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Central Pablic information Officer under the RTE Act, 2005
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Corporate Centre, ‘Saudamini’, Plet No, 2, Sector-29, Gurgaon, Haryana-122007

CP/RTI/2016/203 Date: 29" September, 2016

Shri Swarup Nandkeolyar,
C-13/35, Tilak Lane.
New Dethi-110001

Sub: Information under Right to Information Act, 20035,
Dear Mr Nandkeolyar,

This has reference to your online RTI request dated 12" September, 2016, seeking
information under RTIE Act. 2005.

The information sought is attached at Annex-E

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RT1 Act, 20035 is as below:

Shri S, K. Sharma

Executive Director (CP) & Appeliate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2. Sector-29, Gurgaon — 122007, Haryana.
Email ID: s.k.sharma@powergridindia.com

Phore No. 0124-2571960

Thanking you, .
sadry,
g z\ml\
(ISTT Frem=t)
YT APTVEUF (F.37.) & F. .G 370w

Email ID: cpig.cc@ powergrid.co.in




ANNEX-I

RTI by Shri Swarup Nandkeolyar, C-II/35, Tilak Lane, New Delhi regarding
note/document where PRP was allowed to to him and names of the officials who
initiated, processed, vetted, recommended, approved of this note/document.

1. Photocopies of note/document are enclosed.
2. Name and designation of officials are available in the said document
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Ref No : C/HR/ESTT/01506 Dated:  11.11.2011

—___POWER GRID CORFORATION OF INDIA LTD.
T CORPORATE MR DEPARTMENT

Subject : Payment of arrears of PRP

1.0 Annexed is a representation from Shri § Nandkeolyar, Emp No 01507 ex-CVQ requesting for

release of PRP for the period during which he was on deputation to POWERGRID.

20 Background in brief :

2.1 In terms of para 12 read with para iv of annexure IV of DPE OM No 2(70)/08-DPE(WC)
dated 26.11.2008 (the dale of issue of DPE OM regarding revision of pay of executves
& non-executive Supervisors in CPSE's),only those Government Officers who come on
permanent absorplion basis will get the CPSE scales, perks and bensfits. (copy
enclosed as annexure A). Shri Nandkeolyar had opted for the pay of Parent
Organisation and accordingly his pay and perks were regulated as per his admissibility

in his parent organization.

2.2 Later vide thelr OM No. 372/21/2009-AVD-1i! dated 12.10.2010, DOPT conveyed the
decision of the cabinel fo amend the DPE OM issued under reference no 2{70408-
DPE(WC) dtd.26.11.2008 {copy enclosed as annexure B ) to the following extent :-

a) CVYOs and other officers on deputation fo the vigitance Depariments of CPSEs may be
allowed the option of election to draw either the pay of the post in the scale of pay of the CPSE
concerned or pay in the parent cadre plus deputation {duty) allowance thereon plus personal
pay, if any. '

b} The CVOs and other officers on deputation to the Vigilance Department in CPSEs may also
be allowed all the perks, benefits and perquisites applicable to equivalent level officers in
concerned CPSEs . -

23 On issue of DOPT OM No. 372/21/2009-AVD-IIi dated 12.10.2010, Shri Nandksolyar
requested vide his letter dated 28.11.2010 requested for payment of arrears. Shri
Nandkeolyar has been released perks @ 49% of basic pay drawn w.e.f. 26.11.2008 til
30.11.2009 (i.e. date of release from POWERGRID) against approval of Competent
Authority dated 24.03.2011(copy enclosed), Regarding PRP, it was mentioned in the.

- hote that the-maiter will be taken up later. In fact, based on a decision of POWERGRID
Committee of Directors named Remuneration Commitiee for deciding the PRP{copy
enclosed},a reference was made to the Ministry regarding regulation of PRP to
employegs on deputation to POWERGRID,

3.0. Vide letter No 11/20/2009-PG daled 03.11.2011 decision of DPE regarding regulation of PRP

to employees on deputation has been conveyed by MOP {copy enclosed) It has been stated in
the DPE note dated 22.09.2011 enclosed therein that Power Ministry may be informed that the
PRP will be allowed only to CVO and other officers on dsputation to the Vigilance Department
in CPSE's, in terms of the DOPT OM dated 12.10.2010 read with DPE OM dated 03.12.20190.
Other states/Central Govt. Employess who werefare on deputation to PGCIL will be regulated
as per the provisions contained in DPE OMs dated 26.11,2008 & 08.06.2009.
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4.0, As regards rate at which PRP is o be paid, it is submitted that Shri Nandkeolyar I%ﬁ)gtei d’gfgor
the pay of his parent organization which was under the CDA pattemn. In terms of CVC Order
issued under reference No 3(v/99/5 dated 29.07.1999 (copy enclosed) CVOs in the fevel of Jt
Secfetary to Govt. of india and above will be given the status,_faciifies and perquisites
equivalent fo that of Funclional Director without allowing the scale of pay {of functional Director)

n PSUs. As per the DPE guidelines PRP Percentage ceiling (of basic pay) in respect of
Executives in the level of £8 & ES levelis same i.e. 70%.

5.0. In light of the foregaing it is proposed that PRP may be released to Shyi Nandkeolyar equivaient
to that paid to Executives in E8 & E9 lavels for the period 01.04.2007 10.30.11.2000.

