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Central Public Information Officer under the RTI Act, 2005
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Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007
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CP/RTI/2018/69 Date: 22™ June, 2018

Shri Ravindra Pratap Singh,
H.No. 196K/2M/1K,
Rajrooppur, (Near Shiv Mandir),
Allahabad - 211 011

Sub: Information under Right to Information Act, 2003.
Sir.

This has reference to your online RTI request dated 5™ May, 2018 for providing
information under RTI Act, 2005.

The desired information is attached at Annexure- |

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email 1D: sanjeev@powergridindia.com

Phone No. 0124-2571962

Thanking you,
A,

Ry~

(3751 greT=Y)
I AFTVEYS (F.37.) U6 F.707. 7, 3SR

Email ID: cpio.cc@powergrid.co.in
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BENEFITS TO EMPLOYEES POSTED IN HARDSHIP
STATIONS

Hardship Station

Based on hardship faced by the employees due to remoteness, geo-
physical conditions, lack of facilities like education, medical and transport
and disturbed conditions, various areas/stations of POWERGRID are
categorised as Hardship Stations which are as under:

Hardship Station Category - |
All stations in the North Eastern Region of India.

Hardship Station Category - Il
Uri Transmission Office, Doda District (J&K) w.e.f. 1.7.94, Srinagar and
Transmission Lines there under; and any other difficult station included in
this category from time to time.

Hardship Station Category - Il
Disturbed areas as notified under POTA and other legislations by the
Government of India.

Hardship Station Category -1V
Employees posted in Andaman & Nicobar island.

General Conditions of Service Applicable to Employees on Transfer
to any of the Hardship Stations.

Tenure of Posting

An employee posted in hardship station I/I/III/IV category will have a
tenure of 3 (three) years only. Employee posted/transferred in any of the
hardship stations who is a resident of that place or surrounding
districts/states and has shown willingness to work there for any period
exceeding 3 years, may continue to remain posted there till his services
are required at such station/region.

The tenure of 03 (three) years will be inclusive of absence from duty on
sanctioned leave of following kind & duration.

EL - Maximum 90 days in three years.

HPL - Maximum 60 days or 120 days (if commuted on medical grounds)
CL, RH, Holidays - Full as per entitiement.

Special Disability Leave - As sanctioned by the Competent Authority.
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An employee posted in any hardship station, who wants to avail EL, HPL
or any other kind of leave over and above number of days mentioned in
para 2.1.2, will be sanctioned leave on the merits of the case by the head
of the Region subject to the condition that the concerned employee
agrees to extend his tenure in that area by equivalent number of days.
Tenure of an employee shall be extended by proportionate number of
days to the extent of his unauthorized absence from duty.

Retention of Company Leased Accommodation/HRA

An employee transferred/posted to hardship station category I/1I/lll/IV who
does not desire to take his family to the place of posting or has not
normally kept his family at his place of posting may be allowed the benefit
of Company Leased accommodation/HRA at any place of his choice in
India for retention of his family members, consisting of spouse, dependent
children and dependent parents, in that particular place. The limit for
leased accommodation/HRA will be as per entitlement of the employee at
the rates applicable in the place as per extant rules, where the family is
being retained.

In addition to the above, the employee will be allowed to draw HRA at the
rates applicable in the station where he is posted. Alternatively, the
employee will be given the option of availing shared bachelor
accommodation at the station where he is posted.

Transfer Benefits for the Employee

An employee transferred to any hardship station will be entitled to avail all
normal transfer benefits, subject to the condition that he has not opted for
retention of his family at previous place of posting.

An employee transferred to any hardship station, who does not desire to
take his family to the place of posting, and retained his family at previous
place of posting, will be allowed the joining time, Transfer Pay Advance,
Journey Fare, Conveyance Charges, Daily Allowance, Settling-in-
Allowance and 1/3 of Baggage Allowance (for carrying his personal
effects to the place of posting) as per provisions of the POWERGRID T.A.
rules.

In the event the family (leaving in the previous place of posting) desires to
join the employee at the place of posting, he will be allowed the Transfer
Grant, Journey Fare, Conveyance Charges, Daily Allowance for family
and full Baggage Allowance (not 2/3) as per the employee's entitlement
provided one year has elapsed from the date the employee had reported
at the place of posting.

