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POWER GRID CORPORATION OF INDIA LIMITED

VT 7 TR TR 2006 ¥ siavta Smdiehy Sifrerd
APPELLATE AUTHORITY UNDER THE RTI ACT, 2005

Fw prtEg |, Wiy, wre d.2, Y6~ 29, el
ghgom-122001

CORPORATE CENTRE, ‘SAUDAMINF, PLOT No.2, SECTOR-29, GURGAON,
HARYANA- 122001

Ref: CICP/IAA/RTI Act, 2005 Date: 6% July, 2018

Appellant: Sh. Bhanajaya Kumar Choube, Rio A-2A/1-2 OPP State Bank of
India, Shatabdi Vihar Sector 52, NOIDA, Uttar Pradesh, 201301.

Public Authority: POWERGRID

Respondent: AGM (CP) & CPIO, Corporate Centre, POWERGRID, Gurgaon.
GM (HR}, Corporate Centre, POWERGRID, Gurgaon

ORDER
Grounds of Appeal

The Appellate Authority has received an online Appeal PGCIL/A/2018/60057
dated 7™ June, 2018 from Sh. Dhanajaya Kumar Choube. Earlier, the appeliant
herein had filed an application PGCIL/R/2018/50317, dated 19" April 2018, under
RT!l Act, 2005 with the CPIO Corporate Centre, POWERGRID seeking following

information:

» Query No. 1 - POWERGRID is giving Relaxation in Marks in essential
qualification for PwD (VH- B/ LV candidates: Qualifying Marks in essential
qualification is relaxed o 50%) for Recruitment Advertisement No.
CC/04/2018 Date: 13.03.2018. By which Rules/Judgment/Circular, the said
relaxation is given. Please enclose the same.

e Query No. 2 - POWERGRID is giving Relaxation in Marks in essential
gualification for SC & ST candidates (Qualifying Marks in essential
gualification is relaxed to 50%) for Recruitment Advertisement No.
CC/04/2018 Date: 13.03.2018. By which Rules/Judgment/Circular, the said
relaxation is given. Please enclose the same.



e Query No. 3 - Is qualification acquired through distance education valid for
employment in POWERGRID?

Appellant has filed the instant appeal on the ground that he did not receive
requisite information from the CPIO within the time Limit. On receipt of the
Appeal, the details were sought from the CPIO.

Decision

| am of the view that the information sought by the appellant herein has already
been provided by the CPIO vide letter dated 13" June 2018. Copy of the letter is
attached again with this order for the perusal of the appellant. CPIO is also
advised to maintain the timeline of 30 days for providing the information under
RTI Act 2005.

The Appeal is accordingly disposed of.

i\\“\\ﬂﬂ
(Sanjeev Singh)

ED (CMG) & Appellate Authority

To: Sh. Dhanajaya Kumar Choube, R/o A-2A/1-2 OPP State Bank of
India, Shatabdi Vihar Sector 52, NOIDA, Uttar Pradesh, 201301.

Copy to: (i) AGM (CP) & CPIO, Corporate Centre, POWERGRID, Gurgaon.
(i) GM (HR), Corporate Centre, POWERGRID, Gurgaon.
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Central Public Information Officer under the RTI Act. 2005
¥y Frgtey, AR, =@e 7.2, da=z.29, YA, EAMM-122007
Corporate Centre, ‘Saudamini®, Plot No. 2, Sector-29, Gurgaon, Haryana-122007
CP/RTL2018/43 Date: 13" June. 2018

Shri Dhanajaya Kumar Chaube
State Bank of India

A-2A/1-2, Opp. Shatabdi Vihar
Sector-52, NOIDA-201301
Uttar Pradesh

Sub: Information under Right to Information Act, 2005.

Sir,

This has reference to your online RTI request dated 19™ April, 2018 for providing
information under RTI Act, 2005.

The desired information 1s attached at Annexure- 1 & 1L

First Appeal, if any, against the reply of CP1O may be made to the first appellate Authonty
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RT1 Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“§audamini”, Plot No. 2, Sector-29, Gurgaon 122007, Haryana.

