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CP/RTI/2015/246 Date: 2" February, 2016

Shri Satyam
VPO Gulyana
Kaithal, Haryana-136027

Sub:Information under Right to Information Act, 2005 (Application No.246
- dated 29" December, 2015)

Dear Sir,

This has reference to your online RTI request dated 29" December, 2015 seeking
information, under RTI Act, 2005.

The information sought is attached at Annex- I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate
Authority within 30 days of the receipt of the reply of CPIO. Details of Appellate
Authority at Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri B. Mishra

Executive Director (CP & IT) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: bmishra@powergridindia.com

Phone No. 0124-2571960

Thanking you,
Hadi,

'Wﬂﬂ,\é :
(wefter FAR )
39 AFVEYF (IN.F) T .7 A0SR

Phone No. 0124-2822746
Email ID: cpio.cc@powergrid.co.in




ANNEX-I

1) The accelerated career growth scheme is attached at Annex-A

2) Same as S.No 1

3) Same as S.No 1

4) Placement orders for employees placed through ACGS have been attached at
Annex-B.

9} Attached at Annex-C

6) Attached at Annex-C

7) Attached at Annex-C
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“RID CORPORATION OF INDIA LTD
CORPORATE HRFOLICY GROUF

CIRCULAR Nos 225/2007
Ref : C/HR/Policy/07 | ' Date:11.12.2007

‘Qub: -Aceclerated Career Growth Scheme (ACGS)

1.0 Accelerated  Caresr Growth Scheme (ACGS) was initially  circulated vide Circunlar
No.C:PetsdB:17:95 dated 01.06,1995 and subsequently modified vide circular  No.

C-HRM:TE:17:57 dated 1_8-.93:'.--1_:9-97; Thereafter, various issues were raised on different provisions

-

of the Scheme, Keeping o view various aspects and 1o integrate the need for growth of employees
and organizational’ {i?aqui;emﬁ':_ﬂt-l_f-ahd};l to have a uniform procedure and criteria for selection, the
Scheme'has':beeﬂ'-mﬁdiﬁed';Whi@}ifis-;-de_tai}ed below - :
_am, 2.0 Employees wit;h_'-.fé’ﬁbwiﬂégf-qlugiiﬁg&__"__on- will be eltigible for ACGS:
I ® Diplomain & g

G)  AMIEor Degieein Engineering

Gy “CAICWA (ter)

(i) CAMCWA (Final).

(v) ' MB-MP'G':'-D;ip_l'o_z;_tﬁi&:Gr_-ﬁagr—;ec -in-.FinanceMarketing&IR/P ersonnel Managément/IR.

3 1 Provision for Employees wztthpiomg in Engincering :

3.1.1Employees in Workmen category with minmum WO years service in POWERGRID and with
qualification of recognized Diploma in Engineering (3 years duration) can be considered for
selection as Superviser (Traines)- subjest to qualifying in prescribed Written Test, Group
Discussion and Interview- On suceessiol completion of one yeax training, such employees will be

placed in 81 grade as Jt. Engineer G-IV,

3.2 Provisi_on..for'Empioyees-.with AMVEE/Degree in Engipeering

- 3.2.1 Employees in Workmen category having minimum two years service in POWERGRID and with
' qualification of AMIE ot recognized Degree in Engineering can be considered for selection in St

grade as Ir_.__._Er_-;gineprf"Gr—_'lV,"_'_s_l'_)_.bj';_’:c;- to qualifying in prescribed Written Test, Group Discussion
and Interview:'Thcse'_'s"éléotédﬁ-‘jzié.fehe--_abGVa_grade will have o undergo training of three months.

3.2.2 Employees i:;__gs_upervisory_category.-with minimum two yeazs service in POWERGRID and with
qualification of AMIE or recognized Degree in Engineering can be considered for selection as
AE (Trainee) subject 10 qualifying in presoribed Written Test, Group Discussion and Interview.

On suceessful completion of one year traiitiing, such employees will be placed in E 1 grade as
Assistant Engineer, ;

1 3 Provision for Employees with CAICWA (Inter) ;

3.3.1Bmployees in Workmen category with mintmum two years service in POWERGRID, and with

qualification of CAICWA (Inter) can be considered for selection in S1 grade as Jr Accountant

subject to qualifying -i__n_:.pres'q'r__ibje_di“Wr-itten Test, Group Discussion and Interview, Those selected
in the above grade willhave to tindergo training of three months.

