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Corporate Centre, ‘Saudaminif, Plot No. 2, Sector-29, Gurgaon, Harvana-122007

PGCIL/R/2019/50097
Dated : 11 March, 2019

Gagan Deep Mehta,

GALAXY VEGA, FLAT NO. C-402, SECTOR- TECHZONE 4,
GHO8C, Greater Noida West, Pin:201306,

Sub: Information under Right to Information Act, 2005.

Sir/Madam,

This has reference to your RTI request dated 18 February, 2019 for providing information under RTI
Act, 2005.

The desired information is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority within 30
days of the receipt of the reply of CPI0. Details of Appellate Authority at Corporate Centre, Gurgaon,
under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) &amp; Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited

“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.

Email ID: sanjeev@powergridindia.com
Phone No. 0124-2571962

Thanking you,
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Email ID: cpio.cc@powergrid.co.in




Annex-T

Reply to RTI Query by Sh. Gagan Deep Mehta, UP
RTI Reg. No. PGCIL/R/2019/50097
Ref: Advt. No. CC/05/2017 dated 21. 11.2017 for post code-161 (Sr. Encr. (Elect))

| 1. Let us know the reason of rejection of my application against registration no.
| | 900650

|
| | |
* Query | 2. Let us know the criteria of selection under Post Id 161 ;
| | |
, | |

| | 3. Let us know the cut off percentage / marks / limit for selection [

J ' 1. Your candidature has not been found suitable in terms of essential post

. qualification experience (including requirement of Payscale / monthly
emoluments) required for the post. Please refer to essential post qualification
f | experience advertised for Post ID 161 (Advt. no. CC/05/201 7)

2. Keeping in view the qualifications, experience and other relevant facts vis-a-

| - vis the specific requirements of the post and on the basis of the standards of I

'Reply technical skill, professional competence and overall personality factors as

l ; assessed from the candidates performance in the interview, the Selection

| ‘ Board has assigned a final percentage marks to each candidate considered \

l‘ ‘ suitable and recommended a panel of names of all such suitable candidates
in order of merit on the basis of the marks so assigned. |

3. Asper Selection Process mentioned at Page-5 of detailed advertisement,



