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RTI REQUEST DETAILS

Registration No. : PGCIL/R/2018/50492 Date of Receipt : 30/07/2018
Type of Receipt : Online Receipt Language of Request : English
Name : parijat patel Gender : Female

Address : parijat patel, s25/148-a-1-r-5, sarsauli, bhojubeer, varanasi, Pin:221002
State : Uttar Pradesh Country : India
Phone No. : +91-7905089027 Mobile No. : +91-7905089027

Email : parijat.patel05@gmail.com
Status(Rural/Urban) : Urban Education Status : Above Graduate

Is Requester Below No . A Indian
t
Poverty Line ? : Citizenship Status

Amount Paid : 10) Mode of Payment Payment Gateway

Request Pertains to :

LIf anyone is working as FTB in powergrid they are treated as just
labor class no respect no dignity totally human right violence, same
work same post then also permanent employee treating FTB employee
just like labor..is this FTB or contract employee are treated in ur
organization.
2. No facilities and services provided to FTB in comparison to
permanent like no vehicle for site,no gift from department(safety gift,
vigilance gift all r provided to permanent employee not to FTB why the
partiality this much),not even any place in Office to sit.
[ 3. Not given the opportunity to appear for the departmental exam of
™Y Powergrid (by saying from HR side that you will not be entitled with
TA/DA and leave for departmental exam)are we departmental candidate
or not as compared to NR1 region with NER.
4. In NR1 FTB employees are treated as departmental employees but
Information Sought : not in NER . TA /DA facilities are provided as well as leave for
departmental exam but not in NER.
5. Is every region follows different policies or are having different
policies as compared to other region
6. FTB employees life become so miserable with your policies.
7. EQUAL PAY FOR EQUAL WORK is the organisation follow bec.
there are many employees who are on FTB and are not getting the pay
what they deserve as compared to permanent employees for same work.
AL In a significant verdict, the Supreme Court has held that the principal of
R fX equal pay for equal work has to be made applicable to those engaged as
%\\ daily wagers, casual and contractual employees who perform the same
duties as the regulars. It said in view of different constitutional
provisions and the law declared by the Court under Article 141 of the
Constitution, the principle of equal pay for equal work constitutes a
clear and unambiguous right and is vested in every employee, whether
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engaged on regular or temporary basis.
Here 1 am attaching a news letter said by our Honorable finance minster
Mr Arun Jaitley please look at schedule 1, para 2 (h).

]
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9 A ASATR HATe
arflrgET

7% Redt, 16 wr+, 2018

A1, 235(an).— sienfis P (sardt sren F=67 faw, 1946 #1 siw deirew 729 ¥ P
wiaea yre faw, sieifie Fere (@t siden) afafiam, 1946 (1946 %7 20) # arer 15 i 39emT (1)
i THATAR AW T Tone WA f sfegEAr qewiw 17(), i 8 wwadt, 2018 T I
wﬁﬁﬁ&,ﬁﬁ%mﬁwﬂﬁaaﬁﬁmﬁ.waﬁhﬁm%mﬁmmﬁmﬁaﬁmﬁjﬁ
Aty 1 a1 399 &, A8 7 g S w9 % R, swifae froae

7, 3% Trorae it 9faat 8 SeEdt, 2018 FY AT T Iqs FT &7 TS A
§ite, I W& Rt 9% Stwar & 9T srerat i garEy 97 FHw aw gy e g

I I, FAT T, st Farom (st swaer) sfafiam, 1946 (1946 F1 20) it o=y 15 grT
e AR T T4 F g, et e (vt argen) =i fraw, 1946 F7 si7 gt w29 ¥ o
Frafatam Aaw =t &, smafq -

1. (1) == 7wt 7 &@ferm amr si=nfis Faree (faeft o) F=6T (@) fras, 2018 21

(2) & Trsroe § wter i ariiE #9799 g |

2. drenfis favem (warft sreen) wfdfRaw, 1946 (1946 %7 20) Fit s v 77 1 & “vfaw
Rafawior fvee # g safr fdiom s 9=81 & = o=, Faa safy R o @ 9o,
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3, st A (et smeer) Fesra e, 1946 ¥ --
() w3 % wany, Fwfefee faw siaentia G smom, stafq -

“(3F) st derme #1 w2 [, et faee (@) Fam, 2018 F g i
arfta #it w9 e | & Remr sl S F 97t F i sws vy safd R v
#aafafda adt  Fwm
(@) w5 &, 72 (6%F) Y 39 amt~a gEfeat & om o, Gefefag a2 @ e o
SO, i -
“(6%) fRaa sty s s $ gea;