N
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. 3.4 Provision for Employees with CAACWA Final) :

3 4,1Employees with minimum twe yedrs service in POWERGRID and with qualification of
CAJTCWA (Fihal) ¢in be considered for selection in E 2 grade as Sr. Assistant Accounts Officer
subject to qualifying in Group Discussion and Tnterview. Those selected in the above grade will
have to usidergo trdining of thrée months.

3.5 Provisions for Employees with MBA/PG Diplema or Degree (Minimum 2 years duration
duly recognized by AICTE or awarded by university recognized by UGC) with specialization
in Finance, R/ Personnel Management/IR and Marketing : -

3.5.1 Employees in Workmen category having minimum two years service in POWERGRID and

qualification of MBA/PG Diploma or degree in Finanoe, HR/Personnel Management/IR or

Marketing with an average of 60% marks* can be considered for selection as Supervisor

5 ( Trainee) subject to qualifying in Written Test, Group Discussion and Interview. On successful

completion of one year training, such employees will be placed in S1 grade as Jr.
AccountantiJr, Supervisor,

3.5.2Employecs in Supervisory category with minimum two years service in POWERGRID and

qualification of MBA/PG Diploma o1 degree in Finance, HR/Personnel Management/IR. or

Marketing with an average of 60% mazis* can be considered for selection as Assistani Officer

(Trainse) subject to qualifying in Written Test, Group Discussion and Interview. On successful

. completion of one year training such employees will be piaced in E-1 grade as Asstt. Accounts
Officer/Asstt, Officer (HR/Marketing).

3.5.3However, employees belonging to SC/ST categories with MBA/Post Graduate Diploma or
Degree cowse with pass marks in relevant discipline will become eligible under this Schems.
{* Average marks would be calcatated on the basis of marks of all years end subjects rounded off ta the
nearest digh, _Howcve't: , CMD is empowered to relax qualifying marks o case of existing employees who
have completed MBA/PG. Diploma or Degree prior to issue of the Circufar, based on merit of the case. )

A dlagrammatic presentation of the above is given as Annexure I of the Scheme,

4.0 General Provisions ;

6] Pmr}zpﬁon under the Scheme shall be within the framework of available vacancies. The

vacancies under this Scheme would be notified as per requirement only and not more than once
in-two years.

(it) In"order to have proper mix of fresh induction, promotees etc. vacancies nofified wunder ACGS
shall not be more than 15 %. of that year. ‘

(iii)An exercise to determine the need for ACGS shall be carried out keeping in view company's
requirement and if required, Corporate HR-Promotion Group will issue notification for Written

Test/ Group Discussion/Interview for,selection of personnel under the Scheme.

(iv)Written Test, Group Discussion as well as Interview shall be ceantvally administered by
Corporate HR-Promotion Group.

N
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(i) Written Test, wherever applicable, would-be-very stringent and shall be on the basis of ET Test,
associating external agenmes! faculties for selectmn*m Escecutive grade under ACGS.

(v} Writien Test will consist of two parts narmely (a) compan}r information, general information &
aptitude and‘(b) technical i.c. employees’ related discipline. Each part will carry 160 marks out
of which 40 marks will be for objective type questions and 60 -marks will be for subjective
type questions. Duration of the test will be 3 hours. Employees have to secure minimum 50%
marks (40% for SC/ST) in each part and 55% marks (45% for SC/ST) in aggregate in order to
qualify for Group Discugsion/Interview., However, the candldales to be called for Group
Discussion/ Interview willbe in 1: 5 ratio.

{vi) Minimum quahfyzng marks in the presoribed Written Test, Gronp Discussion and Interview
separately roust not be less than 55%(45% for SC/ST). - .

.

(viDA Common Written Test for Technica! disciplines would be held for employees acquiring
qualification in Elestrical, Electronics, Civil, Mechanical disciplines only. The syllabus, nature
of test, duration, etc., wﬂl be communicated along with the notification as per 4 {iii) above.

(vil)Maximum age Hmit for ehgszhty for ACGS will be 45 years as on 1% July of the year in
which notification is issued.

