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CP/RTI/2014/29 Date: 18" June, 2014

Shri Dhirendra Sharma,
Flat No. 62, Plot No. 43,
Shyam Residency,
Shyam Vatika,
Jagatpura Road,

Jaipur — 302 017

Sub: Information under Right to Information Act, 2005.

Dear Mr. Sharma,

This has reference to your letter dated 26" April, 2014 seeking information under
RTI Act, 2005.

The information sought is attached at Annex-A.
Details of Appellate Authority, as per the provisions of RT| Act, 2005 is as under

Shri B. Mishra

Executive Director (CP & IT) & Appellate Authority, Corporate Centre
Power Grid Corporation of India Limited

“Saudamini’, Plot No. 2, Sector-29

Gurgaon — 122007, Haryana

Thanking you,
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Attach: As above
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A NAN\SA A
Para 1 A NS — A

Number of residential colonies of POWERGRID in Gurgaon, Haryana and their address.

Reply:
- POWERGRID Residential Township Complex, Sector-43, Gurgaon (Haryana)

- POWERGRID Residential Township Complex, Sector-46, Gurgaon (Haryana)

Para 2
Number of residential Quarters in these colonies — Type wise, Eligibility of staff for allotment of
quarters of specific type.

Reply:
Type of Quarter Number of Quarters | Eligibility Levels
Tower B1 & B2 85 All Workmen / All Supervisors / All Executives
Tower B3 & B4 55 All Supervisors / All Executives
Tower-C 48 E2A and above
Tower-D 32 ES and above |
Tower-E 32 E8 and above |
Bungalow Type 5 Directors and CMD
Para 3

Detailed particulars of Quarters (in Gurgaon) allotted with the following information:

- Name of Employee and Employee number to whom the Quarters are allotted

- Type of Quarters allotted and eligibility.

- Date on which the employee applied and date on which he/she was allotted the Quarters.

- If there is out of turn allotment, please indicate the reason and provide copy of relevant
pages of POWERGRID policy norms under which these out of turn allotments have been
made.

Reply:

The list showing the relevant information is enclosed.

A copy of the POWERGRID Allotment of Residential Accommodation Rules is enclosed. Para

6.1 therein provides for certain allotments under General Manager's Quota. There is no out of

turn allotment of quarters other than allotment under General Manager’s Quota.

Para 4
Particulars of employees who have applied and waiting for allotment of Quarters (in Gurgaon)

as per their eligibility with the following information:

- Name of Employee and Employee number

- Date on which the employee applied

- Waiting list no. for allotment

Are the employees have been informed about their waiting status, if yes than provide copy
of such communications.

Reply:
The list showing the relevant information is enclosed.

Employees have been informed by displaying similar list on the Notice Board.

Para §
Please provide copy of the approvals obtained from competent authority for the out of turn

allotment of Quarters (in Gurgaon) made in the last 10 years {ill date.

Reply: :
There is no out of turn allotment of quarters other than allotment under General Managers
Quota. Records pertaining to allotment are voluminous and it is to suggest that applicant may

like to visit this office with prior appointment and examine the records.

Para 6 b ‘
Copy of up-to-date official register dully comprising up-to-date data — date of joining with names,

date of application/registration, date of allotment of Quarters (in Gurgaon).

Reply: . :
The relevant information has already been provided vide Para-3 and Para-4 above.



STATUS OF ALLOTMENT OF FLATS AT TOWER - E

NUMBER OF FLATS : 32

FLATS ALLOTED : 28

Sl.|Name Emp.No. Designation Level _|Flat No. Date Allotted
1 {D. Venkatramana 30738 AGM E7A E-101 10.05.2013
2 |A. S. Kushwaha 00142 GM E8 E-102 09.07.2013
3 |A.K. Mishra 20087 AGM E8 E- 103 15.02.2012
4 |D.S. Singh 10057 ED (WR-II) E8 E-104 01.01.2012
5 |M.M.Goswami 00111 GM E8 E - 201 15.05.2006
6 [VACANT E - 202
7 |K.A. Mohan 00139 AGM E7A E - 208 10.05.2013
8 |S.K. Gupta 10034 ED E9 E - 204 01.01.2013
9 [Vinay Tandon 191 AGM E7A E - 301 09.08.2011
10 |Upendra Pande 20074 GM E8 E - 302 09.08.2011
11 |Jagmohan Sharma 16377 ED B9 E - 308 22.06.2012
12 |N. Shankar 20077 GM E8 E - 304 15.10.2012
13|S.K. Mishra 10091 GM E8 E - 401 21.09.2011

Arun Kumar 00077 cO0 E9 E - 402 19.04.2006

15 |B.P.Gantayat 40080 ED E9 E - 408 29.05.2007
16 |B. Mishra 00189 ED ES E - 404 19.04.2006
17 [KSR Murty 10072 GM E8 E - 501 09.08.2011
18 |Chetan Varma 00477 GM E8 E - 502 11.07.2011
19 |[Pankaj Kumar 00105 ED E9 E - 503 19.04.2006
20 |K. Raghuram 30022 GM E8 E - 504 08.08.2011
21 |Sudhir Mittal 00102 GM E8 E - 601 19.04.2006
22 [VACANT £ - 602
23 [S.V. Vaithilingam 40050 ED E9 E - 603 23.02.2010
24 |Rajendra Singh 50861 ED E9 E - 604 19.04.2006
25 [M A Ravinder 31050 GM E8 E-701 09.07.2013
26 |R.K. Sarkar 00115 GM E8 E -702 25.06.2008
27 [VACANT E -703
28 |0ommen Chandy 10872 BD E9 E-704 05.01.2009

| 29 | Transit Camp E - 801
A .ransit Camp E - 802

31 |Transit Camp E - 803

32 | Transit Camp E - 804
STATUS OF ALLOTMENT OF BUNGALOW

Sl.|Name Emp.No. Designation Level __|Flat No. Date Allotted
1 |R.N. NAYAK 00020 CMD E10 FF-1 26.10.2011
2 |[VACANT GG-1
3 |RAVI P SINGH 10044 DIR E9A GG-2 01.04.2012
4 |R.P. SASMAL 10945 DIR E9A GG-3 27.09.2012
5 [VACANT g0




