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=| o Power Grid Corporation of India Limited

T WATE e 1 FRSR AT 2005 F Hedta FeR oF qEer FEE
Central Public Information Officer under the RTI Act, 2005

Feard FRTEE, ‘FlafAdy, A 7.2, #Fe-29, TATE, FRATOM-122007

Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

T L

CP/RTI/2015/267 Date: 14" March, 2016

Shri V. C . Jagannathan
G-57, SFS, DDA Flats
Saket, New Delhi-110017

Sub: Information under Right to Information Act, 2005 (Application No.267
dated 31.12.2015 received on 13.01.2016.)

Dear Mr. Jagannathan,

This has reference to your email dated 18» January, 2016, and subsequent
submission of application fee under RTI Act, 2005.

The information sought is attached at Annex-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate
Authority within 30 days of the receipt of the reply of CPIO. Details of Appellate
Authority at Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri B. Mishra

Executive Director (CP & IT) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: bmishra@powergridindia.com

Phone No. 0124-2571960

Thanking you,
Had,

W‘}H ‘;‘\\\’c '
(Trcirer F )

39 AGIHEYS (.H1.%) U9 .G 3w
Phone No. 0124-2822746
Email ID: cpio.cc@powergrid.co.in



ANNEX-I

Details of pay particular of executive is attached at Annex-A.

Details of monthly convenyance expenditure is attached at Annex-A & B.
Detials of gold coins distribution is attached at Annex-B.

Details regarding appointment of consultant is attached at Annex-C
Information regarding J V of the company is attached at Annex-D

Details of reimbursement of medical expences is attached Annex-E
Details regarding lease agreement is attached at Annex-B

Information sought regarding Pension Scheme is attached at Annex-F
Information sought regarding PF settlement is attached at Annex-F



Annex- A
0 1(b}: from DGM to CMD level, please provide separate details of providing PC,
Laptop, A/C (including life of the asset) furniture crockery & all other assets
provided to the above level employees. The details of assets & other expenses
provided for residential office may also be given.

Information: Poticy group has:
i. Scheme of providing Laptop Computers 10 executives in E-Please find the
attached Procedure for providing Laptop/Notebook PCs fo Executives in E5 1o
£8 Grade and '
ii. Annexures regarding facilities to senjor exegutives,

Q 2(a): The company reimburses monthly conveyance expenditure to various
employees of various categories for using ca r/scooter for company's work and
not for to and fro from office. This is provided as reimbursement instead of
allowance to avoid income tax. Confirm whether it forms a part of 50% of
ceiling of allowances on pay as approved by DPE. ] have been informed that
though executives are drawing manthly conveyance reimbursement but are
using only company’s vehicle/DLY cars for performing official duties, (senior
executives drawing conveyance allowance are requisitioning the taxis in the
name of junior executive).

information: Policy group has Scheme of Monthly Reimbursement of Conveyance
Expenditure which is enclosed.

Q3(ak: It is understood that the Corporation had distributed Gold coins to the
employees, directors and others on completion of 25 years of company’s
formation. Kindly provide information regarding the number of gold coins
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procured on the basis of weights, under various categories, the toial number
of distribution made to the employees of various categories, the directors,
others{give names of the persons} and the balance left over.

Information: No Gold coins have bzen distributed on completion of 25 years of company’s
formation.

Q 3ch: Does this form a part of 50% overall pay & allowance given to the employees.

Information: Question Not relevant as per the information {reply) of Q3 (a).

Q 3{d): The copy of government approval for distribution of Gold cains for empioyees,

directors etc. may be provided, if no Govt. approval is obtained, how the
conflict of interest is addressed for Directors approving Gold Coins for self.

Information: Quaestion Not refevant as per the infermation {reply) of Q3 (a}.

Q 3{e) The eligibility criteria for the existing employees including retired employees,
pioy
Directors etc. for distribution of Gold Coins may be provided.

Information: Question Not relevant as per the information {reply) of Q3 (a}.
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Para 2 (b}

Kindy rovide te Il of caocs 41" Sesgnation. P e s tavalod, pace
visited the distance travelied amount paid etc.

Ans:

No DLY Taxi have been provided.

Para (c)

How the tocal journey undertaken through DLY taxis are restricted. Quote the company
rute in this regard.

Ans:

No DLY Taxi have been provided.

Para {d)
Are the bills after journsy being approved by ED. How are the expenditures regulated?