Email ID: sanjeev@powergridindia.com
Phone No. 0124-2571962
Thanking you,

wa4y,
— A
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Email 1D: cpio.cc(a powergrid.co.in
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Information seught 1.: POWERGRID is giving relaxation in marks in essential qualification
Jfor PwD (VH-B/LV candidates : gualifying marks in essential qualification is relaxed to 50%)
for recruitment Advertisement Ne (C/04/2018 date 13.03.2018. By which
rules/judgment/circular, the said relaxction is given Please enclose the same.

Reply - OM no 36035/3/2004-Estt(Res) Govi Of India Ministry of Personnel, Public
Grievances & Pensions Department of Personnel & Training dated 29 December 2005, copy
attached at flag- A

Information Sought 2 : POWERGRID is giving relaxation in ‘marks in essential qualification
for SC & ST candidates { gualifying marks in essential qualification is relaxed to 50%) for
recruitment  Advertisement No  CC/HR/2018 date :13.03.2018 by  which
rules/judgment/circular, the said relaxation is given Please enclose the same.

Reply — Ministry of Home Affairs OM No 1/1/70-Estt.SCT, dated 25" July ,1970, copy
attached at flag- [4
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GOVERNMENT OF INDIA
MINISTRY OF PERSONNEL PUBLIC GRIEVANCES & PENSIONS
DEPARTMENT OF PERSONNEL & TRAINING

W A Aok

New Delhi, Dated the 29' December, 2005

OFFICE MEMORANDUM

Subject- Reservation for the Persons with Disabilities.

With a view to consolidating the existing instructions, bringing them in line
with the Persons with Disabilitjes (Equal Opportunities, Protection of Rights &
Full Participation) Act, 1995 and clarifying certain issues including procedural
matters, the following instructions are issued with regard to reservation for
persons with disabilities (physically handicapped persons) in posts and services
under the Government of India. These instructions shall supercede all previous
instructions issued on the subject so far.

2 QUANTUM OF RESERVATION

(1) Fhree percent of the vacancies in case of direct recruitment to
Group A, B, C and D posts shall be reserved for persons with
disabilities of which one per cent each shall be reserved for
persons suftering from (i) blindness or low vision, (ii) hearing
impairment and (iii) locomotor disability or cerebral palsy in the
posts identified for each disability;

(1) Three percent of the vacancies in case of promotion to Group D,
and Group C posts in which the clement of direct recruitment, if
any, does not exceed 75%, shall be reserved for persons with
disabilitics of which one per cent each shall be reserved for
persons suffering from (i) blindness or low vision, (ii) hearing
impairment and (1ii) locomotor disability or cercbral palsy in the
posts identified for each disability.

3, EXEMPTION FROM RESERVATION : If any Department /
Ministry considers it neeessary to exempt any establishment partly or fully
from the provision of reservation for persons with disabilities, it may make a
reference to the Ministry of Social fustice and Empowerment giving full
astification for the proposal. The grant of exemption shall be considered by an
Inter-Departmental Commutiee set up by the Ministry of Social Justice and

Empowerment



: IDENTIFICATION OF JOBS | POSTS: 1he Ministry of Social
Justice and Empowerment have ‘dentified the jobs / posts suitable to be held by

persons with disabilities and the physical requirement for all such JOUS POSts

vide their notification no. 16-25/9% N1l dated 315.2001. The jobs / posts
given in Annexure 11 of the said notificat aneiided from time 0 HIBE
shall be used 1o give effect 1o 3 per cen reseryiition Lo the persons with
disabilities. It may, however, be noted that
(a) The nomenclature used lor any job / post shd | mean and include
nomenclature used for other comparable jobs / posts having

identical functions
(b) The list of jobs / posts notified by the Ministry of Sociel Justice
& Empowerment 1S not exnausiive The concerned Ministries /
Departments shall have the discretion to identify jobs / posts in
addition to the jobs / posts already identified by the Mimstry of
Social Justice & Empowerment However, no Mimstry /
Department / Establishment shall exclude any identified job / post
from the purview of reservation at s own discretion.
(¢) If a job/ posl identified for persons with disabilities 1s shifted
from one group or grade o enotner group or grade due to change
¢ or otherwise, the job/ post chall remain

in the pay-scaic
identified

5 RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO
CATEGORIES: If a post is identified suitable only for one categor) of
disability, reservation in that post shall be given to persons with that disabihity
only. Reservation of 3% shall not be reduced in such cases and total reservation
in the post will be given to persons suffering from the disabihity for which it
has been identified. [Likewise in casc the post is identified suitable for two
categories of disabulities, reservation shall be distributed between persons with
ihose categories of disabilities equally, as far as possible It shall, however, be
ensured that reservation in different posts i the establishment is distributed I
such a way that the persons ¢ f three categories of disabilities, as fur as possible,
get equal representation

