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Hg dEaa: e Wi | 2, 929, TSTTa—122 001, (BRATM) WS 0124-2571700-719, herd : 0124-2571762,
"Saudamini” Plot No. 2, Sector-29, Gurgaon-122 001, (Haryana) Tel. : 0124-2571700-719, Fax : 0124-2571762, Web.: www.powergridindia.com
CP/RTI /2014/61 Date: 24™ July, 2014

Shri Uday Shankar,

Flat No. 4203, Sector-D, Pocket-4,

Vasant Kunj,

New Delhi-110070

Sub: Information under Right to Information Act, 2005.
Dear Mr.Shankar,

This has reference to your letter dated 20" June, 2014 (Received on 26.06.2014)
seeking information under RTI Act, 2005.

The information sought is attached at Annex-A

Details of Appellate Authority, as per the provisions of RTI Act, 2005 is as under :
Shri B. Mishra

Executive Director (CP & IT) & Appellate Authority, Corporate Centre

Power Grid Corporation of India Limited

“Saudamini”, Plot No. 2, Sector-29

Gurgaon — 122007, Haryana

Thanking you,

Hacy,
ngt—qq 4
(@r:;fr ﬁrapég)q' +
AEEUS (F.377.) U F.oLYAOHR

Attach: As above

goligra wrafera: d1—9, B ¥egye URAL, Heaiar ww, 73 fiwi—110016 gRWIT: 011-26560112, 26560121, 26564812, 26564802, e 011-26601081
Regd. Office: B-9, Qutab Institutional Area, Katwaria Sarai, New Delhi-110016 Tel. 011-26560112, 26560121, 26564812, 26564892, Fax: 011-26601081, Web - www.powergridindia.com
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Information

| sought

What is the procedure for appointment of officers in your Organization? |

Iixceutives for the post of “Officer™ at E2A grade in various Iunctional arcas are|

[
|
| Reply appointed through Open Competition as well as Other than Open Competition, |
depending on the position and the functional requirement. i
_ _ When and in which newspaper the advertisement for Vigitance Officers was |
nformation | 4dyertised during last ten years? Please provide the copy of advertisement m this |
sought regard
Reply Details of recruitments made for the post of Vigilance Officer and the copies of
(he related advertisements released during the last ten years are enclosed af
Annexure 1.
3. | Information | What was the criteria. qualification, experience and other requirements for the
sought appointment of Vigilance Officers in any salary Grade during the last ten (10)
years?
The eligibility criteria including qualification. experience and all other !
Reply requirements for all positions are mentioned in the respective detatled |
advertisement  published by POWERGRID. The detailed notifications |
|

published on POWERGRID’s website for recruitment ol Vigilance Officer are |
enclosed at Annexure LI (a), [T (b) and 11 (c¢).

4. Information
| sought

Iow many Vigilance Officers and in which salary grade the Vigilance Oflicers i
have been appointed in the last ten years? Please provide the nanies of olficers |
appointed. their grades, qualification and experience. Please advise us from |
which department/ any other source, these appointinents were made. '

=

Reply

There has been 4 appointments in the Vigilance department in the post of
Vigilance Officer at E2A grade. i.e. at the pay scale of INR 24900 — 50500/-
(revised). i
The names and grades of the officers appointed arc enclosed at Annexure IT1
Information regarding their qualification and cxperience are available in their
respective personnel files and can be inspected at our office on any working
day with prior intimation of at least 30 days. {

| 4 .
S, Information

Was any written test conducted for the selection of Vigilance Officers during

I st s v |

l sought the last ten ycars?
‘ Reply No. i
6. | Information | If yes, then who qualified? Please provide names, addresses of cach candidate. i
sought their qualification and experience. !
- v . '_ =
| Reply N.A. since no written tests have been conducted. ;

7. Information

| sought

If the selection was made on the basis of the interview, then please provide the |

Reply

names and designation of the Officers who were in the interview pancl. ,

Requested information is enclosed at Annexure IV.




Annexure |

Recruitment for Vigilance Officers during last 10 years

Year | PostID | Published in Newspaper

2007 |25 Indian Express, New Indian Express and Employment News during
Oct 07

2009 |68 Times of India, Navbharat Times and Employment News during Nov
‘09

2010 |78 Times of India, Navbharat Times and Employment News during June
10
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TRANSFORM
YOUR CAREER
FOR A B-RIGHTER TOMO_RROW

POWERGRID, o Naviatng PSU and one of the lorgest transmission utilities in .

the world, offers tewarding coreer opportunities for Bright, Committed ond
Dynammic individuals with rich professiona| experience in the following oreqs:

INFORMATION TECHNOLOGY /4 Posts

ENVIRONMENT MANAGEMENS . 5 Posis.
FINANCE & ACCOUNTY/, 1 Post

‘ VIGILANCE - 1 Post | pay ASHA - 3 Posts

. The selected condidates shal] be inducted
onnual (TCof Rs 17 Lokhs
General Instructions

"} 1. Condidatesore required o apply through the On-ling registrofion systa only.

2. Fordetailed information it POWERGRID webhsite wWwpowergridindid.com

= = Grid Corporation of | Ltd.
" : 50%“?21_‘ mﬁmnfpomﬂﬂ'q ™ b

5 Reod. Officn : B-5, Quiab netiusenar Area, Katwara Sarai, N Doihi-1
et ,_ﬁmum:'&w.-wﬂgzm;

icer/ Engineer in-E24 love with

mited

m

One Nation - One Grig

Experian years
teaching rs
should Hion of
ASSOCfo assor,
3 years dble

geof 2 to 10 years for the

Faculty Members for Law
The ICFAl Foundation for Hj

gher Education (IFHE) q Remunle th Pay +» SpAnalysis
Deemed University established under section 3 of UGC  Commiss
Act, 1956 has been of!err’ng full-ii

. nalysis
-lime manogement [ i vy *M

« As3tion

£ P .
Hﬂ » 510 Tools/Systems Design
App essionals/india
@ W al Cpportunitias Employer.
D _ .
M " indards. Together.

Also suit siongl
rates on
Interestg] ¥s 1o
e o T olcaree wing
tion of Assistans Professor, oddress,
€ 0 posigraduate in Lgw (LLM) ERo=y o
ks or equivalent grade with NET/ E:’-’
i - For the positior of 1

instifutional development,
UGC has now permitted IFHE to stqrt Faculty of
Law also. Consequen!!y, IFHE will be offering the

i gram: BBA-LLB (Hons.),

Qualifications: Fo the posi
the candidate should b,
with minimum 55% mar

Associate Professor/Professor, Ph.D. or equivalent inlLow
and evidence of published work of high quality is
required. Outstanding professionals wiih established




$EM.D. Pharmacology, © help design

TiMESJOB

In association wi

P.R. Pail Group of Eng

Need- Non Technical Associalesy agy
BSc.) Excellent Communication 3 A
knowledge. Comfortable working §

;&gem'lodﬁyrs.c‘,arryywrﬁm

WIPRO

Appiying Thewght

CONFIDENCE PETROLEU
PROFESSIONALS in Saies, Ma
(Degree/Dep.)

Sales and Service Engineers

SmANY
BANY WEAVY OUSTRY MDA PVT LTS

Putormatulel
ki Be yr &

Androi/Blackbarmy/l phoneBraw!
|eads need &l Nagpur, Pune. Noid3

l
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irakers I bomars ASD) Se

wae offer computer Hardware: & Ne
SUN SOLARIS, Programmingd N

DAGOBAS
InfaNet Techanlogies

Kindly carry multiple copies of your rjter

\We are among th ;

major

.1 manutacturing, with axports 1o aver 60 countries.
amonyg India's Top
i respaciive therapeu
GENERAL MANAGER
provide leadership 108
& in improvipg operational
: ating, forecasting and

To

presence in formulations, AP, conlract research and contract

On the domestic front, we are
Phanmaceutical players with $ix brands ranking first in
tic segments. We need:

strong field force, motivate develop and retain talent
efficiency. To design overall strategic planning,
resource allocation. Must meet set objectives.

ance in simiar asgignments preferred.

address
Training

should have 2-3 years experience inthe

suted company. Recruitment,

with § experience in &
relations and exposure 0 IR.

performance evaluation, employee

L SERVICES - MUMBAI
product portfolio, ‘conduct CMEs,
sludies, to co-ordinate with PMT &
sclentific mailers. The candidate

doclor queries, organize clinical
Dept. and design confent for

AGERS (PMT) - MUMBAI
Bharm with brand bullding

same capacity ina reputed pharma |

.. §1 B \ inherent in them, with proven track
* 31 record of suocessfully handling therapeutic portfolios.