LIST OF ALLOTMENT OF FLATS FOR EXECUTIVES CATEGORY AT POWERGRID TOWNSHIP, SECTOR- 43, GURGAON

TOWER : D NUMBER OF FLATS : 32 FLATS ALLOTED :32
SN.|Name Emp.No. Design Level ~__ Flat No.|Date Allotted
1 |K.K. Tyagi 20133 CM E6 D -101]26.10.2006
2 |Bidyut Kumar 404 AGM E7 D -102{01.10.2005
3 |R.N.Sen 468 DGM E7 D -108[01.10.2006
4 [S. Subramanian 30557 DGM E7 D -104(06.12.2006
5 |D. Nikhandia 765 CM E6 D - 201(25.10.2010
6 |Amity School Amity School D - 202
7 |S.P. Singh 10777 CDE E6 D - 203{21.09.2011
8 |R.K. Srivastava 10073 GM E8 D - 204/16.05.2006
9 [A.S. Pandey 41263 DGM E7 D - 301[16.03.2006
10 |Rajiv Kumar Gupta 15075 CcMm E6 D - 302{04.09.2008
11 |P.B. Sharma 11015 CM E6 D - 303{10.07.2007
12 |B. Suribabu 211 DGM E7 D - 304|07.08.2006
41412
13 | Yatindra Dwivedi DGM E7 D - 401]25.05.2007
= *1K. Nagraj Bhat 548 CM E6 D - 402{25.10.2010
1v |S Majumdar 55004 CM E6 D - 403(01.10.2005
16 |B.V.R. Mohan 574 DGM E7 D - 404{01.10.2006
17 | C. Srinivasulu 535 CM E5 D -501{01.10.2006
18 |A Jagannath Rao 752 CcM E6 D - 502|01.10.2006
19 [P.N.Ghildyal 10792 CM E6 D - 503/01.10.2005
20 |M. Srinivasarao 886 CM E6 D - 504|28.05.2012
21 [Sanjay Sharma 562 CM E6 D - 601[07.04.2006
22{S.M. Singh 316 MGR ES D - 602{01.06.2008
23 |R. Nagpal 10110 AGM E7A D - 603|12.12.2006
24|S. Das 40013 DGM E7 D - 604{01.10.2005
25|H P Pal 00907 CM E6 D -701{10.05.2013
26 |M P Rathore 16158 CM E6 D - 702|28.03.2013
27 |J. Satish Kumar 30731 DGM E7 D -703{01.10.2005
28 |S.K. Rai 10796 CM E6 D -704(01.10.2006
29 |Bhaavana Mathur 25 CH.MGR. E6 D - 801(04.05.2011
3.K. Gupta 560 CM E6 D - 802{01.10.2005
31 |G. Ravi Sankar 5099 CM E6 D - 803/16.05.2006
32 |U.C. Pandey 1126 CM E6 D - 804|25.11.2010




LIST OF 4 LLOTMENT OF FLATS FOR EXECUTIVES CATEGORY AT POWERGRID TOWNSHIP, SECTOR- 43, GURGAON

TOWER : C NUMBER OF FLATS : 48 FLATS ALLOTED :48
SN.|Name Emp.No. Design Level s, __Flat No,|Date Allotted
1 |Ashwini Jharwal 1174 MGR ES C - 101[01.09.2009
2 |K. Nageshwar Prasad: 30225 DM E4 C = 102]13.06.2006
3 |R.K. Misra 10286 MGR ES C - 103]28.12.2005
4 [KV Sampath Kumar 903 CM (F&A) E6 C-104|10.10.2005
5 |Narapendra Kumar 11086 MGR [ C - 105|14.06.2010
6 |Kashish Bhambhani 1114 MGR &5 C - 106)10.08.2007
7 |Charanya Ambati 1855 Sr. Engg E3 C - 201[30.07.2013
8 [M.K. Pruthi 1129 MGR ES C = 202]10.10.2005
9 |Narendra Babu 1181 MGR ES C - 203]10.10.2005
10 |Abhishek B. -Singh 1160 MGR ES C - 204]10.10.2005
11 |Anil Kr.Meena 1178 MGR ES C - 205]10.10.2005
12 [Jaydeep S.Chouhan 1210 MGR E5 C - 206]10.10.2005
13 | Nitin Soni 1825 MGR E6 C - 301{10.10.2005
14 |Vinod Prakash Baxla 1100 MGR ES C - 302|22.03.2006
15| Paras Hospital Paras Hospital C - 303
16 | Smt. Neelam Singh 1661 DM E4 C-304[14.11.2013
| Jeepak Consul 1383 DM E4 C - 305]28.03.2006
18 | Amit Kr. Patel 1261 MGR E8 C - 306[10.10.2005
19|T.S. Prakash 31094 MGR ES C - 401]22.12.2005
20 |Challa Narasinharao 31103 DM E4 C - 402]10.10.2005
21 [Ravi Kumar 01253 Sr. PRO E3 C -403]25.10.2010
22 |Deepak Kumar Sahoo 1485 DM E4 C - 404107.04.2010
23 |R.K. Chaubey 1056 MGR ES C —405)22.12.2005
24 |Keshav Ram Sahu 1258 DM E4 C - 406]08.07.2010
25 |Dinesh C. Nainwal 20587 MGR () C - 501]22.12.2005
26 |Vinay K. Chowdhary 1878 DM E4 C - 602|22.12.2005
27 |Neelam Gupta 1471 DM E4 C - 503/04.11.2008
28 |Y. Rajesh Kumar 1085 MGR E8 C - 50401.09.2009
29 [Prashant Kumar 1102 MGR ES C -505]17.12.2006
30 |Rashmi Pant Joshi 1726 Sr. Engg E3 C - 506|09.07.2013
31 |M. Hussain 20156 DM E4 C —601[25.04.2006
S Narendra Kumar 1385 DM E4 C -602]19.10.2011
5o (Archana Tripathi 1390 DM E4 C - 603)24.01.2011
34 |Baijnath Singh 1440 DM E4 C ~ 604|24.01.2011
35 | Zafrul Hasan 11084 MGR ES C - 605]10.07.2007
36 |Mohammad Arshad 1463 Sr. Egg E3 C - 606[15.02.2010
37 | Shivraj Choudhary 1256 MGR ES C-701]10.10.2005
38 |Manuiji Chaubey 1260 MGR ES C - 702]10.10.2005
39 |Sanjay Kumar 41488 DM E4 C -703{01.12.1006
40 |Sanjay Kumar Gupta 931 CM E6 C - 704(20.03.2007
41 [Raghavendra Singh 1277 MGR ES C - 705]10.10.2005
42 [Harihara Rath 1545 DM E4 C - 706{22.12.2005
43 |Prashant Kanojia 2383 STA to CMD B3 C - 801(28.05.2012
44 | Sanjoy Das 1228 MGR ES C - 802[04.05.2011
45 |Gungan Agarwal 1078 MGR ES C - 803{07.04.2006
46 |C.S. Venkateswarlu 41372 DM E4 C —804/21.11.2006
47|D. K. Karma 1112 MGR ES C - 805|22.03.2006