6. APPOINTMENT AGAINSI UNRESERVED VACANCIES: In the
posts which are identified suitable for persons with disabilities, a person with
disability cannot be denied the right to compete for appointment against an

unreserved vacancy [hus a person with disability can he appomnted apainst an
unreserved vacancy, provided the post e identified suntable for persons with
disability of the relevant category

7 ADJUSTMENT OF CANDIDATES SELEC
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5. DEFINITIONS OF DISABILITIES Definitions of categories of
disabilities for the purpose of this O ffice Memorandum are given below:

(aiBlindness: “Blindness™ reters 10 4 condition where a person suffers from
any of the following conditions, namely -

(i total absence of sight; or

(B} visual gcully not exceedmg 6760 or 20/200(snellen) in the betier

\

Cye with correcting tenses: or

tiyitaban o the fizld of vision sublending an angle of 20 degrec

O Worsg;
(b) Low vision: "Person with low vision” means & person with impairment
of visual functioning even after reatment or standard refractive
correction but whe uses or 15 potentially capable of using vision for the

planning or execwtion of a task with appropriale assistive device,

(i) learing Impairment.- “Heaning  Impairment” means loss of sixty
decibels or more in the better ear in the conversational range of
frequencies.

{uide) Locomaotor drsability © “Locomoter disability™ means disability of the
bones, jeints ar muscles leading to substantial restriction of the
movement of the limbs or any form of cerebral palsy,

(h) Cerebral Palsy - “Ceiebral Palsy™ means a group of non-progressive
conditions of 4 person characterised by abnormal motor control
Posture resuiting foin bras insult or injunes occurring in the pre-
RALEL peri-natyd or miant petiod vl developiran

(Y AT the cases b wnthiopasdicaily handicapped persons would be covered

urider e Catepars of Sleconmotor ¢isabiiity or cercbral palsy ™

4 DEGREE OF DISABHITY I'OR RESERVATION : Only such




persons would be eligible for reservation in services / pOsts who suffer from
a0l less than 40 per cent of relevant disability A person who wants 10 avail of
benelil of reservation would have to submit a Disability Certificate issued by a

competent authority in the formal given in Annexure L.

10 COMPETENT __AUTHORITY _TO ISSUE ___ DISABILITY
CERTIFICATE - The competent authority 10 1ssuc Disability Certificate
shall be a Medical Board duly constituted by the Central or a State
Government. The Central / State Governmment may constitute Medical
Board(s) consisting of at least three members out of which at jeast one shall be
a specialist in the particular field for assessing locomotor / cerebral / visual /
hearing disability, as the case ma} be

11.  The Medical Board shall, after due examination, give 2 permanent
disability certificate in cases of such permanent disabilities where there are no
chances of variation in the degree of disability The Medical Board shall
indicate the period of validity of the certificate, in cases where there are
chances of variation in the degree of disability. No refusal of disability
certificate shall be made unless an opportunity 18 given o the applicant of
being heard On representation by the applicant, the Medical Board may
review its decision having regard 1o all the facts and circumstances of the case
and pass such orders in the matter as it thinks fit

12 At the time of initial appointment and promotion against a vacancy
reserved for persons with disability, the appointing authority shall ensure that
the candidate is eligible to get the benefit of reservation

