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Central Public Information Officer under the RTI Act, 2005
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Corporate Centre, ‘Saudamini’, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

CP/RTI/2018/280 Date: 23™ August, 2018

Shri G Sai Krishna Kumar,
662, Sector - 4 Type 4,
R.K.Puram,

New Delhi — 110 022

Sub: Information under Right to Information Act, 2005.
Sir,

This has reference to your online RTI request dated 30™ July, 2018 for providing
information under RTI Act, 2005.

Available information is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeevi@powergridindia.com

Phone No. 0124-2571962

Thanking you,
Had,
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Information Sought:

(1) Has POWERGRID implemented the revision of pay and allowances in respect of board
level and below board level executives w.e.f 01.01.2017 stretly as per guidelines
contained in DPE OM No. W-02/0028/2017-DPE(WC)-GL-XIII/17 dated 3 August
2017, OM No. W-02/0028/201 7-DPE(WC)-GL-XIV/17 dated 4% August 2017 and DPE
guidelines issued vide OM No 2/(12)/2009-DPE(WC) dated 24.12.2012 as per MoP order
dated 10" May 2018,

(2) Is POWERGRID still maintaining multiple levels(DGM, AGM and GM) in one E8 grade
alter two and half months since the revision of pay scale as per MoP order.

(3)  Are they in accordance with DPR guidelines and MoP order dated 10® May 2018.

4) Has POWERGRID made promotion policy from E8 to E9 Grade as on 28.07.2018 after
their pay revision order dated 29.05.2018 after merging E7,E7A and E8 levels into E§
grade w.e.£.01.01.2017.

(5) Has POWERGRID invited candidates placed in GM level (in pre-revised scale before
pay revision order dated 29" May 2018) for an interview for promotion from E8 to E9
grade in the first week of August 2018 without formulation the policy applicable for all
executives placed in E8 grade since 01.01.2017 after pay revision.

(6) If Yes, are they in accordance with DPE guidelines and MoP order.,

Reply: The information sought by the applicant is in the form of clarification on implementation
of DPE guidelines in wage revision of executives and no specific documents has been
sought by the applicant. Providing a clarification of the applicant is outside the pL\ll‘\/fCW
of the RTI Act, therefore, no documents can be provided. L{}?‘;}ﬁg?)
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