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C/CP/RTI/2014/206 Date: 13" March, 2015

Shri Gaurav Mishra
44A/1, Kalu Sarai
Near Hauz Khas Metro
New Delhi-1100186.

Sub: Information under Right to Information Act, 2005.
Dear Mr. Mishra,

This has reference to your RT| request dated 9™ February, 2015 seeking information
under RTI Act, 2005.

The information sought is attached at Annex-l.
Details of Appellate Authority, as per the provisions of RTI Act, 2005 is as under:

Shri B. Mishra

Executive Director (CP & IT) & Appellate Authority,

Corporate Centre ,Power Grid Corporation of India Limited,
“Saudamini”, Plot No. 2, Sector-29 Gurgaon — 122007, Haryana.

Thanking You,
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Reply to RTI Query by Sh. Gaurav Mishra

1.

Information | What is the final cut off marks i.e. cut off after all stages of recruitment

sought process (after shortlisting based on GATE 2014) for the recruitment of ET —
2014 with respect to each branch as well as each category? (format for
providing info is enclosed)

Reply There was no GATE cut off score in final selection of POWERGRID as

asked by the RTI applicant in the format attached to his application.

The relevant portion of our notification dtd. 03.01.2014 indicating the
selection process for ET (Electrical)-19" batch is enclosed for reference.
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Power Grid Corporation of India Limited
(A Government of India Enterprise)

(Advt. No. CC/02/2013)

1989-2014

of
ExcellenceJ

[ EXECUTIVE TRAINEE (ELECTRICAL) — 19™ BATCH J

POWERGRID — Gateway to a Power Packed Career

Notification regarding Recruitment of ET (Electrical) -19" Batch
Date: 3" January 2014

Candidates may please note that this notification is in continuation to our earlier notification regarding
recruitment of Executive Trainee (Electrical) 19" batch.

POWERGRID - Driven by Technology, Powered by Professionals
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4. There is no separate fee for applying in POWERGRID.

5. Group Discussion and Personal Interview are likely to be conducted from the last week of
April 2014 onwards.

6. For ~ comprehensive  details about the GATE  Exam-2014, please visit

- g

7 Candidates working in Govt. | PSU are required to produce “No Objection Certificate” at the
time of Interview. '

8. All information regarding this recruitment process would be made available in the career
section of POWERGRID website only. Applicants are advised to check the web site

periodically for important updates. Once registered for POWERGRID, all correspondences
shall be made through their registered e-mail ID or candidate login only.
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The Selection Process consists of marks obtained (out of 100) in the EE paper of GATE - 2014, Group
Discussion & Personal Interview.

Eligible candidates will have to appear for the Electrical Engineering (EE) paper of GATE - 2014.

Candidates qualified in EE paper of GATE-2014 shall only be eligible to be considered for the next
stage of selection.

Qualified candidates shall be short-listed category-wise for Group Discussion & Personal Interview
based on their marks out of 100 in the EE paper of GATE - 2014.

Candidates shall obtain information about their status through their login at the POWERGRID Online
Application System. Shortlisted candidates shall be able to download their interview call letter and
other relevant documents through the candidate login.

Candidates shortlisted for the Group Discussion and Interview shall be required to bring the
documents as mentioned in their interview call letter.

Candidates must qualify in the Personal Interview in order to be considered for empanelment. The
qualifying % in interview for different categories are as mentioned below:

Category Qualifying % in
Interview
Unreserved 40%
OBC (NCL) 30%
SC 30%
5T 30%
PwD 30%

Group discussion will not have any Qualifying Marks.

POWERGRID — Driven by Technology, Powered by Professionals
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For calculation of final score of a candidate for empanelment, the weightages of marks obtained in
GATE, Group Discussion and Interview shall be as indicated below:

GATE -2014 Marks (out of 100) in EE Paper 85%
Group Discussion 3%
Personal Interview 12%
Total 100%

The offer of appointment shall be issued to the suitable candidates in the order of category wise
merit and based on the requirement.

Selected candidates shall be notified through their login in Online application system.
Appointment of selected candidates will be subject to their being found medically fit in the Pre-
Employment Medical Examination to be conducted as per POWERGRID Norms and Standards of
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Indicative Job description of Engineer (Electrical)

» Planning, Design, engineering, quality assurance, inspection, erection, testing &
commissioning of 132 kv [ 220 kv / 400 kv [ 765 kv | HYDC Sub-station, Transmission Line,
Power system protective relays, substation automation system, Power Line Carrier
Communication, SCADA system, implementation of Smart Grid, Research & Development etc.

s Construction, operation, maintenance, erection, testing and commissioning, cost estimation,
project cost control activities of EHVAC/HVDC, HVDC B/B Transmission System.

. Assignments related to Commercial, Engineering, Contracts & Materials, Load dispatch &
Communication of Transmission System, System Operation, Telecom, etc.

S Co-ordination with internal and external stakeholders, etc.

. Any other related work assigned to individual from time to time.
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COMPENSATION PACKAGE

The Corporation offers a very attractive pay package and is one of the best in the Industry. Selected
candidates will be placed in the pay scale of ¥ 24900-50500 during the one-year training period. On
successful completion of training, the candidates will be absorbed as Engineer. The approximate
CTC per annum are as follows:

During Training % 7.65 lakhs
After Training % 13.40 lakhs
The CTC shall vary slightly depending on location of posting.

On regularization, the Compensation package includes Basic Pay, Dearness Allowance, Perquisites
and Allowance as per cafeteria approach, Performance Related Pay, Company Leased
Accommodation / Company Quarters or HRA, Reimbursement of monthly conveyance expenditure,
mobile facility, etc.
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