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Central Public Information Officer under the RTI Act, 2005
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Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007
CP/RTI1/2016/712 Date: 22" March, 2017

Shri Devinder Kumar Sharma,
VPO — Jhakri,

Tchsil -~ Rampur,

Distt — Shimla — 172 201
Himachal Pradesh

Sub: Information under Right to Information Act, 2005.

Dear Sir,

This has reference to your online RTI request received on 27" February, 2017 seeking
information under RTI Act, 2005.

The information sought is attached as Annexure-1.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Dectails of Appellate Authority at
Corporate Centre, Gurgaon. under RTI Act, 2005 is as below:

Shri Ashwani Jain

Executive Director (CMG) & Appellate Authority

Corporate Centre. Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email [D: aj@powergridindia.com

Phone No. 0124-2571962

Thanking you,

(31T gretred))
HIY AEIYaUS (F.37.) TF F. LG OSR

Email ID: ¢pio.cci@powergrid.co.in
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admissible / applicabl
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' the category of Executive / Supervisor / Workmen in PSUs under administrative control of th
| Ministry.

| !'_‘f‘_'!“_'l!?iﬂ?_‘l F urnished: The information is a5 follows
| | Particulars Executive

} Pay Scale

Pay-Scales
_ (Ry)

—

17000-37000

1050023000
18500-40000

11000-24500
| 11500-26000
| 1250027500
11350029500

| 15500-34500
| 16000-35500

- 17000-37000°
1850040000
20000-42500
20500-44500

1 29100-54500 |
| 32900-58000
-36600-62000
4320066000
| 51300-73000
- 51300-73000
LS 51300-73000
19 62000-80000

—————

HRA ;
30%0r20%0r10%0f
Basic Pay depending upon
classification of city into
XorYory respectively,

| HRA/Iease |HRA: CHRA

‘ 1 30 % or 20 % o 10 % of | 30 9% or 20 % or 10 9% of

5 Basic pay depending upon | Basic Pay depending

/| classification of city into X upon  classification of

B ()J'YorZrespcctively. city into X or y or 7/
respectively.

OR OR OR

Company Quarters Company Quarters Company Quarters

Company Leased
Accomrnodgt_iggl RS o e
| | Perks & [ 49 % of Basic Pay 49 % of Basic Pay 49 % of Basic Pay
.\HU\\_zmg'p;_ _______ B e i B
—_— — —t———
dedl A\
\ A, \\. {



Tarticulars

Executive

Supervisor

Workmen

] ——
Social — Security
Schemes
| 1. Superannuation
I Benelfits
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|12 [hsurance
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Superannuation Benefits
30 % of (Basic Pay + DA).
Superannuation Benefits
Comprises of

- Provident Fund

- Gratuity

- Post-Retirement

Medical Benefit
- Pension

Insurance is as tollows :
- Group Personal
Accident Insurance
- Group Insurance

Superannuation Benefits
= 30 % of (Basic Pay +
DA).
Superannuation Benefits
Comprises of :

- Provident Fund

- Gratuity

- Post-Retirement

Medical Benefit
- Pension

[nsurance is as follows :

- Group Personal
Accident
Insurance

- Group Insurance

Superannuation Benefits
= 30 % of (Basic Pay +
DA).
Superannuation Benefits
Comprises of':
- Provident Fund
- Gratuity
- Post-Retirement
Medical Benefit

- Pension

Insurance is as follows :
- Group Personal

Accident

Insurance

Group Insurance
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