13. COMPUTATION OF RESERVATION: Reservation for persons with
disabilities in case of Group C and Group D posts shall be computed on the
basis of total number of vacancies occurring in all Group € or Group D posts,
as the case may be, in the esteblishment, although the recruitment of the
persons with disabilities would only be in the posts identified suntable for them
The number of vacancies to be reserved tor the persons with disabilities in casc
of direct recruitment to Group 'C’ posts in an establishment shall be computed

by taking into account the wotal number of vacancies ansing in Group 'C’ posts
for being filled by direct recruitment in a recruitment year both in the identified
and non-identified posts under the establishment The same procedure shall
apply for Group ‘[)" posts Similarly, all vacancies in promotion quota shall be
taken into account while computing reservation in promotion 1 Group "C" and
Group ‘D' posts  Since reservation is limited to identified posts only and
number of vacancies reserved is computed on the basis of total vacancies (1n

nossible that number of

identified posts as well as unidemtified posts)., 1t 18
persons appointed by reservation in an identified post may exceed 3 per cent



14 Reservation for persons with disabihities in Group A" posts shall be

campute L 1s Ol vacancCies occurring tn direct recruitment quoia in ail
the wdentitied Group "A' pogts 1n the establishment.  The same method of
compulal pplies | roup "B post

15 EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:
(2)  All establishments shall maintain separate 100 point reservation roster
registers in the format given in Annexure IT for determining / effecting
reservation tor the disabled - one each for Group ‘A’ posts filled by direct
recruitment, Group "B’ posts filled by direct recruitment, Group ‘C’ posts filled
by direct recruntment, Group "C’ posts filled by promotion, Group ‘D’ posts
filled by direct recruitment and Group ‘D posts filled by promotion

(b)  Each register shall have cycles of 100 points and each cycle of 100
points shall be divided into three blocks, comprising the following points:

1* Block - point No 1 to point No.33

2" Block — point No. 34 to point No.66

3 Block — point No.67 to point No. 100

(¢} Points 1, 34 and 67 of the roster shall be earmarked reserved for persons
with disabilitics - one point for each of the three categories of disabilities. [he
head of the establishment shall decide the categories of disabilities for which
the points 1, 34 and 67 will be reserved keeping in view all relevant facts.

(d)  All the vacancies in Group C posts falling in direct recruitment quota
arising in the estabhishment shall be entered i the relevant roster register I
the post falling at point no. 1 is not identificd for the disabled or the head of the
establishment considers it desirable not to fill it up by a disabled person or it is
not possible to fill up that post by the disabled for any other reason, one of the
vacancics falling at any of the points from 2 to 33 shall be treated as reserved
for the disabled and filled as such. Likewise a vacancy falling at any of the
points from 34 10 66 or from 67 to 100 shall be filled by the disabled. The
purpose of keeping powmts 1, 34 and 67 as reserved is to fill up the first
available suitable vacancy from | to 33, first available suitable vacancy from
34 1o 66 and first available suitable vacancy [rom 67 to 100 by persons with

disabilities

(e) There is @ possibility that none of the vacancies from | to 33 is suitable
for any category of the disabled  In that case two vacancies from 34 to 66 shall
be filled as reserved for persons with disabilities. If the vacancies from 34 to

66 are also not suiteble for any category, three vacancies shall be filled as

reserved from the third block containing points from 67 to 100. This means
that of no vacancy can be reserved in a particular block, it shall be carried into



(1) After all the 100 points of the roster are covered, a fresh cycle of 10U points

shall star:

g) If the number of vacancies in a year is such as (o cover only one block o
two, discretion as to which category of the disabled should be accommodated

firet shall vest in the head of the establishiment. who shall decide on the basis of
the nature of the post, the level of representation of the specific disabled

category in the concerned grade/post eic

(h)y A separate roster shall be maintained for group C posts filled by
promotion and procedure as explained above shall be followed for giving
reservation to persons with disabilities. Likewise two separate rosters shall be
maintained for Group D posts, one for the posts filled by direct recruttment and

another for posts filled by promotion

(1) Reservation in group A and group B posts is detenmined on the basis of
vacancies in the identified posis only  Separate rosters for Group A posts and
Group B posts in the estabhishment shall be maimained In the rosters
maintained for Group A and Group B posts, all vacancies of direct recruitmen
arising in identified posts shall be entered and rescrvation shall be effected the

same way as explained above

1o INTER SE EXCHANGE AND CARRY FORWARD OF
RESERVATION IN CASE OF DIRECT RECRUITMENT:

(a) Reservation for each of the three categories of persons with disabilities
shall be made separately But if the naturc of vacancics in an establishment 18
such that a person of a specific category of disability cannot be employed, the
vacancies may be interchanged among the three categones with the approval of
the Ministry of Social Justice & Empowerment and reservation may be
determined and vacancies filled accordingly

(b} If any vacancy reserved for any category of digability cannot be filled
due to non-availability of a suitable person with that disabihity or, for any other
sufficient reason, such vacancy shall not be filled and shall be carried forward
as a ‘backlopg reserved vacancy’ 1o the subsequent recrutlment year

(¢) In the subsequent recruitment year the ‘backlog reserved vacancy’ shall
be treated as reserved for

egory of disability for which wt was kept

reserved 1n the initial year of recruitiment. However, il ahle person with
that disability is not available, it muy be filled by interc among the three
categories of disabilities. In case no suiable person witl ity 1s available

romay {1l up the

bility. 100

for filling up the post in !

yacancy by appointment ol a person other thinn & pers

1o
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the subsequent recruttment year, it will be treated to have been 11|t:(i by
reservation.  But i the vacancy is filled by a person other than a person with

disability in the subsequent recruitment vear, reservation shall be carried
forward for & further period uplo two recruitment vears whereafter the
reservation shall lapse. In these two sub sequent years, if situation so arises, the
thng up the reserved vacancy shall ‘n the same as followed in

procedure for
the first subsequent recruitment year

17.  In order to ensure that cases of lapse of reservation are kept to the
mimimum, any recruitment of the disabled candidates shall first be counted
against the additional quota brought forward from previous years, if any, in
their chrenological order I candidates are not available for all the vacancies,
the older carried forward reservation would be filled first and the relatively
later carried forward reservation would be further carried forward.

18 CONSIDERATION ZONE, INTERSE EXCHANGE AND CARRY
FORWARD OF RESERVATION IN CASE OF PROMOTION

(a)  While filling up the reserved vacancies oy promotion by selection, the
disabled candidates who are within the normal zone of consideration shall be
considered for promotion. Where adequate number of disabled candidates of
the appropriate category of handic: ap are not available within the normal zone,
the zone of consideration may be extended 1o five times the number of
vacancies and the persons with disabilities fall ling within the extended zone
may be considered. In the event of non availability of candidates even in the
extended zone, the reservation can be L:«“.dngc(: $0 that post can be filled by a
person with other category of disability, if possible. If it is not possible to fill
up the post by reservation, the post may be filled I by & person other than a
person with disability and the reservation shall be carried forward for upto
three subscquent recruitment years, whereafter it shall lapse.

{b) In posts filled by promotion by non-selection, the eligible candidates
with disabilities shall be considered for promotion against the reserved
vacancies and in case 0o eligible candidate of the appropriate category of
disability is available, the vacancy can be exchanged with other categories of
it It is not possible to fill up the post by reservation

disabilities identified for
reservaticn shall be carried forward for upte three

even by exchange, the
subsequent recruitment years whereafter it shall lapse

1Y, HORIZONTALITY OF RE \LR\AH()\ FOR PERSONS \’\IIH
DISABILITIES: Reservation for backward classes of citizens {SCs,

and OBCs) is called vertical reservation and r.}-_-; rescrvation for categories >ud‘




as persons with disabilities and ex-servicemen is called horizonta!l reservation
Horizontal reservation cuts across vertical reservation (1n what is called inter-
locking reservation) and persons selected against the quota for persons with
disabilities have to be placed 1 the appropriate category Wiz
SC/ST/OBC/General candidates depending upon the category ¢ which they
belong in the roster meant for reservation of SCs/STs/OBCs. 1o illustrate, if in
a given year there are two vacancies reserved for the persons with disabilities
and out of two persons with disabilities appointed, one belongs to a Scheduled
Caste and the other to general category then the disebled SC candidate shall be
adjusted against the SC point in the reservation roster and the general candidate
against unreserved point in the relevant reservation roster. In case none of the
vacancies falls on point reserved for the SCs, the disabled candidate belonging
10 SC shall be adjusted 1n future against the next available vacancy reserved for
5Cs,

20. Since the persons with disabilities have to be placed m the appropriate

category viz. SC/ST/OBC/ General in the roster meant lor reservaton of
SCs/STs/OBCs, the application form for the post should require the candidates
applying under the quota reserved for persons with disabilities to indicate
whether they belong to SC/ST/OBC or General category

21 RELAXATION IN AGE LIMIT :

(1) Upper age limit for persons with disabilities shall be relaxable (a) by

ten years (15 years for SCs/STs and 13 years for OBCs) in case of

direct recruitment to Group ‘C’ and Group ‘D’ posts; (b) by 5 years

(10 years for SCs/STs and 8 years for OBCs) in case of direct

recruitment to Group ‘A’ and Group ‘B’ posts where recruitment 1s

made otherwise than through open competitive examination, and (c)

by 10 years (15 years for SCs/STs and 13 years for OBCs) in case of

direct recruitment to Group A and Group BB posts through open
competitive exannation

(11} Relaxation in age lumit shall be applicable irrespective of the fact
whether the post is reserved or not, provided the post 1s identitied
suitable for persons with disabilities

22.  RELAXATION OF STANDARD OF SUITABILITY: [t sutficient
‘number of persons with disabilities are not available on the basis of the general
standard to fill all the vacancies reserved for them, candidates belonging (o this
category may be selected on relaxed standard to fill up the remaming vacancies
reserved for them provided they are not found unfit for such post or posts
Thus, to the extent the number of vacancies reserved for persons with

disabilities cannot be filled on the basis of general standards, candidates

belonging to this category may be taken by relaxing the standards to make up



" the reserved quota subjeot 1o the fitness of these candidates

23, MEDICAL EXAMINATION: As per Rule 10 of the Fundamental
Rules, every new entrant 10 Govermment Service on initial appointment is
required to produce a medical certificate of fitness issued by a competent
authority. In case of medical examination of a person with disability for
appoiniment to & post dentified as suitable to be held by a person suffering
from a particular kind of disability, the concerned Medical Officer or Board
shail be mformed beforehand that the post is identified suitable to be held by
persons with disability of the relevant category and the candidate shall then be

examined medically keeping this fact in view

24.  EXEMPTION FROM PAYMENT OF EXAMINATION FEE AND
APPLICATION FEE: Persons with disabilities shall be exempt from
payment of application fee and examination fee, preseribed in respect of
competitive examinations held by the Staff Selection Commission, the Union
Public Service Commission etc. for recruitment to various posts. This
exemption shall be available only to such persens who would otherwise be
cligible for appoiniment to the post on the basis of standards of medical fitness
prescribed for that post (including any concession specifically extended to the
disabled persons) znd who enclose with the application form, necessary
certificate from a competent authority in support of their claim of disability.

25.  NOTICE OF VACANCIES :  In order to ensure that persons with
disabilitics get a fair opportunity in consideration for appointment to an
identified post, the following points shall be kept in view while sending the
requisition notice to the Employment Exchange, the SSC, the UPSC etc. and

while advertising the vacancies -

(1) Number of vacancies reserved for SCs/STs/OBCs/Ex-Servicemen/
Persons suffering from Blindness or Low Vision/Persons suffering
from Hearing Impairment/Persons suffering  from Locomotor
Disability or Cerebral Palsy should be indicated clearly.

(1) In case of vacancies in posts identified suitable to be held by persons
with disability, it shall be indicated that the post is identified for
persons with disabilitics suffering from blindness or low vision;
hearing impairment, and/or locomotor disability or cerebral palsy, as
the case may be, and that the persons with disabilities belonging 10
the category/categories for which the post s identified shall be
allowed to apply even if no vacancies are reserved for them. Such
candidates will be considered for selection for appointment to the

standards of merit

moposts identified suitable for persons with

ol

OSt by pener
(11)  In case of vacancies
disabilities, irrespective of whether any vacancies arc reserved or
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CERTIFICATE BY REQUISITIONING AUTHORITY @ In order Lo

ensure proper implememation of the provisions of reservation for persens with
disabilities, the requisitioning authority while tending the requistiion e the
UPSC, SSC etc. for filling up of posts shall furnishi the follewing certificate to
the recruiling agency:-