Ans:

No DLY Taxi have been provided,

Para 7
Signing of lease agreement regarding residential [ease for empioyees

(a) The company In certain spl. cases enters into lease agreement with effect from back
date underthe-pretext the employee was not drawing HRA during that period. It may be
clarified under what company rule/Govt. rule such spi. benefits are given to the
employee. whether the employee has power to stop his HRA & draw the benefit
whenever he feels like. This especially happens at the time of pay revision & many of
the senjor level employees connected with pay revision are invoived in such act. Kindly
provide list of all such special cases with name, date of application for lease, date of
approval, date of lease deed, effective date of lease after the pay revision of 2007.



Ans:

The employees are entitlied for HRA or Lease as per policy. Accordingly, POWERGRID
is providing either HRA/ Lease as per option of concerned employees.

Supply Question No-8:

The note sheet for refusal to provide me lease accommodation from the back date may
be provided.

Copy of note Is enclosed.



POWER GRID CORPORATION OF INDIA LIMITED
(CORPORATE HR ~ ADMN DEPT)
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Ref: C/HR/AmMN
Date: 3-May-12

gub: Self-Leased residential accommodation for Sh. V. C. Jagannathan, ED

Paper under consideration is the letter dated 12.04.2012 received from Sh. V. C.
Jagannathan, Executive Director (Finance) Emp.No.00301.

A request dated 25.02.2011 was parlier received from Sh. Jagannathan for assessment
of rental value and grant of seif-lease w.e.f. 01.02.2011 {@Rs.60,000/- per month in
respect of the residential accommodation situated at G-57, SFS, DDA Flats, Baket, New
Delhi which belongs to his sister Mrs, V. C. Kamala. As per such earlier request, the
Committee for assessment of rental vaiue had then submitted its recommendation, and
competent authority approved residential leased accommodation at aforesaid premise
for Sh. Jagannathan on a rent of Rs.54,000/- per month w.ef. 01.02.2011 (Flag-A).
However, Sh. Jagannathan did not present the Lease Agreement and other documents
from owner to formalize the said lease, and as such, the aforesaid approval could not be
given effect.

Sh. Jagannathan, however, submitted another request letter dated 29.03.2011
(Flag-B) seeking that he may be granted self-lease for the aforesaid premise
retrospectively w.e.f. 01.04.2010 and he was willing to refund the HRA drawn for
that period.

His request was examined and it was concluded that it is not possible to initiate such
lease from a retrospective date. Members of the Commiitee for assessment of rental
value had met Sh. Jagannathan and had verbally informed him that his request for grant
of lease from retrospective date.cannot be accepted.

Our observations in this respect are reiterated as foilows:

1. As per extant Rules, a lease for residential accommodation may be initiated from a
prospective date (and not a retrospactive date).

2. A ‘third party' owner will ensure that Lease Deed is signed before the oceupancy
starts, hence such lease shall not be initiated from retrospective date, When the
owner is ‘self or near relatior’, initiating a lease from retrospective date shall overily
suggest that the facility is being manipulated for monetary gains.

3. The essence of a lease is to pay a lease-rent to the houseowner as per provisions of,
and against the co-existing tenure of the Lease Deed. As such the rentals paid have
to be concurrent with the term of the Lease Deed.

4. 1In the instant case, the employee has already availed the facility of HRA till January
20114, There is no provision for swapping the facility / scheme of HRA with Lease.

Hence lease accommodation facility may not be granted in place of HRA already
drawn earlier.
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5. In order to maintain uniformity and consistency, similar cases have already been

examined in the past. A copy each of relevant approvals in the case of Dr. V.K. Garg,
then Director (Finance) and 8h. Anil Kumar Mundey, then A.E. is enciosed.

If agreed, we may inform Sh. Jagannathan that as per extant Rules, we are unable {o
accept his request for grant of lease retrospectively from 01.04,2010, However, keeping
in view his application with respect to lease received in February 2011, lease facility may
be given to him as per entitlement w.e.f. 01.02.2011 as per approval recorded earlier.
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Reply to RTI Query by o, 9 SF=1e |

Informa
1 tion
sought

Policy of the company for appointing retired employee as consuitant, List of Retired employees
currently in position , date of employment as consultant, level at the time of retirement in
POWERGRID, nature of duties, emoluments paid, age , qualification etc.

Reply

POWERGRID has a scheme for engaging the “retired employees of POWERGRID as
consultants”. Copy attached at Annexure “A”.

List of Retired POWERGRID Employees currently engaged as Consultants in POWERGRID is
enclosed at Annexure-B,

2, [Informa
tion
Seught

Whether alt the retiring employees are given opportunity to work as consultant. What is the
criteria of choosing retired employees for consultancy job

Reply

All the Retired employees in the level of E5 and above are eligible to register their willingness
online (on the superannuated employee portal on POWERGRID Intranct) for engagement as
Consuitants in POWERGRID.

