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Registration No. : PGCIL/R/2015/80020 Date of Receipt: 22/12/2015

Department of Personnel & Traming on 22/12/2015 With Reference Number :

fransferred From : 1, ) p & T/R/2015/64828

RTI Application is marked to concerned CPIO of DoPT and also
transferred under Section 6(3) to DPE and Power Grid Corporation to

FaRMES furnish available information, if any, to applicant on points concerning
them.
. . Electronically Transferred from Other Public Language of English
Type of Receipt : Kuitority Request :
N . CHANDRA SHEK AR REDDY st Male
M€ MAREDDY ’
. HNO:3-12-51/D/301, DWARAK AMAI RESIDENCY, BALAJI NAGAR, L.B
Address : NAGAR, BALAJI NAGAR, OPP: JOHNSON GRAMMAR SCHOOL,
Pin:500068
State : Telangana Country : India
. Details not provided . . 1ol-
Phone No. : Mobile No. : 9440908911
Email : mareddycsr@gmail.com
Status(Rural/Urban) Urban Education Status
Letter No. : Defatunct praviied Letter Date : Deta}ls not
provided
~ | Is Requester Below No Citizenship Indian
Poverty Line ? : Status
unt Paid - 0 ('R‘CL‘.L‘I\.'Ld by Department of Personnel Mode of Payment
& Training) Payment Gateway
Does it concern the No(Normal) ’
life or Liberty of a Request Pertatms
0:

Person ? :

This has reference to Office Memorandum 4201 1/3/2014-Estt.(Res) of Ministry of
Personnel Public Grievances and Pensions, Department of Personnel & Traming

dt. 06.06.2014 and 17.11.2014 on Posting of Government employees who have
differently abled dependents.

The content of the memorandum are as follows

There has been demand that a Government employee who is a care giver of the
disabled child may not have to suffer due to displacement by means of routine
transfer/rotational transfers This demand has been made on the ground that a
Government employee raises a kind or support system for his/her disabled child

over a Period of time in the locality where he/she resides which helps them in the
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rehabilitation.

The matter has been examined. Rehabilitation is a process aimed at enabling
persons with disabilities to reach and maintain Their optimal physical, sensory,
intellectual, and psychiatric or a social fnctional level The support system
comprises of preferred linguistic zone, schoolacademic level, administration,
neighbours, tutors/special educators, friends, medical care including hospitals,
therapists and doctors, etc. Thus, rehabilitation is a continuous process and
(statistical of such support system takes years together.

3. Considering that the Government employee who has disabled child serve as the
main care giver of such child, any displacement of such Government employee will
have a bearing on the systemic rehabilitation of the disabled child since the new,

. environment/set up could prove to be a hindrance for the rehabilitation process of

the child. Therefore, a Government servant who is also a care giver of disabled
child may be exempted from the routine exercise of transfer/rotational transfer
subject to the admmistrative constraints. The word disabled includes (i) blindness
or low vision(ii) hearing. impairment (iii) locomotor disability or Cerebral Palsy (iv)
leprosy cured (v) mental retardation (vi) mental illness and (vii) multiple disabilities.

RTI QUERIES:

With reference to the above the following may please be clarified

1.Whether these are applicable for Central PSUs.

2 Ifapplicable, the following may please be confirmed

a)Whether any such communication for compliance has been sent to POWER
GRID CORPORATION OF INDIA LIMITED. If sent, copy of the
correspondence may please be provided.

b)If sent, any confirmation from POWER GRID CORPORATION OF INDIA
LIMITED IS received from POWER GRID, whether COMPLYING or not.

I POWER GRID CORPORATION OF INDIA LIMITED is COMPLYING,
copy of circular from POWER GRID CORPORATION OF INDIA LIMITED
may please be provided.

d)IFPOWER GRID CORPORATION OF INDIA LIMITED is COMPLYING,
it may please be confirmed, whether this has made as part of the transfer policy of
the POWER GRID.

This has reference to Office Memorandum 42011/3/2014-Estt.(Res) of Mumistry of
Personnel Public Grievances and Pensions, Department of Personnel & Training
dt. 06.06.2014 and 17.11.2014 on Posting of Government employees who have
differently abled dependents.

The content of the memorandum are as follows

There has been demand that a Government employee who is a care giver of the
disabled child may not have to suffer due to displacement by means of routine
transfer/rotational transfers This demand has been made on the ground that a
Government employee raises a kind or support system for his/her disabled child
over a Period of time in the locality where he/she resides which helps them in the
rehabilitation.

The matter has been examined. Rehabilitation is a process aimed at enabling
persons with disabilities to reach and maintain Their optimal physical, sensory,
mtellectual, and psychiatric or a social functional level. The support system
comprises of preferred linguistic zone, school/academic level, administration,
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neighbours, tutors/special educators, friends, medical care including hospitals,
therapists and doctors, etc. Thus, rehabilitation is a continuous process and
(statistical of such support system takes years together.

3. Considering that the Government employee who has disabled child serve as the
main care giver of such child, any displacement of such Government employee will
have a bearing on the systemic rehabilitation of the disabled child since the new,
environment/set up could prove to be a hindrance for the rehabilitation process of
the child. Therefore, a Government servant who is also a care giver of disabled
child may be exempted from the routine exercise of transfer/rotational transfer
subject to the administrative constraints. The word disabled includes (i) blindness
or low vision(ii) hearing. impairment (i) locomotor disability or Cerebral Palsy (iv)
leprosy cured (v) mental retardation (vi) mental illness and (vii) multiple disabilities.