Choice of Next Posting

An employee who completes the 3 (three) years tenure in any of the
hardship station category III/III/IV will be given one choice posting for
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three years in his service tenure. This posting will be agreed to by the
management, subject to availability of vacancies and other constraints.

Ex-gratia payment to employee or his dependents in the event of
permanent disablement or death; occurring by terrorist activity

An employee, who during posting in any hardship station sustains any
bodily injury due to terrorist or subversive elements' activities resulting in
permanent (total or partial) disablement or death, employee/his nominee
(under EPF Scheme) will be entitled to an extra ex-gratia payment
equivalent to the compensation accruing under the existing Group
Personal Accident Insurance Scheme payable in the event of death of
permanent  (total or partial) disablement.  Other  existing
compensations/benefits admissible to him/next of kin will continue to be
paid as it is irrespective of above ex-gratia payment.

N.B.: For Hardship Station I, Ex-gratia will be paid 100 times of maximum
of Pay Scale & DA to be provided through insurance charges. Hardship
Station category-1V is not included in Ex-Gratia payment.

Explanation: No additional ex-gratia will be payable in the event of
natural death and disablement. Also, no such additional ex-gratia payment
will be payable if the injury resulting in death or disablement is inflicted
outside the Hardship Station Category I/Il/lll/ areas.

Employee on official tour to hardship station I/II/lll/ will also be extended
above benefit of ex-gratia payment.

Employment to one dependent of an employee who dies or gets totally
disabled by any act of terrorist

One dependent of employee posted in hardship station category I/1I/llI
who is totally and permanently disabled or dead due to injury caused by
terrorist/subversive elements' activities will get suitable employment in the
Company.

Employee on official tour to hardship category I/Il/lil will also be extended
above dispensation.

Moderation by Corporate Promotion Committee

An employee who completes his tenure of posting of 3 (three) years in the
hardship station category I/II/III/IV will be given the benefit of maximum of
one point by the Corporate Promotion Committee, for consideration for his
immediate next promotion falling due on completion of the 3 years tenure
of posting. '

Monetary Benefits to Employees Posted in Hardship Station
Category
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Keeping in view the hardship faced by employees in such stations due to
higher cost of living and other incidental expenditures due to remoteness
and inhospitable living conditions, following monetary benefits will be paid.

North East Allowance

North East Allowance @ 12.5 % of basic pay will be paid to employee
posted in Category-I| station (NER), Sikkim and Ladakh.

Special Allowance (Locational Allowance)

SCA will be paid in the name of “special allowance” to employees posted
in projects/ stations other than RHQ, RLDC & Corporate Centre @ 10% of
basic pay.

Hardship Station Category-ll (Uri Transmission System, Doda and
Wagoora)

Free Lodging/Bachelor Accommodation to the Employee Posted at
Wagoora & Doda

In view of existing inhospitable living conditions in the valley and due to
extreme cold during winter season, the employee posted in the Kashmir
valley will be provided furnished bachelor accommodation with room
heating arrangements, so as to save them from the difficulties of
purchasing woollen beddings, blowers, geysers, etc. for a separate
establishment. Following facilities will be extended:

Furnished Bachelor Accommodation

Employee posted at Wagoora and Doda and living alone may be provided
furnished accommodation as per details given below:

Level Single/Double Seated Room | Remarks

E5 & above Single

E1toE4 Double

Non- Double or Triple seated or | No HRA shall be payable

Executives more (Depending on the size | for Doda Distt. and
of the room) Wagoora

In addition to furnished accommodation, basic essential infrastructural
provisions for boarding will be provided by the Company and boarders will
manage boarding facility.

Air Travel between Srinagar and Jammu

Employee irrespective of his/her grade/basic pay will be eligible to travel
by Air between Srinagar and Jammu on sanctioned official tour and
transfer. Same facility will be extended to family members of the employee
for journey on transfer. This is liable to be reviewed by the management
as per prevailing situation in the Kashmir Valley.