Proposal is submitted for concurrence by F&A Department before approval . <74, f\ \\\\
AN
G (SUDIPTA DUTTA)
5 y N AL Chief Manager(HR}
R, AN e
AGHM (HMR-Estt) "W %\\\\\ )
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As per the clarification from Ministry of Power dated 03.11.2011 enclosed with
the proposal, it is clarified that PRP will be allowed only to the Chief Vigilance
officers and other officers on deputation to the vigilance department in CPSEs.
Accordingly, Shri 8. Nandkeolyar, ex-CVO (01507) who was on deputation 1n
Powergrid from 19.07.2005 to 30.11.2009 is eligible for Performance Related
Pay (PRP) under PRP Scheme of Powergrid effective from. 01.04.2007 to
30.11.2009.

(i} In the ocurrent proposal the PRP percentage proposed for
Sh.S.Nandkeolyar is that equivalent to the level of E-8 & E-9. Vide
IOM dated 16.03.2010 of HR (Flag-A) individual PRP percentages,
on provisional basis were enclosed for the year 2007-08 and 2008-09
in respect of Board level Executives and below Board Level. Since to
compute PRP individual percentages are required for these financial

years accordingly same may please be furnished.

(iiy  For the period 01.04.2009 to 30.11.2009 provisional annual PRP
percentage for the executives for the FY 2009-10 intimated vide IOM
dated 25.04.2011(Flag-B) under the PRI Scheme shall be applicable
for computation of PRP payable to Sh. S. Nandkeolyar.

(iii)  The incenlive paid under old scheme for the period 01.04.2007 to
30.11.2009 shall be adjusted from the amowy payable under the

revised PRP scheme.
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Ref : C/HRAE/S Date: 02.42.201 1 ==
Sy g oy

Sub: PRP pavment to Sh S Nandkeolyar, Emp.No. 01507, ex-CVO

1.0 Performance Related Pay scheme for Board level & below Board level executives has
been implemented w.e.f. 2007-08, vide circwlar did.16.03.2010. Accordingly annual
provisional PRP percentages were released for eligible executives for 2007-08 & 2008-
09, vide IOM dtd.16.03.2010. Further vide IOM did. 25.04.201 1, provigional annual
PRP percentage for 2009-10 were released for eligible executives. However due 1o
pending clarification from Government on PRP payments to executives on depilation
to POWERGRID, the aforesaid payments were not released to deputationist.

2.0 On pre page-1, para-3 it is clarified that PRP will be allowed only to CVO and other
officers on deputation to Vigilance deptt. in CPSEs and at para 5.0, it is proposed that
PRP may be released to Sh Nandkeolyar equivalent to that paid to exccutives in E§ &
E9 level for the period 01.04.2007 10 30.11.2009.

3.0 Accordingly PRP percentage has been caleulated based on the following data for 07-08
& 08-09. The following data is based on the earlier calculation of PRP for the same

years.
Parameter 2007-08 | 20608-09
Company /MoU performance (Vo) - 10° 1.0 ° |
Group performance of CC (Pg) 0.84 ¢ 0.85Y
Individual performance (Pi)- in absence . -
of AAR, average rating is considered 04¢ 0.4 ¢ L
PRP % ceiling at E8/E9 level (Pp) 70% | 70%
R60 0.600 7|~ 0,717«
R40 0.000 «|_ 0.483 ]
PRP % (provisional) 23.84 - | 4135

Further PRP percentage for 2009-10 has already been communicated to CC Fé&A
department & the same may be considered. The amount already paid under
performance linked incentive scheme may be adjusted accordingly for the aforesaid
periods.

It is, therefore proposed for adjustment of PRP as per aforesaid pegg:ﬂ_a_g__e 1w Sh
AT

Nandkeolyar,
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Otfice of the Dunctor General of Audd
(Central Receipl), New (el

No. DG Sectt. Mise 200 1-12/f 2.5 Dated: 7" Seplember, 1011

N
f A

The Chairman & Managing Director : 5
& lj . Power Grid Corporation of India Lid. N @/7‘. ,,a\ *
, /ﬂﬂ\ L&D’b

Corparate Centre

Plot No.2, Sectnr-29, W’L*
GURGAON R q/,\ﬁl
T {

sSub:  Payment of arreavs in cespect of Performance Related Pay (PRI, ” \/VI> )

[ear Nir.

&
{ )
1 am enclosing my letter dated 2™ February, 2001 on the subject noted above Q& b 0
which s scll~explanalory. 1[‘&‘

I am thankful that arcear regarding perks, except payment of Peiformance
Related Pay (PRPY has been released to me. However, arrear with regard to PRP has
nof heen releascd as yel. 1 have come to know that the matter has been referred 1o
Minislry of Power for clarilication. In this regard | wonld again like o invite your
attention o DOPT*s.OM dated 12" Octaber, 7010 and DPLEs OM dated 02,12.2010
through which it has been elarilied that CV s and other oificers un deputation 1o e
Vigtance Department of PSUSs will be allowed all the perks benelits and perguisites
applicable to equivalent Tevel officers tn the concerned PSS | have Torther come to
know that in consanance with the obove two ORs the present CVO of POWERGRID
has been allowed porks, benefits and porguisites agiplicable (o the Diector fevel
aflicer of POWIERGRID.

L 3

In view of the above. T would regrest von to ook nto this matter and advise
the comeerncd officials to ake suitable action immedialely for the pasviment of (his
amount which is a long duc. - -

Thanking yon,

Yours faithfully.