- -
adtl

“It is certitied that the requirements of the Persons with Disabilities
(Equal Opportunities, Protection of Rights & Ful' Participation) Act,
1995 and the policy relating to reservation for persons wilh disabilities
has been taken care of while sending this roguisition The vacancies

reporied m this regqusition fall at points oo : seydeno o ooef
100 point reservasion roster cul of which amker af s atancse

are reserved for persens with disabiities

ANNUAL REPORTS REGARDING REPRESENTATION OF

PERSONS WITH DISABILITIES :

(1)

Soon after the first of January of every yvear, cach appointing authority

shall send to its administrative Mimsinebeparinent -

i)

recenved Jrom abl appeming .-.aa{}:::.-:i:i:"::: '-'=d'u :
Report-l and PWI Hepert- 1o sresonbed probarnas
inistry Department angiuding ik ' o

{a) PWD Report-i in the prescribed proforma iAnneaure b showing
the total number of employees, otal number of employees in the
posts which have been identified suitable for persons with disabilities
and number of employees sulfering from blindness or low visiop.
hearing impairment, and {cennotor disabiity or cerebral palsy as on
the 1% January of the vear, and

(W PWD Report-11 i1 the preseribed proforma CAnnexure V) showing

the number of wvecanc.e$ reserved o persons suflering from

blindness ar low wvisjion, hearng  unpaorment and  loeamolor
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(i The Indlowmg ponts My be kept i e while sending the reports to
the Department of Personne: & 7 Faning -

{a: he reports sent (e the DOPT should not include information in
respedt ot pubhe sector urdertakings,  statutory,  semi-
Government  and  autonomous  bodies. Statutory,  semi-
Covernment and wulonomous bodies shall furnish consolidated
mtormation oy the prescribed proforma to the administrative
Masiny/Depurtment conecerned who may scrotinize, monito
and mairitain 1t at their own level The Department of Public
Enterprises may coilect simifar information in respect of all
public sector undertakings.

1hy the attachedssubordinate offices shall zend information (o then
adintnistrative Ministry/Departinent oy and shall not send ot
dhrect to this Department.

{(c) Fhe figures in respect of persons with disabilities shall include
persons appoinied by reservation as well as appointed otherwise.

() The PWD Report | orefates 1o persons and not to  posis,
Theretore, while furnishing this report the posts vacant efe
should net be taken into account.  {n this report persons on
deputation should be inciuded i the establishment of 1he
Porrowing Mimstry/Department'Oftice and not in the parcnt
establishment. Persons permonent in one grade but officiating or
holding temporary appomtment in the higher grade shall be
mcaudded inthe figares refuting 1o the Class of service 1o which

e Bissther grade belongs

28 LIAISON OFFICER FOR PERSONS WITH DISABILITIES
Lisison Officers appointed o look aller reservation watters (or SCs/STs shall
Deers for roservabion matiers relating to persons with

aisn work as Liaison O3
disabuities and shal? ensire compliance of these mstractions



oY

instrsctions Lo the nohee of alt appointing

To

All the MinistrigaDepanments @i reguusted o buing the above
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(K .G Vermi)
Denuly Sucretary 10 tve Geyt of Indla

{(h Al “Ministries/Departments of the Govi ol India
ti1)  Departiment of Econamic Altairs tBanking THviSion), New Dethi
{iti) Depariment of Fronomic Affairs Hnsurance Division® New Dethi
{ivy Depanment of Public Enternrises, New Preth

(v Rajlway Board,

(vi) Public Qervice Commission Suprome (oo b L clechon
Commissionl.ok  Sabha Gecretariaty  Rajya  Sabha Qecrotatial’
Cabinet  Secretariat-Centra Vigilancy CommmissionPresident’s
Qecretarial’ Prime Minister’s Office/Planning Commission.

{vii)y Staff Selection Commission. OGO Complex, Lodi Road. INew Dethi
{viny Office of the Chief Commissianer for Disablines. Sareiim House, &
Bhagwan Das Road,Mew Dethi - 11 401!

{ix) Office of the Comptroller & Auditor General of ndia, 10 Buhadur
Shah  Zafar Marg, New Delhi

(%) All Officers and Sections i the
Grievances and Pensions and ail attached suhardinate olfives of this

NMinstry.
(xiv  Informaticn and Faoinanon Lentre SpT, Noerh Block, New
Deitn.

ixiiy 200 spare copies for Bstii Resydes.