o

Sumana Mukherize Nandi 1584 DM E4 C - 806|27.03.2006




LIST OF ALLOTMENT OF FLATS FOR WORKMEN CATEGORY AT POWERGRID TOWNSHIP, SECTOR-46, GURGAON

TOWER : B-1 NUMBER OF FLATS : 40 FLATS ALLOTED : 40

Sl.|Name Emp.No, Desig Level Flat No. 6“’ Allbmd
1 |Manoj Kumar 1019 Sr. Attendant W3 B-1/101 01.06.2011
2 |Nishith Kumar Pandey 1040 Attendant w3 B-1/102 01.01.2008
3 |Bhagwati Charan 90042 Attendant W1 B-1/103 01.03.2006
4 |Avanish Kumar 90060 Attendant Wi B-1/104 03.04,2006
5 |Atul Kumar 90039 Attd. W1 B-1/108 01.03.2006
6 |Suhasini 00607 Supervisor S1 B3-1/201 30.06.2005
7 |Ugrasen Singh 00344 Optr (P.Room) W5 B-1/202 02.01,2006
8 [Shankar Singh 10840 Driver W7 B-1/203 19.11,2009
g DIE Rawal 323 Asstt.Gr-ll s2 B-1/204 02.01.2006
10 |Upendra Nath Rai 00085 Asstt.Gr-ll S2 B-1/208 30.06.2006
11 |Asha 90031 Assistant W3 B-1/301 31.08.20056
12 |Lt. Hira Singh 00053 Assistant w8 B-1/302 30.06.2005
13 |Gurudev Prasad 90032 Attendant wi B-1/303 02.03.2007
14 |G Maheshwaran 10512 TECHN. GR.I W9 B-1/304 31.08.2006
15 |Pawan Kumar 01026 Asstt.Gr-lll S1 B-1/308 30.06.2005
Rachna Rai 01029 Assistant Gr-IV wé B-1/401 30.06.2008
17 |D.P.Singh | 01031 |AssttGriv we B-1/402 30.06.2006
18 |Prashant Sharma 01030 Asst Gr-lll W6 3-1/403 12.09.2012
19 [Tajender Singh 90029 Jr. Asstt. W3 B-1/404 03.08.2006
20 |Ram Bahadur 16547 Optr (P.Room) W§ B-1/405 30.06.2005
21 |Rajender Singh 1338 Driver w4 B-1/501 31.08.2006
22 [Chain Singh 00796 Sr. Attendant W4 B-1/502 30.06.2005
23 [Jitendra Kumar 90048 Attendant Wi1 B-1/503 31.10.2006
24]S.K. Jha 17114 Sr.Attdt. w2 B-1/504 30.06.2005
25|Lt. S.S. Updhayaya 10841 Driver W7 B-1/505 01.11.2012
26 |Kamlesh Kumar 01039 Attendant W3 B-1/601 30.06.2005
27 |Raman Singh 17123 Driver Gr-ll w8 3-1/602 22.04,2009
28 |Parmod Kumar 11448 Attendant Wo 3-1/603 01.03.2006
29 |Ashok Kumar Sen 90028 Assistant W3 B-1/604 31,08.2005
T 1041 e w3 B-1/605 12.11.2008
1 31|0.P. Sharma 17079 Sr.Attdt. W3 B-1/701 31.08.2005
L Mukherjee 678 Supervisor 8§2 B-1/702 01,06.2006
33 |Balwant Singh 90050 Jr. Asstt. W3 B-1/703 31.10.2006
34 |Budhi Singh 90052 Jr. Asstt. W3 B-1/704 18.12.2006
35 |Pawan Kumar 90041 Attendant W1 B-1/708 22.12.2006
36 |Karunapati 90040 Attendant Wi1 B-1/801 31.10.2005
37 |Ambol Singh 90046 Attendant W1 3-1/802 31.10.2008
38 |Pankaj Kumar 90047 Attendant Wi B-1/803 31.10.2006
39 |Arun Kumar 1036 Attendant W3 B-1/804 02.05.2006
40 |Navin Kumar Singh 90059 Attendant W1 B-1/808 31.10.2006