LU-«\
u (1|52 . 0
M g o7
/%-«%\_ (S. NANDEKFEOLYAR)
5 N Dircctor General of Audit
k)\"l;l’ \ N _ (I'nrmer Clrief Vigilunce Officer)
. Encl: ax ubove,
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26572451 p.al

e L ) SUVIDM )

Telaphone No. 022 265725878 Fax No. g2 26672451 _ \’L\.-_-
E-tail : pdacmum@vsnt.com / pdacentraﬂMumbal@cag.gm

YR P vy,
Ul-28, 3w, g ey i (), a¢ - 400 051
DIRECTOR GENERAL OF AUDIT {CENTRAL)

C-28, 'AUDIT BHAVAN',
3. NANDKEOLYAR BANDRA-KURLA COMPLEX, MUMBA] - 400 051.

IA&AS
No. DGA(CY/Per/ 152,
Pate: February 28, 2011,

To

The Chairman and Managing Director
Power Grid Corporation of India Lid,
‘Sandamini’, Plot No.2, Sector 29
GURGAON - 122 gy (Haryann)

Sub:  Payment of arrears with respect to pay and perks

__ e e

On 12% October 2010, DOP&T vide OM No. 372/21/2009-4 VD-I clarified that the
Chief Vigilance Officers and other functionaries of Vigilance Department who are an deputatiop
are allowed al] the perks, benefits and Perquisites applicable to equivalent level of officers i
concerned CPSEs, - This was reiterated by DPE vide cireular N, 2(27)/]0~DPE(WC)GL-
XXIV/2810 dated 03.12.2010, )

arrears. | have ¢

CVOs of the differen CPSUs who had stmilarly joined with me have already beey paid long
t is also to bring to your notice that as an effect of the above two notifications of DOP&T

and DPE all CVOs whg are on deputation to different CPSEs including Power Sector are being

paid ail perks, benefits and perquisites which includes prp also.

In view of the above, 1 would Fequest you to fook into this matter angd advise the
concerned officials to fake suitable actjon immediateiy for the payment of this amount which is a
long due.

Thanking you,

Yours fa:‘thfully,

L :
] (s. Nandkeolynr)
Former Chiof Vigilanes Officer



N©.372/21/2009-AVD-111
Government of India
Ministry of Personnel, Public Grievances & pensions
Departinent of Personnel & Training

North Block,
New Delhi, dated 12% October, 2010

QFFICE MEMORANDUM

Subject: Allowing vigilance functionaries on deputation to CPSEs the option to
draw pay either in the scale of pay of the CPSE concerned or pay in the
parent cadre plus deputation {(duty) allowance thereon plus personal pay,
if any — Cabinet decision - reg.

The Government had set up a Committee (2™ Pay Revision Committee} to
examine and recommend changes in the pay structure, allowances, perks and
benefits of the Central Public Sector Enterprises (CPSE) employees, The
recommendations of the Committes were considered by the Department of
Public Enterprises {DPE) and also by the Cabinet. Based on the decision of the
Cabinet, the DPE had issued an O.M. No. 2(70)/08-DPE(WC) on 26" November,
2008, proclaiming the revised pay structure in CPSESs.

2. As per para 12 read with para (iv) of Annex. -1V of the above O.M., only
those Govemment officers who come on permanent absorption basis, will get the
CPSE scales, perks and benefits. However, as per guidelines for appointment of
CVQOs in CPSEs etc issued by DoP&T vide their OM No. 372/8/99-AVD-IIL
dated 18 Janvary, 2001, the CVOs are allowed to exercise their options to draw
the pay of the post in the CPSE or their grade pay. This provision is based on the
policy that the CVOs are to be posted on deputation from outside the
organisation and they are not allowed to be permanently absorbed in that CPSE.

3. This issue was considered by the Cabinet in its meeting held on 5"
October, 2010, which decided that the Department of Public Enterprises’s
O.M. No. 2(70)/08-DPE(WC) dated 26.11.2008 stand amended to the effect
that -

(i) GYOs and other officers on deputation to the Vigilance
HPP?“,’?B‘CQF‘%,_QE CPSES may be allowed the option of electing to

- draw either the pay of the post in the scale of pay of the CPSE
concerned or. pay in.the parent cadre plus deputation (duty)
allpwance tHeregbi plu,

e

LT N



-

(ii) The CVOs and other officers on deputation to the Vigilance
Departments in CPSEs may also be allowed all the perks,
benefits & perquisites applicable to equivalent level of officers

in concerned CPSKEs.

(TefeSin \/ .
Under 3ecretary to the Government of India
Tel. No. 23093846 V3

1. Shri Bhaskar Chatterjee, Secretary, Department of Public Enterprises,
CGO Complex, Lodhi Road, New Delhi.

2. All Ministries/Departments of the Government of India.
3. Secretary, Central Vigilance Commission, Satarkata Bhawan, New Delhi.
4. NIC Cell with the request to upload the same on the Website of the
Ministry.
Copy also to:-
I. Prime Minister’s Office (Ms. V. Vidyavathi, Director} South Block, New
Delhi.
2. Cabinet Secretariat, (Shri K.L. Sharma, Director), Rashtrapati Bhawan,
New Delhi. p P

(TejatBingh)
Under Secretary to the Govermnment of India




Mo, 2270-DPE {WCY GL-XXIV2010
{overnment of India
Ninistry of Heavy Industries & Public Enerprises
Department of Public Enterprises

Public Enterprises Rhawan
Block No.14, CGO Complex,
F.odi Road. New Delhi-1 10003
Dated: 037 December, 2010

" QEFICE MEMOBRANDUB

Subject: - Allowing vigilance functionavies on deputation 1o CPSEs the vption o draw pay either in
the scale of pay of the CPSE concerned or pay in the parenl cadre plus depation {duty)
allowance thereon plus personal pay, i any - Cabinet decision-reg,

The undersigned is directed 1o refer W Depariment of Personnel & Training O.M. No.
72/21/2009-A VD-Hi-dated 12.10.2010 on the above mentioned subject and ta state that para *3° of
Aforesaid DoPT's OM. dasd 12.10.2610 has modified {(with the appraval of Cabinet} the DPE O.M.
duted 26.11.2008 {Annex 1V, point No. iv refers) o e exient indicated therein (NoPT O.M dated
12.16.2010%.

