PRIORITY MATTER:

RTI ACT 2005

The Central Public Information Officer,

Corporate Centre, D\». Oy - \2- AVtY
Power Grid Corporation of India Limited,

Saudamini, Plot No. 2, Sector-29,

Gurgaon — 122001

Sub: Application under the Right to Information Act 2005

Dear Sir/Ma’am

1ivase ailly

Please provide me following information:

1. Whether Internal Complaints Committee as per Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (2013 Act) has been
constituted at your Organization?

If the answer to the first question is ‘yes’, then:

2. How many complaints are received by all ICCs of your organization since ICC were
constituted and what is the present status of these complaints?

3. How many amongst these complaints have been disposed by means of settlement by ICC
vide Section 10 of 2013 Act?

4. How many complaints were forwarded to the police for registering the case under
Section 509 of Indian Penal Code, 1860?

5. Provide the judgment /order / inquiry report copies which are forwarded to the employer
by ICC with regard to all the complaints filed before it.

6. Provide details of the action taken by the Employer with regard to all the inquiry report .
forwarded by 1CC. ‘
Kindly provide information with regard to questions no. 2 to 6 in the following format
mentioned in the next page.
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7. Is your Organization taking any initiative to prevent Sexual Harassment of Women at

Workplace? If so, kindly provide details.

It is made clear herewith that the above information [as per the proviso clause of Section 16 of

2013 Act]

may be disseminated regarding the justice secured to any victim of Sexual

Harassment under the 2013 Act without disclosing the name, address, identity or any other
particulars calculated to lead to the identification of the aggrieved woman and witnesses.

If you do not directly deal with this application or a part thereof, kindly forward it to the
PIO/Public Authority which is more closely connected with this matter under section 6(3) of
RTI Act with intimation to me, within 5 days of receipt of this application. I am depositing
Rs.10 as application fees vide Indian Postal Order No. I6F.25290%.. T am leaving the pay to
blank, please fill it up with the name of the concerned official.

I may be contacted for any clarification(s) at the below mentioned address.

Yours Faithfully,

A ( Q\,Nst'\*'\
§hfeyas Edupguanti
No. 432, 2nd Floor,
IIIF Vaishali, Near Mahagun Metro Mall,
Ghaziabad — 210010
Uttar Pradesh.
+91 85276 24282
+91 81305 65402

Ph:



