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E qa Power Grid Corporation of India Limited
) st FEe 1 HUFER 3R 2005 & ada e A g A
Central Public Information Officer under the RTI Act, 2005
FeiT FraTerd, ‘WafRer, care 7.2, #FeT-29, y3E, FRAON-122007
Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

CP/RTI/2016/382 Date: 30" January, 2017

Mr Sanjeev Kumar Mittal,
545-Muneem Colony,
New Mandi,
Muzaffarnagar,

UP - 251 001

Sub: Information under Right to Information Act, 2005.
Dear Sir,

This has reference to your onlink_RTI request dated 29" November, 2016 seeking
information under RTI Act, 2005.

The information sought is attached as Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri S. K. Sharma

Executive Director (CP) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: s.k.sharma@powergridindia.com

Phone No. 0124-2571960

Thanking you,
Hadg,

0
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Email [D: cpio.cc@powergrid.co.in
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Reply to Appeal under RTI by Sh. Sanjeev Kumar Mittal

Query Results of final selection of ET-21 batch declared or not? If yes , then give the point
wise reply regarding the selection of ET21 batch through GATE 2016 for Electrical
branch : |

1. Number of candidates called for Interview and minimum and maximum
GATE Score.

2. Number of vacancies declared and candidates selected and wait listed if any

3. Give the bifurcation of numbers get by each and every selected / waitlisted
candidate with name and gate score and Interview and GD marks

4, No. of candidates joined after selection '

5. Tell the basis of formula of considering GATE Score or rank GD and
Interview.

Reply 1. Number of candidates called for Interview and minimum and maximum

GATE Score.

No. of Candidates called for Interview : 668

Category Electrical Branch Cut Off

Marks
UR 64.72
OBC (NCL) 57.49
SC 45.82
ST 44.35
PwD-OH # 2791
PwD-HH # 18.23

2. Number of vacancies declared and candidates selected and wait listed if
any

Number of vacancies advertised : 208
No. of offers issued : 208

No. of Candidates joined ; 133

Panel has been exhausted

3. Give the bifurcation of numbers get by each and every selected /
waitlisted candidate with name and gate score and Interview and GD
marks

Attached at Annxure “A”.
4. No. of candidates joined after selection?

Candidates Joined : 133




5. Tell the basis of formula of considering GATE Score or rank GD and
Interview.

Kindly refer the criteria advertised in CC/05/2015 ( Attached at Annexure
GGB!!) '




List of Candidates Qualified in Interview in Electrical Discipline

Sr PG Iinterview GATE Norm GD Marks (Max.
Registrat| Marks (Max. marks (100) 20)
ion Id 100)
1 300032 32 58.15 8.50
2 300068 50 73.92 9.50
3 300197 44 64.72 12.00
4 300238 34 65.05 11.00
5 300243 32 57.74 9.50
6 300362 45 61.83 7.00
7 300531 30 46.17 5.00
8 300766 33 59.45 8.50
9 300771 31 61.11 11.50
10 300819 31 50.59 8.50
11f 300948 43 64.72 12.00
12 300956 3l 46.5 6.50
13 301009 48 74.91 10.50
14 301130 38 54.68 6.50
15 301181 32 66.25 7.50
16 301193 46 65.7 8.00
17 301209 43 74.77 8.00
18 301248 34 60.81 11.50
19 301309 46 71.36 6.50
20 301349 33 62.09 11.00
21 301438 41 69.65 11.50
22 301669 47 72.05 9.00
23 301693 36 61.49 9.50
24 301754 43 35.95 15.50
25 301789 31 51.25 9.00
26 301805 42 66.94 7.50
27 302122 36 52.97 12.00
28 302152 41 65.23 13.50
29 302202 40 62.51 7:50
30 302240 45 70.63 7.50




List of Candidates Qualified in Interview in Electrical Discipline

Sr PG Interview GATE Norm GD Marks (Max.
Registrat| Marks (Max. marks (100) 20)
ion id 100)
61| 305314 a1 66.04 10.00
62| 305328 32 49.6 11.00
63| 305355 45 77.49 8.00
64| 305392 40 74.25 8.00
65| 305407 43 69.32 8.50
66| 305473 32 48.94 10.00
67| 305768 55 72.6 11.00
68| 305786 46 65.7 9.00
69| 306790 30 70.63 6.00
70| 306912 37 48.88 11.00
71| 307121 33 70.31 10.00
72| 307289 30 72.38 8.00
73| 307317 44 71.71 10.50
74| 307326 35 54.34 6.00
75| 307367 32 50.26 8.50
76| 307425 46 69.32 9.00
77| 307493 41 66.25 10.50
78| 307581 32 59.1 6.00
79| 307613 32 59.79 11.00
80| 307650 48 66.6 12.00
81| 307739 31 59.79 8.00
82| 307862 37 66.69 10.00
83| 307878 44 71.71 10.50
84| 308046 35 59.45 10.00
85| 308053 44 75.9 7.50
86| 308096 36 61.11 11.50
87| 308143 4s 73.75 16.00
88| 308162 37 62.09 11.50
89| 308273 48 69.32 7.50
90| 308344 a7 74.09 14.00