(ix) Employées selected under the Scheme will be liable to be posted any where in POWERGRID.

{x) Selection'of employees under the provisions of the Scheme wxﬂ be subject to the conditions that
the employees satisfy all other conditions prevalent for selection of internal candidate for higher
position viz, Vigilante clearance, Appraisal Report, etc.

Pay Fixation of the employses covered under the ACGS will be done in accordanve with the
Pay Fixation Rules of the Company.

In case of any doubt regarding any of the provisions of the Scheme, the matier shall be referred
to Corporate HR-Policy Group for clarification. The right to interpret, modify or alter and any
relaxation in the provisions of the the Scheme, shall rest with CMD whose decision will be final
and binding.

The above changes shall come into foree with immediate effect and this will _ supersede
previous communications on the subject of Accelerated Career Growth Scheme. ’

This issues with the approval of Competent Authority.

(A K.Banerjee)
Chief Manager (HR)

Distribution overleaf:

@
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(iv)
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Annexnre

'Qualiﬁcatién,.-

Cadre Year of Service. ) 1 Mode Post on Selection L
Workmen {2  year in | DipinEngg” | Test+Grovp | (i) Sup (Traines) v
POWERGRID T discussion (i) Jr. Engineer Gr.IV (81}
- +Interview after 1 yr of successful
- ) completion of training,
Emplovee witli
Cadre Year of | Qualification Mode Post on Selection
__{ Service _ j
Workmen |2 . year . in | BE/AMIF Test + Group | JrEngineer Gr.IV (S8 1.,
T POWERGRID - Discussion Have to undergo 3 months
T +nterview tranining :
Supervisor 2 year in| BE/AMIE Test +Group (i) A E (Traineey v/
| POWERGRID Discussion (iAsstt. Engineer .(BI)
+nterview after 1 year of successful
completion of training.
Workmen with CA / ICWA (Inter):
Cadre Year of Service Qualification Made Fost on Selection
Workmen | 2 year in | CA/ICWA Test + Group | Jr. Accountant (S1). Have
POWERGRID {Inter) Discussion+ | to undergo 3 - months
Interview tranining
Emplovee with CA /JCWA {Final): x
Cadre Year of Service | Qualification Wode Post on Selection
Employee {2  year  in | CAACWA(Final) | Group 3r. Asstt. Accounts Officer
POWERGID Discussion+ | (B 2) .Have to underge 3
: Interview months training

Emplovees with MBA / PG Diploma or Degree (Minimum 2 vears duration duly recognized by

1] w.th _specia

lisation in Fipante. Humafl

AICTE.or_awarded by university yecognized by UGC) wiih sp atig Y
onnél Management/ TR and Ma

Resoulte / Personnel. nent/ R and Markefiis,
Cadre Year of | Qualification | Mode Post on Selection
‘Service -
Workmen 2 year in|MBARG Test + [ (i) Sup (Trainee)
POWERGRID | Diploma or { Group (i) . . Supervisor
Degree with 60 | Discussion + | (81) after 1 yr of successful
% marks® Interview compietion of training,
Supervisor 2 year in | MBAMRPG Test + (1) Asst. Officer (Trainee) L
s POWERGRID ' | Diploma or | Group | G
Degree with 60 i Discussiont Asst. Officer
% marks* " | Interview (HR/Marketing} (E1) after !
' yr of successful completior
of training.

* Average marks would be caleulated on the basis of marks of all the years ang subjects, rounded 1o the nearest full digit.

)
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POWER-GRID CORPORATION OF INDIA L7
(CORPORATE HR-APP GROUP)

T KAPPIACGS/638/20 {0

L,
[ I S
CR YT S

Date : 19™ january
OFFICE ORDER NQ. 01/2011

Cenvequent upon their selection under Accelerated Career Growth Sche
crmloveey are hereby placed ag Sr. Assistant Accounts Officer (B-2) 4
Rs.24900-30500/." with immediate effect ..

