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Pertains to :

Respected Sir.

As per my knowledge. PGCIL is operating region
wise and each region is headed by level of Exetutive
Director and responsible for Inter State transmission
of Electricity. In this regards, 1 want to know the
following details regarding the man power posted in
Southern Region-I and Western Region [ transinission
system.

a.Kindly mention the definition of tour/camp a$ per
HR Guidelines of your organization and also clarity
maximum period or how many days an employee can
be put on tour/camp from his headquarters.

b.Also turnish the details of employees who on tour
between 01.01.2014 and 31.05.2015 with period of
stay on tour/camp for particular project employvee
wise.

c¢.Then, furnish the facilities provided by the HR
department for their families at HQs during the

absentees of employee with the family.

d.Why should not deploying sufficient man power to
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the project at the time of initial commencement of
project activities

e.Also provide the details of tour expenditures pf
employees those are on tour/camp which is a ldss of
public money indirectly huge loss to the central
exchange.

f.Kindly clarity, whether the roster system is b¢ing
implemented while particularly on tour/camp.

g.Also kindly furnish the basis of posting for Site
offices/Regional offices/Corporate offices and about
the system of rotation in posting is being followed.

h.Also furnish the details of minimum and maximum
period of tenures of postings at Site offices/Regional
offices/Corporate offices.

1.Also compliance taken by your good self from your
previous experiences in projects, kindly provide the
facilities given to project implementing staff at par
with other staff as the project implementing stalf were
working around 14 hours a day and no holidays for
Sundays and public holidays.

j.Being a Government organization under Ministry of
Power/Govt. of India. why yvour organization ig
harassing some group of your own employees by
putting on tour frequently.

Kindly furnish the above details region wise at the
carliest for approaching appropriate channel for equal
justice.
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