() ST 1 K-
(i) T 2 -
() ITHT () #, W (3F) 3T I @wEtyq gEEAT F TE w7, Fatag g 6w

“(3%) T sratfer s Ftae;
(=) T (1) F Far ww, FRafafas soi war s, sl -
‘(=) F12 “Faa wafy Rarss FHw var w6 g, 5 g safe & o S
# g R F A T g
(F) I9F & F =52, AgL, A9 7 57 wrw Ffy eoeft e & w9 2
g ; &l
(@) 7 =t FHE F o guersy wft ST @ A ofr 3 g A g
Fa1 £ srafdr ¥ sgE smfas ® & 9y A w7 O 200, 40 3696 A £
gater wg & aufer Farsm Y sty oo 72t agrd s 2 0

(ii) 2T 13 #, 39T (2) & waw a7, FRwferfee sotwr T srom, srafq -
“(2) =it e safafaaw, 1947 (1947 F7 14) ¥ Ivadi & a¢fiv wd gu,-

(i) seaTt FHFTE, =g AT 5T A, AT RS T T AT A9 5% F < qidramed= ar
FaeAt FHEHTT g1, T 29T ®, s aarfd #7 Arfew snaegs 786 gom ; &iw
(i) e wafa Faes F s o R 18 @5 357 31 Fase F T=fmor
T g AT I qETE 9, AR SHE gty w7 & s g, Gl aitew ar sow g5 g
FT EHETL AL &I
i R FHFR T HAT0 § F w9 F qdafig T8 el 99 9% 97 14 F AT amer
# 39 fwg afesam Far=am F T & st 1 a9q7 7 Far g

(7) () ST 1% % 9T 3,
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(1) ITT () 7, W= (iii) F AT, FwtatET ww seawnte i s, ot -
“(iiiF) e srafer P,
(s) 7T (1) 3 P, At soder srmenfia R s, sty -
‘(o) F% “Fraa sty fefem wda tar w6 g, S e @@t fro Rass i
T aRmr F g e gan £
(F) T8 T & =5, AL, 99 AT w77 wraw G e wlww § w1 a8 8
158
(@) 7g warlt FFTT F Forn Suerey @t FrgAT vy #r off 35w gy i 75 FEr Ay
FAfd F STATT AATAH TT F TTH FLA FT I 1M, A1 IAH (7190 ¥ Fafer Fra
F srafera s i srafer o 78t awrd S 2 0
(if) =T 13 ®, 37T (@) F v v, e sat e smo, st -
"(@) et BT afafem, 1947 (1947 7 14) F Swaef ¥ et =7 g0,
(i) srearft s a=et FeaTe i gar #, Fasm qurfy # Fifea amers a8 2o ;s

(i) e st Faem ¥ s o Afm w3 wdwe 51 a1 Ao F adiwor
T M AT I aATE 9T, Aty Sed gty w7 & ot 8, G Aifew v o =9 A
FT EHAT AL B
T U ST FHEE A, R W wm [ e i g s Rdem awmm s F
e T &1 qATg F Arfea Ry s, af tH sy ws fgem 7 a@fe F Reaargeae
REL
Tiq A # T 5 B aearft wiE i 4, S i aw A G dar o a8 i
g, aat 2w v g F fReyarge o w99 § o gy w7 & St 8, 9 35 /wiy

FTLN FT F@EZ FTd g0 AT oF Tt 37 e foreft et st it framo st wardt &
FTd 9T AT Aed F G I agedt F HEoe F Reemrgar awfd F of awmw w5 & ardr

&, T IEHT AAIH F FILON FT @G T4 T TFAT &1 ST 1)

[®7.8. TH-12011/1/2016-ar&=me(fiuen)]
feomor : =1 Frawr s 3 o ® P deatE ve e, 11(37), aTE 18 fRawa, 1946 T yEhea
g wrwgr # sifaw e st "=t an A, 976(x), arfie 7 w=pav, 2016 g7 A@eifad

T |
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION -
New Delhi, the 16" March, 2018

G.S.R. 235(E) .-~ Whereas certain draft rules further to amend the Industrial Employment
(Standing Orders) Central Rules, 1946 were published, as required by sub-section (1) of Section 15 of the
Industrial Employment (Standing Orders) Act, 1946 (20 of 1946), vide notification of the Ministry of Labour
and Employment number G.S.R. 17(E), dated the 8" January, 2018, in the Gazette of India, Extraordinary, Part
11, section 3, sub-section (i), for inviting objections or suggestions from the persons likely to be affected thereby
on or before the expiry of a period of thirty days from the date of publication of the said notification in the
Official Gazette;

And whereas the copies of the said Gazette were made available to the public on the 8" January, 2018;

And whereas the objections or suggestions received from the public on the said draft rules have been
considered by the Central Government;