RTI QUERIES:

With reference to the above the following may please be clarified

1. Whether these are applicable for Central PSUs.

2.If applicable, the following may please be confirmed

a)Whether any such communication for compliance has been sent to POWER
GRID CORPORATION OF INDIA LIMITED. If sent, copy of the
correspondence may please be provided.

b)If sent, any confirmation from POWER GRID CORPORATION OF INDIA
LIMITED IS received from POWER GRID, whether COMPLYING or not.
c)IfPOWER GRID CORPORATION OF INDIA LIMITED is COMPLYING,
copy of circular from POWER GRID CORPORATION OF INDIA LIMITED
may please be provided.

d)IfPOWER GRID CORPORATION OF INDIA LIMITED is COMPLYING,
it may please be confirmed, whether this has made as part of the transfer policy of
the POWER GRID.
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No.42011/3/2014-Estt.(Res.)
Government of India
Ministry of Personnel. Public Grievances and Pensions
Department of Personnel & Training
Wk .
A North Block, New Delhi
Dated the 17™ November. 2014
Office Memorandum

Sub:  Posting of Goverhment employees who have differently abled dependents - reg.

The undersigned is directed 1o refer to this Department’s OM of even number dated
06.06.2014 (copy enclosed) exempting a Government employee, who is also a care giver of
disabled child. from the routine cxercise of transfer/rotational transfer subject to the
administrative constraints. The word ‘disabled” includes (1} blindness or low viston (i) hearning
impairment {iii) locomotor disability or Cerebral Palsy (iv) leprosy cured (v} mental retardation
{vi) mental iliness and (vii) multiple disabilities.

2. The matter regarding the scope of ‘disabled’ has been examined in consultation with the
Department of Disebility Affairs. Considering the fact that the autism spectrum disorder child
requires constant caregiver support and it would be imperative for the Government employegs to
take care of their autism spectrum disorder child on continuous basis. it has been decided to
include “Autism’ in the termn “disabled’, as defined mn Para 3 of the above-mentioned O.M, dated
06.06.2014.

3. This issues with the approval of the MoS (PP).

4, All'the Ministries/Departments, ete. are requested to bring these instructions to the notice

of all concerned under their control.
(3 Fzcoeson

{G. Srinivasan)
Encl: As above Deputy Secretary 1o the Govt. of India
Tele: 23093074

To ’ -

(i) All Ministries/Departments of the Government of India.

(ii)  Department of Financial Services, Ministry of Finance, New Delhi, in respect of Public
Sector Banks/Public Sector Insurance Companies,

(iit)  Department of Public Enterprises, CGO Complex, New Delhi, in respect oi Central
Public Sector Enterprises.

(iv)  Railway Board/Union Public Service Commission'lupreme Court of India/Election
Commission/ LokSabha Secretariat/ Rajya Sabha Secretariat/ Cabinet Secretariat/ Central
Vigilance Commission/President's Secretariat/Prime  Minister's  Office/Planning
Commission/ C&AG.

{v)  Staff Selection Commission, CGO Compiex. Lodhi Road, New Delhi.

{(vi}  Office of the Chief Commissioner for Disabilities, Sarojini House, New Delhi.

Véypy to: Tech. Director, NIC, DoP&T for uplogding on the website of this Department.
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Dated the 6th Juane, 2014

OFFICE MEMORARDING

.

Sub:  Posting of Government employees who have differently ableg .

dependents - Teg.

There has been demand that a

Government empléﬁrec whois a

care giver of the disabled child

may not have to suffer due to

displacemmt'hy._mgaqs of routine transfer/rotational transfers, This

demend has beeh-made on the ground that a Government emplojee -
« 2uees & kind of Supprt system for his/her disabled -child over
e & Mhe/mms which helps them

2. The matter has becn exsmined. Rehabilitation is a process
atmed at enabling persons with disabilitiés to reach and maintain
their optimal physical, sensory, inteflestuel, and péychiatric or &
social functional level, Thesu;:pnrt system comprises of preferred

3.  Considering that the Govmment-emplcyes.who has disabled
child serve as the main care giver of such child, any displacement
of siach Gavmzment employee will have & bearing on the Bysteric

4.  Upbringing end rehebilitation of disabled child Tequires
financi

cial support, Mpking the Government employee to choose
- ‘voluntery ‘retiremen

t on the pretext of routine transfer/rotation
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these instructions to fhe notice of all concerned under their control.,

(Debabrate Das)
Under Secretery to the Gort. of indie

. ‘Tel. No. 23083307

To

+h

{ii .Al Minisiries/Departments of the Government of India,
{}  Department of Financial Services, Ministry of F&nance, New

Delhi, in respect of Public Sector Banks/Pyblic Sedtor
Insurance Compsanies,

{iily Department of Public Enterprises, CGO Complex,Néw Delhiin
- respect of Central Public Sector Enterprises.
v} Railway Boatﬁ[Unm Public Service Comumlssion/Supreihe’
T Cott of hldm[EEcCﬁqn Cnmmismmf LokSaebha
: 'Semtanai/ﬁagay&ahha o Secretariat/Cabinet
Secretariat/Central Vgilence Commission /Presidént’s
Secretariat/ _ Minister’s Office /Planning
2 Commission/C&AG. '
v} %t:gl Selection Commismun, C(}O Complw:, Lodln Roadgd, New
- -{vi) - Office -of the Chzef Comnnsmunm' for Dmabﬂ.ﬁiea, Sam]lm
. Hmme, Hew Delm

\9;40 Tech. Director, mc DOPT for uploading on the website of .
this Departiment, _ _




