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Central Public Information Officer under the RTI Act, 2005
FRry Frater, WeRedr, cae 7.2, #%e-29, yF9ME, gRAOM-122007

Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

CP/RTI1/2017/217 Date: 8" September, 2017

Shri R.K.Gupta,
A-2/135 (Ground Floor),
Safdarjung Enclave,
New Delhi— 110 029

Sub: Information under Right to Information Act, 2005.

Dear Sir,

This has reference to your RTI request forwarded by MOP through online RTI portal on
23 August, 2017 for providing information under RTI Act, 2005. Point wise reply of the
informations are given below:

Point No. 1 to 2

The information sought is attached as Annexure-I.

Point No, 3,4 & 5

In this regard, the information sought at the above mentioned points pertains to SJVN.
Hence, it requested to kindly seek the relevant information from the concerned SJVN.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: samcev@po»\er,u1dmd1& com

Phone No. 0124-2571962

Thanking you,

Had,
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Email 1D; epio.cc@powergrid.co.in
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RT!I by Shri R.K.Gupta, A-2/135 (Gr. Floor), Safdarjung Enclave, New Delhi

regarding provisions kept for prﬂm ature retirement of the emp}oyees

1. The review shall be done every year starting from 50/55 years of the age
- of employee as the case may be and continue till 59 years of age of the

employee. |
Reply : Review is being done

2. Minor Penalty on three occasions or major penalty on two occasions as
criterion for considering an employee for premature retirement on basis of

inefficiency.

Reply:As per Service rules of POWERGRID, Inefficiency is evaluated on the
basis of Appraisal Reports. Enﬁployees, whose overall assessment is ‘not

satisfactory’ for three consecutive years, may be deemed as a fit case for

consideration for premature retirement. — »\,}/"”M/
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