PVT. LTD., a 100%
mbH & Co. KG, leading
the textile industry, is
Division in Mumbai an
jous palymerization plant
e under mentioned posts
ced professionals.

PG In Chemical or Mechanical
_years experience in Project

om consulting engineering or
frecution / installation of process

£P.G. in Chemical Engineering
rocess Design Department or

from Consulting Engineering
ess plant. Designing and

/I' Tel: 66499183 /100 Emall : hrd@centaurlab.corn

anager-HRD, Centaur Pharmaceuticals Pvt. Ltd., Centaur
r Grand Hyatt, Vakola, Santacruz

(East), Mumbal-400 055.

NEER _ q
echanical Engineering having

ment.

from Consulting Engineering

Project or Primavera, Project
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T
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)
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GILS

FOR A BRIGHTER TOMORROW

POWERGRID, @ Noviotna PSU ond one of the largest transmission utilities in

VIGILANCE -

TRANSFORM
YOUR CAREER

world, offers rewarding career opportunities for Bright, Committed and

Dynomic individuals with rich pmiessinnu! experience in the following oreas

INFORMATION TECHNOLOGY - 4 Posts

ENVIRONMENT MANAGEMENT - 5 Posts
FINANCE & ACCOUNTS - 1 Post

1 Post | RAJBHASHA - 3 Posts

wolected candidates sholl be inducted os Officet/ Engineer in E2A level with

il (TCot Rell Lakhs

General Instrudtions

{qodidutes ore required to apply thiough the On-line registration syster only

ot distled mlermation -.risitFDWEEGRiDwcthewww.powergridindiu.wus

pe
Power Grid Corporation of India Ltd.
( A Govemment of India Entarprise)
Fagd. Office © B-9, Qutab Institutional Area, Katwana Sarsi, New
Couporats Office - n Sactor-20, Gurgaon, Harysna 1

'S audamind, Flot Na. 2,
""'One Nation - Qne Grid

e
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hemical Engineering with 8-10
t.
m Consulting Engineering firm
{ design engineering of process

yssel Design)
Ijlechanic.ai Engineering having
quipment Design Department.
Consulting Engineering Firm
dge of Material Specifications,
equipment.  Preparation of
of fabrication drawings for
Lelc.

__,‘

| Electrical Engineering having

L

m Consulting Engineering Firm
ound knowledge of Electrical
distribution for process plant.
icalitems, efc.

N & SERVICE {

rs experience in Installation /
4a Senior level of continuous
rom a reputed organisation
'i llation of CP from project level
ETRUMENTATION) -CP__

biith 10-15 years expenience I
maintenance of continuous
$puted organisation at a Seniol
f installation of CP from projec

assport size photograph,
fied to

HR Manage

Textile India Pvt.Ltd
‘_Ernpire IndustriesiComple:




(RN

4 iﬁéﬁf ~{Grid Corporation or India - ~&-

smission Utility of India

English € &=y

TE

uick LII‘IkS

Jnline Complaints
Emgloyee Login
Power Portal
POWERGRID EMail
Press Releases
Citizen Charter
Inspection
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Po.ver Sector Links !

ne  AboutUs TelecomServices B2BServices Tenders CareerOpportunities RTI Contactus

Detaiis of the Post of Vigilance
fficer...

Time Left to Submit Applicaticn : 10 Days, 6 Hours, 46 Minutes

Read The Detail Advertisement Before Applying Online.

Opening Date & Time of Application Submission %g:gg.t&?]OO?

Last Date & Time of Online Application 25-0ct-2007
Submission 18:00:00
Last Date and Time of Hard Copy Aﬁphcahon 12-Nov-2007
Receipt 18:00:00
Base Date for All computations of age, post 35_Oct-2007

c,uaimcation expﬂrrﬁme etc

BASIC DETAILS OF POSY

Post 1D 25
Post Name Vigilance Officer |
Grade E2ZA

Pay Scale Rs.12, OOO—Rsi? 500
Vacancies 2 -

Age Limit = 33

Reservation UR-2 3 _ '
Essential ..Graduate with minimum Seéond division marks. Preference

Qualification would be given to candldates havmg Degree in Law.
Should have a post quahflcatlon experience of 3 years in
Experience # executive/officer cadre in the pay scale of Rs. 10750 - 16?:‘;0
] (IDA) or Rs.6500 — 10500 (CDA) or equivalent
* Age Limit in years as on 25-0{:1'-2007
Post Qualification Experlenc\, 9

# Training Period; teaching experienc*e and experierice” of ~

zPrwato Sector will not be comtﬁd qs experlen ce. for the ahove
posts.”. "7 . g '

Area of Expenence -Vigilance . -

b Rc:ievant experlence in vigilance matters, ‘departmental’ enquu ies,
" -investigation & courtcases, etc. in Centraf ‘Gavt.: departments/

. PCUJAutonomous bodtes/co operatives

Remuneration B L @S T L

v powergi{dindia ot PO WERGRIDVAplications/RECT TO7/03-8001-080.dspx?IDz25 ™ 7 . ~10/15720t.
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The company offers an attractive compensation package which
includes basic pay, IDA and other allowances, benefits in terms of
leased accommodation, monthly conveyance reimbursement, -
medical -facilities, various insurance covers, leave travel
concession, transmission incentive, leave encashment, CPF,
Gratuity and various low- -interest long term advances. The Cost to
Company (CTC). per annum, level wise, approximately works out

to

E-1 - 6.5 lakhs

E-2A - 7.0 lakhs

E-3 - 7.6 lakhs

E-4 - 8.5 lakhs

The pay scale mentioned above is due for revision w.e.f.

f 01.01.2007.
RELAXATIONS AND CONCESSIONS - 3 & KDOMICILE 1

(01.01. 1930 to 31.12.1989)

Maximum Age Limit is relaxed. by f:ve years in case of General

Category, ten years in case-of SC/ST category and eight years in
case of OBC(NCL) category provided the vacancy is reserved for
the respective categories: and age relaxation cum domicile
certificate in the prescribed format issued by a competent

authority is enclosed with the Resume.
EX-SERVICEMEN

1. Ex - servicemen having a minimum of six month continuous
service. are allowed age relaxation_to the extent of the period
spent in service plus three years subject to the COﬂd'-tiOﬂ that the’
resultant age-after deductmg his pertod of servi ce from his actual

._ ' age does not exceeds the prescr:bed age limit by more than three
years. _
- Health

: Apphcants should have sound health. Cand|dates with myopia and
-f.hypermetropla exceeding +/ -4.00D need not apply=.Squint and
‘colour btmdness pamai or full is a d|squahf“cat|on for posts |r_

) Etectrical and E: &T discipline, Appomtment of selected candidates
__.j_m POWERGRID shall be. subjected to médical fitness as Ppel
& _Medmal Norms and Standards of POWERGRID No re!axatlon 1r
‘health standard is- ailowed ‘ ™,

SELECTION PROCESS
1«:{9 fwm,v powerg,ridmdla ce*n POWE,RGRID!Apphcanonsz.EC'I‘T’G’?fO“ OUUK—U‘SO an\ D_. - 5_ _ Nt 1 W.I“-S-’

e LT ae,  Se *e . E : il ST e



. and Interview.
General Information

1) All eligibility qualification should be from a recognized
Institution or University.

2) Mere submission of application does not quarantee the
adequacy of candidature for being considered for further selection
process.

3) Management reserves the right to consider applicants-for
placement at a position lower than the advertised post, if suitable
incumbents are not available for the advertised position.

4) Management reserves the right to cancel the recruitment
process, depending on the requirement.

5) Management reserves ‘the right to raice the eligibiiity
standards incase the applicants are in very large.number,

6) Candidature ‘is liable to 'be rejected at any stage of

b recruitment process oOr “after recruitment or joining, if any
information provided by the candidate is not found in conformity
with the eligibility criteria mentioned in the detailed: adverﬂsement
given in the web site.

7) All computations of age, post qualification experience €tc.
shall | be as on the last Date of submission of online application
ment!oned abave. Date of issuance of mark sheet shall be taken
as the date of acquiring qualification.

8) POWERGRID will not be responsible for any postal delay or
loss of application in transit _

" 9) Appl|cat|ons that are not in corformity" w;th the requirements .

. e _ . indicated in the advertisement, incomplete applications, unsigned;
. . Wlthout photograph caste /PH certificates/ Demand Draft and‘

& those received after the last date will be rejected '

10) Demand Draft will not be refunded 1f the candidature is
rejected for any reason.