Extra Woollen Clothing and Snow Shoe
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Winter in Kashmir valley requires special woollen garments and shoes.
Keeping in view the severe winter in the valley, an employee posted in Uri
Transmission System, Doda and Wagoora will be paid lumpsum amount
of Rs. 3,000/- for purchase of essential woollen extra clothing and Snow
Shoes etc. per annum tenure. Employee transferred out before
completion of one year tenure on personal grounds will be liable to
recovery at pro-rata basis.

In the event of employee posted in Hardship Station Category-ll/any
employee on official tour to these stations/locations dies due to terrorist
and subversive action, balance conveyance advance plus interest thereon
as outstanding against such employee will be waved.

Tenure of posting 2 years.

Canteen with infrastructural facilities will be provided by the Region at
Wagoora Substation.

General

The POWERGRID Management reserves the right to modify/amend or
withdraw the scheme at any time without notice. The CMD shall be the
final authority to clarify/interpret any of the provisions of this scheme and
extend/withdraw coverage of any station under this scheme.
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TRANSFER POLICY FOR EXECUTIVES

INTRODUCTION:

To fulfil the manpower requirement in various POWERGRID locations and also
for self-development, executives shall be rotated as per the said Transfer Policy.

OBJECTIVES:

Enable planned deployment of executives all across the Company offices/ Sub-
station/Site offices in order to meet operational requirements and/or
administrative requirements of the organization from time-to-time.

Enable executives acquire multi-dimensional knowledge and skills for self-
development to shoulder higher managerial responsibilities through exposure to
diversified geographical and operational environment.

Enable executives develop their own career path so as to have effective linkage

with their career-development.

To enable cross functional rotations at senior positions in the strategic interest of

organization.
To ensure transparency and consistency in transfer & posting.

DEFINITIONS:
Executive means regular employees in Executive pay-scale.

Inter-Regional transfer means transfers outside the Region.
Intra-Regional transfer means transfers within the Region.

Competent Authority for transfers shall be as per authority defined under

Delegation of Power.

APPLICABILITY:

282



Transfer policy shall be applicable to all executives in regular pay scale from E-1 to E-7 grade
but shall not cover executives engaged on fixed tenure or contractual basis. Further this
transfer policy shall also not be applicable to executives posted in POSOCO, Joint Venture
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Companies of POWERGRID and Foreign Consultancy Assignment.

TRANSFERS:

Deployment of Executives on initial Appointment:

At the time of joining, executives will be allotted Regions/CC based on
requirement and as per suitability, knowledge, choice, merit etc. alongwith other
relevant factors, if any. No executive on joining/on regularization/after joining
shall be allowed to change the Region/CC of their initial posting before
completion of 03 years. Any change or departure from this rule shall be
permitted only in extraordinary circumstances with the approval of CMD.

Hardship Station:

Executives (including initial appointee) posted to Hardship locations such as
locations in NRTS-1I like Leh-Transmission System, Kashmir Valley and Doda on
completion of single tenure posting of 02 years, North-Eastern Region (including
Sikkim) and Andaman & Nicobar Islands on completion of single tenure posting
of 03 years shall be considered for transfer to one of the three preferences given

by an individual.

Executives who have completed the tenure of hardship station and desire to
continue in the present station shall preferably not be transferred unless

otherwise in the interest of work.

Every year in the month of January, NER & NR-Il Region shall forward the list of
executives who will be completing hardship tenure in their Regions and have
requested for transfer with three choices.

The tenure posting in Hardship Station of 02 years in NRTS-Il and 03 years in NER
shall not be applicable to Executives who are selected through Campus
Recruitment for NRTS-Il (Leh-Transmission System, Kashmir Valley and Doda)
and NERTS (including Sikkim). Their tenure of posting in hardship station shall be
governed by their terms of appointment. ‘

Transfer on Promotion:
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Transfer on promotion shall be done based on Company exigencies &
requirement and shall be treated as administrative transfer.

Employees promoted as executives in E-1 grade shall generally be considered for
transfer out of Region/ Location.

About 5% of executive promoted in the grade of E2 to E5 in each Region/CC shall
be transferred to other Regions (Inter- Region transfer).

