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Power Grid Corporation of India Limited ClTQTﬁ:lg

gae & FER Ffffawe 2005 & ot & &% goen Fed
Central Public Information Officer under the RTI Act, 2005

Sy FrTey, wearfdedy, e 7.2, dFe-29, TETE, gRAON-122007

Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

CP/RTI/2018/268 Date: 5" September, 2018

Shri Prathigna M,

Flat No. 301,

H.No: 3-12-51/D/301,
Dwarakamai Residency,
Balaji Nagar, LB Nagar,
Hyderabad — 500 068

Sub: Information under Right to Information Act, 2005.
Sir,

This has reference to your RTI request forwarded by MOP through online RTI portal on g
July, 2018 for providing information under RTI Act, 2003.

Available information is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeev(@powergridindia.com

Phone No. 0124-2571962

Thanking you,
AL
.
(3519 gTeY)
IR AFIIGUS (F.37.) TF .G A

Email ID: epio.ce@powergrid.co.in







Power Grid Corporation of India Limited
Corporate HR

Ref: CC:HR: IR &W/2018 Date : 04/09/2018

Subject: Information under RTT Act 2005 in respect of Pratighna, M

This has reference to RTI application by Smt Pratighna M dated 23/07/2018 & reply to
information sought pertaining to implementation status and applicability of the 02 Office
Memorandum which is given below : '

Query: Compliance of DOPT OM ref no 42011/03/2014 Estt (res) 17" Nov 2014, Om ref no
42011/3/2014 Estt(res) dated 30" June 2014, on the subject Posting of Government Employees
who have differently abled dependents-regarding.

(i)

(i)

(iii)

Query : Details of copies of communications sent from ministry of Power to PSUs
(Navratna, Maharatna only) under ministry of Power ( if there arc voluminous
documents, only details with reference numbers and date may please be provided).

Answer : In this regard, letter refno 01/07/2014 SCV/ST dated 9" July 2014 Gowvt
copy is enclosed.

Query : Status of Compliance in PSUs (Navratna, Maharatna only) under Ministry of
Power :

Answer :  In compliance to above Govt’s OM, PGCIL issued a circular vide CC HR
Circular no 367 / 2016 dated 19/10/2016 (reference is invited clause 5.6 ) & Copy of
same is attached.

Query : Details of any other action taken by Ministry of Power for implementation in
PSUs (Navratna, Maharatna only) under Ministry of Power.

Answer: The question pertains to MOP.
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POWER GRID CORPORATION OF INDIA LTD
CORPORATE HR DEPARTMENT

Rel. C{'l'iR,"P()hO{f?.?/ 16

Sub:

1.0

2.0

CORPORATE HR CIRCULAR No: 367/2016.

Transfer Pf.ll‘lg._y_lpt__gxecmive s.

Date: 19.10.2016

he Transfer Policy for Fxccutives has been framed and same is as per Annexure-A enclosed

herewith.

The Transfer Policy comes into lorce with immediate effect.

Fhis issues with the approval of Chairman & Managing Direclor

Distribution:

Region:
All Heads of Regions/Projects

All Heads of FIR/Finance of the Regions/Projects

POSOCO:

CLO-POSOCO

All Heads of RLDC

Al Heads of HR/Tinonce RLbC
Corpurate Centre:

Al Heods of Departiments at cC
FS/PS-CMD/Director (Project/Finance

/PersonncI/O;)eralion)/(:\’o

{

gl el '

{Mﬁeﬂfi'k:sr\/i. -D:-war)
ED(HR)
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4.0
4.1

[aAMSyER 2O oY FOR EXECUT IS

lNTRODUCTlON:
To fulfil the manpower requirement in various POWERGRID locations and also for setf-

development, exerulives chall be rotated as per the said Transfer policy

OBJECTIVES:
tnable ;)mnned deployment of executives all across the Compariy offices/ Sub
station/Site offices in order 1o meet operational requirements and/ur administrab®

requirements of the arpanization from time-to-tme.

Enable executives acyuire multi-demeﬂsiunal knowdedge and skills tor seif- developrient
o shoulder higher managerial responsibilities through Exposure o diversitied

geographicn’i and operntional environment.

