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Power Grid Corporation of India Limited
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Central Public Information Officer under the RTI Act, 2005
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Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

CP/RTI1/2017/321 Date: 17" November, 2017

Shri Akshat,

307, Abhishek, Eldeco Colony,
Udyan - 2, Racbarely Road,
Opposite O.P. Chaudhary Hospital,
Uttar Pradesh — 226 025

Sub: Information under Right to Information Act, 2005.

Dear Sir,

This has reference to your online RTI request dated 31%" October, 2017 for providing
information under RTI Act, 2005.

The desired information is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeevi@powergridindia.com

Phone No. 0124-2571962

Thanking vou,
Hagy,
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Email ID: ¢pio.cc@powergrid.co.in

Attach: As above
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RTI by Shri Akshat, 307, Abhishek Eldeco Colony, Udyan-2, Raebarely

Road,

Opp. O.P. Choudhary Hospital, UP regarding transfer of bond of

employee

1.

Reply:

Reply:

If a person, who applied to various PSUs for recruitment through GATE-
2017 scoe in the year 2017, is selected in PGCIL and joins PGCIL as a
trainee-employee awaiting results from other PSUs, receives employment
offer from another PSU after joining PGCIL, will he be allowed to transfer
the service agreement bond to the new PSU given he leaves PGCIL to
joinanother PSU. If nio, kindly give details of any
circular/guidelines/official instructions in PGCIL which prevents the
trainee-employee to do so, are the employees informed about such
guidelines before employment.

This is a question on future event which is yet to happen and accordingly
answer to this query does not qualify as “information” as per clause 2(f) of
the RTI Act 2005.

What is the standing of PGCIL on DPE guidelines (DPE OM No.
15(2)/2003-DPE(GM)/GL-57 dt. 29.07.2004), which allows the transfer of
bond to employees of public enterprises who leave services from one
undertaking to join another undertaking/government service.

DPE OM Para (a) clearly states transfer of bond is permissible if the
employee has applied through proper channel during of currency of the
bond. As per Service Rules of POWERGRID and terms & condition of
appointment, if an employee is under any type of bond obligation, no
application will be forwarded for outside employment during the bond
period. Therefore, transfer of bond is not permissible.

What is the meaning of following, as used with respect to trainee
employees recruited in executive cadre through GATE:

Training period — “Training period” means the period in which a new
appointee undergoes training till he is regularized in writing on the roll of
the Corporation. '

Probation period — The period in which the probationer is deemed to be on
probation on initial appointment till confirmed in writing regarding closure
of probation.
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