LIST OF ALLOTMENT OF FLATS FOR SUPERVISOR CATEGORY AT POWERGRID, TOWNSHIP, SECTOR-46, GURGAON

TOWER : B-2 NUMBER OF FLATS : 15 FLATS ALLOTED :05

.|Name Emp.No. Desig Level Flat No. Date Allotted

EDC

EDC

EDC

EDC

EDC

EDC

EDC

EDC

EDC

EDC

Ashish Gupta 2548 Asstt. W4 B-2/301 10.04.2012

Darsan Kumar 2551 Asstt. W4 B-2/305 10.08.2013

*lAshish Kumar Rathore 2572 Asstt. W4 B-2/304 10.04.2012

- |Parminder Singh 11399 Jr.Asstt. W3 3-2/302 10.04.2012

w

Raj Nath Yadav 11401 Jr. Asstt. w3 B-2/303 10.04.2012




TOWER : B-3 NUMBER OF FLATS : 40 FLATS ALLOTED 740
Sl.[Name Emp.No. Desig Level Flat No. Date Allotted
1 |Preeti Gupta 16779 Jr. Sup S1 B-3/101]25.02.2013
2 |Devendra Nath 10835 Supervisor 83 B-3/102|30.06.2005
3 |Suman 00051 Supervisor S2 B-3/103/01.09.2009
4 |Shashi Prakash Tripathi 11264 Acct S$2 B-3/104]10.08.2013
5 |Deepak Chaudhary 1603 Sr. Engineer E3 B-3/105)01.01.2008
6 |Anju Mishra 31166 Engr. E2A B-3/ 201{30.08.2012
7 |Subhash Chander 00470 Sr.PS 8SG B-3/202{17.12.2013
8 |Raj Kumar 1897 Sr. Engineer E3 B-3/203{04.06.2012
9 |Prem Kumar 1411 DM E4 B-3/ 204|20.07.2006
10 |Ashutosh Srivastav 11265 Acct Gr-ll 83 B-3/ 205(22.08.2013
11 |Urmil Sharma 0223 Sr.PS SS8G B-3/301|04.11.2008
12 |Madhu Bala 00503 Sr.PS S4 B-3/ 302(31.10.2006
13 [Usha Gusain 0054 Supervisor 82 B-3/ 303(21.07.2011
14 | Yashbir Tomar 60012 JE S3 B-3/ 304|10.08.2013
15 [Dheeraj Srivastava 1814 Sr. Engineer E3 B-3/ 305|04.06.2012
16 [Subodh Srivastava 2577 Sr. Engineer E3 B-3/ 401/30.11.2010
Sirish Kumar 00702 PS S$2 B-3/402]04.11.2011
18 |Renuka Sharma 1794 Sr. Engineer E3 B-3/403{31.08.2007
19 |Pijush Kanti Ray 01355 Manager ES B-3/ 404|17.07.2006
20 |Hemant Tiwari 2209 Sr. Engineer E3 B8-3/ 405|03.08.2010
21 |Anurag Srivastava 2398 DM E4 B-3/ 501)08.06.2012
22 [Ms. Priyanka Sharma Amity School B-3/ 502
23 |Pratibha Varma Amity School B-3/ 503
24 |Jitender Kumar Amity School B-3/ 504
25 [Ms. Yashoda Amity School B-3/ 505
26 |Kiran 02579 Sr. Asstt. Engr. E2 B-3/ 601/30.11.2010
27 |Ratan Singh 00732 Asstt.Gr-l 83 B-3/602{30.01.2007
28 |Daya Nand 00319 Sup Gr-ll $2 B-3/603|22.12,2005
29 [Meenkashi Sharma Amity School B-3/ 604
30 [Amit Rajpal Amity School B-3/ 605
31 |Basant Kumar Rai 10830 Sr.Supervisor S4 B-3/701/08.06.2012
32 [Monika Arora 00514 PS Gr-1 S3 B-3/702]30.06.2008
1 Shwetank Kumar 01375 Sr. Sctt.Officer E3 B-3/703|07.12.2006
34 |Ms.Anjana Ganguly Amity School B-3/704
35|T.K. Sondhiya 20296 JE 84 B-3/705(11.06.2007
36 |Jitender Kumar Amity School B8-3/ 801
37 |Ms.Vandna Makkar Amity School B-3/ 802
38 |Ms. Shephalika Shukla Amity School B-3/ 803
39 [Naveen Kumar Amity School B-3/ 804
40 |Ms. Ritu Khanna Amity School B-3/ 805




LIST OF ALLOTMENT OF FLATS FOR SUPERVISOR CATEGORY AT POWERGRID, TOWNSHIP, SECTOR-46, GURGAON

TOWER : B-4 NUMBER OF FLATS : 15 FLATS ALLOTED ‘15
Sl. Name - "émp;}qb; ‘ i Be&aJ,
1 |Prastuti Tripathi 2546 Engineer E2A B-4/101 25.11.2010
2 |Rajendra Singh Bisht 16614 Engineer E2A B8-4/102 06.07.2005
3 {Sunil Bhatia 00275 Jr.P.S S3 B-4/103 106.07.2005
4 |Mahesh Chand Pal 00811 PS Gr-il S2 B-4/104 01.01.2008
5 [Meena 2345 Sr. Engineer £3 B-4/105 23.03,2012
6 |Hira Singh 00067 JE sS4 B-4/201 13.09.2013
7 |Jagdish Prasad 00290 PS Gr-l S1 B-4/202 06.07.2005
8 |S.S. Bhandari 10858 Sr.PS S4 B-4/203 06.07.2005
9 {Sharad Kumar 2541 Sr. Engineer E3 B-4/204 11.10.2010
10 {R.K. Chettiar 50902 JE Gr-l S4 B-4/205 28.12.2005
11 |Kamini Taneja 00622 PS Gr-ll S2 B-4/ 301 30.06,2005
12 {Kusum Gupta 00261 P S Gr-li 82 B-4/302 31.10.2005
_~ Trijesh Pathak 1569 DM E4 B-~4/303 30.01.2007
14 |D K SINGH 11148 JE S2 B-4/304 10.08.2013
15 |Vikash Kumar 2491 Engineer E2A B-4/305 118.08.2011

Pl



TOWNSHIP QUARTER ALLOTMENT WAITING LIST

Waiting list of E-Type, Sec.43 for E7A & Above

SN  |Name(S/Sh) | Employee No Deslgniﬂ@‘é'é :7d I;J‘\'Gl Date ;m\l'ﬁpllciltion

1 P. Pratap Kumar 00441 GM E8 6-Mar-13

4 R. Nagpal 10110 AGM E7A 8-Feb-13

5 T.C. Gupta 10064 AGM E7A 20-Feb-13

6 H H Sharan 30036 AGM E7A 30-Juil-13

7 P Jayachandan 30065 AGM E7A 2-May-14

8 Vinay Narayan Paranjpe 02836 AGM (Law) E7A 8-May-14

9 Minoo Varghese 30045 AGM E7A 12-May-14
G,

4




Waiting list of D-Type, Sec.43 for ESto E7

SN  |Name(S/Sh) Employee No|Designation  [Level Date of application
1 Sanjay Kumar Gupta 00931 Ch Mgr E6 11-Nov-10
2 K V Sampath Kumar 00903 CM (F&A) E6 18-Mar-11
3 Vinod Prakash Baxla 01100 Mgr (HR) ES 28-Mar-11
q D Lucius 00882 Mgr ES 1-Apr-11
5 Kashish Bhambhani 01114 Mgr ES 4-Apr-11
6 Vishal Singh 01113 Mgr &S 9-May-11
7 D.K.Karma 01112 Megr ES 4-jul-11
8 Rajat Prasad 01106 Mgr (HR) ES 23-Sep-11
9 Praveen Ranjan 00964 Ch mgr E6 9-Nov-11
10 R.V.M.M. Rao 00559 Ch Mgr E6 2-Dec-11
11 Manish Kumar Tiwari 00885 Ch Mgr E6 17-Jan-12
12 Prashant Kumar 01102 Mgr (HR) E5 2-Apr-12
13 R.K. Gupta 00578 Ch Mgr E6 3-Apr-12
14 Ashwini Jharwal 01174 Mgr ES 3-Apr-12
15 Sandeep Kr.Barik 01220 Mgr (HR) ES 9-Apr-12
16 B.K. Sahoo 16369 Ch Mgr (F&A) |E6 11-Apr-12
17 Manoj Kumar 00818 Ch Mgr E6 24-Apr-12
18 Dr. Jaydeep S.Chouhan 01210 Mgr (HR) E5 30-Apr-12
19 R.K. Chaubey 01056 Mgr E5 25-May-12
20 Bhabatosh Das 15078 Ch Mgr (F&A) |E6 29-May-12
21 Zafrul Hasan 11084 Mgr ES 1-Aug-12
22 V. Srinivas 30719 DGM E7 4-Dec-12
23 GV N Ananda Kumar 01184 Mgr ES 31-May-13
24 B. Praveen 01196 Mgr ES 5-Jun-13
25 Neeraj Kumar 01192 Mgr ES 6-Jun-13
26 Deepak Raj Tulsi 01173 Megr g5 7-Jun-13
27 Rajesh Kumar 00932 Ch Mgr E6 21-Jun-13
28 Sanjay Sharma 00563 Ch Mgr E6 31-Dec-13
29 |Sangeet Kumar 01164 Mgr ES 7-Feb-14