Name (Sh;}:_h‘-?_r'n-{.j &

o w . ZCsent Desi Dation
s Arun Kumar Paridy

ACRGEIT (52)

e ————
1

8.0,

| I
- xr s N o R — "‘;‘"'_’_'_‘"“""!"‘""
o - Uniranjan Thakar 01521
S ;l.@&h;{ﬂgiﬁ’gihﬁmh____ﬁ ;
T, | Jagannatha Pandg,
! 4 ATST i » . ‘_')
s, ' Rizwan Ahmagd

oo f SO GRIT (822 —
d . Sudhanghy Kumar Mishra
e CCIL G TT (8-2)

- N, Kumaran
SO S X T )

i Chayan Sengupta
e e AACCUL G T (S22)
3. ' Parag M Titare
S (L € 82
" Gulab Chang

e e

(e e P e T ———
Suneng (Gfupta ’ I'S-17
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POWER GRID CORPORATION OF INDIA LIMITED
(CORPORATE HR-APP GROUP)

SHRMIAPP/ ACGS/638

, 05 April, 2001
OFFICE ORDER NO. 14/2001

uent upon their selsction under the Accelerated Gareer Growth Scheme,the following employees in
Sory cadre are hereby placed

in the company's pay scale of Rs.10750-16750 as Assistant
r(E1) we.f. C1/04/2001.

‘Name (S/Shri)  Emp.No Region, f
aya Chandran p.p, 40780
: Ghanshyam Gupta 10322
K. Srivastaya 10922
/ machandram 308¢9
h gsh D, Rokade 205835

© on probation for a period of ong year which may be extended at the discretion of the
), if considered necessary. The probation shal be deemed to have been completed only when
Wormed about jt, in writing.

on placement will be fixed as per rujes.

M@ML—M’«‘—L

L
USSR

(K. LAL)
MANAGER(HRM)

Through:
WRTS/NR-I TS/NR
RTS-I/ SRTS-IIT .
of HR/Fin.- NR~ITS/NR-IITS/'SRTS/ERTS/WRTS
RD,C
gr(HR-Estt),C.C
Y SECRETARY
WERGRID EPF/EGF TRUS /PENSION TRUST
STO C /DPROTYD(FYD(OY/C
E ORDER FILE/ PERSONAL, FILES

il



F NO.SRTS/HRM/IE/ACGS /iy, ‘ DATE: 05,04.2001

OFFICE ORDER NQ.004/2001

Consequent upon their selection under the Accelerated Career Growth Scheme, the following
fkmen are hereby placed as Supervisor (Trainee) Technical, with effect from 01.04.2007:

[ S.No. ‘ NAME (S/SHR]) EMP. NO. | PRESENT DESIGNATION PRESENT PLACE
OF POSTING
iL P.SRINIVAS 1 30416 "OPERATOR GRA] (EQ) KHAMMAM
02 VJAYARAM 30490 TECHNICIAN GR-1i BANGALORE
03 K.P.SURESH BABU 30505 [ TECANICTAN GRA] {_ HYDERABAD
D.VEERA RAJU [ 30510 T TECHNICIAN GRI I KHAMMAM
RAJBLOCHAN PRADHAN | 30513 { TECHNICIAN GR-ll GAJUWAKA
.| SANTOSH K, JOHN | 30531 T TECHNICIAN GRA] - N.SAGAR
(7| PSDEVA SUDHARAR T 0555 | TECHNICIANGRIT [ GodTy |
s

They willl be on training for'a period of one year which may be extended at the discretion of the
gement. During th

€ traning period, they will continue to drayw their present emoluments except the
s directly related to their present assignment.

Al the end of the training perod, their suitability for placement in S-1 grade will be determined
on their performance during the training and final appraisal. -
On successfu] completion of training, they will be placed in the com

#05-5140/- (S1) and their place of Posting will be decided by the Man
rade as per Pay Fixation Rules.

Pany’s.pay scale of Rs.2900-95.
agentent Their pay will be fixed

{w Fhis issues with the approval of the Competent Authority,
p
-Vegnes Oamar?@
o J (G VRAD)
* . » ' M
Individyai concemed Through- ANAGER(IE)
DGM (HRD), CC st '
Station I/C: - GIW/KMM/HYD/BLR/NSR/G Ty 3 o
CMF&A)HOF, SR-1 T5 /éf?//% Rl eaa

i TSYGM (SR-11 TS}/ GM(0O&M/CONS SR-I TS
Office Order File/Persona] File R kﬂ{ (
(fy



