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Corporate Centre, ‘Saudaminif, Plot No. 2, Sector-29, Gurgaon, Haryana-122007
PGCIL/R/2018/50629 Dated : 29 November, 2018

Sh. Laxmikant Vijayvargiya,

Flat No. 104, Block D, Landmark Residency, Madinaguda
Hyderabad- 500049

Telangana

Sub: Information under Right to Information Act, 2005.

Sir/Madam,

This has reference to your RTI request received on 1 October, 2018 for providing information under
RTI Act, 2005.

The desired information is attached at Annexure-|.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority within 30
days of the receipt of the reply of CPI0. Details of Appellate Authority at Corporate Centre, Gurgaon,
under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeev@powergridindia.com

Phone No. 0124-2571962

Thanking you,
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Email ID: cpio.cc(@powergrid.co.in




POWER GRID CORPORATION OF INDIA LTD
CORPORATE HR DEPTT
Ref: C:HR:PoI:Con;QQ Dated : 31.1.

CORPORATE HR CIRCULAR NO. 108//29

e

Sub : Transport Aliowance to Blind and Orthopaedically Handicapped
employees - Amendment thereof

10 & has been decided to revise the amount of Transport Allowance being’
paid to Blind and Orthopaedicaily handicapped employees. Accordingly,
Clause 5.0 of the existing Scheme for payment of Transport Allowance

to Blind and Orthopaedically handicapped employees has been
amended as under

EXISTING PROVISION REVISED PROVISION

The Transport Allowance wil | The Transport Allowance will be
pe admissible at the rate of | admissibie al twice the rate of
5% of basic pay subject to existing  Transport subsidy as
maximum of Rs. 100i- applicable to the employee under
the scheme of Transport subsidy

2.0 MNustration

[Grade Existing Transport Transport Allowance

| Subsidy (w.e.f. 01.01.2000)

| Amount (Rs./Month) Amount (Rs./Month)
Executives 255 510 i
Supervisors 205 410 |

| Workmen ____| 165 330 il

30 This comes into effect from 04.01,2000. All other terms and conditions of
the Scheme for payment of Transport Aliowance (¢ Blind and
Orthopeadicelly handicapped employees shall remain unchanged.
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{ S.K. CHATU VEDY
ADDL.GENERAL ¥ ANAGER(HR)

This issues with the approvai of Competent Authority
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Ref:C:HR:IR&W:PayRev:09 Date: 23rd October; 2009

Sub:

Corporate HR Circular No. 256/ 2009

Revision of Perquisites and Allowances for ‘employee in the Executive
category

The Management is pleased to revise other Perquisites and Allowances as per details

given below for employees drawing pay in the executive pay scales: executives on
deputation to other organizations in the regutar pay scales of POWERGRID and such
emplovees, who have been separated from the company on' or ‘after 01/01/2007 on
account of superannuation or déath and were drawing pav in the executive ‘pay scale;

1.0

1.1

1.3

Other Perquisites and Allowances

‘Cafeteria approach' shall be adopted  ‘for other perguisites & allowances
allowing executives to choose from a given set of cafeteria of perquisites and
allowances: subject to the condition ihal the sum total of these parguisites and
allowances shall not exceed 50% of revised basic pay. :

In accordance with DRE.guid.elihes.,'lhe recurring expenditure on maintaining and
running infrastructure: facilities such: as schools;: hospitals, club elc. shall be

accounted within the ceiling of 50% of revised basic pay.

Accordingly, the- following  Perquisite: and’ Allowances shall form part of the

“Cafeteria Approach” limited ‘to 49% of revised basic pay with effect from
2“6.".11'2008" ' -:- : S s ;._.'.:............,__._- ..'-..._.‘,_....-.._,l..__._._. o
Sl.No Perquisite & Allowances ‘ -1 % of revised basic
P 1 : & L. 1pay

01 Canteen Allowance /Meal Vouchers . 15% 7% =~
| 02 | Children Education Expenses. B 5%-10%-15%
03 e e _115% :
04 | Washing Allowance 5% s Nk
05 | Newspaper / Professional Literallre ifrofessional | 5%

Body Reimbursemant - vifs TR ST T
08 : Reimbursement of Expenditure in vehiclerepair & | 5%

Maintenance ' A »
07 | Transport Alowance R ]
08 Festival Celebration Allowance ; 10% s
09 | Domestc Assistance Aliowance T | qo% S
40 .. Elebtrcty Aliowinge ;7T T T T S T o
111 Driver Allowance SN T e
12 | Household Utlity Upkesp Allowance 77 0% T
13 ) Community Work Allowance T B T T
14 Green Measures Allowance ' B 7 -
B - 5 — ]
16 .| Personal Securily Allowance "~ T T Egr j'
17 '

17 .| Consultancy Allowarce 5% 1
: AR %..__,,. e
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f Transport Subsidy

Q) Consuitancy Allowance
h) Screme for Reimbursement of Expenditure towards repair and Maintenance
of Vehicles,

19  Executives have been allowed 03 months time to submit thew options for
choosing the various cafeteria items as per Clause 1.3 & 1.4 In case they fail to
do so in the prescribed time limit of 03 months. the payment already made on
account of perquisite and allowance under cafeteria for the period from
26.11.2008 tc 31.03.2010 shall be recovered and no further payment on this
count shall be made.