Waiting list of C-Type, Sec.43 for E2ZA to E4

|Name(s/Sh)

8N
1 Rahul Puri 01883 Sr Engr E3 12-Apr-10
2 Pasi Pachigalla 02062 Engr EZA 12-Apr-10
3 Brijesh Pathak 01569 Sr Engr E3 13-Apr-10
4 Shwetank Kumar 01375 Sec Officer E2A 13-Apr-10
5 Raj Kumar 01897 Sr Engr E3 15-Apr-10
6 Sachin Kumar 01548 Sr Engr E3 15-Apr-10
7 Atul Mathur 01923 Sr Engr E3 15-Apr-10
8 Dheeraj Srivastava 01814 Sr Engr E3 16-Apr-10
9 Ann Mary Jose 02068 Engr E2A 16-Apr-10
10 Rajendra Kumar Gujer 01484 Dy Mgr E4 22-Apr-10
11 Renuka Sharma 01794 Sr Engr E3 23-Apr-10
12 Deepak Chaudhry 01603 Sr Engr E3 23-Apr-16
13 Prem Kumar 01411 Dy Mgr E4 26-Apr-10
14 Sharad Kumar 02541 Engr E2A 11-Oct-10
15 Vivek Joshi 02403 Dy Mgr E4 10-Feb-11
16 Richik Mianas Das 02375 Engr E2A 22-Mar-11
17 Sanjay Bhaskarrao Kulkarni 02399 Sr Engr E3 4-May-11
18 Sujoy Saha 02537 Engr E2A 18-May-11
19 V D Kausik 50895 Dy Mgr E4 1-Jul-11
20 Subhash Chaudhary 01937 SrVvVOo E3 9-Aug-11
21 Narendra Kumar 11094 Engr E2A 12-0Oct-11
22 Rakesh Kumar 02426 Engr E2A 22-Mar-12
23 Bhupinder Dhaka 02440 Engr E2A 22-Mar-12
24 Naba Kumar Mondal 01487 Dy Mgr E4 04-Apr-12
25 Anurag Srivastav 02398 Sr Engr E3 27-Apr-12
26 P. N. V. Murali Prakash 16752 Engr E2A 14-May-12
27 |Suvendu Kumar Kar 02580 Officer (ESMD) |E2A 30-May-12
28 Rakesh Kumar 31270 VO E2A 06-Jun-12
29 Vms Prakash Yerubandi 02130 Engr EZA 23-Jul-12
30 Amit Gagneja 16696 Engr E2A 06-Aug-12
31 Anju Mishra 31166 Engr E2A 6-Aug-12
AEN




32 Alok Kumar 02629 Engr E2A 13-Aug-12
33 Ankana Dey 02711 Engr E2A 31-Aug-12
34 Vikas Kumar 02732 Officer E2A 6-Dec-12

35 Prastuti Tripathi 02546 Engr E2A 10-Dec-12
36 Mani Kumar 02733 Officer E2A 28-Dec-12
37 Raj Kumar Mukherjee 16615 Sr AE E2A 15-lan-13
38 Divya Soni 01615 Sr Engr E3 31-Jan-13
39 Rajesh Kumar Singh 01272 Dy Mgr E4 12-Mar-13
40 Anshul Verma 01765 SrEngr E3 19-Mar-13
41 Rajendra Singh Bisht 16614 Sr AE E2A 2-Apr-13

42 Antony Prasanna 02655 Engg E2A 29-Apr-13
43 Sandeep Malhotra 02263 Personnel Office EZA 28-May-13
a4 Adarsh Singh 02331 Sr Engr E3 30-Sep-13
45 Tej Prakash Verma 02312 Sr. Engg E3 13-Feb-14
46 Umesh Sen 02730 Engg E2A 14-Mar-14
47  |Sumit 02356 Engg |E2A 2-Apr-14

48 Ansul Garg 02608 Engg E2A 29-Apr-14
49 Sunil Kumar Singh 02245 Sr. Engg E3 30-Apr-14
50 Sunil Kumar 01889 Sr. Engg E3 30-Apr-14
51 Subodh Srivastava 02577 Sr. Engg E3 30-Apr-14
52 Yaswant Mehra 02946 DM E4 5-May-14
53 H D Wankhede 01450 DM E4 7-May-14
54 Ashish Khatri 02377 Sr Engr E3 10-May-14




Waiting list of B-1 &B-2 Type For W0 to W11, Sec.46 (Date of Entry Grade POWERGRID)

SN |Name(S/Sh)
1 Dhirat Singh Gusain 11431 jr.Attendant WO 4-Apr-12
2 Jagpreet Kaur 01027 Asstt Gr-l W7 5-Sep-12
3 Jaldhar Barick 11434 Jr.Attendant  |WO 24-Sep-12
4 Vinod Kumar 01333 Assitant W5 16-Apr-13
5 Pawan Kumar 11398 Jr. Asst. W3 24-Jun-13
6 Mahesh Prasad 10861 Sr. Attendant |W3 21-0ct-13
7 Ashima Verma 11626 Asstt Finance |W4 1-Nov-13
Waiting list of B-3 &B-4 Type For S1 to EZ, Sec.}46 (Datgof@ G,nfa le POWERG‘RID) L
SN INamelsiSEy
1 Dharmendra Kr Singh 11148 JE Gr-ill S2 12-Apr-13
2 Pawan Kumar 01026 Jr Sup (HR) S1 12-Sep-13
3 Alok Kumar Mali 11148 JE Gr-Hll S2 4-Nov-13
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ALLOTMENT OF RESIDENTIAL ACCOMMODATION

1.0 SHORT TITLE

These rules may be called POWERGRID Allotment of Residential Accommodation
Rules. These Rules shall come into force with immediate effect and shall remain in
force until further orders.

