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CP/RTI/2017/192 Date: 25" August, 2017

Shri Ashish Sinhal,

ICICI Bank, Park Street,

31 Chowringhee Road,

Hall and Anderson Building,
Second floor — 700 016
West Bengal

Sub: Information under Right to Information Act, 2005.

Dear Sir,

This has reference to your online RTI request dated 3" August, 2017 for providing
information under RTI Act, 2005.

The information available in POWERGRID is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeev@powergridindia.com

Phone No. 0124-2571962

Thanking you,

HagH,
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Email ID: ¢pio.cc@powergrid.co.in




RTI by Shri Ashish Sinhal, ICICI Bank, Park Street, 31 Chowringee Road, Hall
and Anderson Bldg., W.B

1. What is the present gross and in-hand salary per month in the grade E2A at
Gurgaon with basic pay of INR 24900 in the first year of employment (training
period)

Reply : The following components are paid in E2 grade during training period.

e Basic pay
e Dearness Allowance (119% of Basic Pay w.e.f. 01.07.2017)
e Perks - 17% of basic pay

2. What is the present gross and in-hand salary per month in the grade E2A at
Gurgaon with basic pay of INR 24900 after first year of employment.

Reply: The following components are paid in E2A grade
e Basic pay
e Dearness Allowance (119% of Basic Pay w.c.f. 01.07.2017)

e Perks —49% of basic pay
e Performance Related Pay — 40% of basic pay (max. ceiling)

e Accommodation (HHRA/Lease/Company Quarter)
3. What is the expected gross and take home salary post implementation of third pay
review committee for both the above points.

Reply: This is a question on future event which is yet to happen and accordingly answer to
this query does not qualify as “information™ as per clause 2(f) of the RTI Act 2005,



