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. Power Grid Corporation of India Limited r‘;_:':_—"ﬂ
— FE=1 #1 HfOHR AMFATE 2005 ¥ diada ded e gEen afaed §
E # 3R Central Public Information Officer under the RTI Act, 2005 ==

FArg draved, ‘WA, e 4.2, #%e-29, 7394, FRAN-122007

Corporate Centre, ‘Saudamini]‘, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

PGCIL/R/2019/50112
Dated : 19 March, 2019

Bishnu Kumar Nanda,

F-111, Rail Vihar, Sector-57,

Gurgaon, Haryana, Pin:122003,

Sub: Information under Right to Information Act, 2005.

Sir/Madam,

This has reference to your RTl request dated 28 February, 2019 for providing information under RTI
Act, 2005.

The desired information is attached at Annexure-|.

First Appeal, if any, against the reply of CP10 may be made to the first appellate Authority within 30
days of the receipt of the reply of CP10. Details of Appellate Authority at Corporate Centre, Gurgaon,
under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) &amp; Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.
Email ID: sanjeev@powergridindia.com

Phone No. 0124-2571962

Thanking you,

yadr,
Tk,

ez FgvEys (3. 1) v g IAHIH
Email ID: cpio.cc@powergrid.co.in






Reply to RTI Queries by Sh. Bishnu Xumar Nanda, Gurgaon

Q1

in your organisation during 2016

Whether some Central Govt/ State Govt employees have taken absorption/ have been yecruited

POWERGRID has recruited personnet during 2016.

2016.

Reply  [No person has been absorbed on deputation/ transfer of service from central/ state govt during

basis of 7" CPC scale of pay.

Whether such eligible employees have been given pay protection w.cf. theit date of joining
Q2 alier taking into account their revised last pay drawn in their previous Govt. Organisation on the

having a higher basic pay than e is offered in POWERGRID.

POWERGRID is considering cases. for pay protection where a person joins in POWERGRID
Reply |after separation from another PSU with same comparable IDA pay structure and the person s

Whether their pay have been revised w.e.f. 01.01.2017 by giving them fitment benefit in terms
of 3% PRC recommendation and if not, copy of the instructions which restricts the fitment

w

Q3 benefit to those employees who have been bsarbed/ secruited after getting their pay fixed in 7
CPC scale of pay in their previous govt organisation may be furnished.

Wbl Please refer (o our reply against Q2 and clause 1.3 of POWERGRID Corporate HR Circular No.

i PY  |404/2018 dated 29.05.2018 enclosed as Annexure-IZ

-~






g ol e, caivs

o i R

B haverus-TE

et AR
Mic»-:-«.p.xa_u:r,mm-wan.-. PR

(ST e - L T AT

ot ot /e ol wd F./2018 Fi: 29.03.2018
NPl WA EHTEE THOTE €At - 404/2018
e : Pay Revision of Bourd Level and Below Board Level Exceutives w.e.f, 01,01.2017

{1 pursuanee of Presidential Directive vide letter No. 23-11/11/2017-PG dated 10™ May, 2018 issued
by the Minisury of Power reparding revision of pay and allowances i respect of Board Level and
Feiow Bowd Level Executives of POWERGRID w.e.l. 01.01.2017 and POWERGRID Bourd in its
354 meeting held on 20.03.2018 has accorded approval for revising Pay and. Allowances as per details

indicated below;-
1. PAY SCALES

The following revised pay scales carrespanding 10 existing pre-revised pay seales shalt be
applicahle for Board level nad below Board level exectttivis w.e.f 01,01,.2017:- ‘

. “Existing (2007) Rovised (2017)
Pay Scale {3) Grade Pay Scale (2) |
‘_:':'Z‘Eiii‘?oe-xmﬁoo BEa S0000-160000

13900-50500 3 60000-180000 |

3510054500 | B4} 70000:200000
TT32900-58000 ES 80000-220000

SooU0.63000 |6 | 80000-40000

43200-66000 7 i DOOOU-’.’GOOQO

51300-73000 £8 120000-280000

CY |~ 150000-300000
“Direelor | 180000-330000 |
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1.1 Alter merger and afignment ol prades us per DPE puidelines. the existing Delegation of
powers (DoPy, entitlcments and other related matiers including reporing structure shall
vemain unchanged, untl further review and amendment of the same as deemed appropriate.