11) The applicants will-have the optlon to give Interwew/Group-
Discussion in HIND'I language also.. ' - L

12) Se%ected candldates are- llable to-be - posted anywhere m'_
India However, vacancy for ngrlance dba:tpl;r‘m 1mt1aHy estt at

. SRTS- I(Secundrabad) and NERTS(Sthong) _ :
13) Complamts attributable to the !n\_ompaop lity of the Cllent
_Systems = |gnorance _f users _non-avai abl!lfy 'Of_ - HterﬂEf

___'_'i_;p:f.!\..\_rw;,\}:pp\-\-'crgfidiﬁ'di:a .L‘;oﬁﬁf’@_\?\«’ERGRID/ A.ppllcataons RY'C TTO" ’03 0001 080 asp\\”ID—“"ﬁ s 10.-_l3.-_



Page 4 of

connectivity or any other aspects beyond the direct control of
POWERGRID employees or systems will not be entertained in the
Complaint ~ Management System of POWERGRID. No
correspondence made in POWERGID'’s Complaint Management
System, m this recruitment will be entertained by POWERGRID
How to Apply 7

1. Interested eligible candidates should submit application online
through www.powergridindia.com. Any other mode of
submission of application would not be accepted.
2. An application fee of Rs. 400/- is payable by candidates
belonging to General and OBC category through a non-refundable
Demand Draft obtained from STATE BANK OF INDIA only, drawn
in favour of ‘Power Grid Corporation of India Ltd.’ payable at New
’ Delhi.
3. General and OBC candidates- Shouid procure Demand Draft of
requisite value before attempting to apply on line.
4. On submission of valid application, the system wilt generate
‘Resume’ containing three pages viz Personal Data with
registration number, Qualification Detail and Experience profile,
which has to be downloaded, printed, signed, photograph affixed
and sent to us Through Ordinary Post Only at the following
address
Manager (HR), Recruntment _Post Bag- 27, Okhla Industrlal
] " Estate Post Office, New Delhi-110020 : '
% | along with Demand . Draft/Caste Certificate/Age- relaxation cum
. domicile certificate/Xsm Ce_artificate/ Qualification
y Certificate/Experience Certificate/Salary Slip, as the case may be
in an envelope superscribed 3
Application for the post OF ooosisians (Discipline: ... [ ) s0
as to reach latest” by the last date of rmc&wpt of hard copy
application given abov : i < S .
S.Candidates are adwsed not to” send thelr appiucatlon thmugh- h
other means like Courier, Speed Post etc since the: Resume is
~ being received in a Post: Bag. . e 5 R L
-~ 6. Cand|daLes should - submtt oniy smglp appli‘catioh" nd
- app ICE!t!OI'] once. submtted can rot be altered Avalld e-mail ID s
* essentjal for submission of the online: application: POWERGRID. will ~
‘_-not be responssble ‘or bouncmg of any € maﬂ c:ent to the ,
: .candtdates : - . - .

' 'w\ W, mw»m.mimm comPOWERGRJD Apphc‘mom RLCT ru‘f o“-ﬁoo 03@ pr\ *uj 25 ?TQ?}_S,{E_E'H'
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2 Candidates should write their Name, Registration No., Post
Applied for on the reverse of the bank draft.

8. All information regarding this recruitment process would
be ~made available in the career section of
www.powergridindia.com web site only and the applicants'
are advised to check the web site periodically through the
candidate login.

9. Candidates are advised to make a note of their e-mail ID
as entered in the application form and Registration Number
generated at the top right hand corner of the ‘Resume’.
These would be required for accessing information during
the later stage of the recruitment process made available
through candidate login. '

‘ I have read, understood and agree to comply the above
Notification.

You may click the button below to Register a New

Aiilication ‘

57 Power Grid Corporation of India Limited

LS00

-, pcmat,ndmdqaxam”PO\VERGRTD’ApphcatxowRECTTD?03000]OBﬂlsp'OlD:L
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One Nation, One Grid.

ONTJ\CT US

POWERGRID, a Navratna PSU, is one of the largest transmission utilities in the world with a pan India presence.”

The erganization is ik Central Transmission Utility (CTU) of the couniry and whaals about 45% of the power generated

5

in [ndia . We are engaged in the construction, operation & maintenance of [nter-State Transmission System and operation

of Nationa! and Regronai Power Grids.

£~

POWERGRID has alse divarsified into Telecom business and established an aptic fiber cable telecom network of
more than 26,000 kins which connects over 100 Indian cities. POWERGRID has alse emerged as a renowned

Consultant in powersector in a short span of time with National and [nternanional clients.

The organization has been honored with the prestigious “Star PSU Award 2067-08" for its game-changing role in

the field of HRD.

the Indian power sector. It has been also awarded with IFTDO Global Human Resource Award for excellence in

The of"a":fal:'o" nas ambitious plans o expand transtnission network with an investinent of over Rs. 55,000

crores in Xi plan, i.e by the year 2012,

Te give a thrust t= this process of growth, POWERGRID reguires bright experienced professionals with initiative and

enterprisa. desirous of puisuing a career with POWERGRID, for the tellowing positions:

L it www, poweeraridingia conPOWERGRID/ App liSationsRECTTOExpAdvi2009.2s...

“a =

Vacancies
P-ést ID l\..lmc afrl.c Posl / Lm el \.-'nl::mcy P;_scr-mt.lon .\g» fimit {in
Years) ason
p : U5.12.2009
. Assistant Publis Relations - = . .
- 63 o i 3 UR -3 o -
Ufticer/ 21
= Assistant Ulicer 7 :
G4 1 Ul 1 k a0
- 1 fiabrary) /E1 - . _ *
UR -4, OBC (NCL) - 2, ]
65 Asat Emzinsen E& T)/EL B 30
- _ 5C-1, §T~L__ o ]
L TAust Engitee i UR - l_" OBC {NTL) - g . :
: 25 o 30
[Electneal ) /E1 ',', 5C - J.ISl =il
&5 ; N 5 UR - 4. OBC INCLY - 2, »
(37 ngineer(E {E24 2 k
, aimee (ke THERA. $C-1,57T-1
68 Oificer (Vighance}/E24 -2 ".fR-1. OBC (NCL) 1 38
G B - ot GR -5, DBCNCL) - 2,
- 9 Epginesr El:':e':tt sal)E2A | 712 < . 33
B Sk : g 5C: 2,872 i
: Seaior Siginee! =i UR -7, OB (NOLY < )
b0 R, 11 - 35
*s {Electrical ) /E3 2,80-1,8T~1 e
Deputy Manager T 3 - :
71 g =il 7 “ UR-5, OBC fNCL) -2 39
-(Electrical)/E4 . i .. S
72 “Manager (Electrical] /1S 5 -] UR-40BCNCLY -1 | . .42
" " Reservation foF Persons with.Disabulity: .
i 1 -_P-qlsg 10 b i - Post -]""h_P.H"Ru-sgr'vérihn;_ 1

12612000 -7
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Ass:stant Public Relations
63 Officer VH[LV)-1
65 Asst. Engineer (E&T; - OH (0A/OL) -1
66 Asst. Enginesr {Electrical) HH{PD) -2, OH {;JL} -1
67 Engineer {E&T) HHI(PD] - 1
69 Engineer (Electrical) HH{PDj -1
70 Senior Engineer {Electrical} HH(PD} -1 B

HH- Hearing Handicapped, OH- Orthopedic Handicapped, OA- One Acmy,
0L- Gne Leg, PD- Partially Deaf, VH - Visually Hang icapped, LY - Low Vision

Persons suffering from not less than 40% of the relevant disability shall only be eligible for the benefit of the
reservation and relaxations permissible under the rules.

job Specifications:

Post ID 63 - Asst. Public Relations Officer / E1

Pay Scale Rs. 20,600 - 46,500 -

Maximum Age Limit | 30 Years - . ’ =

Graduate with PG degree ur diptoma in Mass '

Essential Qualificauion | Communication/PR/Jewrsaiism with 60‘2-13 markes (Full time -

"t 7<) course) - o E S TR
Should have a post qualilication executive experience of 1 year |- 0 F R
r at leastin the following pay scales or equivalent level: v
5 IDA': R5.6550 - 11350 {pre ¢ :".’I':(_\]] / Rs. 12600 - 325060
cyperience [RC\’ILLL‘I] . : &
CRA: Rs.6500 - IOR{IU[pli--L—Ji,ed] / Rs. 9300 - 34800 ( Grade | 2
) Pay Rs. 4200) (Revised) -
. i = . Must ha'{e‘pmvmi_ flair foF writing, editmg, and producmg = - T e

“Fjownals, -penchant tor  photography. nbl]l[, v arganize
exhibitions ~ @ national and :'.uemat}pn.if trade  fairs.