S



List of Candidates Qualified in Interview in Electrical Discipline

Sr PG Interview GATE Norm GD Marks (Max.
Registrat| Marks (Max. marks (100) 20)
ion Id 100)
121 310910 34 58.76 12.50
122 311076 35 52.3 6.50
123 311132 33 60.47 6.50
124 311324 32 63.19 9.00
125 311429 45 71.02 9.50
126 311904 45 65.05 13.00
127 311923 44 67.35 14.00
128 312060 30 64.39 11.00
129 312062 40 70 9.00
130 312540 39 64.72 9.50
131 312646 33 61.14 12.00
132 312840 38 57.82 12.50
133 312844 37 52.3 6.50
134 312870 44 67.35 6.50
135 312507 46 67.02 10.50
136 313055 33 64.07 9.50
137 313145 32 21.01 9.00
138 313272 35 49.91 8.50
139 313365 38 62.17 9.00
140 313470 35 57.49 13.50
141 313553 45 71.62 8.00
142 313613 46 41.39 10.50
143 313712 43 73.41 14.50
144 313870 32 67.96 11.00
- 145 313873 65 65.38 8.50
146 314131 30 46.32 9.00
147 314210 38 58.43 8.00
148 314377 34 51.61 12.00
149 314398 23 47.19 11.50
150 314412 46 69 6.50




List of Candidates Qualified in Interview in Electrical Discipline

Sr PG Interview GATE Norm GD Marks (Max.
Registrat| Marks (Max. marks (100) 20)
jon Id 100)
181 319503 34 65.92 15.00
182 319624 43 65.05 11.50
183 319759 35 60.81 12.00
184F 320144 39 61.83 10.00
185 320198 40 64.72 10.00
186 320409 30 50.59 9.50
187 320827 46 66.69 11.00
188 320908 44 68.3 10.00
189 321125 45 69.32 10.50
190 321852 47 71.36 9.00
191 322133 36 68.66 6.00
192 322256 35 50.25 13.50
193 322737 35 57.82 10.00
194 322823 50 70.63 7.50
195 323060 34 62.42 12.00
196 323191 33 46.32 11.50
197 323421 33 56.38 8.00
198 323502 30 75.24 8.00
199 323850| 42 79.84 12.00
200 324073 34 58.15 8.50
201 324107 32 50.25 12.50
202 324158 36 58.8 11.50
203 324357 50 71.29 13.50
204 324425 30 57.82 12.00
205 324607 37 58.48 9.50
206 324676 38 69.65 8.50
207 324809 54 70.63 12.00
208 325745 48 65.23 11.00
209 325833 38 75.8 14.00
210 325886 45 67.67 8.50




List of Candidates Qualified in Interview in Electrical Discipline

Sr PG Interview GATE Norm GD Marks (Max.
Registrat| Marks (Max. marks (100) 20)
ion Id 100)
241 339313 36 45.82 8.00
242 339405 36 59.79 11.50
243 339737 30 62.85 9.50
244 339911 35 72.28 11.00
245 339939 33 59.79 5.50
246 340015 52 69.32 9.00
247 340052 44 69.65 6.00
248 340211 43 69 12.00
249 340417 30 71.62 8.00
250 340435 32 64.39 12.00
251 340601 42 59.79 12.00
2572 340622 32 45.93 16.00
253 340795 47 71.62 11.50
254 340845 43 67.67 8.00
255 340929 34 49.6 12.50
256 340977 40 73.59 11.50
257 341109 41 70.63 9.00
258 341275 50 71.62 9.00
259 341279 39 59.46 8.00
260 341317 38 62.74 11.00
261 341476 30 48.88 5.00
262 341737 33 75.9 10.00
263 341850 35 64.72 11.50
264 341903 51 65.05 12.50
265 342017 34 63.4.1 8.00
266 342071 40 70.63 11.50
267 342118 33 58.89 13.50
268 342122 38 3.2 13.50
269| 342143 34 68.01 10.00
270 342197 45 68.33 15.50




List of Candidates Qualified in Interview in Electrical Discipline

Sr PG Interview GATE Norm GD Marks (Max.
Registrat| Marks (Max. marks (100) 20)
ion Id 100)
301 346286 32 50.91 5.50
302 346367 35 64.39 9.00
303 346520 35 58.43 12.00
304 346525 51 73.59 10.50
305 346545 62 70.97 11.00
306 346634 40 66.6 8.00
307 346871 34 61.76 9.00
308 346877 34 65.7 9.00
309 346880 45 77.15 9.50
310 347071 39 65.05 10.50
311| 347082 35 58.08 13.00
312 347128 36 56.72 10.00
313 347295 33 57.49 8.00
314 347302 33 74.09 10.50
315 347421 33 58.15 5.00
316 347423 48 70.31 10.00
317 347555 33 48.62 12.00
318 347599 35 46.17 9.50
319 347659 35 65.92 9.00
320 347718 34 73.92 12.00
321 347785 35 47.96 11.50
322 347824 37 61.83 9.50
323 347873 32 51.95 10.50
324 348034 41 68.64 8.00
325 348065 60 67.67 8.00
326 348122 54 67.67 9.00
327 348180 50 69 8.00
328 348369 38 47.86 6.50
329 348377 33 58.15 7.50
330 348461 44 64.89 10.50
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Recruitment of Executive Trainee - 21* Batch -E;L_
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8. Reservation / Relaxation / Concession for Persons with Disability is subject to submission of
medical certificate in prescribed format in support of disability issued by the Government Medical
Board at the time of interview, if called for.

