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Corporate Centre, ‘Saudamini’, Plot Ne. 2, Sector-29, Gurgaon, Haryana-
122007

CP/RTI2016/74 Date: 2" June, 2016

Shri Dheer Singh

3S/o Shri Chander Singh

H No. 216, Village-Ullahwas

Post office- Kadarpur

District- Gurgaon, Haryana-122001

Sub: Information under Right to Information Act, 2005 {Application No. 75 dated
07.05.2016.)

Dear Sir,

This has reference to your online RTI request dated 7" May, 2016, seeking
information under RTI Act, 2005.

The information sought is attached at Annex-A.

First Appeal, if any, against the reply of CPIO may be made to the first appellate
Authority within 30 days of the receipt of the reply of CPIO. Details of Appellate
Authority at Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri B. Mishra

Executive Director (CP & IT) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Piot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: bmishra@powergridindia.com

Phone No. 0124-2571960

Thanking you,
HEgH,

g’n@wa .
(@elter $AR )

39 HEIEES (¥.30.) €9 .4 7w
Phone No. 0124-2822746
Email ID: cpio.cc@powergrid.co.in




ANNEX-A
oo bisasitudei o N

1. How many F&A candidates participated in the ACGS 2015, please give cadre wise
details.
Reply. In the ACGS 2015, a total of 12 F&A candidates participated. 05 of the candidates were from
the Supervisory cadre and the rest 07 were from the Workmen cadre.

2. Also provide the stage wise marks of all candidates: like experience marks, AAR
Marks, qualification marks, Group Discussion Marks and Interview Marks scored in

ACGS 2015.
Reply. AAR gradings cannot be disclosed as the same is exempted from disclosure to third party as
per Section 8(1)(j) of the RTI Act. This has been been upheld in the CIC decision dated

01.02.2016 in the Ajay Sharma vs Power Grid Corporation of India Ltd. case.

Other details like like the Experience Marks, Group Discussion and Interview Marks are a part
of the Committee Proceedings which contain personal information of candidates and are thus,
confidential in nature. This would constitute third party information which is exempt from
disclosure under Section 8(1)(j) of the RTI Act, 2005. This has also been upheld in the
Hon'ble High Court of Delhi judgment dated 08" July, 2014 in the THDC India Ltd. Versus
R.K. Raturi case.

(Mayank Soni)
Officer (HR)



