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e H¥&T / Ref. No.
C/CP/RTI/2014/207 Date: 241" March, 2015

Shri O. Amarnadha Reddy

C/o Shri O. Visweswara Reddy

D. No. 51-8-34/2, Near AMG Hospital
Nakkavanipalem, Visakhapatnam-530013
Andhra Pradesh.

Sub: Information under Right to Information Act, 2005.

Dear Mr. Reddy,
This has reference to your RTI request dated 28" November, 2014 (received at our
office on 19" February, 2015) seeking information under RTI Act, 2005.

The information sought is attached at Annex-I.

Details of Appellate Authority, as per the provisions of RTI Act, 2005 is as under:

Shri B. Mishra

Executive Director (CP & IT) & Appellate Authority,

Corporate Centre ,Power Grid Corporation of India Limited,
“Saudamini”, Plot No. 2, Sector-29 Gurgaon — 122007, Haryana.

Thanking You,

3 ,("’
<A
] L,

(@R m W
AFTIEY(FH.31T.)0q &7 AfoFr

Toltga srafea : 99, gaa sxegyHe tRal, Feafa wwr, ¥ Ree-110 016 FIUTH : 011-26560121 BT : 011-26560039 AR “Fefirs’
Registered Office : B-9, Qutab Institutional Area, Katwaria Sarai, New Delhi-110 016 Tel. : 011-26560121 Fax : 011-26560039 Gram : 'NATGRID'

wfea va wgfea # ol =g
Save Energy for Benefit of Self and Nation



23.1:2

23.1.3

23.1.4

23.1.5

23.1.6

23.2.0

23.2.1

Volume-|

ANNEX - T

L

Ay

i

Subject to 23.1.3 after an employee has been promoted, no application
will be forwarded during the first year after promotion. Thereafter one
application per year* may be forwarded. (Relaxed to unlimited application
upto 14.10.2015 in case of regular employee only)

If an employee has completed his probation'on his initial appointment and
has been confirmed, no application will be forwarded during the first year
from the date he has been confirmed, thereafter, one application per
year* may be forwarded. (Relaxed to unlimited application upto
14.10.2015 in case of regular employee only)

Regular employees of POWERGRID who are selected for appointment in
other Government/Public Sector Organisation against applications duly
forwarded by the Corporation may, on specific request, be permitted at
the discretion of the management to retain lien in POWERGRID for a
period of one year, subject to the condition that leave salary contribution
and CPF contribution (both the employee’s ‘and employer’s shares) are
paid to POWERGRID either by the employee himself or by the new
employer.

Applications from persons who have executed service bonds with
POWERGRID will not be forwarded during the period for which they are
liable to serve the Corporation in terms of the service bond.

Applications from employees who remain in the same scale of pay for a
period of five years or more, may be forwarded without any restriction on
the number of applications.

Note: Issue of No objection Certificate for interview

If an employee is unable to route his application through proper channel
because the advertisement has not mentioned about the same or
because of shortage of time, at the time of interview, he may be issued
NOC only if such a.request is accompanied by a photo-copy/attested
copy of the advertisement and if according to the last date of receipt of
application as mentioned in their advertisement, the employee concerned
was eligible for getting his application forwarded.

For employment in Corporation’s projects and Corporate Centre.

Applications ~ of departmental candidates in response to open
advertisement or internal circulars from any employee of the Corporation
for appointment to the next higher grade may be considered if the
applicants have served a minimum of two years in their existing scale of
pay. |f, however, an employee satisfies the specifications for the post
advertised or circulated as the case may be, the requirement of a
minimum service of two years may be relaxed at the discretion of the
management.

Service Rules 61
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