Enable execulives Jevelop their own carcer path so as Lo have affective linkage sith

their cnreerrdevelopmenl.

fo enable Cross functional rotations dl senior position® in Lo stralegic et of

Qrsgnmmluun

[o ensure transparency and consistency in transier & pesting
DEFINITIONS:

Executive means regular gmployees Executve pay-scale.
Inter-Regional transfer means transfers outside the Regien
\ntra-Regional transfer means transfers within the Region.

Competent Authority for wransfers shall be as per authorily defined under pelegation
of Power.

APPLICABILITY:

Transfer polity shalt be applicable 10 all executives in regular pay seale from 1 Lo L /
grade but shall nol cover erecutives angaged 09 fixed tenure of cantrictual Dasis
Further this transfor puhicy Shall also not be applicable 1o ereCulives posted il 05000

joint Venture Companies of POWERGRID and Foreigh (onsuitancy Ast gt



5.1

5.2.4

532

TRANSFERS:

Deployment of Executives on initial Appointment:

At the time of joining, executives will be allotted Regions/CC based on requirement and
as pur suitability, knowledge, choice, ment etc. alongwith other relevant factors, if any.
No executive on joining/on regularization/after joining shall be allowed to change the
Region/CC of their initial posting pefore completion of 03 years. Any change or
departure from this rule shall be permitted only in extraordinary circumstances with

the approval of CMD.

Hardship Station:

[ xecutives (including initial appointec) posted o Hardship locations such as locations in
NRTS-1) like Leh-Transmission System, Kashinir valley and Doda on completion of single
tenure posting of 02 years, North-Eastern Region (including Sikkim) and Andaman &
Micobar lslands on completion of single tenure posting of 03 years shall be considered

for transfer to ane of the three preferences given by an individual

Executives who have completed the lenure of hardship station and desire o continue
in the present station shall preferably not be transferred unless otherwise in the
interest of work.

Lvery year in the month of January, NER & NR-lI fegion shall forward the list of
executives who will be completing hardship tenure in their Regions and have reqiested
for transfer with three choices.

The tenure posting in Hardship Station of 02 years in MRTS-U and 03 years in NER shall
not be applicable to Executives who are selected through Campus Recruitment for
HRTS-I (Leh-Transmission System, Kashmir Valley and Doda) and NERTS (including
Sikkim). Their tenure of posting in hardship station shall be poverned by their tenns of
appointment

Transfer on Promotion:
Transfer on promotion shall be done based on Company exigencies & requirement and
shall be treated as administrative transfer

Employees promoled as executives in L-1 grade shall generally be considered for

transfer out of Region/ Location.

About 5% of executive promoted in the grade of £2 to €5 2ach Repgion/CC shall be
transferred to other Regrons (Inter- Regon transfer).

Apart from above, executives in the rank upto €5 and having completed 10 years
finchusive of traiping period of Q1 year) ata particular legaticn shall be trasterred o o
Gifferent location/different Region on promotion, cxcept m specialized hield/special

2

e i S e N st
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circumstances for which certification 10 this effect by concerned €0 (GM, if EO s not i
position) and approva! of CMD would be mandatory. In cuch cases the grecutive wiouldd
pe retained for @ specific duration e 1 1o 2 years after ohtaining approval of Caaty,
during which period shali be gtilized o groom @ substitute.

in case of transfer on promotion, the promotion shal be effective from the standaid
date, provided the concerned precutive joins at the new ptace uf posting within 2
period of not more than 60 days from the date of issuants of promotion order taling
which the matter shall be treated as a case of forfeit and the promotiof order shait
stand automatically vithdrawn & cancelled and the executive chall continue to paist un

post prior Lo 5)«'0mo\|on.

Lxecutives shall be encouraged 10 indicate a time period for sie posting hefarchand L0
minimize {heir disturbance. The Company chall consider the same to the eatont

possible.

Transfer against Manpower Requirement:

pased on the manpower requirement in different pPOWLERGRID locations, gonetally list
of executives who can be transferred will be sought from Regions/CC 1Y Corporate HR
Department from time-to-time. The list of executives provided by the Rogions CC
Departments will be examined by Corporate MR Department pased on then past
profile, manpower requirement N different Regions!remns'ls: demain knowledne
requirement and after assessing suitability, iter-Regienal transfer arders sl be
issued. Applications from willing pxecutives can also po nwvited, if needed.