.. - | Professioral-capability to désign, .L"ucidp state of art internal

Expericnce Profile and external communu.d’aun packages. Expected awareness c:F .
: de«—'!opmem of “infrast ructum‘i sector  and dong’ range r

] Idl’.:llﬁ.L.’l’ftU[lh lhm vofun LUFI}’SL} custamer entity and pu"l’h( at| - B L.

o _ ;“ .. laauL Experigirce in 81 Listed C-vJ: pany ;,.utlcuhliy in Pﬁw*r'
t g e, B Sewt’m wlllbeprdﬂr’d W TEm e et = s

. . R = . - o= - . =i - =T e e x - .

_.htlf: www powmgndmdia umvPOW}:RGRIb \pphcal1iﬁ}léffﬁé(;;"-f"if(j;ffEi\‘pifﬂ;d:\"t?-QQ%;?%?;::'_.1 106‘!2909" :
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Post ID 64 - Asst. Officer (Library) /E1

Pay Scale

Rs. 20600 - 46500

Maximum Age Limit

30 Years

Essential First Class Graduate in Library Science from a recognized
Qualification University. Masters Degree is Desirable.
Should have a post qualification executive experience of 1 year at
least in the following pay scales or equivalent level:
: IDA : Rs.6550 - 11350 (pre revised) / Rs. 12600 - 32500
Experience

{Revised)
CDA : Rs.6500 - 10500(pre revised} / Rs. 9300 - 34800 ( Grade
Pay Rs. 4200) {Revised)

Experience Proflile

Should be well versed with in house job activities like processing,
procurements and indexing for Books, Reports and Standards,
Periodicals control, Financial statements and budgeting, Readers’
ariented services, Library administrative jobs.

Should Library automation for
bibliographic databases and various applications/reportings,
Library networkingOnline products and updations. Experience in
PSU/Listed Company particularly in Power Sector will be

be Computer literate for

preferred. .

PostID 65 - Asst. Engineer (E&T) / E1

Pay Scale

Rs. 20,600 - 46,500

Maximum Age Limit

30 Years

Experience Profile

Essential B.E/B.Tech/ B.Sc (Engg)/AMIE in E & Tdiscipline trom
Qual:ficauon recognized University/Institute with 65% marks
Should have a post qualification executive experience of 1 year at
least in the fullowing pay scales or equivalent level:
_ [DA @ Rs.6530 - 11350 (pre revised) / Rs. 12600 - 32500
Experience " -

[Revised)
CDA * Rs.6500 - IUJ(}O{prL FE\’Ibr_'Li] ;' Rs. 9300 - 34800 ( Grade.
I’\w Rs. PUOJ (Ru\'.smi] s

i D.":r:bui-un;‘luml Electrification Areds

= Eh[]@!’l eHee in PbU:Llfmd Company mltmld l) in Pm ‘er E:vclor

Plunnm:.:;l)f.'stgn/ |nanm.mt|:mg;‘ factory  testung/  -quality

Cassurance, inspection / erection / testing Se_mmrnic_r;inning of
! Telecom equipmment/ System.

Planning/Design/ manufacturing/ factary testing/ erection /
testing & commissioning ‘of Power system protective relays/
éystem_ﬁ Power  Line  Carrier

substation automation

Communication/ - SCADA  systemyCentrol & {nstrumentation

-3

'l;un;truf.t:onj Erection/ SupnmsmnP Project- 'manngemenu'
Coordination for implementation of Tetecom/ SCADA System.”

| Cost estimation/ Project cost contral of Telecem/ SCADA Projects.

system Experience in Pesign, Engiieering.- .«md Lun;umtmn .l

.ull be prclun d

- e - Lt

Page 3 of 10

,h{tp fmrww ewer:;r;dﬂrdla wm*PU\\ ERGI\I.D,Appluatmm:RFt l l{,'T.f M\pﬁdvﬂﬁi}g as..,.-, Ilf‘76f2009



Un‘itled Page & Page 4 of 10

Y

Post ID 66 - Asst. Engineer(Electrical) / E1

Pay Scale Rs. 20,600 - 46,500

Maximum Age Limit 30 Years

Essential B.E/B.Tech/B.Sc.(Engg.)/ BE(Power Engg) JAMIE in Electrical
Qualification Discipline from recognized University/Institute with 65% marks

Should have a post gualification executive experience of 1 year at

least in the follawing pay scales or equivalent level:

IDA : Rs.6550 - 11350 (pre revised) / Rs. 12600 - 32500

(Revised)

CDA: Rs.6500 - 10500({pre revised) / Rs. 9300 - 34800 (Grade
Pay Rs.3200) (Revised)

Experience in  Design, . Engineering and construction in

Distribution/Rural Electrification Areas. Adequate exposure to

design and engineering of 132 KV / 220 KV / 400 KV Substations /

TL / BVDC / Civil. Knowledge of present design trends and

practices. Adequate understanding of coustruction, operation,

Experience

Experience Profile maintenance, erection, testing and commissioning activities of
EHVAC/HVDC substations, TL, HVDC E/B system. Should have
creative attitude, cost and quality consciousness, leadership
capability with sound knowledge of power system design and
engineering. Experience in PSU/Listed Company particularly in

Power Sector will be preferred.

PostID 67 - Engineer (E & T) / E2ZA

Pay Scale Rs. 24.900 - 50,500 B ~
Maximum Age Limit 33 Years

Essential B.E/B.Tech/ B.Sc (Engg)/AMIE in E&T discipline from
Qualification recognized University/lnstitute ]

Should have a post qualification executive experience of 3 yearsin
I executive/ufficer cadre out of which 2 years at least ii euhe of

. the following pay scales or eqmmle:u lev el i = s
= Experience IDA - Rs.10750 - 16750 (pre revised) / Rs 20600 - 46500
- . | (Revised) N

 CDA - Rs.6500 - 10500(pre revised) / Rs. 9300 - 33800 (Grade N .
Pay Rs.4200) (Revised) . %

Planning/Design/ manufacturing/ factory testing/ quality

assurance/ inspection / erection / testing & cqm‘n{issioning of

Telecom equipment/ System.
Planning/ I)emgn;‘ manufacturing/ hctury testing/ erection /
testing & cummissioning of Power §ystem protective- relays/

- oL -substation  _dutomation - svstem/ - Power Line -l,_arner_' g
Experignce Prafile R Communication/ SCADA ‘system/Coutrel & Instrumentation b : - 5 _.'
) i stwm e = - - ’

Coustruction/ Erection/ Supervision/- Project ‘management/ | vEEL L

' Coordination for implementation uf Trﬂemm/% ADA bybtcm '_ PR e
Cost estit thlUn/ Peojett cost cohirol af Telecon/ SEADA Frojects. | - g oF
Ewper:enc-ﬁ in PSU/I u,ted Company fgart Lulnrly in.Power St.CfUl' — wot e s -

g Dl

Mllbuputer..ed 2w i R

e .- - - -_ = N - e
- . % - - % :

hrtp &'“wiw powergndmdm t’.mwl’O\R LRGRJD AppllwllonszE(, 1 I'O?, E \px’x([vt}rOOQ as = 1 lf"fi"’OO?
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Post ID 68 - Officer (Vigilance) / EZA

Pay Scale

Rs. 24,900 - 50,500

Upper Age Limit

38 Years

Graduate with minimum second division marks froma

Essential ; y . } . .

Qualification Reco‘gmzed University/Institute. Preference will be given to
candidates having Degree in Law
Should have a post qualification executive experience of 3 years
in Executive/Officer cadre in the following pay scales or
equivalent level:

Experience IDA : Rs.10750 - 16750 (pre revised) /

Rs. 20600 - 46500 (Revised)
CDA : Rs.6500 - 10500(pre revised) / Rs. 9300 - 34800 ( Grade
Pay Rs. 4200) (Revised)

Experience Profile

Relevant experience in Vigilance matters, departmental
enquiries, investigation & court cases etc. in Central Govt.
departments/PSU/Autonomous bodies/ Co-operatives

Experience in PSU/Listed Company particularly in Power Sector

will be preferred.

