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=| Power Grid Corporation of India Limited
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Central Public Information Officer under the RTI Act, 2005

Ny

M
TR

ie

......

g FHTed, Gerfdedr, e 7.2, §F-29, Tsera, §RATON-122007 qreR s
Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007
CP/RTI/2015/308 Date: 28" March, 2016

Shri Abhinav Arora
B-124, NH-3, Vindhyanagar, Singrauli
Madhya Pradesh-486885

Sub: Information under Right to Information Act, 2005 (Application No.308
dated 16.02.2015 received on 24.02.2016.)

Dear Mr. Arora,

This has reference to MoP letter dated 16" Feburary, 2016 (received on

24"™ February, 2016), transferring your online RTI request dated 16™ February, 2016,
under RTI Act, 2005.

The information sought pertaining to POWERGRID is attached at Annex-A.

First Appeal, if any, against the reply of CPIO may be made to the first appellate
Authority within 30 days of the receipt of the reply of CPIO. Details of Appellate
Authority at Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri B. Mishra

Executive Director (CP & IT) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: bmishra@powergridindia.com

Phone No. 0124-2571960

Thanking you,
saa,
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Phone No. 0124-2822746
Email ID: cpio.cc@powergrid.co.in




Awaiy - A

Information under RTI Act by Shri Abhinav Arora, B-124, NH-3, Vindhyanagar,
Singraufi, Madhya Pradesh

0. No. 1

In case of a person already employed with a PSU appiies for any other vacaucy offered by
another PSU, is he liable to produce NOC letter at the time of interview

Reply : A person who is employed in other PSU has to produce NOC letter in POWERGRID.
Q.NO. 2

If answer to the point 1 (one) is yes, then how Power Finance Corporation Ltd. (PFC) can relax a
candidate by saying that in the event of difficulty to produce NOC. he can appear in the interview
and provide relieving letter in case of selection,

Reply : Not Applicable

0. No. 3
If answer to the paint 1 (one) is no, then how ONGC, NTPC Ltd. And many other PSUs want

NOC only at the time of interview and in case of faiture the candidate will not be allowed to
appear in the interview,

Reply: Not applicable
Q.No. 4

If this is the discretionary power of the management, then is it not a violation of our fundamental
right given by constitution of India which says right to equality : which includes equality before
law, prohibition of discrimination on grounds of religion, race, caste, gender or place of birth, and
equalify of opportunity in matter of employment, abolition of untouchability and abolition of
titles. Please note down the words: equality of opportunity in matter of employment.

Reply : No information sought

Q.No. 5

Is there some guidelines regarding NOC issued to PSEs by the DPE

Reply : As per our record there is no snch guideline regarding issue of NOC by DPE.

0. No. 6

Please provide detail information (comment) how this NOC system does not effect our equality of
opportunity in matters of employment,

Reply : Not information sought ?( i