2. FUFMENT BENEFIT

A uniform full fitment benefit @ 13%, shall be provided on the sum of Basic Pay (including

admissible Sagnation increments) as on 31.12.2016 and IDA @@ 11935 % gpplicable as on
1,01 2087, .
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3. METHODOLOGY OF PAY FIXATION
I Following [iunent methodology shall be implemented to arrive al the revised Basic
Pay as on 01.01.2017:-

A R C D
i 3,
Basic Pay ¢ - Industrial Dearness 15 % Revised
Stagnation + 1 Allowance (DAY |+ ol ] B as on
anerement(sy  as arl 19.5% os applicable on (A+1) = [ 1.1.2017

oo 31.12.2016 1.12017 [under the IDA (Aggrogaie
{Personal Pay / pattecn | amount

Special Pay not computation  methodology . rounded

i 1o be included) inked 10 Al India elf w the

' Cumulative  Price  lndex next 204

e (AICPI) 2001100 series] 3

[

In case of revised basic pay as on 01,01.2017 arrived so, is less than the miniouim of the
revised pay scale. basic pay will be fixed at the minimum of the revised pay scale.

3. Execufives appointed in POWERGRID pay scales on or after 01.01 2017, who were aliowed
jpay at the minimum in pie-revised scales of pay, (heir basic pay shall be lixed st the
minintam: of the corresponding revised scales of pay. However, execotives who were
allowed o higher start in the pre-revised scales of pay, their pay shall be re-fixed in 1he
correspending revised scales of pay by Corporate HR-Establishment group. In both the
cases, such executives will not be eligible for fitment benefit under thepay revision.

4, PAY FINATION ON PROMOTION :

£, In easts where Executives have been promoted on 01.01.2017, the pay of Executives shall

be fixed as below:-

al  Pay in the Jower prade will be fixed first in the revised scale of pay.

b) If Increment is due on 01.01.2017, the same will be granted in the lower guale in the
revised seale;

e} One (1) notional increment equal to the increment being drawn by the Excentive in the
lower grade will he added, axl

d) The pay fixed in pramoted grade and rounded ofT 10 next multiple-of ¥ 10.

2. In case of promotion of SuUpervisors i execulive calepory, pending salary revision of
supervisor, pay fixation of such employees who were on the rolls of corporation on
ALE22016 as non.execitive but subsequently promoted as executive on or after
01.01.2017 shall be provisionally fixed at the minimum of the revised scale of pay from the
date of their promotion 10 executive cadre. They will draw salary (Rasic and DAY in the
revised 2017 scales or continue to draw their salary (Basie, DA & Sragnation Increment) in
the pre-revised 2007 scales, whichever is higher. Their final pay fixation will be done in the
revised scales upon finalization of non-gxecutive wage revision due w.e.f, 01.01.2017.

INCREMENT
A uniform rate of 3% of Basic Pay will be applicable for bath annunl increment os well as

i

promalion increment, reunded off to the nest multiplé of T 1 0%-.

6. STAGNATION INCREMENT '
10 case of reaching the eénd point-of pay seale, an exeeutive will be allowed to draw stagnation
increments. one alter every two years up 16 a maximum of three sueh increments, provided the
execotive gets a performance rating of 'Good' or above.
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DEARNESS ALLOWANCE

100% DA neutralization will be adopted for all the executives, DA 45 00 01.01.2017 will become
soro with link pomt of All [ndia Consumer Price Index (AICT'E) 2001 = 100, which.is 27733
{Average of ALCPI for the months of Seplember, Outober & Novewber, 2016) as on 0 01,2047,
The periodieity of adjustment will be onee in three months ag per the existing practice. The
quarterfy DA paynble trom 0101 2017 will beas uader-