Ninstry of Personnel. Public



ANNEXURL }

NAME & ADDRESS OF THF INSTITUTE - HOSPITAL

e

tificate Moo Date

DISABILITY CERTIFICATE

1 Recent Photograph

|

of’ the candidate
showing the :
disability duly
altested by  the |
Chairperson of the |
Medical Board. |
This is certified that Shri / Smt © Kum L
sonswife/daughter o Shri _ T
sex_ identification  mark(s)_ __ _ is suffering from
permanent disability of following category:
A L.ocomotor or cerebral palsy:
(i) BI-Both feas uttected but not arms.
(i)  BA-Both anms affected {a) lmpaired reach
(b) Weakness of grip
(iii) BLA-Both legs and both arms affected
(ivi  OL-Onc leg aftecied (right or left) (a) Impaired reach
(b) Weakness of grip
{¢) Ataxic
(v)  OA-One arm affected fa) lmpatred reach
(b) Weakness of grip
¢ Ataxic
(vi)  BH-StifUhack and hips (Cannot sit or stoop)
(vii) - MW-Muscular weukness and limited phvsical endurance.
13 Blindness o7 Low Visen,

() B-Blid
{1} PB-Tartiaily Bimed



(_.' Hearing smpairment

(i DeDeafl
i PD-Partalily Dear
{Delete the category whichever s not appheablie:
2. This condition is progressive © non-progressive < iihety toosmprove 7 not hkely
to improve. Re-assessment of this case is 5ot recommiended 3 recommended alter o
pericdof __ owears 0 oconths T

i Percentage of disability 1 hissher case 1 percent.

4. Sh/Smt./Kum.. ....... .. .meets the Tollowing physical requirements for
discharge of his/her duties:-

1) F.can perform work by manipulating with fingers YesNo

(i) PP-can perform work by pulling and pashirg. YesNo

(it L.can perform werk by hfting Yos N

fivy  KC-van perform work by kneeling ad ¢ oucinng YeaNG

{v);  B-can perform work by bending Yes/No

fvi)  S-can perform work by sitting Yes/NnD

(vit; ST-can perform work by standing. Yes/No

{viii) W-can perform work by walking Yes/No

{ix)  SE-can perform work by seeing Yes/No

(x)  H-can perform work by hearing/speaking YesiNa

(xi}  RW-can perform work by reading and writing, YesNo
Dr___ ) (D )

Member Member Chairperson
Medicai Board Medical Board Medical Board

Counrersigned by the
Medival Superintensent - UMOHead of
Plospsia! fwith seal:

“Strike out which is not apphcably,
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ANNEXURE 11

PWID Report 1

ANNUAL STATEMENT SHOWING THE REPRESENTATION OF THE PERSONS
WITH DISABILITIES IN SERVICES
{As on 170 January of the year)

MINISTRY / DEPARTMENT
ATTACHED / SUBORDINATE OFFICE

© Group | ' T _—.T;le-t‘)-eﬁ.r":)}‘mé}:.p;oweq
Total PP S S s T TR T R

Ec;’t . : o .
&5 . ) : il :

]

:F""'"'-"""" o — g

OO DR S
. ?'.
cGroup A

!

L

e

T |
: ' B |

T

|

|

J.

‘ Group B

1

' Group C

b
1
¢
]
|
i :
i

-
' Telai |

Note: 11 VH stands for Visuaily Hardioapped fpersons sufferg tron sandness o
low vision)
fn) HH stands for Hearing Hasdicapped (persons sutlenng fron fwaning pnparment
(HDOH stands for Dnhepaedicatly Handwapped (peraons saftenng ram o ooomeivr
disaldlity or cerebral puisy -
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Query 3

Reply:

ANNEX —II

According to MHRD and UGC, Educational Qualification acquired through distance
education is valid for employment under Central Government ( Copy enclosed). The same is
acknowledged by Ministry of Power. ONGC is also allowed distance education qualification
for employment. Is qualification acquire through distance education is valid for employment
in POWERGRID.

For recruitment, no qualification (technical course/ MBA) acquired through distance
education mode are considered for any post in POWERGRID.

(SJ.Lakra)
DGM (HR)

May like to see before issue. m \J



