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Power Grid Corporation of India Limited
Far &1 HwR HIRTFEE 2005 & ava denw oe Ja=T e are
Central Public Information Officer under the RTI Act, 2005
Fedrg STaTery, wlerfasy, veare #.2, ¥FeT-29, A€, gRAron-122007

Corporate Centre, ‘Saudamini’, Plot No. 2, Seetor-29, Gurgaon, Haryana-122007
CP/RTI2016/790 Date: 24" April, 2017

Shri Prahlad Gupta,
[1.No. 35206, Scclor-37-D,
Chandigarh 160 0306

Sub: Information under Right to Information Act, 2005.
Dear Sir,

This has reference to your online  RT1 request received on 28" March, 2017, sccking
information under RT1 Act. 2005,

The information sought is attached as Annexure-L,

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the reccipt of the reply of CP1O. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act. 2005 is as below:

Shri Ashwani Jain

Exccutive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini™. Plot No. 2. Scetor-29, Gurgaon -- 122007, Haryana,
Email 1D: aj «powereridindia.com

Phone No. 0124-2571962

Thanking you,
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Lmail 1D epio.cedd powergrid.co.in

Incl: As above
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Reply to RTI Queries bv Sh. Prahlad Gupta

Provide the list of candidates called for interview against the post of ET (HR) along
1 with their written score (UGC NET Score).

The RTI applicant was not a candidate for the said post.

The information sought pertains to personal information of third party, the disclosure
Reply of which has no relationship to any public activity or interest and which would cause
unwarranted invasion of the privacy of the individual. Hence, the information cannot
be provided under Clause 8 (1) (j) of RTI Act.

Please provide the copy of final interview sheet signed by each interview board
2 member.

Please refer to reply to query 1.

Reply

3 Provide the copy of sheet indicating marks of the candidates in Group Discussicn. ‘
' g
Reply Please refer to reply to query 1. 1
Provide rank wise final sheet with written score, marks in interview and Group :
4 Discussion for all the candidates called for interview,
A e 3 ‘I
Reply Please refer to reply to query 1. !
Kindly provide copy of policy/rule to provide weightage to internal candidates/ %:
5 candidates already working in POWERGRID in selection process. ' ;
There is no weightage provided to internal candidates in selection process. .

However, candidates working in POWERGRID who qualify as “Departmental

Reply Candidates” as per the prevailing rules are provided relaxation in age, marks in

i

]
qualification and cutoff marks for shortlisting. ‘
|

What is the weightage given to internal candidates during written score andi
6 interview?

The weightage assigned to written score, GD marks and interview marks of internal .
candidates is essentially the same as that applicable to all candidates. i

The weightages had been declared in the detailed notlﬁcatlon dated 19.04.2016 on our i
website and are reproduced below:

Weightage of Different Parameters

For calculation of final score of a candidate for empanelment, the weightages of
marks obtained in UGC-NET Jjuly 2016, Group Discussion and Interview shall be as
indicated below: v

Reply

"1

NET - 2016 Marks (out of 100) in correspona’mJ Paper BF% o
(Group Discussion_ [
Personal Interview 1129 ‘/on N
Total 100% .
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In case of candidates currently working in POWERGRID who qualify as “Departmental

In case internal candidates qualify the test and called for further process i.e. group
discussion and interview, whether the previous year’s annual appraisal ratings are
considered in selection process. If Yes, please provide the policy/rule/guidelines for
the same.

Candidates” as per the prevailing rules, the appraisal reports and comments of

Reply forwarding authority are made available to the interview board as per clause 15.5 (d)
of the Recruitment Policy and Procedures.
Kindly provide the appraisal ratings for previous 3 years of all the internal candidates
8 who appeared for the interview.
Requested data pertains to third party information and cannot be provided under
Reply Clause 8 (1) (j) of RTT Act,
{ Provide the list of candidates who have been disqualified by interview panel in various
9 categories i.e. UR/OBC/SC/ST? Kindly provide ground of such disqualification for each
candidate. ~
> %) g 3
Reply Please refer to reply to query 1.
10 Provide copies of all the communications held with UGC (sent and received)
The information sought pertains to copies of communication with a third party.
| Hence, the information is not provided under Clause 8 (1) (j) of RTI Act. It is pertinent
Reply to mention again that the requestor is not a candidate himself in this particular

recruitment process,
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