1 10 In case of executives placed under Suspension, only Subsistence Allowance as
applicable on the revised basic pay shall be payable. A suspended executive
shall not be eligible to opt for perquisites under the “cafeteria”. Executives on
long Study leave, EOL on any grounds shall not be eligible te opt for perquisites
and allowances under the “Cafeteria”.

1.10.1 In respect of executives posted ocutside India, the perquisitas and allowances
under the” Cafeteria” shall be notified separately.

2.0 The detailed rules in respect of the items of "Cafeteria” shall be issued separately.

3.0 In case of separation of an executive on account of superannuation, death or
repatriation to parent organization prior to date of issuance of this circular, no
option for cafeteria shall be taken. Only the balance amount out of 49% of
revised basic pay after adjusting / recovering any sum already paid on account of
other perquisites and allowances shall be paid. Income tax exemption, if any,
may be sought directly from Income Tax authorities.

4.0 Payments on account of perquisites and allowances shall be subject to Income
Tax as per Income Tax Act. Vouchers / documentary evidence, if required, may
be submitted for claiming exemption under IT Act.

5.0  This issues with the approval of Competent Authority.

(S2amir Kumar)
Manager (HR}

Distribution:

All EDs/GMs -CC

Heads of all Regions/RLDCs

Heads of HR/Finance of all Regions/RLDCs -

All Group Heads - CC

Company Secretary

ES/PS to CMD/Director (Finance)/(Personnel)/ (Operations)/ (Projects)/CVO
Web site: http://192.168.3.77
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Accordingly the following perls and allowances shall form part of the
‘cafeteria approach’ limited to 49% of revised basic pay with effect from

26.11.2006
SL | Perquisites & Allowances % of Revised basic
No. pay
01 | Canteen Allowance / Meal Vouchers 5% - T%
|02 | Children Education Expenses 5%-10%-15%
03 [LTC 1
| 04 | Washing Allowance
05 | Newspaper / Professional Lierature | 5%
____| reimbursement
06_| Internet Allowance 5%
07 | Reimbursement of Expenditure on | 5%
vehicle repair & maintenance
08 | Transport Allowance 2%-5% .
00 | Festival Celebration Allowance 10% et e
10 megw 10%
il 1{
12 | Green measures allowance 5%
13 | Vacation plan allowance 15%
| 14 | Consultancy allowance 5%
15 | Energy conservation allowance 10%
16 | Electricity allowance 10%

15.2 Pamntsnndeonmmof&nﬂbwh‘ﬂu-&rthéperhdmﬁng
fmm 26.11.mm'oeuﬁmhdfwmamoumm

i :
i) Consultancy Allowance

Accordingly the fillowing existing rules shall be discontinued with effect
from 26.11.2008 in respect of employces in Supesvisory category |

g) Children Education aliowanes

b) Internet expenditure reimbursement

c} Cash canteen compensation and tea subsidy

d) Washing allowance :

e) Sch:meﬁwreimbummentofcostdnewwer/pmfusiomﬁ

G i

literature to employees
9 ) '
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16.2

16.3

Paymernts mads on eccount of the fllowing itents for the petiod starting
from 26.11.2008 shall be adjusted / recovered against amount payable
in respect of afore-mentioned other perquisites and allowances:

a) Cash Canteen Compensation and tea subsidy.

b) Newspaper and Professional Liternture Reimbursement.

c} Tuition Fees and Admission Pees.

d) Hostel Subsidy.

e) Child Transport.

1) Washing Allowance.

gl Professional Body Membership =2nd  internet  connestian
reimbursement.

h) Transport Subsidy.

i) Conveyance Maintenance,

il Cansultancy Allowrance.

Accordingly the following existing rules shall be discontinued with offect
from 26.11.2008 in respect of employess in workmen category

a)

b) :

< Cash canteen compensation and tea subsidy
d s

)

Scbembrrdmburmduﬂtd'm/pmfudmml
limw

9 Transport

€ Consultancy allowance

h) Scheme for reimbursement of expenditure towards repair and
maintenance of vehicle

is lower, shall be adjusted against pmmu'undzrthe
“caféteria”

1622 With effect from 01.01.2010 far the block year 20102011 and
onwards, LTC shall form part of the “cafeteria® for other
perquisite and allowances. For claiming Income Tax benefit
mmmmﬁemwht&w
blockyeumsybeluwmmemm&nnddyﬁr.

Workmcnwbuldberequindtomdoeﬂwircpﬁmunder‘m
approach’ in the prescribed format on!ymaxﬂwbmlng" of every
financial year and payment of perquisites / allowances be made as
pe:.thcapﬁanm&edmlﬁmwdmpmu[bedca'ﬁng. In case of
transf:r.the\vmtmmth.nbenﬂondmchmptheomim. However,
rarthcpcriad&nm36.11.2008(031.03.2010,0ptimnhaﬂbemiaed
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