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Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

CP/RTI1/2017/173 Date: 9" August, 2017

Shri Nishant Chandra,
A-139, Yogeshwar Society,
Novino Tarsali Road,

Tarsali, Vadodara
Gujarat — 390 010

Sub: Information under Right to Information Act, 2005.
Dear Sir,

This has reference to your  online RTI request dated 254 July, 2017 for providing
information under RTI Act, 2005.

The information available in POWERGRID is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeev@powergridindia.com

Phone No. 0124-2571962

Thanking you,
HadH,
TN
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Email ID: ¢pio.cc@powergrid.co.in

Attach: As above



Reply to RTI Queries by Sh. Nishant Chandra

I was selected for interview for Electrical ET through GATE 2017.

Interview cut off and GD cutoff and overall cutoff marks for POWERGRID recruitment of ET

Query through GATE 2017 for EE candidates
Minimum Qualifying marks in Interview for General category =40 %
Minimum Qualifying marks in Interview for OBC, SC , ST, PWD category =30 %
Reply
There are no cut off/qualifying marks for Group Discussion as GD is not an elimination
round.
Query 2 [My interview, GD/GT marks for this recruitment. My POWERGRID ID is 300481.
The pre-employment medical test and the joining for the said post are still under process.
Reply Information regarding marks secured during GD/interview and merit rank of individual

candidates can only be provided after completion of the recruitment process.
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