Now, therefore, in exercise of the powers conferred by section 15 of the Industrial Employment
(Standing Orders) Act, 1946 (20 of 1946), the Central Government hereby makes the following rules further to
amend the Industrial Employment (Standing Orders) Central Rules, 1946, namely:-

1. (1) These rules may be called the Industrial Employment (Standing Orders) Central (Amendment)
Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Industrial Employment (Standing Orders) Act, 1946 (20 of 1946), in Schedule, in item 1, for
the words “fixed term employment workmen in apparel manufacturing sector;”; the words “fixed term
employment” shall be substituted;

3. In the Industrial Employment (Standing Orders) Central Rules, 1946,-
(a) after rule 3, the following rule shall be inserted, namely:-

“(3A) No employer of an industrial establishment shall convert the posts of the
permanent workmen existing in his industrial establishment on the date of
commencement of the Industrial Employment (Standing Orders) Central (Amendment)
Rules, 2018 as fixed term employment thereafter.”.

(b) in rule 5, for item (6A) and the entries relating thereto, the following item and entries shall be
substituted, namely:-
“(6A) Number of fixed term employment workmen;”:

(c) in Schedule 1,-

(i) in paragraph 2,-
(A) in sub-paragraph (a), for item (3A) and the entries relating thereto, the following

item and entries shall be substituted, namely:-
“(3A) fixed term employment workmen’;

(B) for sub-paragraph (h), the following sub-paragraph shall be substituted, namely:-
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‘(hLA “fixed term employment workman” is a workman who has been engaged
/,7 ﬂf‘(;;thc basis of a written contract of employment for a fixed period:
Provided that-
(a) his hours of work, wages, allowances and other benefits shall not
be less than that of a permanent workman; and
(b) he shall be eligible for all statutory benefits available to a
permanent workman proportionately according to the period of
service rendered by him even if his period of employment does
not extend to the qualifying period of employment required in the

statute’.;

(ii) in paragraph 13, for sub-paragraph (2), the following sub-paragraph shall be substituted,
namely:-
“(2) Subject to the provisions of the Industrial Disputes Act, 1947 (14 of
1947),-

(i) no notice of termination of employment shall be necessary in
the case of temporary workman whether monthly rated,
weekly rated or piece rated and probationers or badli
workmen; and

(ii) no workman employed on fixed term employment basis as a
result of non-renewal of contract or employment or on the
expiry of such contract period without it being renewed, shall
be entitled to any notice or pay in lieu thereof, if his services

are terminated:

Provided that the services of a temporary workman shall not be
terminated as a punishment unless he has been given an opportunity of explaining the
charges of misconduct alleged against him in the matter prescribed in paragraph 14.”;

(d) (i) in Schedule 1A, in paragraph 3,-

(A) in sub-paragraph (a), after item (iii), the following item shall be inserted, namely:-

*“(iiia) fixed term employment;”;

(B) after sub-paragraph (d), the following sub-paragraph shall be inserted, namely:-
‘(da) A “fixed term employment” workman is a workman who has been engaged on the
basis of a written contract of employment for a fixed period:
Provided that-
(a) his hours of work, wages, allowances and other benefits shall

not be less than that of a permanent workman;
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(b) he shall be eligible for all statutory benefits available to a

permanent workman proportionately according to the period
of service rendered by him even if his period of employment
does not extend to the qualifying period of employment

required in the statute.’;

(ii) in paragraph 13, for sub-paragraph (b), the following sub-paragraph shall be

substituted, namely:-

“(b) Subject to the provisions of the Industrial Disputes Act, 1947 (14 of

1947),-
(i)

(ii)

no notice of termination of employment shall be necessary in
the case of temporary and badli workmen; and

no workman employed on fixed term employment basis as a
result of non-renewal of contract or employment or on the
expiry of such contract period without it being renewed, shall
be entitled to any notice or pay in licu thereof, if his services

are terminated:

Provided that a temporary workman, who has completed three months

continuous service, shall be given two weeks notice of the intention to terminate his

employment if such termination is not in accordance with the terms of the contract of

his employment:

Provided further that when the services of a temporary workman, who has not

completed three month’s continuous service, are terminated before the completion of

the term of employment given to him, he shall be informed of the reasons for

termination in writing and when the services of a badli workman are terminated before

the return to work of the permanent incumbent or the expiry of his (badli’s) term of

employment, he shall be informed of the reasons for such termination in writing.”.

[F.No. 8-12011/1/2016-IR(PL))
KALPANA RAJSINGHOT, Jt. Secy.

Note.- The principal rules were published in the Gazette of India vide notification number
LR 11 (37), dated the 18" December, 1946 and were lastly amended by notification G.S.R.
No0.976(E), dated the7" October, 2016.
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