2. In this repard a reference is invited to DPE Q.M. dated OR.06.2009, which is based on the

recommandations of the Anomaliss Connnittee, In view of the position explaincd in para 17 above,
1M dated 08.06 2009 i atso madified to the effect as indivated in para *17 above

3. It is clarified tha in view of DPE OM. datwd 26,81 2008 read willh DoPT O.M, dated
12.10.2010. effective dae of above provisions in respeet of CVOw and other officers on deputation o
the vighance Department of CPSEs would be 01.01.2007. Hewever, provisions as contained in DPE
G Ms dated 26.1 12008 and 08.06.2000 will be relevant in respect of all Government Ofhicers who
come oo deputation o CPSEs in posts olber than CVOs and other officers on depulation to the
Vigilance Department of UPSFEs '

AP

-”‘_’_,..-«""‘
., dichaeh)
Linder Sueeretary 1o the Govigphment of India

All Adimnistragive Mlinistriess Departiments
1. Copy ay:
Chief Lixeeutives ol CPSES

2. Copy also to
i) Flnancial Advisors of the Administrative Ministtiess Departments, :
i) Fhe Comptrolier & Auditor General of India (Commercial Audit Wing), 9, Deen Dayal
Upadhyaya Marg, New Delhi.
i} Department of Expenditure, North Block, New Delbi.
iv) Department of Personael & Training, Morth Block, New Dethi,
v) Chaiymman, PESH ‘Membetts), PESB/Seeretuny, PESB, GO Comples, New Dethi
vi} Pirector General SCOPF, SCOPE Camplex, New Delhi.
1. Copy also
i Ps iv Secretan (PEL
1); RS 0 Secratary (BRIPSEYL
1) Pie (€, DirdRBY, Die (i), Jeint Advisur (RC) ol DRk
iv) N0, DPE for uplonding e DPE website. )
) i 2 o1 w the DPE website ﬁ..-a-/’f.
/ T
;
(B Michael}

Linder Seretary o the Govertdent of india
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No.2 {TOYOB-DPE {(WC)
Government of India I
Ministry of Héavy Industries & Public Enterprises . .

DepraTtrere e

public Enterprises. Bhawan

 OFFICE MEMORANDUM - ..

Sub: Boa'rd‘ jevel and below Board level executives and Non Unionised
Supervisors in Central Public Sector Enterprises (CPSEs) -revision of
scales of pay w.e.f, 01,01.2007, :

Biock No.14, CGC Complex, Ledi Road..
New Delfi, the 26" November, 2008,

The last revision of the scale of pay of below Board fevel and ‘Board level

executives and non-unionised supenisons, in Central Public Sector Enterprises was
made efactive from 1.1.1997 for a period of len years. As the next pay revision fell
due from 1.1.2007, the Government had set up a Pay Revision Commiltes ’(2“'“’
PRC under the chairmanship of Justice M. Jagannadha Rao, Retd. Judge o
Supreme Court of India, 10 recomnmend revision of pay and allowances for above
calegories of empioyees following DA pattern of pay scales. The Government
afier due consideration of the recommendations of 2™ pay Revision Comimitiee,
have decided as follows:-

T Revised Pay Scales:- The revised Pay scales for Board and below Board
}eve_! e_xecutives would be as indicated in Annex.-1.

z. Fitment Benefit:

(i) A uniform fitment benefit @ 30%, on basic pay plus DA @ -68.8% as on
01.01 2007 would be provided to all executives. The aggregate amount
would be rounded off to the next ten rupees and pay fixed in the revised pay
scale. ! _

v M any exta ordinary increment (s} and / or increase in the pay in respect of
execttives/ non unicnized supervisors have been grarted with retrospecive
effect, which affects the revision of pay as on 1.1.2007, such increment and /

o increase in pay will be ignored for the purpose of fitment pay revision

(i) Where executives drawing pay al lwo or more consecutive stages in an
exnst_ing scale get bunched, then, for every two stages so bunched, benefit of
ong increment shall be given.

3. Affordability for implemantation of pay revision: - The revised pay scales
would be adopted, subject to the condition thal the additional outgo by suCH revision
ior a period of 12 months should not result in more than 20% dip in profit before {ax
{PBT) for the year 2007-08 of a CPSE in respect of executives as well as non-
unionised supervisory stafl taken together in a CPSE. CPSEs that cannot afford {o
pay full package, can implement with either part PRP or no PRP. These CPSEs




- v 4

e

Jhich are not @ble to adoplTevised pay séale:s (2007}, may give |
an inc pasic pay plus DA drawn in the pre-iévised scale as on
01.01. uniform fower fitment of 10% or 20%, depending upon their
aftord “approval of their Ministry/ Depariment. )

5. increment: Annual increment will be at the rate of 3% of the revised basic

pay. Stagnation increment and increment for pay fixation on protaotion will be as
per Annex.<l {(A). S

