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CP/RTI/2018/394 Date: 11" October, 2018

Shri Amit Kumar Singh,
F-1007, Raja Ji Puram,
Lucknow — 226 017
Uttar Pradesh

Sub: Information under Right to Information Act, 2005.

SiE

This has reference to your online RTI request dated 19" September, 2018 for providing
information under RTI Act, 2005.

Available information is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeev@powergridindia.com

Phone No. 0124-2571962

Thanking you,
Had,
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Email ID: epio.cc@powergrid.co.in
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Reply to RTI Query by Sh. Amit Kumar Singh, UP

Ref: Advt. No. CC/05/2017 dated 21.11.2017 for post code-162 (AE (Elect))

G

07.07.2018 having reg. no. 901142,

[ want to know the following mentioned below:

I'had given written exam for the post of Asstt. Engineer Electrical and exam held on

Query

(1) What Marks I scored in exam

(2) Cut off marks in my category

(3) How many candidates called for interview

(4) There was only screening criteria for selection of candidate for interview. Why
cut off marks criteria details not informed to me before written exam.,

Reply

(1) Your Marks in screening test : 30.67 %
(2) Cut off Marks in Unreserved Category: 40 %
(3) Candidates called for interview : 102 Nos.

L]

(4) As per our advertisement dated 21.11.2017:
“The Management reserves the right to raise the minimum eligibility standards/
criteria and / or to conduct a screening test, to restrict the number of candidates
to be called for Personal Interview, if so required.”

The decision of POWERGRID regarding scrutiny of application and shortlisting
shall be final and binding. Shortlisted Candidates will have to qualify in the
Interview to be adjudged suitable for empanelment for Appointment. The
qualifying marks in interview shall be as given below:

UR — 40%,
SC/ST/OBC(NCL)/PwD (LD-OL/ HH) — 30% (Depending on reservation of

vacancies only)

Considering the large no. of candidates found eligible for the post, screening test
was conducted for limiting the nos. of candidates / shortlisting of candidates for
interview.

Hence, performance of the candidates in the screening test was the basis for
shortlisting for interview and POWERGRID has not considered any candidate
below 40 % marks in Unreserved category for interview, It may be mentioned that
cutoft marks criteria for screening test has been taken same as prescribed for
interview.
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