FOWER GRID CORPORATION OF INDIA LIMITED
(A GOVERNMENT OF INDIA ENTERPRISE)
SOUTHERN REGION TRANSMISSION SYSTEM-I
MCH COMPLEX, RP ROAD, SECUNDERABAD - 3

EF.NO.SRTS/HRM/IE/ACGS/ (0~ DATE: 05.04 2001

OFFICE ORDER NO.005/2001

1.04.2001.
S$.NO, [ NAME (SHRI) EMP.NO, | PRESENT PRESENT PLACE ]
DESIGNATION OF POSTING
01 MD. ARIFUDDIN 20359 STENO SEL.GR-II | SECUNDERABAD
02 K.VASAPPAN 10342 STENO SEL.GR-II | TRICHUR

They will be on training for a period of one vear which may be extended at the discretion
the Management. During the training period, they will continue to draw their present
oluments except the elements directly related to their present assignment,

At the end of the training period, their suitability for placement in S grade will be
nined based on their performance during the traiting and final appraisal.

On successfitl completion of training, they will be placed in the company’s pay scale of

2 00-95;3:'\65—!05-5 t40/- (S1) and their piace of posting will be decided by the Management
AT pay will be fixed in St grade as per Payv fixation nifes.

‘ They are advised to report to DGM (HRDy, Corporate Centre, 89-Nehry Place. New
1-110 019 on or before 16.04.2001

This issues with the approval of the Competent Authority,

S ¥ascoqy
o (G VY RAO)
ution - . MANAGER(IE)
Individual concemed Through-
DGM (HRD), cC
DGM (O&M)/SR'TS fe
Station Incharge — Trichur gj‘“/ 7

GA;_(ISR-H TSYGM (O&M/CONSTN), SR-I TS
er File

T T
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POWER GRID CORPORATION OF INDIA LIMITED
(A GOVERNMENT OF INDIA ENTERPRISE)
SOUTHERN REGION TRANSMISSION SYSTEM-1

p % _ MCH COMPLEX, RP ROAD, SECUNDERABAD - 3

v
EF.NO.SRTS/HRM/IE/ACGS/ /8 3 DTD: 05 April 2001

QOFFICE ORDER NO.006/200]

Consequent upon their selection under the Accelerated Careor Growth Scheme, the following
loyees are hereby placed in the company’s pay scale of Rs.3300-120-4140-135-5625/- as Junior
neer Gr.Ji (S3), with effect from 01,04.2001.

S.NO, | NAME (SHRD EMF, NO. PRESENT PRESENT PLACE OF
DESGN. POSTING

01 K.DHARMA RAQ 30336 JEGR-III | RAJAHMUNDRY

02 T.BHIM SHANKAR 30451 JEGR-1II | BANGALORE

03 MS. N.KUMARI 31027 JEGR-IV | GAJUWAKA

04 N.VENKATA RAO 31056 JEGR-IHf | TUNI

03 S.MADHU BABU 31059 JEGR-IIl | RAYACHOTI

06 CH NARASIMULU 31064 JEGR-lIl | N.SAGAR

07 K.VISHNU MURTHY 31082 JEGR-III | N.SAGAR
T.HARIPRASAD 31093 JEGR-III | SRIPERUMBUDUR
T.SURYA PRAKASH 31004 JEGR-IIl | GAJUWAKA
G.NAGARAJU ' 31097 JEGR-II | CUDDAPAH
M.C.SEKHAR REDDY 310098 JEGR-II | VUAYAWADA
S.NARSING RAO i 31105 JEGR-IV | UDUMALPET ]

- They will be on probation for a peniod of one vear which may be extended at the discretion of the

ent, if considered necessary. The probation shall be deemed to have been completed only when
mnformed about it, in wiiting.