8 Deamess Allowance: 100% DA neufralization willk be adoptad for all the
execitives and non-unionised SUPEVISATs, who are on (DA pattern of scales of pay,
w.c.i. 01.01.2007. Thus, DA a8 on 01.01.2007 will become zela with fink point of Al
India Consumer Price Index (ACPI) 2001=100,whick is 126:33 @5 of 04.01.2007.
The. periodicity of adjustment will be once in three months, as per the exsting
practice for these categoties. The quarterly DA payable from £ 1.01.2007 will be as
oer new DA scheme as given in Anrex-1l {B). B

7. Housa Rent Allowance: The House Rent Aliowance to tﬁe employees of
CPSEs will be af the foflowing rates. '
I Cities with popuiation Rafes of HRA

50 lakhs and above 30% of Basic Pay

5 to 50 lakn 20% of Basic Pay

ess than 5 lakh : 10% of Basic Pay
8. Leased Accemrﬁ‘odati&n: The Board of Difectors may decide the level of
executives, who will be provided company leased accommodation and ihe size,
fype and locality of such accommodation. For purposes of CTC, 30% of basic pay
may be considered as expenditure on Housing.
a. City Compensatory Allowance: The Cily Compensatory Allowance stands

dispensed wilh.

10. Other Allowances/ Perxs: The Board of Direclors will dacide on ihe
allowances and perks admissible  to the different categories of the executives
subject to a maximurn ceiling of 50% of the Basic Pay. instead of having a fixed sel
of allowances, the CPSEs may-ﬁmé‘réfé?ia Approach” afiewing the execulives
lo choose from a set of perks and allowances, In places, where CPSEs have
§re§_i¢d infrastructure sp-(:h 35 hospilals, colieges, schools, clubs, eic., these
iaciiies should be monalized al replacement cost for the purpose of computing the
perk; and altowances. The following allowancaes will, however, be outside the
purview of ceiling of 50% of the Basic Pay: | '

_ /
Q North-East Allowance limiled 1o 12.5% of Basic Pay.
) Allowance for Underground Mines limited to 15% of Basic pay

]
i
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D o R : o AT .
 Speeial Allowance uptoe 0% of Basic-Pay for serving i the difficult and far
flung areas &3 appioved-by-eoncernsd Ministries i consultation with the

Department of Public Enterprises from fime o time, L
V) Non Praclicing Allowance limited 1o 25% df Basic Pay for Medical Officers.

11 The admissibility/ quantum and procedure for datermination of Variable -

Pay/Performance Related Pay has beeén given in Annex-Mi: -

12, Long Term Incentives, introduction of cest fo the company {CTC)
concept in CPSEs, Pay of Executives on deputation / transfer to CPSEs, Pay
of Government officers on deputation-to CEBEs and superannuation Benafits
will be as per Annex.-1V.

13, Gratulty: The celling of gratuity of the executives and non-unionised
supervisors of the CPSEs would b raised 16 X3, 10 lakhe with effect from 1.4 2007,

14 Company Car: The comparly cat would be provided {0 the Direciors and
CMDs. The Executive Directors/ General Managers heading the projects of CPSEs
may also be provided will the cornpany car. For purposes of CTC, the expenditure
on car provided should bie exciuded. -

15, Pay Revision in r‘espect of noa-unionised supéwisory staff: The revision
of scales of pay for noniunionised sUpervisory staff may be decided by the
respective Board of Directors of the CPSEs, ‘ -

16. Financial Implications: The CPSE concerned has 1o bear the additional
financial implications on account of pay revision from their own resources and no

. budgstary support will be provided,

17, lssue of Presidential Directive, effective date of implementation and

payment of allowances etc.: The revised pay scales would be implemented by
issue of Presidential Directive in respect of eact CPSE separately by the concerned
Administrative Ministry/Department, The revised pay scales will be effective from
1.1.2007. The payment of HRA, perks and allowances based on the revised scales
vill, however, be from the date of sste of Fresidential Drzctive. The Soard of

Direclors of each CPSE would be requirad to consider the proposal of pay revision -

. based on their affordability to pay and submit the same io the Administrative

Minisiry/ Depariment for approval, The concerned Admifistrative Ministry with the
toncurrence of its Financial Advisor will issue the Presidential Directive. A Copy of

the Presidential Directive issued to the CPSEs concerned may be endorsed to lhe
Depariment of Public Enterprises.
L)

5. ssus  of instructiensiclaritications  and provision  of  Anomalies
Committee: The Departrnent of Public Enterprises will issue necessary instructions
!c!ar}ﬁce}tions wherever required in implementation of the above decisions. An
Anomalies Committee consisting of the Secrelaries of Department of Public
Enterprises, Department of Expendiiure and Depariment of Personnel & fraining
;"tas been constiluted 1o ook into further specific issues / problems that may arise in
implemerntation of Government's decision on the recommendaltions of 2™ PRC. Any

-
[
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dminisirative Ministny! Pepariment, who

. W;H éxamine [he sameaﬂ TS -
fssue. However, if it is not-possible. for the Administrative Miniswy 1o ot oif the

iSsuEthe matter may be referred to DPE, with their views, for considerafion of ihe
Anomalias Commitiee. AR

' 'I“‘ -
thj‘rw Adr
(K.D. Tripathi)
Joint Secretary to the Govermment of india

Administrative Ministries/ Departments (Secretary by narne) of the Governmert of
india. ' ‘ : '

1. Copy o

Chief Executives.of CPSES.

[

Copy alzo 10!