2.0 DEFINITIONS

in these rules, unless the context otherwise requires :

‘Allotment’ means the grant of permission to occupy a residence in accord-
ance with the provisions of these Rules as may be in force from time to time.

‘Company’ means the Power Grid Corporation of India Limited, including the
Regions/Sub-stations under its management.

‘Employee’ means a person appointed against a regular post and includes
probationers and deputationists but excludes trainees, apprentices, temporary
employees and casual employees.

‘Family’ means the wife or husband, as the case may be, parents, children,
step children, legally adopted children, brothers or sisters as ordinarily may
reside with and dependent on the employee.

‘Local employee’ means an employee who has got his residence within a ra-
dius of 8 kms. from the concerned project or the station of posting, which is
owned either by himself and/or by his dependent family member. If any em-
ployee and/or his family member has been given plot/plots of land by the Com-
pany, then he will also be deemed as a local employee for the purpose of these

.Rules.

‘Management’ means the General Manager of the concerned Region/Sub-sta-
tion of POWERGRID or such other person or persons authorised by him for
purpose of these Rules.

‘Pay’ includes basic pay, personal pay, special pay, and such other pay on which
house rent is recoverable.

‘Standard Rent’ means rent of any accommodation fixed as such under the
orders of the Management from time to time separately for the employees and
other agencies/individuals.

‘Penal Rent’ means twice the amount of standard rent.

‘Subletting’ means allowing the use of an allotted accommodation in full or in
part by another person, with or without payment of rent by such other person.

Vorume-ii
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3.0

3.1

3.2

3.3

3.4

3.5

3.6

4.0

ELIGIBILITY

All employees, except the local employees, will be eligible for allotment of residential
accommodation in the township provided that if an employees is under suspension
pending enquiry, he will not be eligible for allotment of accommodation during the
period of suspension.

If husband and wife are both employees of the Company and working at the same
station only one of them will be eligible for allotment.

if one of the spouses is employed by another Government/Semi-Government Or-
ganisation/Autonomous Bodies or Public Sector Undertaking and has been allotted
residential accommodation from his/her employer in the same station, he/she shall
not be eligible for allotment of accommodation by the Company.

If father or mother and unmarried son and/or daughter are both employed by the
Company and are working at the same station, then only one of them will be eligible for
allotment.

Normally bachelors will be allotted shared accommodation.

An employee who draws house rent allowance for retention of his family in a place
other than the place of posting under provisions of the relevant Corporate HR Circular
will be allotted shared bachelor accommodation only subject to the terms and condi-
tions in force from time to time.

CLASSIFICATION

Residential accommodation will be classified into the following four types, on the
basis of the plinth area, as per DPE guidelines :

Type Approx. Plinth Area (Sq. Mts.)
(Permanent Accommodation)
A 36
B 56
C 84
D 139

321
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4.1

4.2

4.3

5.0

51

Fittings will be provided in quarters as per the following guidelines.

Fittings Type of quarters
C

~| O

Fans

-
Q

Tube lights’ points/fittings

No. of power points

No. of mirrors

No. of wash basins

No. of call bells

Al Al a2l NNIN] P
b sl s B oW
Al b atonl g by

SN N

Peep hole on front door

Bulbs/tube lights etc. will be provided only once at the time of first allotment of the new
quarter and no replacement will be made. When the occupant leaves the accommo-
dation, all bulbs, tubes shall be taken over by the estate in working condition like all
other fittings in the quarter.

White/Colour washing : The DPE guidelines for white/colour washing for the dwelling
Sub-stations of the townships are as follows :

i) Internal white washing/Colour washing (bed rooms and living rooms) including
painting with synthetic enamel paints of doors, windows, ventilators, grills, cup-
boards etc. once after 2 years only.

ii) External finishing of walls with water-proofing cement paint, once after 2 years
only. ,

in A and B type quarters an exhaust fan of 9 inches sweep and in C and D type
quarters an exhaust fan of 12 inches sweep will be provided.

ENTITLEMENT
ENTITLEMENT FOR COMPANY ACCOMMODATION

Type of Workmen Supervisors Executives
Accommodation

Type-A All All All

Type-B W8 and above All All

Type-C NA NA E3 and above
Type-D NA NA E5 and above

VorLume-i1
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6.0

6.1

6.2

Workmen in the grade of W1-W7 who are on the rolls as on 15.05.2001, the entitle-
ment for different types of accommodation shall be as under :

Basic Pay (1997 Structure) Entitled type of Accommodation
Upto Rs. 6149/- Type-A

Rs. 6150 and above Type-B

NOTE :

1. If an employee who under the pre-revised structure was entitled to a particular

category of residential accommodation but consequent upon linkage of entitle-
ments with revised pay become entitled:to fower type of quarter, the employee
concern shall continue to be entitled to the same type of accommodation as he
was entitled to before the revision.

2. In case 'A' type quarters are not constructed in new projects, 'B' type quarters
may be allotted to Workmen entitled for 'A' type.

3. The status of employees in the seniority list for quarter allotment drawn up un-
der the pre-revised structure shall be maintained and shall not be disturbed merely
because of linkage of entitlements with grades.

RESERVATION

Ten (10) per cent of the total number of quarters in each type available for allotment
will constitute General Manager's quota, who will have the discretion to allot the
same on out-of-turn basis. Whenever the number of quarters under the GM's quota
works out to be less than one, he will have at least one quarter in each type for
allotment, provided that GM’s quota will be adjusted at the end of each calendar
year, on the basis of total number of allotments made.

Provided that during the initial period of the projects especially in the matter of allot-
ment of quarters in temporary township, reservation of quarters in GM’s quota in C
and D types may be exceeded beyond ten per cent up to fifty per cent where the
General Manager is satisfied that such a relaxation is essential keeping in view the
manpower position vis-a-vis availability of quarters at the appropriate time.

Reservation in the accommodation for the Scheduled Caste and Scheduled Tribe
employees will be made as per the directives of the Government. applicable from

time to time

As per Government directives the percentage reservation for SC/ST employees are
10% for types A and B and 5% for type C and D quarters , and the allocation of these
percentages to SC vis-a-vis ST employees is to be in the proportion of

SC:8T::2:1.
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7.0

71

7.2

7.3

7.4

7.5

7.6

PROCEDURE

The Administration/Estate Department will maintain lists of eligible employees as per
the pay slabs mentioned Rule 5.0 above, in order of seniority. The seniority of an
employee for allotment of accommodation will count from the date of his entry into the
respective pay slabs. In case of transfers from other regions/Corporate Centre, the
seniority will count from the date of his entry into the pay slabs in the Company. When
the date of entry into any pay slab is the same, in case of more than one employee,
the employee having longer length of service in POWERGRID . However, if there is
still a ‘tie’, the employee older in age will rank senior in that slab. The seniority lists so
prepared will be published in January and July every year.

