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CP/RTI1/2017/233 ' Date: 29" September, 2017

Shri Raghav Pandey,
Bareilly,
Uttar Pradesh — 243 001

Sub: Information under Right to Information Act, 2005.

Dear Sir, (seved V737 \7)

This has reference to your RTI requestﬁforwarded by MOP on 31®" August, 2017 for
providing information under RTI Act, 2005.

The information sought is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeevi@powergridindia.com

Phone No. 0124-2571962

Thanking you,
Had,
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Email ID: cpio.cc@powergrid.co.in




Reply to RTI Queries by Sh. Raghav Pandey

i The Supreme Court has held in one of its decisions that the principle of equal pay for equal
work must be implemented. It was also held by the court that in case similar job is undertaken
Query
by regular and temporary or contract employees there must not be any anomaly between the
said categories in a welfare state
Reply This is applicants own statement. No information has been sought.
As in terms of DOPT OM No-49014/2/86 Estt© dated 07.06.1988, equal pay for equal work
Que already exists for temporary or contract employees.On a RTI, DPE replied that
g implementation of equal pay for equal work rule for temporary or contract employees depends
on the parent ministry
Reply This is applicants own statement. No information has been sought.
As Ministry of Power is the parent ministry of Power Grid Corporation of India Ltd, does the
Query Ministry of Power knows that the employees working on temporary or contract basis for the
POWERGRID are deprived of equal pay for equal work from POWERGRID till now.
Repl Applicant in past has asked for certain information regarding the above query. He has already
Pl been duly replied to. No new information is sought.
Guery If Ministry of Power knows about it then what action Ministry of Power planning to take or
y already have taken
Repily Applicant in past has asked for certain information regarding the above query. He has already

been duly replied to. No new information is sought.

B
-




