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Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

CP/RTI/2015/296 Date: 29" March, 2016

Shri Chandra Sekhar Reddy Mareddy

H. No. 3-12-51/D/301, Dwarakamai Residency
Balaji Nagar, L.B Nagar

Opposite Jhonson Grammar School
Telangana-500068

Sub: Information under Right to Information Act, 2005 (Application No0.296
dated 11.02.2015 received on 15.02.2016.)

Dear Mr. Mareddy,

This has reference to MoP’s letter dated 11" Feburary, 2016 (received on
15" February, 2016), transferring your RT| request dated 22" December, 2015 for
providing information in respect of Point Nos. 2 ¢ and 2 d, under RTI Act, 2005.

The information sought in respect of Point Nos. 2 ¢ & 2 d is attached at Annex-A.

First Appeal, if any, against the reply of CPIO may be made to the first appellate
Authority within 30 days of the receipt of the reply of CPIO. Details of Appellate
Authority at Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri B. Mishra

Executive Director (CP & IT) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: bmishra@powergridindia.com

Phone No. 0124-2571960

Thanking you,
Had,
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39 AFIYEYUS (HT.F) 09 .97, 0w
Phone No. 0124-2822746
Email ID: cpio.cc@powergrid.co.in




Q2.¢)

Irformation:

Q 2.d):

information:

If POWERGRID CORPORATION OF INDIA LIMITED is COMPLYING, copy of
circular from POWERGRID CORPORATION OF INDIA LIMITED may please be
provided.

POWERGRID is taking care of employees who have differently abled
dependoents. There is no specific circular in this respect.

(F POWER GRID CORPORATION OF INDIA LIMITED is COMPLYING, it may p!eése
be confirmed, whether this has made as part of the Transfer policy of the
POWER GRID.

Transfer Guidelines of Executives does not have any specific provision for the
same. However, while transfer process, care is being taken regavding
employees who have differantly abled dependeits,
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