In case of any requirement by any department, suitability of such retired employees shall be
assessed by a committee of Directors keeping in view of the performance record of last five

years, vigilance status, health status and overall suitability for the assignment prior to approval
by CMD,

.
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Engaging retired POWERGRID employeres as Consultants for
Consultancy Assignments

Who can be “Consultant” in POWERGRID?

Employeas who have worked in Chief Manager snd above (upto Executiva
Director] and have retired trom the sarvice on attaining the age of superannuation
oF orumaturely retired with good service record, good health condition and having
relevant experienes,

What will ba the duration of engagement of Consultant?
The tenure of the Consuizant shzll commensurate with beginning of the project
znd end with completion of project but shall not exceed 02 years period.

Where will be tire Consultant posted?
The Consultant engaged can be engaged in any of the consultancy assignment
heing executed by the Company in India or Abriad

vhat will be the maximum age timit who will be engaged as Consultant?
The age of any Consuliant should not exceed 65 years.

what will be the remuneration/ benefits payable to the Consultant?

in ndia:

The Consultant will be paid professional fees at following rates:

.- .Rn;,_ﬁji}"édi-é'lf I : . (R -

_equivalent level o
E8wES o 100000

T ETA . L 75000 e

' 60000 ...

RACE

im

} On tour, the TA entitlement of Consultant will be equivalent to the grade in which

he last served in Company but shall not exceed the entitlement limit of General

lanager.

:Telephone/mobile phone ¢ail faciliies of Consuitant #ill be equivalent to e

grade in which he last served in Company but will not exceed the entidement limit
of General Manager,

Gutside india:

fholn addition to the professional fee mentioned sbove, the Consuftant shall be

antitfea to benefit &allowance such as foreign alfloviance, accommodation
charges, conveyance charges. our entitiement ete, appiicable to regular emiployea
of equivatent grade in which he retired but will not excead the entitlement fimit of

General Manager.
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List of Retired POWERGRID employees currently engaged as Consultants

Annexure-B

SL | Name Level at the | Date of | Nature of | Emoluments Qualification
fime of | Engagement | duties
retirement

1, Sh. I.§ Singh ED 11.05.2G15 Consultancy | Rs. 3850 per | BE {Eleetricel)
Project Work | day

2. Sh. Subrata Roy GM 26.02.2014 Consultancy | Rs. 3850 per | B.Sc
Project Work | day Engineering

3. Sh. L.B Pandit DGM 08.08.2014 Consultancy | Rs. 2890 Per | B.E
Project Work | day {Mechanical)

4, Sh. Tarun Kumar | DGM 15.09.2015 Consuitancy | Rs. 2890 Per | BE (Electrical)

Das Project Work | day

5. Sh, Rajendra Jha | DGM 15.09.2015 Consultancy | Rs. 2890 Per | BE
Project Work | day {Mechanical)

6. Sh.J.8 Gulati GM 04.03.2015 Finance & [ Rs. 3850 per | CA, B.Com
Audit related | day

7. Sh, Kamai Sarkar | GM 17.07.2015 Consultancy | Rs, 3850 per | BE (Electrical)
Project Work | day

g, Sh. B.S Pandey ED 18.03.2014 Consultancy | Rs. 3850 per | B.E {Electrical)
Project day
Monitoring

9. Sh A K Vaish GM 21.01.2018 Consultancy | Rs. 3850 per | B.E (Electrical),
Project day Dip. In Mat.
Monitoring
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Information regarding JV of the Company- Information sought under RT!

(Reply of Question No.5 - Information regarding JV of the Company)

Q.no | Question Reply

5(a) | The list of all JV/Subsidiary of the Company List of JVs/Subsidiary under
JV&PI Deptt. enclosed as
Annexure-|

5(b) | The names of the employees above 60 yrs., | Management of the day-to-
Designation, Age, total emoluments paid and the | day affairs including
length of service in the JV. employee details e.g.

designation, age, total
emoluments paid and the
length of service efc are
vested with JV Companies.

5(c) | What is the selection procedure/criteria adopted | Management of the day-to-
in employing such retired people? Is there any | day affairs including
procedure approved by the Board. employee recruitment policy

is vested with JV
Companies.