TSI et e e i i)
H " o ! : _ i
i B ffective Date l Rate of Dexiness Allowante (%)
Y ',"'"""""”\"f.:,_:ﬁ;@i.f:.f.’ﬁ:ff:’f::”f_'_".f:_
01.04,2017 \ oI )
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01.07.2017 | -0.2
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HOUSE RENT ALLOWANCE LHRA),’L.E.»\SF.D ACCOMM()DA'IT()N & [OUSE
RENT RECOVERY (HRR)
4.1 House Rent Allowanet _(l-lll-.-’&)

g 1.1. Payment of HRA on revised busic pay shall be at the following rates:-

%'t;i;_g._;_s11%'1';(_;5'_1{1533 OF CITIES T M___‘____:”T"'Ii}{;fi‘;"grﬁlii ‘J

| 24% ‘of Basic Pay I

§ 16% of Rasic Pay ]
_______——----"*—u_.‘ et ‘~--.“‘"““iﬁ

‘lass (Populauon of 50 Lakh a

Slass {Population ¢ i

“tass (Poputution below S b 8% of Basic Pay {
‘"""“";“‘_"“'_'"""'.-\Z"‘""T ““““ it = % 1""'—-__"’7"3-"""”"'—“"—"_“":"""-'71 .
Fhve classitications of Ciies for paynent ol 1IRA will be regulated as per notification

isstted vide Dol Mol OM No. 215001 7-E:1L(B) dated 07.07.2017.

§.1.2. Rawe of HIRA will be revised- o 27%. 18% & 9% for X, Y and Z class cities

rcspc-mi\scly whien DA crosses 25% and further revised 10 %, 20% and )% when

LA crosses 50%%.

g.1.3. HRAwn the revised basic pay will be payable we.f 10,05.2018.

§.2 Laeased Aceommoilation/ House Reat Recovery

g2.1  Grade wise entitlement of exceutives for lease facility in the revised pay structure
shatl be notified separataly.

g22  Pending notification of entitiement of exceutives for jease facility in the revised pay

tetieture w.e.t. 113:05.2018, current leasc cntitlement of individual executives as well

s House Rent Regovery shall continue,

§253  The House Rent Recavery shall b as follows

TR s i e 2T

v [ s oy
‘rFCLASS] FIGATION OF CITIES RATE OF HRA

© AR i - A et i e fimiers b b vy £

| X-Class {Population o{"SU__'Lnkh and nbove) | 7.5% of Basic Poy

s e e St e A S

!i,wf-—(fiuss L—l-’awuﬂuonuri Lakh o ‘59 Lakh) - 594 of Basic Pay
i - ki) SRR moninks AN S

Ti 7-Cla s { Population below 3 Lakh ) 1 2,5% of Hasiv Pay
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§.2.4  Ifan executive is staying in his / her own house and if the said housu is taken as lease
accommodation for self-ocenpation purpose, the lease rental ceiling (after adjusting
the HRR amount) should not exceed the net applicable HRA amount wed
10.05.201 8. |

8.2.5  For Accommodation provided by POWERGRID in its own township, the HRR shall
be 7.5% ol Basic Pay (for X-class cities)/5% of Basic Pay (for Y-c]h;;s eities)l 2.5%
of Rasic Pay (for Z-clags cities) or Standard Reot fixed by POWERGRID, whichever
is lower wed 10.05.2018. However, pending revision ol Standard Reit. the existing
Standard Rent wili continue,

PERICS AND ALLOWANCES
9.3 The existing system ol “Cafeteria Approach’ shall continue for payment of perks and

allowanees admissible (o different categories of executives subject to a ceiling of 35% of
Basie Pay w.e.f, 01.01.2017. The recarring cost incurred on runping and mainienance of

infrastructure Iacilities like schools, ete. would he outside the eéiling of 35% ol Basic

].?n_\:.

9.2 The Perks and allowances under cafeteria upproach sabject to a ceiling of 35% of the
basie pay will be paid on pro-rata basis (From presrevised 49%) based upon the set of
perks and allowances afready chiosen by the employee far the respective financial years.