Apart from above, executives in the rank upto E5 and having completed 10 years
(inclusive of training period of 01 year) at a particular location shall be
transferred to a different location/different Region on promotion, except in
specialized field/special circumstances for which certification to this effect by
concerned ED (GM, if ED is not in position) and approval of CMD would be
mandatory. In such cases the executive would be retained for a specific duration
i.e 1to 2 years after obtaining approval of CMD, during which period shall be
utilized to groom a substitute.

In case of transfer on promotion, the promotion shall be effective from the
standard date, provided the concerned executive joins at the new place of
posting within a period of not more than 60 days from the date of issuance of
promotion order failing which the matter shall be treated as a case of forfeit and
the promotion order shall stand automatically withdrawn & cancelled and the
executive shall continue to exist on post prior to promotion.

Executives shall be encouraged to indicate a time period for site posting
beforehand to minimize their disturbance. The Company shall consider the same

to the extent possible.

Transfer against Manpower Requirement:

Based on the manpower requirement in different POWERGRID locations,
generally list of executives who can be transferred will be sought from
Regions/CC by Corporate HR Department from time-to-time. The list of
executives provided by the Regions/CC-Departments will be examined by
Corporate HR Department based on their past profile, manpower requirement in
different Regions/requisite domain knowledge requirement and after assessing
suitability, Inter-Regional transfer orders will be issued. Applications from willing
executives can also be invited, if needed.
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Besides suitability and other relevant factors the nature of previous postings of
the concerned executives shall also be taken into consideration while deciding

Inter-Region transfer.

Requirement of substitutes, if any, shall be dealt with separately by Corporate
HR Department based on overall requirement of executives in Regions and CC.

In case of manpower requirement in a particular location within the Region
similar exercise as mentioned at 5.4.1, 5.4.2 & 5.4.3 shall also be carried-out by
the Region. In such case Regional HR department shall solicit list of manpower
requirement from heads of Sub-Station/ Site Offices within the Region and issue
Intra-Region Transfer Order after obtaining approval of Competent Authority.

Request & Mutual Transfer:

In case of initial appointment, Executive can be considered for transfer including
request transfer outside the Region/CC after they have spent a minimum of 3
years at a particular Region/CC. However, transfer request to location within the
Region of posting on initial appointment shall be considered on completion of 02

years stay at existing location.

Request transfer on medical condition of self, dependents and parents,
education of child etc. shall be considered provided the concerned Head of
Region/ Head of Department at CC shall record his recommendation with regard
to transfer and tenure of transfer along with reasons/justification for
consideration of Competent Authority. In case of requirement of substitute the

same may be provided later or at that time.

Mutual swap or exchange request transfer after spending the minimum specified
duration of 03/02 years as applicable shall generally be considered by
Competent Authority. The mutual swap transfer request has to be routed
through Head of the Regions of both the executives where they are posted and
forwarded to CC in case of inter-region transfer for approval of Competent
Authority. In case of mutual swap transfer within the Region (Intra-Region), the
Head of Region can approve transfers for which he is Competent Authority.

No baggage allowance, Packing Charges, Transfer Grant, Settling Allowance and
Preparation Time shall be allowed to executives in case a request transfer on
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whatever grounds takes place within 03 years of joining the location from where
transfer of posting shall be done.

Any transfer request shall be recorded in personal file.

Posting under Special Situation:

Preference shall be given for request transfer to otherwise abled/ differently-
abled executives. Preference for request transfer shall also be given to
executives having abled/ differently-abled children.

To the extent possible, efforts shall be made that husband and wife, if both are
working in POWERGRID are accommodated at nearest places.

Executive due to superannuate within 02 years shall generally not be shifted
from their existing place of posting unless they so desire otherwise.

GENERAL:

All executives during service period shall serve in site postings for minimum of 03
years before the executives becomes eligible for E7A. (Those who have fulfilled
the above conditions on the date of issue of this policy is deemed to have

already complied with the specified requirements).

Executives not meeting the criterion of 6.1 but still found suitable to be
promoted as E7A shall have to be transferred at site on promotion for a
minimum period of next 3 years or upto the period he is short in meeting

condition of 6.1.