A M 0K
Y (G VRAQ)
MANAGER(IE}

vidual concerned Through-

M (HRD), CC

on Incha_rges - Bangalore/SdpenunbudurfUdumaIpeb’Gajuwakaz’N.Sagar
S~ Vizag/Cuddapah

&AYHOF, SR-]

o LS

SipETC 914

10 GM (SR-I TS)/GM (SR-II TSY/GM (0&M/CONSTN: TSR TS/ -ﬁ/
o[«

onal File / Office Order File



POWER GRID CORPORATION OF INDIA LIMITED
NORTHERN REGION-II H.Q.,.JAMMU
HUMAN RESOURCES DEPARTMENT

N2IM/HR/IE/4076 | Date :06.04.2001

OFFICE ORDER 76 /2001

.:'Consequent upon their selection under the Accelerated Career Growth Scheme, the
g Jr. Engineers are hereby placed in the company’s pay scale of Rs.3300-120-4140 -135-
Jr. Engineers Gr.I1 (§-3) w.e.f. 01.04,2001 :

Name(S/Sh) Emp.No, Place of Postine
Sandeep Chawla 16377 Abdullapur
AIL.Chaudhar 16599 Abdullapur
Satnam Singk: 16600 [Lishenpur
Jegdev Prosus 16618 2ilaspur. Shimi.

ey will be on probation for a period of one vear which max ve extenaed - the dizerevar
agement. i cons;aﬂred necessary, The probation shall be asemed v have reor
only when they are informed about it in w riting.

“pay on placenisit will be fixed by concerned Finance & Accounts Department as

a

issues with the approval of competent authority. P 7 f._f:ﬁ——
(S.S.PRASAD)
DGM(HR)

‘Abdullapur

SAQ/Sr. Asstt. Vig. Officer, Chandwarh
Kishenpur,

Jammu,

ig.Manager(HR)/PO(Estt. ), RHQ, Jammu
» New Delhi,

C New Delhi p 'T/f,/
) CC,-New Delhi. _ﬂ-f ot e
r/Personal file. j



POWER GRID CORPORATION OF INDIA LIMITED
(CORPORATE HR-APP GROUP)

SAAPP! ACGSIG3S/ 05 Aprit, 2001

QFFICE ORDER NO.10/2001

M upon their selection under Accelerated Caresr Growth Scheme, the following employees are

ed in the company's pay scale of Rs,11225-17250 as Sr.Assistant Accounts Officer (E-2) with
+(1.04,2001.

Emp.Neo. Region
00660 C.C,
: 30249 SRTS
Chaudhuri 40119 SRTS ]

. on probation for a period of one year which ma

if considered necessary. The probation shal
ed about if, in writing.

y be extended at the discretion of the
| be deemed to have been completed only when

ziacement will be fixed as per rules.

=nsidered for placement to the next higher grade of Rs,12000-

17500 (E2A) on compietion of
¢e as Sr.AsstAccounts Officer (E-2) subject to thelr perfor

mance being rated atieast as

3 approval of the Competent Authority. /{;g/{_}g,{’}%uc,
e Sletefol
{K. LAL)
MANAGER({HRM)
icerned ;
et o EMPINO L Throughs ]

%.,C.C./SRTS-1/SRTS-II

IE.C.C/HRD,C.C.

4 HR/FIN.-SRTS-I/SRTS-II
Fer.-(HR—Est‘c.),C.C.Mgr.(F &A-Esit,),C.C,

ANY SECRETARY, C.C,

POWERGRID EPF/EGF TRUST/PENSION TRUST

S TO CMD/D(PROS/DEFVINO)C.V.O.
ORDER FILE/ PERSONAL FILES




AMKJ\E‘)(—- .

RTI REQUEST OF SH. SATYAM - 15/246

5. Is there any platform where supervisory cadre of company discusses their issues.
If yes, then furnish detail and if no then please give rule / policy documents
pertaining to it.

Reply: As per the law of the land, people including employees have the right to
form associations. However, the prerogative of recognizing / negotiating with the
associations is the sole prerogative of the management of the corporation, within
the framework of government guideline, if any.

6. Is there any association of Supervisor exist in POWERGRID Corporation of
India Ltd. If so please furnish the detail.

Reply: Yes. As per available records following are the Supervisory Associations in
POWERGRID :

(1) Power Grid Diploma Engineers Association

(i1)Power Grid Junior Engineer / Supervisor Association WR-I

(iif) Power Grid Junior Engineer / Supervisor Sangh WR-II

(iv)  Power Grid Supervisor Association NR-I

7. Is it possible to form a supervisory cadre association, if yes then what are the
requirements / criteria.

Reply: Vide above question, requester seems to be seeking opinion. Hence, it does
not come under the definition of information under the RTI Act.
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