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13.1 Maternity Leave

This will be granted to female employees (excluding Apprentices/Trainees) in
accordance with the following rules:

13.2 The female employee shall not be entitied to Maternity Leave unless she has
actually worked for a period of not less than 80 days for the 12 months
preceding the date of her expected delivery.

Explanation:

For the purpose of calculating the days on which a female employee has
actually worked in the establishment, the Saturdays (in respect of
establishments where Saturday is a holiday), Sundays and declared holidays
shall be taken into account. However, intervening Saturday(s), Sunday (s)
and Holiday(s) falling within the spell of Earned Leave, Half Pay Leave and
Commuted Leave etc, availed by the female empioyee shall not be counted for
the above purpose.

13.3 The Leave may be granted on full pay for a period which may be extended up
to 180 days from the date of its commencement on production of medical
certificate from Attending Medical Officer provided that maternity leave shall
not commence from a date earlier than 45 days from the expected date of
delivery. The grant of leave is further subject to the condition that prior
permission is obtained by the employee and all other prescribed conditions
are fulfilled.

13.4 It may be combined with leave of any other kind, but only if the request for
such leave is supported by a medical certificate from the Medical Officer.

13.5 In case of miscarriage or medical termination of pregnancy, a female
employee shall, on production of a medical certificate, be entitled to maternity
leave with wages for a period of six weeks, immediately following the day of
her miscarriage or, as the case may be, her medical termination of pregnancy.
This leave can be combined with leave of any other kind in terms of clause
13.4.

13.6 LLeave salary towards the Maternity Leave for the period preceding the date of
expected delivery of an eligible women employee shall be payable in advance
to her on a written request along with documentary proof as regards her
pregnancy and the amount due for the subsequent period shall be immediately
payable to her on a written request along with the documentary proof of her
having delivered a child. However, where Maternity Leave is taken ‘in
conjunction with any other kind of leave (either preceding or succeeding the
Maternity Leave due), payment of leave salary shall be restricted only for the
period of Maternity Leave due as per rules, in addition to leave sa!ary due for
Earned Leave, if any, as per clause 20 of these rules.

13.7 In respect of matters not specified above, the provisions of Maternity Benefit
Act, 1961 shall apply.

13.8 -~ The Chairman and Managing Director shall be empowered to approve for
adoption in POWERGRID LEAVE RULES, any provision of the Maternity
Benefit Act, 1961 and the amendments carried out therein by the Government.