0 Financial Advisors in the Administrative Ministry/Depariment.
i) C & AG of India, 10, Bahadur Shah Zatar targ, New Delhl.
it Department of Expenditure, £.2 Branch, North Block, New Delhi.
vy Depariment of oersonnel & Training, Morth Block, New Dethi.
2 Chairman, PESR/Member(s), PESB/Secratary, PESB, CGO Complex, New
Dethi. ._
4

3. Copy also o

Prime Minister Office, (Shri Karnal Dayani, Dicector}

4. Capy also 1o

i) Cabinet Secretarial (Shi C.S. Kedar, Joint Saecretary)
Hiy Cabinet Secretasiat (Shri K. L, Sharma, Director)

5. Copy also 1o

) PS to Minister (HISPE)
i) PS io MoS (HIZPE).

i) PS to Secrelary(PE). ’
vy AS & FA (PE).
vy . Aliofticers of DPE

Vi) NIC Cell, DPE with the request 1o upload the O.M. on ihe DPE webalte.

"
,.-(::,,;/‘*'
/ . -
(£ 4. vichael)
Unde( Secretary

sonconal ol Bosrd of Ditectors 10 wne o @ e
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{Para 12)

1) Long Term incentives:

All CPSEs would formulate Employees Stock Option Plan (ESOP) and 10% to 25 .

%, of the PRP should be paid as ESOPs. in order o see that Enterprises are able lo
operate ESOPs scheme, the concerned Administrative Ministry/Department should

eneourage the CPSEs coming under its control fo gel them lisled on the Stock
Exchanges. ' '

i) The concept of cost to company {CTC) in CPSEs: -

The concept of cost of Corhpany would be introduced in alt the CPSEs. The entire
cost of an executive is explicitly made known by the CPSEs adopling the system of
CTC for the purpose of repoding axecutive compensation. Pay, allowances,
perquisites and retiremant benefits should all be monetized and included while
reporiing the cost of manpower (o the TPSE. -

i) Pay atc, of Executives of CPsEs, on deputation / transferr  The
secutives, who are brought inte holding companies from subsidiary companies of
vice-versa on deputationfiransfer, will continue to dravs their basic pay as deawvn in
the original company. They will, however, be entitied to draw the allowances and
variable pay /performance related pay as anplicable {o the borrowing CPSE.
ivj  Pay efc. of Government officers on dsputation o CPSEs: The
government officers, who are on deputation {0 the CPSE, will continue to draw the
salary as per their entitement in the parent Department. Only those, who come 0N
permaneant absorption basis, will get the CPSE scales, perks and benefits.

V) Superannuation Benefits: CPSEs would be allowed 30% of Basic Pay as

Superannuation benefits, which may include Coniributory Provident Fund (CPF)

Gratuity, Pension and Post-Superannuation Medical Benefits. The CPSEs should
make their own schemes to manage these funds or operate through insurance
companies on fixed contribution basis. The amount of Pension, Gratuity and Post-
2etirernent Benefit will be decided based on the returns from the schemas (o be
_perated. The Pension and Medical benefits can be extended to hose exerutives,
who superannuaie from the CPSE and have pul’in a minimum of 15 yagrs o
service in the CPSE, prior to superannuation.

EE TR 2
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N0.372/21/2009-AVD-11I
, Government of India
- Ministry of Personnel, Public Grievances & pensions
Department of Personnel & Training

' North Block,
New Delhi, dated 12® Octaber, 2010

OFFICE MEMORANDUM

Subject: Allowing vigitance functionaries on deputation to CPSEs the option to
draw pay either in the scale of pay of the CPSE concerned or pay in the
parent cadre plus deputation {duly) allowance thereon plus personal pay,
if any — Cabinet decision - reg.

The Govermment had set up a Committee (2™ Pay Revision Committes) o
examine and recommend changes in the pay structurs, allowances, perks and
benefits of the Ceniral Public Sector Enterprises (CPSE) emplovees. The
recornmendations of the Commitiee were considered by the Department of
Public Enterprises (DPE) and also by the Cabinet. Based on the decision of the
Cabinet, the DPE had issued an O.M. No. 2(70)/08-DPE{WC) on 26™ November,
2008, proclaiming the revised pay structure in CPSEs.

2. - Asper para 12 read with para (iv) of Annex. -1V of the above O.M., only
those Government officers who come on permanent absorption basis, will get the
CPSE scales, perks and benefits. However, as per guidelines for appointment of
CVO0s in CPSEs efc issued by DoP&T vide their OM Neo. 372/8/99-.AVD-111
dated 18" January, 2001, the CVOs are allowed to exercise their options to draw
the pay of the post in the CPSE or their grade pay. This provision is based on the
policy that the CVOs are to be posted on deputation ffom outside the
organisation and they are not allowed to be permanently absorbed in that CBSE.

3. This issue was considered by the Cabinet in its meeting held on 5™
October, 2010, which decided that the Department of Public Enterprises’s
G.M. No. 2(70)/08-DPE(WC) dated 26.11.2008 stand amended to the effect
hiat -

(i}  ©VOs and other officers om deputation to the Vigilance

.- Departments of CPSEs may be allowed the option of elesting to
draw either the pay of the'pest in the scale of pay of the CPSE
concerned or pay in the parent cadre plus deputatien (duty)
altowance thereon plug persenal pay, if any. |




Pl el

—

(i)  The CVOs and other officers on deputation tg the Vigilance
Departments in CPSEs may aiso be allowed sl the perks,
beuefits & perguisites applicable to equivalent level of officers
in concerned CPSEs, ‘ '

(Tefe Singkj\L / ,
Under Secretary to the Government of India ~
Tel. No. 23093846 3

Shri Bhaskar Chatterjee, Secretary, Department of Public Enterprises,
CGO Complex, Lodhi Road, New Delhi.