Post ID 69 - Engineer (Electrical) / E2A

Pay Scale

Rs. 24,900 - 50,500

Upper Age Limit

33 Years

Essential
Qualification

B.E/B.Tech/ B.Sc (Engg.)/BE(Power Engg)/AMIE in Electrical
Discipline from recognized University/Institute

Experrence

Should have a post qualification executive experience of 3 years in
executive/officer cadra out of which 2 years at least in either of
-the following payscales or equivalent level: - i
IDA-: Rs 10750 - 16750 (pre revised) / Rs. 20600 - 46500

1Revxsed]

CDA  Rs.6500 - wsompre revised) / Rs. 9300 - 34800 ( Grade |

Pay Rs. 4200) (Revised)

Experience Profite

Adeguate exposure to design and engineering of 132 KV / 220
KV / 400 KV Substations / TL / HVDC / Civil. Knowledge of
present design trends and practices. Adequate understanding of
construction, operation, maintenance, erection, testing and
commissioning attivities of EHVAC/HVDC substations, TL, HVDC

HIB system. Should have creative attitude, cost and quahry .

con:;ctau:.ness. leadership capabiligy-.with sound knowledge of
power system - das:nu and engineer mg Experieme in PSU;’J isted

Company particularly’in Po wer ‘aectur will be prmerred

h.ttp /r’ww powergrl.d mdia colmfPOWF RG B.I Dz‘Apphcanensa‘REC T'TO'? ’E\pAd\*tEO(E as

Hage 5of 10
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Post ID 70 - Senior Engineer (Electrical) / E3

Pay Scale

Rs. 29,100 - 54,500

Upper Age Limit

36 Years

Essential . B.E/B.Tech/B.Sc.(Enpgg.)/ BE(Power Fngg) /AMIE in Electrical

Qualification Discipline from recognized University/Institute
Should have a post qualification executive experience of 6 years in
executive/officer cadre out of which 2 years at least in either of
the following pay scales or equivalent level:

Experience IDA : Rs.12000 - 17500 {pre revised) / Rs. 24900 - 50500
{Revised)

CDA : Rs. 8000 ~ 13500 (pre revised) / Rs. 9300 - 34800 (Grade
Pay Rs.5400) (Revised)

Experience Profile

Adequate exposure to design and engineering of 132 KV / 220
KV / 400 KV Substations / TL / HVDC / Civil. Knowledge of
present design trends and practices, Adequate understanding of
testing and

construction, operation, maintenance, erection,
commissioning activities of EHVAC/HVDC substations, TL, HVDC
/B svstem. Should have creative attitude, cost and quality

consciousnpess, leadership capability with sound knowledge of

power systemn design and engineering. Experience in PSU/Listed
Company particularly in Power Sector will be preferred.

PostID 71 - Deputy Manager (Electrical) /E4

Pay Scale

Rs. 32,900 - 58,000

Upper Aga Limut

39 Years

Essential

Qualification

B.E/B.Tech/B.Sc.(Engg.)/ BE[Power Engg) /AMIE in Electricat
Discipline from recognized University/Institute

_i' Exp‘E:‘.'un:e-. ]

Should have a post qualification executive experience of 9 yearsin
exacutive/officer cadré’out of which 2 years at least in efther of the

fulicwihg pay scales or equivalent level;

IDAY Rs. 13750= 18700 (prarevised) /.Rs.
{Revised) .

CDA:Rs. Rs 10000 -15200 pre revised) / Rs. 15600 - 39100
[Grade Pay Rs. 6600) (Revised)

i
I
|
[}

29100 - 54500 .

Experence Protile” "

-
= TESMEESE -, Y. 5

PRRE e PR

Adequate exposure te design and engineering of 132 KV 7 220
KV / 400 KV Substations / TL / UVDC / Civil. Knowledge of
present desigd trends and practices. Adequate understanding of
constructiop, ~operation, maintenm\'clé, erection, testing and
commissioning acti‘vitiels of EMVAC/HIVDC substations, TL, HVDC
, B/B system. Should lmvg.creétivc-attitudc, cost and _q-u'ality
| CENSCIOUSAESS feade-rs_;lijp r.'ap_ability 'with_ sjuund:knaw}edge of

. mower systen: design and engineering. 'E,;cperif;ncé in PSU/Listed

- T S e R =t . - .- - N -

-

" hitp/fwwin paereridingia comPOWERGRID/Applications/REC LTO7/ExpAdv12009:as...

Page 6 of 10
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Post ID 72 - Manager (Electrical)/E5

Pay Scale

Rs. 26,600 - 62,000

Upper Age Limit

42 Years

Essential

Qualification

B.E/B.Tech/B.5c.(Engg.)/ BE(Power Engg) /AMIE in Electrical
Discipline from recognized University/Institute

Experience

Should have a post qualification executive experience of 12 years in

executive/officer cadre out of which minimum 3 years in either of

the tollowing pay scales or equivalent level:

1DA : Rs.16000 - 20800 [pn- revised) / Rs. 32900 - 58000

(Revised)

CDA - Rs 10000 -15200 (pre revised) / Rs. 15600 - 39100 (Grade
Pay Rs. 6600) (Revised)

Experience Profije

Adequate exposure to design and engineering of 132 KV /220 KV /
400 KV Substations / TL / HVDC / Civil. Knowledge cf present

‘design  trends and practices. Adsquate understanding  of

construction, operation, maintenance, erection, testing and
commissioning activities of EHVAC/HVDC substations, TL, HVDC
B/B system. Should have creative attitude, cost and quality
cansciousness, leadership capability with sound knowledge of
power system design and engineering. Experience in PSU/Listed

Company particularly in Power Sector will be preferred.

Please Note:

Page 7 of 10

Training period and Teaching experience will not be counted as experience far the above posts.

.

’ Equivalen-l'l?at (féll" persons wo'rking in brganivatiuns other tha;i Govt. /PSU} : The monthly gi‘b:'is' emoluments atthe ti

submission of zpplication e\dumnﬂ LTC, Medical, Leave encashment and empiover s contribution towards social security

“5E hard capy of their resunre}.

[ Post. -
: Minimum Monthly Gross

Applied .

. .Emoluments
| for ]

El " Rs. 12,600 ]

F2A° - S Rs.24,900 se ot f .
- E3 ' _ Rs.29,100 N
T " ¢ Rs. 32,900 :

| ks 5 5 Rs. 36,600

_hu;l f’;’\wm, pm\erg,ﬂ-dm.]u -:.em POWERGRLDu\pplmtmm,fﬁh "Fr{)?frxpaqvtzﬁasv as.. m% 09'935_'__"' -

- shall be at l=ast the Iulimvnig for mfferentgmdes ( candidates need to submit topy'ofthew latest satary slip/certificate alo L=
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RELAXATIONS AND CONCESSIONS:

For SC/ ST JOBC(NCL) / Persons with Disability / Ex-Servicemen / J&K Domicile:

Category Relaxation of Upper Relaxation of Post :thelaxation in | Application
o : . : e
Age Limit Qualification Experience Qualifying Fee
Marks
SC/ST 5 years for post1D Maximum of one year for | Pass lhl‘!]arks for Exempted
65.66,67.69.70 postID 67 and 69 postilosand

Max of 2 years for post1D

70
OBC (NCL) 3 years for post 1D 65 to No relaxation of Post Rs.400/-
72 Qualification Experience ’
Persons with | 5 years overand above | Max of one year for Post 1D Pass Mafks for Exempted
Disability category relaxation 63, 65,66,67, 69 & 70 gﬁﬁtég 63,59

Far Ex-Servicemen / J&K Domicile/ AE FTB working with POWERGRID:
Ex-Servicemen Ex-Servicemen with a minimum ol six month continuous 5ewu:e are

allowed age relaxation to the extent of the period spent in service plus
three years. (Over and above category relaxation)

Post Qualification Experience & Exemption of Application Fee - As per
3 Category relazation

J&K Domicile Maximum Age limit is relaxed by five years. {Over and above category
(01.01.1980 to | relaxation)

31.12.1989)

Post Qualification Experience & Exemption of Application Fee - As per
Category relaxation

Please Note: Age relaxation cum domicile eertificate in the prescribed
format issued by a competent authority has to be enclosed with the
Resume, " ¥
== .| AE* FTB working | Age rélaxation_{For Poast ID 65 and 66 only)-equivalent to the number s
ayith POWERGRID | of yvears of service in POWERGRID, subject to a magimum of three _

B s years, {Over and above cateyory relukatiun] - ES CERTES . - P

Post Qualification Experience & Exemption of Application Fee — As per
Category relaxation

Selection Process

The Selectian process shall consist of [nterview (Candidates shall hJVe Ih“’ option to appear for Interview in
H.mdl or Engh:.h} . . 2, . 3 .