Site-Posting for technical executive from E-1 to E-6 level shall mean and include
places other than Corporate Centre and Regional Head Quarters. Site-Posting for
technical executive from E-6A to E-7 level shall also include Regional Head

Quarters.
Other executives shall mean executives in HR, Finance, Vigilance, Law or any

other function which may be included from time-to-time. Site-Posting for other
executives shall mean and include places other than Corporate Centre.
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Executives shall be encouraged to indicate a time period for site posting
beforehand to minimize their disturbance. The Company shall consider the same

to the extent possible.

On transfer of an executive from one Region to another, the recipient Region
shall decide the place of posting of an executive in advance before his joining
and communicate the concerned executives well in advance so that the
executive has not to visit RHQ first and wait there for few days for posting.

Executives shall be released necessarily before completing 60 days from date of
issue of orders and preferably on the last day of month but within 60 days.

Notwithstanding anything contained above, the Management reserves the right
to effect transfers on administrative grounds or any other reasons deemed fit.
The powers to review, modify/ amend or to make changes/ add in the policy
shall vest with the Chairman & Managing Director (CMD).

POSTING & TRANSFER OF EXECUTIVE IN VIGILANCE DEPARTMENT:
The tenure of all executives in Vigilance Department at one station will be for 03

years extendable upto 05 years.

Vigilance Executives with technical background shall be considered for reposting
in Vigilance Department only after a break of 03 years.

Regular Vigilance Executives shall be considered for a posting to a station where
they had been posted only after a break of 02 years.

(If the break is less than 2 years, time spent at the present station shall be
clubbed with earlier posting for the purpose of calculating the 3/5 years tenure

for the transfer as per clause 7.1 above).

To encourage the Technical executive to opt for posting in Vigilance Department
duration of their posting in Vigilance Department will not be counted for the stay
in one station for general transfer policy purpose. On exist of Executive from
Vigilance department, contents-of Circular No: 16/3/06 dated 28.03.2006 issued
by CVC shall be applicable or as amended from time to time.
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Ruetktion No-3

Query No. 3: If someone recruited in Hardship Region at Non-Executive level, hardship area posting
applicable to them or not? Kindly explain and provide HR Policy regarding this.

Reply: The information purported to be sought under RTI Act, 2005 does not qualify to be
“Information” but is a question/query answer to which is not supposed to be furnished.

@ g9)
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DT. OF DT. OF RELEASE
SL.NO. NAME EMP.NO. | JOINING/POSTING | RELEASE FROM THANSERRIGRAINGOf)
PROMOTION/REQUEST
IN NER NER

1 [MS. PAYAL MAJUMDAR 51112 16/09/08 26/09/11 ==

2 |SH. S.C. BHARATI 51084 22/04/02 14/10/11 =

3 SH. SUMANTA SADHUKHAN 51087 18/04/02 30/11/11 —

4 [SH. M.K.SAHA 50478 26/11/90 31/03/12 =

5 SH. NEERAJ KUMAR 51155 04/06/10 08/06/12 =

6 |MD.AKHALIQUE 50522 25/11/76 31/03/13 —

7 |SMT. K. ROY BARMAN 50299 02/11/81 30/11/13 =

8 |SH. RB.THAKUR 41130 23/08/85 12/04/14 -

9 |SH. TUSHAR KANTI DUTTA 51070 18/04/02 24/09/14 PROMOTION
10 |SH.NABIN BASU 51074 18/04/02 24/09/14 PROMOTION
11 |SH. KL.MEENA 51076 18/04/02 24/09/14 PROMOTION
12 |SH. B.L.BLAH 51184 30/04/10 02/05/15 -

13 |SH. SHIBU CHAKRABORTY 51239 03/05/10 26/12/15 =

14 |SH. RANJIT PAUL 51188 01/05/10 09/01/16 ON REQUEST
15 |MD. DELWAR HOSSAIN 51189 02/05/10 03/02/16 ON REQUEST
16 |SH. SAIKAT BHATTACHARYA 51148 01/06/10 15/03/16 ON REQUEST
17 |SH. B.R. SHARMA . 50756 15/07/86 30/04/16 —_