9. Candidates working in POWERGRID are advised to refer to internal circular before filling up the
application.
10. Relaxation/ Concession for POWERGRID Departmental Candidates
e No Upper Age Limit
¢ Qualifying Marks in essential qualification is relaxed to 50% for General and OBC (NCL)
Category.

« Departmental Candidates shall also be required to qualify in the corresponding paper of GATE -
2016.

Trainees working in POWERGRID shall not be considered as Departmental Candidate. Please refer
to Internal Circular dated 15.09.2015 before filling up the application for further details.

SELECTION PROCESS

The Selection Process consists of marks obtained (out of 100) in the corresponding paper of GATE
2016, Group Discussion & Personal Interview.

Eligible candidates will have to appear for the corresponding paper of GATE 2016, i.e. Electrical
Engineering (EE)/ Electronics and Communication (EC) / Civil Engineering (CE)/ Computer
Science and Information Technology (CS)

Candidates qualified in corresponding paper of GATE 2016 shall only be eligible to be considered for the
next stage of selection.

Qualified candidates shall be short-listed category-wise for Group Discussion & Personal Interview
based on their normalized marks out of 100 in GATE 2016, in the corresponding paper.

—— e

Candidates shall obtain information about their status through their login at the POWERGRID Online
Application System. Shortlisted candidates shall be able to download their interview call letter and
other relevant documents through the candidate login.

Candidates shortlisted for the Group Discussion and Interview shall be required to bring the documents
as mentioned in their interview call letter.

Candidates must qualify in the Personal Interview in order to be considered for empanelment. The
qualifying % in interview for different categories are as mentioned below:

/i:iti:évt—ggo:"y T Qﬁaiifyin gm% in Interview i o
\.‘:’ i Unreserved 40% - :
"OBC (NCL) / SC/ ST/ | 30% ( for posts reserved fo-}:the corresponding category as per notification to
PwD B be issued before online submission of application to POWERGRID.) o

Group discussion will not have any Qualifying Marks.
Weightage of Different Parameters

For calculation of final score of a candidate for empanelment, the weightages of marks obtained in
GATE, Group Discussion and Interview shall be as indicated below:
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Recruitment of Executive Trainee - 21° Batch

Vi
| GATE 2016 Marks (out of 100) in corresponding Paper [ 85%
-/ Group Discussion . 3%
[__Eersonal Interview - - 12%
|Total | 100%

Empanelment of Candidates

Candidates who qualify in the Personal Interview will only be adjudged suitable for empanelment.
Therefore it is again reiterated that candidates will have to qualify in GATE 2016 and in Personal
Interview separately in order to be considered eligible for empanelment.

Please note that only GATE 2016 score (Normalized Marks out 0of 100) is valid for this
recruitment process. GATE score of 2015 or prior is not valid.

The offer of appointment shall be issued to the suitable candidates in the order of category wise merit
and based on the requirement. Selected candidates shall be notified through their login in Online
application system.

Appointment of selected candidates will be subject to their being found medically fit in the Pre-

Employment Medical Examination to be conducted as per POWERGRID Norms and Standards of
Medical Fitness.

HEALTH

Applicants should have sound health. No relaxation in POWERGRID Medical Norms is allowed. For
details of standards on medical fitness, please visit career section of our website:
www.powergridindia.com.

COMPENSATION PACKAGE

The Corporation offers a very attractive pay package and is one of the best in the Industry. Selected
candidates will be placed in the pay scale of Rs. 24900-50500 during the one-year training period. On
successful completion of training, the candidates will be absorbed as Engineer. The approximate CTC
per annum are as follows:

During Training Rs. 8.15 lakhs
After Training Rs. 14.44 lakhs

The CTC shall vary depending on location of posting and other terms and conditions of appointment

On regularization, the Compensation package includes Basic Pay, Dearness Allowance, Perquisites and
Allowance as per cafeteria approach, Performance Related Pay, Company Leased Accommodation /
Company Quarters or HRA, Reimbursement of monthly conveyance expenditure, mobile facility, etc.

The Corporation also offers excellent facilities like Short and Long term Loans & Advances including
House Building Advance, Medical facilities for self and dependents, Group Insurance, Personal Accident
Insurance, PF, Gratuity, Pension & Leave encashment etc. to its regular employees in accordance with
the policies of the organization from time to time.

SERVICE AGREEMENT BOND

The selected candidates will be required to execute a service agreement bond to successfully complete
the prescribed training period and thereafter serve the organization for at least three years. The
amount of the bond is INR 1,00,000/- for General/OBC (NCL) candidates and INR 50,000/- for
SC/ST/PwD candidates.
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