All Ministries/Departments of the Government of India,

Secretary, Central Vigilance Commissic;;, Satarkata Bhawan, New Delhj.
NIC Cell with the tequest to upload the same on the Website of the
Ministry. ' : :

Copy also to:-

L. Prime Minister’s Office (Ms, V. Vidyavathi, Director) South Block, New

Delhi. _

2. Cabinet Secretariat, (Stri K.L. Sharma, Director), Rashtrapati Bhawan,

New Dejhi. .
| | S 3

44
{Teja ingh‘)\‘*
Under Secretary to the Government of India
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Government of ndia
Ministry of Heavy industries & Public Entarprises
Department of Public Enterprines

Public Enterprises Bhawan
Block No.14, CGO Complex,
l.adi Road, New Delhi-110003
Dated: 03" December, 2010
T QFFICE MEMORAMDUN

Subject: - Allowing vigilance functionasies on depudation o CPSEs the option fo draw pay cither in
{he seale of pay of the CPSE eonceined or pay in the parent cadre plus deputation (duty)
atlowanee therean plus personal pay, ifany - Cabinet decision-rey. '

The unclersigned is directed to refer w Duparinent of Personnel & Training Q.M. No.
3T2212009-A VO-{1]-dated 12.10.2010 on the above mentions subject amd oy state that para *3° of
aforesaid DoPT s QM. dated 12.10.2010 has modified (with the approval of Cabinet) the DPE (.M.
dated 26.11.2008 (Annex IV, point Mo, iv refers) to the sstent Indicated thercin (DoPT OM dated
12.10.2010).

2 tn this regard a reference is inviled o DPE QM. duted 08.06.2000, which is based on the
recominendations of the Anomalies Committee, In view of the position cxplained in para '1' above,
O.M. dated 08.06.2009 is zfso modified to the effect us hdicated in para *3° above, '

3. s cldrified that in view of DPE O.M. dated 26.11,2008 read with DoPT O.M. dutedt
12.10.2010. effective date of above provisions in respeet of CVOs and other officers on depulation o
the: vigilance Department of CPSEs would be 01.01.2007. However, provisions as conlained in DPE
.ty duted 26.11.2008 and 08.06.2009 will be relevant in respect of all Government Officers who
eome on deputation (o CPSEs in posts other than CV0Os and other officers on deputation to the
Vigilanee Department of CPBEs. .

/et Michach)

. - tinder Secretary 1o the Goveghment of Tndia

All Administrative Ministries/Depatiments '
I Copyw: |

Chief Executives of CIPSEs,

2 Copy also to

i) Financial Advisors of the Administrative Miniswiss/Jepariments, o

i) The Comptrofler & Auditor General uf India (U monercial Audit Wing}, 9, Deen Dayal
Upadityaya warg, Mew Delhi. :

ity Department of Expenditure, North Block, New Delhi,

i¥) Repartment of Personnel & Teaining, Morih Block, New Deliif,

v} Chairman, PESBAMember(s), PESR/Sectetiry, PESE, G0 Complen, New Delhi

¥i) 7 Divector General SCOPE, SCOPE Complex, Mew Delhi, '

3 Capy alst to

i) . PSio Secrebry (PE).

i) PS o Secreiary (BRPSE).

it} Dir, (G}, Dir(RBY, Dir(P), Joint Advisor (RO of DPE,

iv) NIC, PE for upleading on 1o (e DPE websie, : .

! F £ / (/,H_.w‘-’/
/ ___,.--“""._—"”-

s
Q(P.Jx Michnel)
Uinsder Seeretary o the Goverafent of india
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P - . No.11/20/2009-pG

) _ Government of India
(9 M | Ministry of Powes
f:[/ })J/ AN Shram Shakti Bhawan, Rafi Marg, New Delli -~ 110001
A e

Telofax No, 43730264

RENE R WL

Wew Déihi, November 3, 2011

To,

The CMD,
Power Grid Corporation of India Limitec
Saudamini
Gurgaon,
Kind Atten : Shri LR Kidwai, ED (HR)

Subject :  Performance Related Pay _{(PRP} to employses o
deputation to POLIL - clarification thareof,

Sir,
|

I am directéd to refer to your letter No. C:HR:E::08/10109
dated 14.11.2011 on the above subject and to enclose a copy of Note
received from DPE under UQ Nao. 25111-DPEWC) dated 22.9.2011
wherein it has been clarified that the PRP will be allowed anly to the
Chief Vigilance Officers and -other Olficers on deputation to the
Vigitance Department in CPSEs, :

This is for information and necessary action.