18 |Sh. Ashwini Kumar 51164 08/06/10 15/10/16 =

19 |SH. P.K.PANDY 51180 28/04/10 3112/16 ON REQUEST
20 |SH. DEEPAK KUMAR 51150 04/06/10 10/05/17 ON REQUEST
21 |SH. RITAM TALUKDAR 51178 26/04/10 30/06/17 ON REQUEST
22 |SH. ABHIJIT DUTTA 51166 08/06/10 30/06/17 ON REQUEST
23 |[Ms. PADMAJA PURKAYASTHA 50858 02/04/12 31/03/18 ON REQUEST
24 |SH. K.S. SINHA 20432 14/09/15 31/05/18 —

25 |SH. RAJEEV KUMAR 41564 25/08/14 31/05/18 =







Euiho No- S

SL.No. [Employee Name Emp.No. DOJ-Region Hometown
1 Ravi Prasad Gupta 60016798 01.06.2016 Darjeeling
2 Kanwal Singh Sinha 60020432 14.09.2015 Durg
3 D K Paul 60041335 19.11.1991 KAMALPUR
4 M S Roy 60050300 14.11.1991 CHANDANNAGAR
5 P C Haloi 60050312 14.11.1991 Baksa
6 N Mishra 60050482 14.11.1991 Siliguri
7 Subhasish Dhar 60050921 | 14.11.1991 Kolkata
8  [Balitor Prasad 60050962 | 26.03.1993 GOPALGAN)

9 Debanand Sarkar 60051121 | 30.06.2008 Midnapore
10  [Supriya Podder 60051123 | 30.06.2008 Bishalgarh
11  |Satyendra Kumar 60051152 | 04.06.2009 MUZAFFARPUR
12 Ravindra Pratap Singh 60051154 | 04.06.2009 ALLAHABAD
13 Chaitanya Kumar Dupam 60051165 | 08.06.2009 GUNTUR
14 |Md Mehtab Alam 60051179 | 28.04.2010 HOQOGHLY
15 |Binoy Chandra Barman 60051192 | 03.05.2010 Coochbehar
16 Kunal Kanti Haldar 60051199 04.05.2010 Malda
17  |Sanjeet Swarnakar 60051200 | 04.05.2010 Burnpur
18 Sourav De 60051201 04.05.2010 Purulia
19  |Rahul Nath 60051206 | 10.05.2010 | North 24 Paraganas

20 [Naveen Kumar 60051209 | 12.05.2010 Arwal
21  |Chiranjit Dey 60051210 | 17.05.2010 Purulia
22  |Dipankar Datta 60051226 | 30.04.2010 Coochbehar
23 |Krishna Saha 60051233 | 03.05.2010 Farakka
24  |Kushal Datta 60051263 | 10.09.2010 Alipurduar
25 Shounak Paul 60051271 | 05.10.2010 Kolkata
26 Tanmoy Thakur 60051281 | 22.07.2011 Andal
27  |Pankaj Kumar Kushwaha 60051282 | 22.07.2011 Saran
28 Mukesh Rai 60051283 22.07.2011 MUZAFFARPUR
29 Kailash Chandra Barik 60051284 | 22.07.2011 Balasore
30 Pradeep Kumar Swain 60051287 | 22.07.2011 Balasore
31 Sanjib Kumar Mohanty 60051288 | 22.07.2011 Balasore
32 [Satyajit Mishra 60051289 | 22.07.2011 Jajpur
33 Sujit Kumar 60051342 | 17.10.2016 Islampur
34  |Ajit Kumar Ray 60051345 | 17.10.2016 Madhubani
35 Pranjit Patowary 60051346 | 17.10.2016 Belsor
36 NITUMANI DOHUTIA 60051351 17.10.2016 Chabua
37  |NIRAJ MISHRA 60051353 | 17.10.2016 Deoria
38 BANI BASUMATARY 60051355 17.10.2016 Joypur
39 Dinesh Kumar 60051360 17.10.2016 Deoria
40  |Anosh Tirkey 60051368 | 17.10.2016 Ranchi
41 |Tanay Shyamsunder Maiti 60051399 | 25.11.2016 Hoogly
42 Amlesh Kumar 60051404 05.06.2017 Bihar
43 [Bikash Das 60051407 | 05.06.2017 Kulhati