5(d) | What is the age limit fixed by the JVs for | Management of the day-to-
cessation of service for retired people? [f such | day affairs including
employees are appointed by the JVs, what is the | employee recruitment policy
role of POWERGRID? How such JVs are|is vested with JV
administered by PGCIL? Get all the details from | Companies. POWERGRID

the JVs & forward it fo me?

represented in the Board of
JV Company (ies) by its
nominee Directors.




Sl JV Company Address

1 | Powerlinks Transmission Ltd. 10" Floor, DLF Tower A
District Centre Jasola,New Delhi-110025

2 | Torrent Powergrid Lid Torrent House,
Off Ashram Road,Ahmedabad-380008,

3 | Jaypee Powergrid Ltd Nirman Sadan,Sector-128,
Noida-201304,U.P.

4 | Parbati Koldam Transmission Company | 5th Floor, JMD Galleria,

Lid Sector - 48,Schna Road,

(Gurgaon-Haryana

5 | North-East Transmission Company Ltd | 1st Floor, Corporate Tower,
Ambience Mall, Ambience Island,
NH-8, Near Toll Plaza, Gurgaon-122001

8 | Teestavalley Power Transmission Ltd., | 2nd Floor,Vijaya Building, 17,
Barakhamba Road,
Connaught Place,New Delhi-110001

7 | National High Power Test Laboratory | Core-8,1% Floor, SCOPE Complex, 7,

Pvt. Lid ., institutional Area, Lodhi Road, New

Delhi-110003

8 | Energy Efficiency Services Lid., 4" Floor WAl Building,A-13,Sector-1,
Noida-201301,U.P.

9 | Bihar Grid Company Ltd., 2™ Floor , Alankar Place, Boring Road ,
Patna-800001,Bihar

10 | Kalinga Bidyut Prasaran Nigam (P) Ltd., | 27,Sahid Nagar,Bhubaneshwar-751007,
QOdisha

11 1 RINL Powergrid TLT Private L.td Room No.31, B Block, Project office,

Visakhapatnam-530031, Andhra

Pradesh.




List of Subsidiary & Joint Venture Companies.

Sl. No. Name of the Company Status

1 Power System Operation Corporation Limited Subsidiary

2 POWERGRID Vemagiri Transmission Limited Subsidiary

3 POWERGRID NM Transmission Limited Subsidiary

4 POWERGRID Vizag Transmission Limited Subsidiary

5 POWERGRID Unchahar Transmission Limited Subsidiary

6 POWERGRID Kala Amb Transmission Limited Subsidiary

7 POWERGRID Jabalpur Transmission Limited Subsidiary

8 POWERGRID Parli Transmission Limited Subsidiary

9 POWERGRID Warora Transmission Limited Subsidiary
10 Vemagiri Hl Transmission Limited Subsidiary
11 Grid Conductors Limited Subsidiary
12 Powerlinks Transmission Limited Joint Venture
13 Torrent Power Grid Limited Joint Venture
14 Jaypee Powergrid |.td. Joint Venture
15 North East Transmission Company Lid. Joint Venture
16 Parbati Koldam Transmission Company Ltd. Joint Venture
17 Teestavalley Power Transmission Limited Joint Venture
18 National High Power Test Laboratory Pvt. Ltd Joint Venture
18 Energy Efficiency Services Lid Joint Venture
20 Bihar Grid Company Ltd Joint Venture
21 Kalinga Bidyut Prasaran Nigam Private Ltd. Joint Venture
22 Cross Border Power Transmission Company Ltd. Joint Venture
23 Power Transmission Company Nepal Lid. Joint Venture
24 | RINL POWERGRID TLT Private Limited Joint Venture




Avnin

Q.No,

Query

Reply

6.{a}

Kindly provide me with a copy of
procedure/Rule for relaxation of medical
expenditure not admissible under the
medical rule

As per Section-lil, Clause No: 15 (i) of DOP -
Reimbursement of medical expenses in relaxation
of narmal rules {in consultation with Fin. For each
case involving over Rs.1,000/- = D{P)/ED{HR} has
full Powers

6.{b)

Is the Company following the uniform list
of all admissible medicine in all the cities
& throughout the Corporation

For C.C- Medicines not permissible ~ as under :
Which are of Food value, Toiletries/ cosmetic in
nature and medicine which are of a prophylactic
nature, except to the extent specially provided or in
these rules,
- Information from Region is not available -
Pertains to Regions

6.{ ¢

Provide me with the list of relaxation for
medical expenses given during the past
three years with the name of the
employee, designation, nature of
medicine purchased, amount relaxed,
hospitalization or otherwise etc.