Besides suitability and other relevant factors the nature af previous posungs of thd
concerned exacutives shall also he taken into consideration wWhile deciding intet Region

transfer

Requircment of substitutes, if any, shall be dealt with separately by Corpotate bt

Department based on gverall requirement of executives i Regions and Cce

in case of manpowier requirement in a pam('ular location within the Repon Cimilar
pxercise as mentioned at 5.4.1,502 % 5.4.3 shall also be carried out iy the Repon 10
such case Regional HR department shall solicit fist of manpower reguireen! from
heads of gub-Station/ Site Offices within the Region and ssue intra Regon Transfer

Order after obtaining approval of Competent Authority

Request & Mutual Transfer:

i case of initiel appointment, peeculive can be considered fur vranslor s luding
request transfer outside the feogion/CC atter Lhoy have SpEnt g e 14 geatal o

pnrh::nlnr Regif_m/’(j{j However, vransfer teguest 1o locatien wathi e degtion



5.5:3

h.0.2

b.U

posting on initial appointment shall be considered on completion of 02 years slay at

oxisting location.

Hequest transfer on medical condition of selt, dependents and parents, education of
child etc. shall be considered provided the concerned Head of Region/ Head of
Department at CC shall record his recommendation with regard to transfer and tenui e
of transter along with reasons/justification for consideration of Competent Authority.
In case of reguirgment of substitute the same May be provided later or at that time.

Mutual swap Of exchange request transfer after spending the minimum spedificd
dueation of 03/02 years as applicable shall generally be considered by Compulemt
Authority. The mutual swap wransler request has 10 he routed through Head of the
Regions of hoth the execulives where they ere posted and forwarded 10 CC in case of
imer-region transfer for approval of Competent Authority. in case of mutual swap
transfer within the egion {Intra-Region), the Head of Region can approve transfers for

which he is Competent Authority.

Mo baggage allowance, packing Charges, Transfer Grant, settling Allowance and
preparation Time chall he allowed Lo exccutives in case a request transfer un whatever
prounds takes place within 03 years of joining the location from where transfer of
posting shall be done.

Any transfer request shall be recorded in personal fite.

posting under Special Situation:

preference shall be given for request transfer Lo olherwise abled/ differently abled
executives. Preference for request transfer ohall also be given 1o executives having
abled/ differently-abled children. ‘

To the extent possible, efforts shall be made that hushand and wife, if hoth are waorking
in POWIRGRID are accommodated at nearest places.

Executive due to superannuate within 02 years shall generally not be shilted [rom their
existing place of posting unless they so desire otherwisc.

GENERAL:
All executives during service period shall serve in site postings for minimum af O3 years
pefore the executives becomes eligible for E7A. (Those who have fulfiled the above

conditions on the date of issue of this policy is deerned 1o have already compled with
the specitied roquimmunt\].

e e e S S
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6.

Loa]

Executives not meeting the criterion of 6.1 but still found suitable to be promoted o
¢ 7A shall have to be transferred al site on promotion for 3 minimum period of next
years or upto the period he is shortin meeting condition of 6.1

Site-Posting for technical executive from E-1to E-6 level shall mean and include places
other than Corporate Centre and Regional Head Quarters sile-Posting for technivl
execulive from [-6A te E-7 level shali also include Regional Head Quarters.

Other executives shall mean executives in HR, Finance, Vigilante, Law or any other
function which may be included from time-to-time. Gite-Posting for other execulves

shall mean and include places other than Corporate Centre

Executives shall be encouraged Lo indicate a Lime period for site posting heforehand tu
minimize their dislurbance. The Company shall consider the same to the eslent

possible

On transler of an exccutive from one Region to another, the recipient Region shall
decide Whe place of posting of an executive in advance hefore his joinmg and
communicate the concermed executives well in advance sa that the execulive has not
to visit RHQ first and wait there for few days for posting

Executives shall be released necessarily before completing 60 days from date of issie of
orders and preferably on the fast day of month but within 60 days.

MNotwithstanding anything contained above, the Management resenves the bt 10
elect transfers on administrative grounds or any pther reasons deemed fit

The powers to review, maodily/ amend or to make changes/ add in the policy shail west

ith the Chairman & Managing Director {CMD).

GrasERBEIEITILS