Yours faithfully,

Y D
Encl. as above &{ﬁ(ﬁ}"i}@" -
' (K.V. Gopala Raol
Under Secretary to the Government of India
' Telefax : 23730264

—— "
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2.0 DpE vide O.M, dated. 26.112008 Has, inter alia, provided that the Gove mment
- | officers who are on deputation’{o thé CPSEs will continue to draw the salary as per their
1 -entitlenient in-the parent Depariment and those whé come op permanent absorption basis
o will -get.the CPSEs S_c'»zile,-pé?.'k;s _&'béneﬁts.. Based on the‘recmnmendz;tima of Anomialies

. Committee, LPE vide O,'_I\I"I‘.,.'ii@ted\_'@é;.ﬂfé.zoog ‘hag’clarified that the Govemment officers
| alfeady on depritation. with the-CPSEs ns on 2611 2008 -{the”date-of issue of O.M, by the
.ol DPE regarding flie revision of scale oL pay-of the executives and non-unionized supervisors
.+ of-GPSEs) ‘will cafitinue _tb_'@\'fa_il-_' of the option ,alre'acly'ax?ailable and exercised by ihemn 4 i

- 1 the endiof their deputation temue, Aty extension, of the perod of deputation granted after

4 26:11.2008 will-not qualify fqi?_ﬂiis-'di'_sp’;an’s,atiqn. e ;
. 13 Subsequently, DoPT with the'appioval of Cabinet. has issued O.M. dated 12.1:2010
. | which, inter alia, stipulate’ that (1) CY0s and- other officsrs on deputation o the Vistiance
o -ﬁépartlﬁéhts_-of ‘CPSES may he allovied tie option of electing to draw gither the pay of the
. f postin'the seale,of pay of the CPSE concemed or pay’in ‘the parent cadre plis depuiation
[ (duty) allowanee theredn plus pessonal pay,if any. (i) The CVOs and other officars on
'f_‘déélitat_ion'm ‘the- Vigila'n_cge"P.éﬁai'fméms in"CPSEs may also be allowed all the perks,
“benefits & perquisites applicable 10 E_:Cﬁi_i_‘»’ill&ll} level of officers in concerned CPSEs  DPE
{vide.O.M, dated 03.1 2:2010+has. extended the benefit of DoPT O.M, dated 12 0.2010 1o all
1 CPSEs. It has however, tlarified that” provisions as contained in DPE O.Ms. dated
©L 426112008 & 08.06.2009 will be relevant in respeet of all Governmenf Officers who enine
g '}"'on_.ldeptitaiioi_i' t6 CPSEs 'o;i'.laé'sfrs_d'tllélj. than those'in the ‘.ﬁr’_igifmac't_:' Deparinient of CPSjis,

o on_ly t0 CVO’s and other officers on deputation to the Vigilanee Departineny i CPSEs, in
- fteris of DoPT O.M. déted 12.10.2010 read with DPE QM. dated 03.12.2010, . Other
7 | Certtial/Stata Goveérnment einployees who were/are on deputation to PGCIL wili ke

o regul ated s per thie provisioris vontairied in DPR .O.Ms."datégi 26.11.2008 and 08.06:20019.

4, | InI'via"w“_o,f'-z_i'bmvc,_“Mi.n"istry' of Polver. may bs I_nfo:n;ied' th‘a‘t the PRP will be alloweg

v .- -

Mt nistry of Pow&r" . . :
- ‘(_Shrj K.V.qup_aia Rao, Under Secretary)

% “of  Shastri Bhawan - _
| (\ | DPE U.ONo2(51)1)-DpE(wey dated22.09,201 |
T e Co _ o |




No. 3(v)/99/5 |
Central Vigilance Commission

Satarkta Bhavau, Block "A
GPO Compley, LN.A,,
New Dethi-110 023

Dated the 29 July,1999.

Subject:-  Uniformity in designation of Heads of Vigilance in Public
Sector Enterprises(PSEs).

Uniformity in the work culture is one of the factors, which affects the overall
functioning of any organisation. The nomenclature of the Heads of Vigilance in PSEs is one
of the areas which lacks uniformity at present. Officers who are of same and equivalenl rank
are designated as Director (Vigilance) in some PSEs and as Executive Director (Vigilance) in
others. This anomaly has caused a Iot of heartburning and misunderstanding between the
CVOs and in the PSEs itseif.

2. In order to promote uniformity in the work culture, in exercise of powers
conferred on CVC vide para 3(v) of the Ministry of Personnel, Public Grievances &
Pensions, Department of Personne! & Training Resolution No.371/20/99-AVD.III dated 4"
April 1999, the Commission has decided that with immediate effect that all Heads of
Vigilance Divisions in the PSEs will be designated only as “Chief Vigilance Officer”
irrespective of their status in the parent organisation. However, those Chief Vigilance
Officers who are of the level of Joint Secretary to the Government of India and above would
be given a status, facilities and perquisites equivalent to that of a functional director in that
PSE as has been provided in the DPE's O.M.No. 16(48)87-GM dated 2/8/96. The Chief
Vigilance Officers, who are below the level of Joint Secretary to the Govt. of India will get
status, facilities and perquisites as that of Executive Director in the concerned PSEs,

3. All the Administrative Ministries/Department concerned with the PSEs may
take necessary action to implement the above decisions of the Commission and also advise all
the PSEs under their administrative control accordingly.
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This order is ajso available on web site of the CV( at http://’cvc.nic.in

-7

| (N. VITTAL)y %.7-95
CENTRAL VIGILANCE COMMISSIGNER

The Secretaries of All the Adm inistrative Ministries/Departments

The Secretary, Department of Public Enterprises, Enterprises Bhavan, cGgo
Compley, Lodhij Road, New Delhj

All Chief Executive of Central PSR

Al CVOs of Central PSEs

Shri D.c, Gupta, Additiona] Secretary (S&Vy, Department of Personne! ang
Tz'aining, North Block, New Delhi

The Establishment Officer, Department of Personnel ang Training, North
Block, New Delhi. He ig 'equested that in g futurs appointments, the
designation in the appointment ordeys may be made only as CV0 and not as
Executive Director (Vigiiance) efc. while getting the approya] ol ACC.
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