How relaxation cases are dealt in the
Region, Dees the Region have a separate
relaxation Committee

The data sought is voluminous in nature and as
such, records are availabie for inspection at a
convenient date mutually agreed upon. In case any
parficular data sought, can be furnished.

-Information from Region is not available - Perfains
to Regions

seprrE et T

R Y




Point No. 8 : POWERGRID Pension Scheme:-

a)

b)
¢}

An amount of Rs 248197 has been forwarded to LiC on account of Arrear of Pension
dues, in line with the superannuation benefit policy of the company.

No application for commutation was received from applicant.

The Complete dues of Employees is transferred to LIC at the time of retirement,
subsequent information is available with LIC on their website.

D)& e) Pension Calculation sheet as asked, is enclosed. {»)

f)

The guestion is not understood, as no option in this regard was received from applicant.
Pension was settled as per the request of the applicant.

Point No. 9 :Settlement of PF:-

3)

b)

Request dated 15.12.15 was sent to PF Trust for settlement of dues. The payment was
made on 23° December 2015, after processing of case, approval of Trustees,
arrangement of fund etc. As such the setilement was made within a Vel FHwme .
Calculation sheet is enclosed. bg___)
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Calcuiation of Amount of Final Settlement o

e & grg e @ el € & O 1 o
f Provident Fung Dues Payable

&

in respect of ®HTE ¥ wWayw A
Sh.V.C.Jagannathan, EMP.No.003C1
DoJ
2014-15 DOR  30.11.2012
FREH HY 01.04.2014 e -
6298856 1791565 "
Beaus 0
Mem Cont  IVPF Sett/Loan | Loan Ref |[Cum Amt |Interest Comp.Co  (Setthn | Loan Ref|Cum Ami_|Interest
(e 2 Hidiew iR * et T |var 8.75% wEgAT HU e " ’ wody oft | B.75%
Intw 14 0 0 Q O 6298858 459029 0 ] 0 1791565 13063
"E 14 0 0 8l 4] $208856 45878 o] 4] o 1791565 13063
EGEE] 4] 1] o [¥] 6298856 45928 o g Q 1791585 13063
ﬁ[é‘ 14 0 G g v $29BREE 45029 0 a o] 17891565 13063
T 14 2 8] Q 0 £28B856 45929 g 1] 1] 1781585 13083
G 0 8] o 1] B2O95856 45828 o] ] 0 17915685 13063
HFRT 1§ 5] o g 0 6208856 455289 1] Q u] 1791565 13063
LCLCOMRL o 4 jo] '] 5296056 45629 -35422 o] 0 1755143 12798
farati4 "] 1] 8] 2] 52085856 45829 o a Q 1755143 127488
w16 o 0 o] o] 6298856 45929 ¢] 0 "] 1755143 12798
wail 15 1Y Y 0 0 5208656 45029 4] 8] 4] 1755143 12798
i L 18 1] o] O o 5298856 45925 g 3] O JT55143 127898
551148 155431
Total Member Cont 6850004 Total Employer's Cont 1910574
gRFIr T 01.04.2015 3015-16
8850004 1910874
8gnus 0
Mem Cont  |VPF SettiLoan | Loan Rof [Cum Amt _|interast Comp.Co |[Sett/ln | Loan Ref{Cum Amt_|Interest
wEE W e = o ol [T 8.75% FHHT I i wadt ot |vare 8.75%
T 15 0 0 i 0] 5850004 49948 0 [ o] 1910574 13931
w15 0 1 i 0| 5850004 453948 0 o 0f 1910574 13931
qH 15 0 4] 4] 0 SR50004 49048 Q o 4] 1910574 13931
AT 15 ] 0 o o] 6850004 49348 o Q ol 19710574 13931
A 1S 0 Q a ] GE850004 49948 4] Q o] 1910574 13831
A= _i5 Q o] 0 0 8850004 45948 g o ol 1010574 13931
HFERL 15 D 0 Q G GBEQ004 49948 a o] ] 1910574 138
wawT 15 Q o )] ] Ha50004 42048 0 4] 0 19105674 13931
fgral 15 o O o 3] B585G004 0 Q o] ¢ 1910574 1]
0 0 af [ 299554 [ [ [} 111448
Total Member Cont 7249588 Tatal Employer's Cont 2022022

At of Rs.36422

9271610.00](Rupses Ninety Two Lakh Savonty One Thousand Six Huntred Ten Only}

ChequeiRTGS 1 favour of Y.CJAGANNATHAR, SB Al No,017701503546 1GIC1 BAK

Grand Tatal A271610 L

Less Amt: A/C of Leave Incashment [Emp.Conl.)

Grand Tnlal !