9.3 As regards Company owned accommeodation proyided o the executives. the Company
would bear the Income Tax lability vn the "rron-maenetary perguisite’ of which 30% shall
be loaded within the ceiling ¢l 35% of Basic Pay on perks and allowances.

9.4 Executive Trainees (151s) will be paid perks and allowances @@ 12 % of revised basie pay
during. waining period. The Perks and Allowances @ 12% of revised Basic Pay
comprises of Transport Allowance, Washing Allowanee and Canteen  Allowunce.
However. on regularization, they shall be allowed to exercise aption under *Cafeteria
Approsch @@ 33%" by the end of the month fGllowing the month in which they are
regularized. '

9.5 Under the Caféleria Appreach, execurives would be allowed to choose from the existing
basket of perks amnd allowances, at the beginping of the Financial "."e.;tr subject o the
maximam fimit of 35% of ihe revised basic pay. Tn case no fresh option is exercised at
the beginning of each financial vear. the option exercised tor the preceding financial
year, will continue till the end of the current linancial year as well, Accordingly, for FY
201819, the option adready exercised by April, 2018 will be applicable pro-rata @ 335 %
of Basic pay.
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PERKS AND ALLOWANC S OUTSIDE THE CEILING OF 35% OF BASIC TAY

UNDER CAFET ERIA APTRO ACH
LOCATION BASED COM PENSATORY .ALLOWANCE

(1) .ﬁ,,!r‘gz;;ss,rviu.:z.in,ﬁsu;@.'1:?&%.!;&1@155

It e pllen byl S S e

and Ladakh Region

i_ Assam, Meghalayi. Manipur, Nagaland, Tripurd, Arusachal
‘;_1’r:idesh. N izorim and Sikkim

R S T

L 10% of B

fii ladakh Region

- o ———— A 4 . AR ..V.._..._.._....‘_._._,_...._.-.-——--—__»....-...-u.__..—.._.-,.,......__.,ﬁ‘_. o i e e 20

(3
!' -~ - v .

LoAreds apound capiwal towns ( Port Blair A&N islands, ]
i Kavaratti and Agani in Lakshadweep ) !

(i) Tor seryving in 1s! and Teritories of A&N Is lands and Lakshwadeep oo

asic Pay

{

10 %% of Basic Pay l

rssaat]

"r.,_._.._._ e — s i S e |
i o o s . i . i
! Difficult Arcas ( Novth and Middle Andumar. South Andaman \ o \
i exchuding Paort Rlair, entire |akshadweep excep! Kavaratt | 16 % of Bastic Puy |
{ Agatti and Minieoy) !

- _._u-_u..i

form e PSR RE Ll bt ‘.__.._.‘..._.,.m_,..._...___..,,_.....,__..,_ﬁ e e A _,__._,,i______,___.___..--—-—_.,.. —
More Difficult Areas (Little Andaman, Nicobargroap of 50 % of Basic Py
islands. Narcondam islands, Bast islands and Minicoy 3 - i :

(iif) Special Allowanee @ for serving in the dilficult and far fiung arcas
i) Special ANOWEIE — s in the dilHcWE 88 e ==

o ¢ ey 4 5 : o o
i Part A { Arcns covered under Anmexure 21 of Deparimeat {8% 0

| of expenditure O.M, Na., 3/1/2017-E- 11(B) dated {9.07.2017) li

{

e —————— T

[T part B ( Awas 'c_u\-u.r(ﬁd under Annexurc sl Y t‘
Department of expenditure O.M. No. ¥/ 17201 7-E- 1{(B) daied
19.07.2017) !
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! Department of expenditure 0.M. No. 3/1/2017-E- B(B} dated
| 19.07.2017) |
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i Department of expenditure O.M. No. 3111201 7-B- IKDB) daled
| 10.07.2017)
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(iv) In the evemt of a place falling in more than ong CaleLony i.e. Clause 10.] (i) und