Subject to provisions of Rules 6.1 and 6.2, the accommodation of the entitled type as
per the pay slab will be allotted to employees in order of seniority.

If an employee crosses over to the next higher pay slab without any allotment being
made to him, he will also be considered for allotment of accommodation of lower type
on the basis of his seniority in the lower pay slab.

Eligible employees may signify their preferences for floors, blocks, locationetc. and
subject to availability of accommodation of the preferred kind, the allotment will be
made on the basis of principle of seniority-cum-choice.

Bachelors will be given shared accommodation. However, if the General Manager is
satisfied that the employee needs to be allotted full accommodation on merits, the
same can be allowed.

The General Manager of the concerned Region/Sub-station will constitute at his dis-
cretion a House Allotment Committee consisting of not more than 5 members in addi-
tion to the Estate Officer who will act as Secretary of the Committee. As and when
quarters are available for allotment the House Allotment Committee will consider the
cases of eligible employees and, subject to policies and rules laid down herein, will
recommend allotments for approval of the General Manager/Head of the Sub-station
whose decision thereon will be final. On approval of the General Manager/Head of
Sub-station, the Estate Officer will notify the allotment in the prescribed form as at
Annexure to the individuals. This procedure, however, will not be applicable to the
quarters within the General Manager's quota for which he will order the allotments
directly at his sole discretion.

Union/Association representatives may be allowed to be represented as members of
the House Allotment Committee. The exact modus-operandi of the representations
will be decided locally in consultation with the unions and association. The number of
management nominees should not be less than the combined number of representa-
tives of Unions and Associations. If needed the number of members of the Committee
may be suitably increased beyond the prescribed 5 members. This Committee shall
make its recommendation in respect of type A and B quarters only, and the GM’s
quota shall be outside the purview of this Committee.

VoLume~-t!
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8.0
8.1

8.2

8.3

8.4

GENERAL

If an employee fails to take possession of the quarters allotted to him within 10 days
from the receipt of the letter of allotment, he shall not be eligible for another allotment
for a period of one year from the date of allotment order. Provided that this will not be
applicable to cases of employees covered under rule 3.6.

If an employee occupying a lower type accommodation is allotted a quarter of the type
for which he is entitled but refuses to take possession of the same within the stipu-
lated time, the allotment will be cancelled and he may be permitted to continue in the
earlier allotted accommodation subject to the condition that he shall not be eligible for
another allotment for a period of six months from the date of cancellation of allotment.

An allotment shall be effective from the date on which it is occupied by the employee
and shall continue until :

a) the expiry of the permissible period under Rule 8.4.

b) itis cancelled by the Management or is deemed to have been cancelled under
any provisions in these Rules;

c) itis surrendered by the employee; and
d) the employee ceases to occupy the quarters.
An accommodation allotted to an employee may be retained on the happening of any

of the events specified and for the period indicated against each provided that the
accommodation is required for bonafide use of the employee or members of his family

Events Permissible Period for
Retention of Quarters
1. Resignation, dismissal or termination 1 Month
of service
2. Retirement 4 Months
3.  Death of the allottee 6 Months
4. Transfer to a place outside station 2 Months
5. Leave (other than study leave) Full period of leave
6.  Study Leave, if any Not exceeding six months
7. Leave on medical grounds Full period of leave
8. Leave on proceeding on training Fuli period

In special circumstances, on merits, the above period may be extended up to a
maximum of one month by the General Manager. Further extension may be allowed
only with the specific approval of the CMD.
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8.5

8.6

8.7

8.8

8.9

8.10

Provided, however, where an employee is transferred to a place outside station, in the
midst of an academic session, the period of 2 months as mentioned at (4) above may
be extended not beyond the end of academic session by the concerned General Man-
ager in exceptional case, if the shifting of his family is likely to adversely affect the
education of his children Retention beyond the above permissible period will be taken
as unauthorised occupation and the resident may be charged the penal rent besides
other action for eviction.

Change of residence :

i) Eligible employees who have been in occupation of company quarters may be
permitted, on specific application to this effect, a change of quarters within the
same type subject to the condition that such change shall not be allowed more
than once.

i) If an employee fails to accept a change of accommodation offered to him within
a week of the receipt of such offer of allotment, he may not be considered
again for a change of allotment of that type for a period of one year.

iy  Employees to whom accommodation of the same category ‘has been allotted
under these rules may apply for permission to mutually exchange their accom-
modation.

The occupant shall not allow any person who in the opinion of the Management is
considered objectionable and/or undesirable to stay with the allottee even as tempo-
rary guest in the quarters and failure to comply with this condition will entail cancella-
tion of allotment and eviction therefrom besides rendering him liable to disciplinary
action.

Any allottee keeping domestic servants on whole-time basis in the quarters shall send
particulars of such servants to the Estate/Administration within 7 (seven) days of
their employment.

If persons other than the family members have to stay in the quarters for a period
exceeding one month, the employee shall take permission of the Management.

No foreign national will be allowed to stay in the quarters with the allottee without prior
permission from the Management to be obtained within 24 hours of the arrival of such

foreign national.

No employee who has been allotted a residential accommodation shall in any circum-
stances sublet the allotted quarters or any portion thereof or any of the attached out-
house or garages to any employee or any outsider whatsoever.

Normally married employees will be given full accommodation according to their enti-
tlement as may be in force, except in case of shortage of accommodation when the
married employees may also be given single sharing accommodation.

Vorume-ill
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8.12

8.13

8.14

8.15

8.16

8.17

8.18

8.19

9.0
9.1

9.2

The accommodation allotted under these rules are for residential purposes of the allottee
and members of their families as defined above. The accommodation premises or
part thereof shall not be used for any purpose other than residence.

No allottee of a quarter shall be allowed to keep any cow, buffalo, goat or any other
cattle in the premises of the quarters allotted to him. Any employee desiring to keep a
pet animal will be required to take permission of the Estate/Administration Depart-
ment.

The allottee shall not effect any addition or alteration to the quarters allotted to him or
put up any temporary or permanent structure of any kind within the premises of the
allotted quarters without prior permission of the Management.

The allottee shall conduct himself in a manner which is not prejudicial to the mainte-
nance of harmonious relations with his neighbours.