= .
F~ - = - - - - o =5

_-Candtdates “will hHave to quam} i [h" Personai Interview to be uujudgnd suitable. for E*np:me]ment for
. Appointment, The Offer Dprpumm ent shall be issued to the suitable candidates in the order of merit and based
“on the number of vicancies. However. the final appointiment of selected candidates will be subject to candidates .
" being fourd medizally fit in the Pre- Empfavment Medical Examination to be conducted us per POWERGR;’D
“Norms and S;apdnra‘s of Medical Fitness, = : .

The M,mag-.menl reserves Lhe nght to raise the minimum unglb!!uy .atanti 1*da;cr1t:‘ria and,’ur conduct e
- screening test, to r-mlct the number of L:su(lld"ltes to be called for Inwfvmw if so ru.qulred 5 iR B

Health

- = - = - . i ¥ £

'_"-h-'ttp:ff,\!;"‘;*;yz_po@L:rg'ridj n_ﬂi;ﬁ.'c:cuji}ilié\;%ﬁ{ﬁ RG Rl DT \pplnaumw ’RI:C F TO?’]: \pAdthU(}C) as.__ 1 11’1_’6 "2000 -
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Applicants should have sound health. Candidates with myopia and hypermetropia exceeding +4.00D need not apply.
Squint and Colour Blindness (partial or full) is a disqualification for all posts except S1.N0.63, 64 and 68. No relaxation in
health standard is allowed,

Compensation Package

The Corporation offers @ very attractive package and is one of the best in the Industry with excellent facilities
like Company Leased Accommodation / HRA, Performance Related Pay, Telephone/Mobile Facility, Convevance

- Reimbursement, Medical facilities, Group Insurance, Personal Accident Insurance, Gratuity, Pension, Short and
Long term Loans & Advances and other Allowances etc. as applicable from time to time. -

How to Apply

Interested eligible candidates should apply ON LINE only. Any other mode of submission of application would
not be accepted. :

An application fee of Rs.400/- is payable by cand.iclates belonging to General and OBC (NCL} category through
a non-refundable Demand Drait obtained from STATE BANK OF INDIA drawn in favour of "Power Grid
Corporation of India Ltd.", payable at New Delhi.

On submission of valid application, the system will generate a "Resume” with registration number, which has to-
be downloaded. Signed, photegraph affixed and sent through crdinary postat the following address

To

The Advertiser (PG),

Post Box Np. 9248,

Krishna Nagar Head Post Office

DELHI - 110051

along with Demand Draft / Caste certificate / Age relaxation cumn Domicile Certificate / XSM Discharge
Certificate / Disahbility Certificate / Qualification certificate / Experience Certificate as the case may be in an

envelope superscribed 3
Application for the post of (Post 1D) {Discipline :
) '

so as to reach latest by the Last Date of receipt of Hard Copy Application given below.

All Candidatés are requested to ensure that the Hard C&fmy of the Resume generated after submission of

online Application sent to by Ordinary Post and NOT by any other means like Courier, Speed Post,
= Registered Post etg, since the Resume is being received in a post Bag.-- WP E e S ;o=

i

Candidates should submit dﬁly single application for a pestand applicat‘ion once submitted cannot be altered. A
valid e-mail 10 is essential for submission of the online application. POWERGRID will not be responsible for
bouncing of any e-mail sent ta the candidates. : # -

. Candidates should write their Naine, Registration No,, Post applied tor one the reverse of the bank draft.

- Candidates are advised to make a note of their e-mail 1D as entered in"the-application ferm: and Regjstration . -
Numbesr generated at the top right hand corfier of the ‘Resume’. These would be tequired for accessing
informatioh during the later stage of the recruitment process. - . S L o

Al jnformatign regarding this recruitment process avould be made -available” in ‘the URL
www.powergridindia,com only and the applicants are advised to chack the web site periodically. >

GENERALANFORMATION . . &y 2 - .
. 1. Al eligibility qualification should De fronf a récognized Institution or University.

2. Mere submission of Application does not guarantee the adequacy of candiddture for being tousidere}i"fo‘r'

further * -

.
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Advertizement No. 3/2010

Power Grid Corparation of India Limited

(A Govt. of India Enterprise }

POVWERGRID, the Central Transmission Utility (CTU) of the country and a Navrama Public Sector Enterprise under the Ministry of Pawer, Govt
of india is engaged in power transmission business with the mandate for pianning, co-ardination, supervision and contro] over compiete inter-
Sidle trassmissivn system aad wperaticn of Nationai & Regional Pewer Grids. POWERGRID operates arcund 73,289 wircuit kuns of

sransmission lines along with 124 Sub-staticns and wheels sbout 50% of il power generated in the couniry through its mansuussian
aetwarl. POWERGRID, with its strong in-house expertise in various facets of Transrnission, Sub-Transmission, Distribution and Telecom
seciors also oiTers consultancy services at National and International level.

POWERGRID has been making profit since inception, having yearly turn over of more than Rs 7500 Crore and net prefit of more than Rs 2040

Crore,

Brai

POWEBGRID has racently heen sonterred with “"Emerging Telecom [nfrastructure Provider” Award at the INFOCOM CMaj Natipna! Te'
Awards 2010 and has been the recipient of Green Awars by the World Eank tor commitment in the field of envirenmental sustainamiity.

°
During the XI Fian, POWERGRID envisages an inveslinem of abovi 53,600 wrote fur fuesher developing the Nalicrad God iediading inee:
i udjtra Mooz

miesion system for evauatien of power from genoranon projects uader centrai sector and

rogional Lransmussion systems, won
Soaer Projeces (EMEBsL

POVERGRID is looking for bright. committed and dynamic individuals with rich professional experience to join its fold as per details given

under: | i - - i i i R
Post 1 | Nmuneofthe Post f Level | Vacancy Reservation Age limit (in Years)
. ds on 13 [uly
2010 -
~;, -
X 41 (includin -
{ 78 .aner nV}g]lancel J E2A 3 OBU{NCLY -1 o & .
i L e T e~ Category Relaxation)
o il < 5 ] ] B 3
g e . N  E - 38 (including * =
i Accounts Dfficer/ EZA . 5T-1 . )
- R - N ) - -.fCategory Relaxation) . ) R
. L z - o . : ) s
- 4" . - 33 (for Unreserved) : ’ S )
Bu Engineer ti7] [ E2A .4 UR -3, 0BC(NCL) - 1= |- B !
. § : : 5 E < - 36 (Jor OaC{hC 1) i ci EEm
| 33 [for L}nmscn‘ed) i "
| Ofticer {Envirgnment = TUR LI DU (NCLE 2. | Lo ye cmciminent - .1 . .
21 " 2 = NI 3 e - 34 (lor OBT{NILH I -
©1 Ma awn"-—ntj i ;.M . - SC- 4 ¥, . ] I . . s
. 5 © 7L rdelfr sl & 2 .
.8z -'Eiajl-,l'm.ha sdhskarif 228 | 2 UR-3 - - 2133 (R D L5 I
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|
| Post Category l

! Officer (Environment Management] | HH (PD] - 1

E Engineer (IT) OH (OA/OL/BL) - 1 _J
i i
|

| Rajbhasha Adhikari VaLY) - 1 i

HH {PD) - Hearing Handicapp=d (Partially Deaf) VH (LV) - Visually Hardicapped (Low Vision)

OH - Orthopedic Handicapped OA - One Arm OL - One Leg BL - Both Legs

Persons suffering from not less than 40% of the relevant disability shall only be eligible for the benefit of the reservation.

Job Specifications:

Post 1D 78 - Officer (Vigilance) / EZA

Pay Scale fs. 24900 - 50500

Essential Graduate with minimum second division marks from a Recognized
Qualification University/ Institute, Preference will be giver. to candidates having Degree in Law
Expenence Should have a post qualification executive experience of 3 years in Executive/Ufficer

cadre in the following pay scales or equivalent level:
DA - 8510750 - 16750 (pre revised) / Rs. 20600 - 46500 {Revised)

CDA« Rs.6500 - 10500(pre revised) / Rs. 9300 - 34800 (Grade Pay Rs. 4200}

[Revised)
Experience Relevant expenence in Vigilance matters, departmental enquiries, investigarion &
Profile court cases etc in Central Govt departments/PSU/Autonemous bodies/ Co-

operatives, Experience in PSU/Listed Company particularly in Power Sector will be

preferred. Y

Fost ID 79 - Accounts Officer / 24

Pay Scale 5. 24900 - S0500 -

Zssential CAfICWA from Institule of Chartered Accountants of India / Institute of Cost &
Qualification Waorks Accountants of India .

