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CP/RTI1/2018/448 Date: 6 November, 2018

Shri Sanjay Kumar,
Uniorld City,

Near Unitech,

New Town, Rajarhat,
Kolkatta — 700 156
West Bengal

Sub: Information under Right to Information Act, 2005.

Sir,

This has reference to your online RTI request dated 1% October, 2018 for providing
information under RTI Act, 2005.

The desired information is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority
within 30 days of the receipt of the reply of CPIO. Details of Appellate Authority at
Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) & Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeevi@powergridindia.com

Phone No. 0124-2571962

Thanking you,

qad,
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Email ID: epio.cc@powergrid.co.in




“please provide the soft copy of HR Manual of your organization”

Reply: In this regard it is stated that under Clause 8(1)(d) of the RTI Act, 2005, intellectual property
has been exempted from being provided under the act. POWERGRID’s HR Manuals are the
company’s intellectual property. They contain rules and practices which have been
specifically desigﬁed and tailored to give the Company a competitive advantage over its
competitors in the field of human resource management by enabling the Company to
acquire, retain and manage top talent possessing competencies in accordance with: the
organizational needs and business needs that may arise in the future. Accordingly, the same

are not being provided.

Further, it is also stated that policies, the disclosure of which serve public interest, such as
the Code of Conduct, the Whistle Blower and Fraud Prevention Policy, etc. are readily

available on the Company’s website.

(Mayank Soni)
Dy. Manager (HR)

Satmittaddorpepusal-and-appreval beforerizsue.
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Right to Information Act, 2005
(Chapter [l —Right to information and obligations of public authorities. )

(9) An information shall ordinarily be provided in the form in which it is sought unless it would .
disproportionately divert the resources of the public authority or would be detrimental to the safety or preservation of
the record in question.

8. Exemption from disclosure of information.—~(/) Notwithstanding anything contained in this Act, there shall
be no obligation to give any citizen,~

(a} information, disclosure of which would prejudicially affect the sovercignty and integrity of India, the
security, strategic, scientific or economic interests of the State, relation with foreign State or lead to incitement of’
an offence;

(b} information which has been cxpressly forbidden to be published by any court of law or tribunal or the
disclosure of which may constitute contemnpt of court;

(¢) information, the disclosure of which would cause a breach of privilege of Parliament or the State
Legislature; '

(d) information including commercial confidence, trade secrets or intellectual property, the disclosure of
which would harm the competitive position of g third party, unless the competent authority is satisfied that larger
public interest warrants the disclosure of such information;

(¢) information available to a person in his tiduciary relationship, unless the competent authority is satisfied
that the larger public interest warrants the disclosure of such information;

{/) information received in confidence from foreign Government;

(8) information, the disclosure of which would endanger the life or physical safety of any person or identify
the source of information or assistance given in confidence for law enforcement or security purposcs;

(/1) information which would impede the process of investigation or apprehension or prosecution of offenders;
() cabinet papers including records of deliberations of the Council of Ministers, Secretaries and other officers:

Provided that the decisions of Council of Ministers, the reasons thereof, and the material on the basis of which
the decisions were taken shall be made public after the decision has been taken, and the matter is complete, or

aover:

Provided further that those matters which come under the exemptions specificd in this section shall not be
disclosed;

(/) information which relates to personal information the disclosure of which has no relationship to any public
activity or interest, or which would cause unwarranted invasion of the privacy of the individual uniess the Central
Public Information Officer or the State Public Information Officer or the appellate authority, as the case may be,
is satisfied that the larger public interest justifies the disclosure of such information: ;

Provided that the info:matio;u which cannot be denied to the Parliament or a State Legislature shall not be ‘denied
to any person.

(2) Notwithstanding anything in the Official Secrets Act, 1923 (19 of 1923) nor any of the exemptions permissible
in accordance with sub-section ( 1), a public authority may allow access to information, if public interest in disclosure
outweighs the harm to the protected interests. ;

(3) Subject to the provisions of clauses (), (c) and (i) of sub-section (1), any information relating to any
oceurrence, event or matter which has taken place, occurred or happened twenty years before the date on which any
request is made under section 6 shall be provided to any persen making a request under that section:
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