No loud-speakers should be installed inside or outside the quarters without the spe-
cific permission of the Management.

In case of an allottee’s/his family’s failure to vacate the accommodation before the
expiry of permissible period of retention of such accommodation on the happening of
any of the events as specified in Rule 8.4, the Management will be entitled to take
possession of the accommodation as per the provisions of the Public Premises (Evic-
tion of unauthorised Occupants) Act, 1971.

An allottee under these Rules shall only be an occupant of the quarters allotted to him
and will not acquire any right of a tenant under any circumstances. The allotment
ceases automatically on the severance of employer-employee relationship or cancel-
lation of the allotment of quarters.

In case of any infection or any contagious disease such a small-pox etc. which is
likely to spread into an epidemic to any inhabitants in the allotted quarters, the em-
ployee would immediately report to the Company's Medical Officer and have the pa-
tient segregated by removing him to the hospital.

RENT

Except as otherwise provided, house rent to be realised from the employees for resi-
dential accommodation allotted to them will be as declared from time fo time. In case
the standard rent is lower than the usual rent or vice-versa, the lower amount will be
charged. In case of sharing accommodation, the rent charged will be half of the charge-
able rent. In case sharing is between more than two employee, the rent will be charged

on pro-rata basis.

Recovery of flat rate of licence fee applicable as on date is enclosed as Annexure-|.

All employees to whom quarters have been allotted shall be personally liable for pay-
ment of rent and other allied charges thereof which will be deducted from their monthly
salary bill/dues payable to them and also for any damage beyond normal wear and
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9.3

9.4

10.0
10.1

10.2

10.3

10.4

tear caused thereto or to the furniture, fixtures, fittings of services provided therein by
the Company during the period for which the quarters remain allotted to them or where
the allotment has been cancelled under any of the provisions in these Rules until, the
quarters along with the out-houses appurtenant thereto, if any, have been vacated
and full vacant possession thereof has been restored to the Estate/Administration
Department.

The assessment of damage or loss caused to the quarters except the normal wear
and tear shall be made by the Estate/Administration Department or such other de-
partment as the Management may decide whose decision in this regard shall be final
and the Company will have the right to realise the amount involved by way of deduc-
tion from the salary/dues payable to the persons concerned, provided that cost of the
loss or damage caused to the quarters or to the fittings may not be realised from the
allottee if there are good and sufficient reasons to establish that the same has oc-
curred due to circumstances beyond the control of the allottee.

Charges for water, electricity and special amenities such as for electrical appliances,
furniture and conservancy etc., if any, shall be recovered in addition to house rent at
such rates as may be prescribed by the Management in this regard from time to time.

SURRENDER AND CANCELLATION

Where two employees in occupation of separate accommodation allotted underthese
Rules marry each other, they shall, within one month of their marriage, surrender one
of the accommodations.

Violation of any of the allotment rules shall entail cancellation of the allotment order
from the date of detection of the violation and the allottee concerned shall be bound to
hand over the vacant possession of the quarters to the Estate/Administration Depart-
ment within a period of one month from the date of receipt of the cancellationand shall,
in addition, be liable to payment of penal rent for the period of his continued occupation
of the accommodation till the date on which he hands over vacant possession.

The General Manager will have the right to cancel any allotment made in favour of any
employee whenever a particular accommodation is required for any kind of use by the

Project.

Subject to provision of rule 8.4, if an employee who has been allotted an accommoda-
tion becomes ineligible for allotment of accommodation under these Rules, he will
surrender the quarters within a month.

Vorume-H1
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10A.

10B.

11.0

12.0

GUIDELINES RELATING TO FIXATION OF RENT TO BE RECOVERED FROM
CONTRACTORS AT PROJECT SITES FOR RESIDENTIAL USE IN TERMS OF
FR 45-B

1.0 ) The capital cost of the residential building may be arrived at by taking into
account the average capital expenditure incurred for each type of quar-
ters as on 1.1.1987. The average capital cost so arrived at may be re-
viewed every 3 years based on the revised cost.

i)  Standard licence fee, to be recovered from the contractors at project sites
for residential use shall be calculated in terms of FR-45-A-1ll and will be at
the rate of 6% per annum of the capital cost of the building.

2.0 The standard licence fee shall be expressed as standard for a calendar month
and shall be equal to 1/12th of the annual licence fee, as calculated above.

RECOVERY OF ELECTRICITY CHARGES

1.0 a)
Type of quarters Monthly flat rates
D Rs. 31/-
c Rs. 23/-
B Rs. 12/-
A Rs. 6/-

b)  Employees using air-conditioners will be charged an additional amount of
Rs. 85/- per month during the period 15th March to 15th July.

c) Employees using geysers will be charged an additional amount of
Rs. 10/- per month during the period of 15th November to 15th February.

d)  The above flat rates will be subject to review.

2.0 vThose employees who fix air conditioners and/or geysers in there quarters will
make a declaration to this effect and failure to so declare will constitute a mis-
conduct.

INTERPRETATION

In case of any doubt or dispute regarding the interpretation of these Rules, the deci-
sion of the Management will be final. An appeal may, however, be made to the General

Manager.
AMENDMENT OF RULES

The Management reserves the right to amend, add, alter, vary, delete or modify all or
any provisions of these Rules at any time without giving any notice or assigning any
reason therefor.
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ANNEXURE

POWER GRID CORPORATION OF INDIA LTD.

To

Shri

Designation

Department

Employee No.

Subject : Allotment of Residential Accommodation

Dear Sir,

You are hereby allotted Quarters No. .............. [ T T OO ORU RSO PR OURIPRI colony. It is requested
that you may take possession of the quarters within 10 days of the receipt of this letter failing

which the allotment will stand cancelled.

The allotment is subject to the Company’s Allotment of Residential Accommodation Rules, a
copy of which is enclosed herewith. At the time of taking possession of the quarters, you are
advised to fill up the proforma as supplied by ... of the Estate/Administration Depart-

ment.

Yours faithfully
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ANNEXURE-!
RECOVERY OF FLAT RATE OF LICENCE FEES
Executives
For City Based Township
Type of Quarter HRR (Rs.)
B 710
C 870
D 1080
ii) For Project/Sub-Station Township
Type of Quarter HRR (Rs.)
B 355
C 435
D 540
Supervisors
)] For City Based Township
Type of Quarter HRR (Rs.)
A 220
B 570
i) For Project/Sub-Station
Type of Quarter HRR (Rs.)
A 110
B 285
Workmen
For employees in workmen grade the HRR shall be as per existing rates.
Vorume-lll

331