Experience Should Qave a post quahﬁcauon executive experlence of 2 }ears in Execunve./tlfﬁcer

cad'e inthe foilowmg pay scales or equivalent leveli- - . "
- = - - = - - - =

iDA: K:- 10750 - 15?>a (pre rmsedjgas 20600 - 46500 (Rewsnd)

R | | GhA: Rs.6500 - IIJSU!J[pre rewsed} j Rs 9300 - 34'300 {Grade Pay Rs 4200} - :
: © | (Revised) )

Experience - | Experience in the area ‘of Costing, Financing Accounting, Budgeting, Commercial,

Frufile . # Accounting, internal Audit Taxadon, Banking Operation, Internationai Finance, et L ’ = :

L . " i o= m & computer r‘.lendly environment préferably in a iarg‘ Industri al{Cmumertnal
| organizaten. Zxp enencn in PSU/Llrtcd Ccrrp:m]r particulaﬂy in Dm er Scctur will be

1 preferred. A, . . R - p S

I’ustll}ﬁﬁ-£ngineer_(lnformatipn T:ecliuoj‘n'gy},'EZA % ’ -_- T
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Pay Scale Rs. 24900 - 50500
Essential Graduate in Engineering in Computer Science/ Computer Engineering / Infermation
Quaiification Technolozy with at least 60% marks from recognised Institute/ University
Experience Should have a post qualification executive experience of 3 years in Executive/Officer
cadre in the following pay scales or equivalent level:
DA : Rs 10750 - 16750 (pre revised) / Rs. 20600 - 46500 (Revised)
CDA : Rs.6500 - 10500(pre revised) / Rs. 9300 - 34800 (Grade Pay Rs. 4200])
(Rewnized)
Experience Shanld have experience in one or more of the following IT areas:
Profile

Saftwave development {C++fJava. Net)/ Seftware Testing using different tosls
Datzhase maintenance and administration: Oracle/ My3QL/ SQL Server
syscent Administration (Windows/ Linuxj

Network Management

The incumbent should also have working knowledge of Windows Environment
and LAN/WAN Technologies. The candidate should also have good

communication skills, result oriented approach and commitment to quality and,

assigned targets.

Post ID 81 - Officer (Environment Management) / EZA

Fay Scale

Rs. 24900 - 50300

Esseniial

Qualification

First ciass Master Degree in Natural Resource Management /[ Environmental
Smences/ Environmental Engineenng or equivalent from recognized linstitute/

University.

Exparience

Sheuld have a post qualification executive experience of 2 years in Executive /Officer
cadre in the following pay scales or equivalent level:

IDA - Rs.10750 - 16750 [pre revised) / Rs. 20600 - 46500 (Revised)

CDA : Rs.6500 ~ 10500(pre revised) / Rs. 9300 - 34800 (frade Pay Rs. 4200}

{Rwised} . A

T o £xpenicnee
Frofiie

adequa‘a experience in the field of anronment ma:mge.rnent. Environment fimpact
Assessment  (E1A) studies, - Prepamtmn[ Imp]emenmuon of Environment
Management Plan (EMP), Forest €learance, Environment Audit etc. Should have

| knowledge of Environmental Management. Preference shall be given to candidate

having working experience in Power Sector particularly in Power Transmission
sector. Experience in PSU/Listed Company particularly in Power Sector will be

preferred.

* PostID 82 - Rajbhasha Adhikari /E24. -0 ¥

Fay Scale

Rs. 24900 - 50500

Essenval

Gualificatiap

| First Class Post Graduate Degree in Hindi (full time) with English as a subject in the

Graduata cegree exarsination from a recognized Univer sry/ Institute.

- . Ex;;-cr.ienre [ | Should h«ve 3 post qualification executive expersncs of 3 years, in Executwe;ﬁfﬁ-.er
. ’ | cadre m the followmg pay scales or equvale.ﬂ. fc»el £
TI}A Rs.1 U"::D IG?SU (pre revised) f gs. 306{10 45500 [Re\rued)
2 | 0 : Rs.6500 - 105001pre revised) / Rs 9200 - 34800 (Grade Day Rsr w.z:m;
2 [Rf\nszd) A o . .
et ‘Exper-'i:eﬁceh- T, I-'Pg.st qnzhreanun n@enence in 'implem:ntmg th Eow‘lnmen{ s.pohcy rcgardmg T

‘_._ = T - et ~il m

. : o . i =
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3 P <
Profile the use of Hindi for official work in all respects including translation and other
related work. The candidate should be well conversant with official Hindi
terminology, process, procedure and system for implementation of Rajbhasha rules,
regulation and directives of the Government and PSUs. Experience in PSU/ Listed
Company particularly in Power Sector will be preferred.

Equivalent Pay (for persons working in organizations other than Govt./PSU) : The gross emalumenty at the time of submission of
application excluding LTC, Medical, Leave encashment and employer’s contribution towards social security schemes shall be at jeast Rs 2490C

per month.

Candidates need Lo submit copy of their ialest salary slip/certificate along with hard copy of their resume.

Relaxations and Concessions

For physically handicapped candidates, upper age limitis relaxed by 10 years (over and ahove Category relaxatian).

Ex - Servicemen and Commissioned afficers including ECOs / S5C0s who have rendered at least S years military service and who have been
released - on completion of assignment otherwise than by way of dismissal or discharge on account of misconduct or inefficiency; or an
account of physical disability attributable to military service; or on invalidment; shall be allcwed maximum relaxation of § years in the uppel

age limit.

Upper age limitis relaxed by 5 years for the candidates who had ordinarily been domiciled in the state of |
rom 1,1/1980 to 31/12/1989.

£}

amnu & Kashmir during the pericd

No.of years of post qualificatiun experience is relaxed by 1 year for post 1D 81 for candidates belonging to SC category.

 SC/ST/PH& £x-Survicemen candidates are exempted from payment of examination fee.

Petaxation & Concession mrscy 5T /jsk Domicile / Ex-Servicemen is subject to submission of Caste/Age relaxation cum Domiciie

Catepery [SC /ST OBC(MCLY / oH) should b'.{tn..'c_fuliy filled-up in the application form, as change's in the same are g«ne}-al!y not entertain2d.

certificate /Discharge certificate in the prescribed format issued by a competent authdrity along with hard copy of application and aiso at time

of interview, if called for.

- R:iz:xﬁﬁon af Ma'ximun?s Age timit for OBC (Ni’.‘.L} is subi-ect to submission of a copy ut‘OBC[ﬁtL} certificate

in the format pi'esc'.‘:be-i by the Gavt

of India fqr.appainmentin Cemtral Govt. Posts from a competent authority along with hard copy of application and also at dme of interview, if
called for. Candidates claimifig @BC (NCL) status may note that certificate on creamy tayer status <hould have heen obtained within three
- P . s . T

. Tvears, £ %

Relaxation & Copcession for Persons with Disabilities is subject to submission of medical certificate in support of disabiliy issized by the

Government Medical Beard attached to Special Employment Exchange for the handicapped along with
time of interview,f called for. | : : - o

“1T any Caste/Category certificate ete is issued in a jJanguage nther_than.Hindr/‘English,_candida;es are advis
of the sam in eithar Hindior English language 2t the time of Interview. - : E

-Szﬂoc{‘ib-‘i‘i- - ‘

- - - 3 - . _" = *""% - - -
i il = o & -
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httn /AW wWw. DOW ergridindia._co@‘P OWERGRID/ App‘l icationszECTTO?z’E‘x

hard copy of application and also at’

ed to produce a cartified translaton -

" .- Can-.!.id'a'tn-.sr]n'eét‘in:gdne_ad-aer'“t‘is-cd,cfi'tgl:ia a'i!d‘s‘ho&Hs.te;.ﬁ!{_erscr_utih-ywiH.Hsé;illeii'fvﬁriim_mr\eﬁew; LIS T L Ty s el A

- .

pAdviaspx §/13/2010 -

B | Ll o &



P ]

Candidates shall have the option to be interviewed in Hindi or English.

The Management reserves the right to raise the minimum eligibility standards,/criteria and/or to conduct a screening test, to restrict the number o
candidztes to be called for Intersiew, If 50 required.

Candidates will have to qualify in the Interview to be adjudged suitable for empanelment for Appointment. The Offer of Appointment shall be
izsued to the suitable candidates in the order of merit and based on the number of vacancies. However the final appointment of selectec
candidates will be subject to candidates being found medicaiiy fit in the Fre-Employment Medical Examination to be conducted as pe
POWERGRID Norms and Standards of Medical Fitness.