1 mentioned above. in that case only the higher rate of allowange W

(v) Location bused compensatory allosvance will be payable for employees serving in
North Hast Stales including Sikkim and Ladakh Region as mentioned in Para 101D

above (@ 10% ol revised basic pay w.et. 10052018

(vi) Tor dther locations falfing in 10} (i1i) Special Allowanee: which is b

provisionally. Wit heneelorth be reguliated as per {he percentage mentioned ahove.

will be paid w.e.f. 111.05.201 8.

it be adinissible.

the

¢ing poid

and

(vifConsequent to the payment of revised Location Based Compensatory Allowanee, b0

ather allowanee (except those meniioned i thig civeular) shall be paid,

PERFORMANCE RELATED PAY
Pravment of PRP shall be regulated as per DR guidelines fiom FY 2017:18.

DR
*
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12 SUPERANNUATION BENLEFITS ;
124 Cempany shall continue to copribute up o 30% of Basic Pay plus JA 1
Fund, Gratuity, Post-Superannuation Medical Benefits (PRMB) and Pension.

122 The ceiling limit of gratuity of the execntives will be enhunced fram 510 Likh
as per DPE guidetines. The fwding ol the entire amount of gratuiiy would be metf
the 30% of Basic + DA, Besides. the ceiling of grawity shall increase by 25% i
rises by 30%

12.3 The existing Post-Retirenient Medical Benefits will continue to be linked o the req
of superannuation and minimum of 15 years of continuous service for other than Boar
ixecutives. Post-Retirement Medical Benefits shall be allowed fo Board level o :
(swithout any Tinkage 1o provision of 15 years of service) upan completion of their g
upon attaining the age of retivement, whichever is carlier.

124 The existing requirement of superannuation and of minimum of 13 years ol service fing 3
dispensed with for pension,

12.5  Consequent upon reyision of pay scales w.e.l. 01.01,2017, emplover’s as well as emplpyee
contribution to the Provident Fund shall be ealeulated on ihe basis of the revised-baysic pay:
DA. However, employer's contribution 1o pension. shall-continde 10 be on pre-revised busis
and DA, ]Je.ndmg finalization of the rate of pension,

1.6 The benefits of PF and Gratuity will also be adinissible to the executives and 7 or nomineis. /
lewal heirs of the exceutives who have resigned / retired / demised on or affer 01,01.2017
Cunsequently, the employee contribution towards (he PF and Pension based on revised basic
pay wind DA shall be adjusted from arrears payable,

13 CORPUS FOR MEDICAL BENEFITS FOR RETIREES
Corpus lor post-reriremient medical benefits and olher cergeney needs for the :.mpluycet;
who have retived prior to 01.01.2007 will continue 1o be contiibuted / funded from the existing
ceiling of 1.53% of PBT, |

4 CLUB MEMBERSUIP
Board level exceutives would be provided with Corporate Club membership (up to maximum
of tivo clubs), co-terininus with their enure.

[3 REVIEW

151 Subsequent to implementation of revised pay structure as above. the profitnbility of te
company shall be reviewed by Minisiry of Pawer after every 3 years which may fimpact the
PRP{Allowances depending upon the increase/ decrease in profitability in accordance with DPE
suidelines dated 03.08.201 7.

152 {f the profttability of the corporation talls in such a way that the earlier pay revision now
entails mpact of more than 20% of Average PB of last three vears, then PRI/ Allowance will
be reduced 1o bring down the impact,

16 PERIODICITY _
The next pay revision shall ke place in Hie with the periodicity o8 decided for Central
Governmend emplovees bui not fnter than 10 years, P
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{8, GENERAL
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o TR This Pay
< of POWERGRID.

4 4it! subsidiaric
ng payments and other errors in-c‘aleulmiou of the mTears shall be

r}ﬁn‘!t‘.ms, WIo
iments and Teeoy

182 The exeess P

syhject 10 correetion, adjust crics.
15 75 1n casce of aoy doubl/ requirement of clarification, same shoukd he referred Lo Corporaie HR.
13,4 Income Tax shall be recovered at source at the rates applicable as per the Income Tax Act.
revision, the sane will be laken up-separmely,

{15 In case of any apomalies urising out of the pay
This jesuies with the approval af Competent Authority. e
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