Health

Applicants should have sound heaith. Candidates with myopia and hypermetropia exceeding +4.00D need not apply. Ne relaxation in health
scandard is allowed, Appointment of selected candidates will be subject to their being found medically fit in the Pre-Employment
Medical Examination to be conducted as per the Norms and Standards of Medical Fitness.

Campensation Package

The compensation package is very altractive and one of the best in the Industry with excellent facilities. Selected candidates will be inducted it
the pay seale of Rs 24900 - 50500 with annual CTC of approximately Rs 11 Lakhs. The compensation package icludes Basic Pay, Dearnes:
Allawance. Perquisites and Allowances under cafeteria approach, Performance Related Fay, Company Leased Accummodation of HRA
Reimbursement of monthly conveyance reimbursement expenditure, medical Facilities for self and dependants, various long and short terir
advances, Group Insurance, Group Personal Accident Insurance, Provident Fund, Pension and Gratuity and other faciiities in accardance with

the policies of the Corporation from time to time.

How to Apply

inrerestea aliginle candidates should apply ON L'INE_uniy', Any other mode of submission of application weuld not be accepted

-

An application fee aof Rs.400/- 1s payable by candidates belonging to General and OBC (NCL) category through a non-refundable Demanc
Draft ghtained from STATE BANK OF INDIA drawn in favor of "Power Grid Corporation of India Ltd., payable at New Delhi.

Candidates should ensure the following while filling up the enline registration form:

Ceral iIs of the Dem.ar‘d ﬁm‘l‘are entered correctli’

Qualification Detalls are complete. - -

Detuils of experiznce are mentioned sEparatew foreach nrgamzannn * :

Dot *.Imf maore than one posts held within tha same organization arementloned s;pzmtely along with the pay scales and area of experience.

s ul—mu.s on ol‘ valid appiiration, the sy*:tem wiil ge;-.erate a “Resume” with a registration nnmbPr. wﬁich has then to b= dewnleaded, *'1*!*__‘

'?hot(‘gra“‘h afmee.i and wu'—through ordmarv post at the fullnwlng address

- T
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DELHI

- 110051

List of enclosures along with Hard Copy of the Application:

a)
b}
c}
d}

el

Demand Draft

Documents related to Qualification {Degree and Mark sheets}
Documents related to Experience {Experience certificates, pay slips etc)
Caste certificate (If applicable) -

Age relaxation cum Domicile Certificate (If applicable)

XEM Discharge Certifizate {If applicable)

Disability Certificate (If applicable)

Anv other relevant document

The application and the enclosures should be sent to the address mentioned above in an envelope super scribed Application for the post of

) o _

{Discipline :

so 4y o reach latest by the Last Date of receipt of Hard Copy Application mentioned below.

All Candidates are requested to ensure that the Hard Copy of the Resume generated after submission of orhine Application sent to b);f Ordinary
post and NOT by any other means like Courier, Speed Post, Registered Post etc, since the Resume is being received in a Post Bag.

Candidates should subm
subm

candidates s1ould wirite their Name, Registration No,, Post-applied for one the reverse ofthe bank draft. .
3 G} -, . A THE = ~ = = -

it ouly single application for a post and application once submitted cannot be altered. A valid e-mail 1D is essential for

1ss1an of the online application. POWERG_RiD'wiII not be responsible for bouncing of any e-mail sent to the candidates.

Candidates are advised to make a note of their e-mail ID as entered in the application form and Registration Number generated at the top right

hand

All ifformation regarding this recruftrient process would be made available in the YRL www poweraridindia.com only and the applicants are

cormer nf the ‘Resume’. These wouid be required for accessing information during the later stage of the recruitment process.

;,d-.-i,—,?d to check r.‘r.e_v':el_i‘sim pﬁfilldicalhﬁ _ - . _ - . e 2t . L B o Rk N
h ‘1_ 5 s e : cansga_‘lhwo!‘z‘rﬂa;;qn_ ; o _ S
‘ l‘ s l i _ -‘H é_i]gjﬁ_ili‘ty; -ql:ai.ir‘-,g;:al.inr} s:h\"?n_!d‘befr;::m a_’recngl:l'i-z;d_‘Insti(ul:ion e_rji'Jnive'rfit)‘(: ‘. z ) . s |
= =t ) : 5 'Te:,!c!,'mg Q’X‘pe‘l‘mﬂfe wl_“ﬂﬂt b& -cd‘u{itejd-ﬂ. %FEnEnce . - ) ' " - “' . > - _I 2 ST i ) - ' )
K ' .: - 5 - ' b}e:_'subrr' Assmn ufﬁppumh;n doesnot guar‘an:we .-tiic adequaq: ;‘carddafure fcr Demgﬂ;ﬂs‘d”f"d fﬂr furth l_"l‘--e-'r_‘-u‘-:-l:iinﬂ '
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4. Management reserves the right to consider applican's for placement at a position lower than the advertised post, if suitable
incumbents are not available for the advertised position.

& Management reserves the right to cancel the recruitment process, depending on the requirement.

6. Candidature is liable to be rejected at any stage of recruitment process or after recruitment-or joining, if any information provided
by the sandidste is not found in conformity with the eligibility criteria mentioned in the detailed advertisemant giver in the web
sire.

i Ali computaticns of Age, Pest Qualification Experience etc, chall be as on Date mentioned as “Base date for computation of Age,
Post Qualification Experience” Date of issuance of mark sheer shail be taken as the date of acquiring qualification,

8 POWERGRID wil not be responsible for any postal delay or loss of application in transit.

9. Applications that are naot in conformity with the requirements indicatad in the advertisement, incomplete applications, unsigned.
without Piictegraph, Caste/Disability Certificates/ Demand Draft and those received after the last date will be rejectad.

10. Candidates currently employed in Public Sector/Government establishments ave advised to produce NOC at the time of
interview. .

i1 Tiemard freaft will not be refunded if the candidatui e is rejected for any reason.

12. Seierted candidates are liable ta be posted anywhere in [ndia .

13. Complaiats attributable to their compatibility of the Client Systems, ignorance of users, non-availability of internat connectivity or

& a;;y other aspects beyond the direct control of POWBRGRID employees or sysiems will not be entertained in the Lomplaint
- Management System of POWERGRID."Nu correspondence made in POWERGRID's Confplaint Management System, iz this’
recruitnient will be entes tained by POWERGRID. ) - iz '

Limpurtant Dates: - - o ! T -
. Cpening Date & Time of Application Submission 015 July 2010, 1000 hrs

1ast Date & Time of Application Submission ~ 13% July 2010, 2359 hrs T

. pasi Date'of Receipt of Hard Copy Application: - » 23 7uly 2010 - - . g TR = .=
; “: Base Date for comeutation of Agg, Post Qualification | 13% July 2010 . o S =
; " 08 LINE APPLICATION LISK WALL BE AVAILABLE HERE FROM 1 July 2010 10:00 am. .
_ ~sreeenoUT - Registration process has.beentiesed now.c.... 5
1T Copiern G2 Soas Tt Rorpceatu, # ndaimieg £y Vs Fearied T o Ve oA, S B S ; ) : * Zeniltil Loty

e ’ o - . AT Al [ st
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Annexure I11

Names and Grade (on Appointment) of Officers Appointed on the post of Vigilance Officer

Sr.
No

Name

Grade on Appointment

1

Sh. Subhash Chaudhary

Sh. Nishant Kumar Mishra

Sh. Rajesh Kumar Gupta

= | w2 |

Sh. Rakesh Kumar

E2A/INR 24,900 - 50,500
(Revised)




Annexure [V

Names and Designation (on the date of interview) of Interview Committee Members

Post ID 25: Interview Date 17.12.2007:

e Sh. M.N. Buch, Ex Member. PESB
¢ Sh. Nadkeolyar, CVO

e Sh. Ravi P Singh, ED (HRM)

e Sh.R.T. Agarwal, GM (F& A)

e Sh. S.J. Lakra, Manager (HR)

Post ID 68: Interview Date 01.04.2010:

e Sh. M.N. Buch, Ex Member, PESB

e Sh. R R P N Shahi. Retd. IPS, Former Commissioner, Bureau of Civil Aviation
Security

e Sh. Sudeep Kar, Dy CVO

e Sh. S.J. Lakra, Manager (HR)

Post ID 78: Interview Date 04.09.2010:

e Sh. R R P N Shahi, Retd. IPS, Former Commissioner, Bureau of Civil Aviation
Security

e Sh. O.S. Randhawa, DGM (Vigilance)

e Sh. P.K. Harinarayanan, CM (HR)

e Sh. V.C. Shekhar, Manager (CP)



