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Corporate Centre, ‘Saudaminif, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

PGCIL/R/2019/50184
Dated : 3 May, 2019

THUMMALA MANQJ,
DACHURU VILLAGE POST, KALUVOYA MANDAL, NELLORE DISTRICT, Pin:524342,

Sub: Information under Right to Information Act, 2005.
Sir/Madam,

This has reference to your RTI request dated 24 April, 2019 for providing information under RTI Act,
2005.

The desired information is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority within 30
days of the receipt of the reply of CPIO. Details of Appellate Authority at Corporate Centre, Gurgaon,
under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) &amp; Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited
“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.

Email ID: sanjeev@powergridindia.com
Phone No. 0124-2571962

Thanking you,
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Email ID: cpio.cc@powergrid.co.in
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On what formulae basis you made pay revision for supervisor pay scales, explain with
calculations.

Reply | Pay scales have been formulated on the basis of DPE OM dated 03.08.2017.

2 According to 3™ PRC whoever joined after 01.01.2017 they are eligible for minimum basic
pay (previous basic plus DA). But PGCIL did not implement this rule for new joining
employees. What is the reason behind this.

S | Why you are not following the 3 PRC rules for new joining employees pay revision mention
the reason.

Reply | DPE guidelines are applicable in case of POWERGRID.

2&3

3 Payslip details of supervisor who have regularized in April, 2019.

Rc;;lyw The information sought pcrfai'fiémft-cﬁxwﬁé;sonal information of third party, the disclosure of
which has no relationship to any public activity or interest and which would cause
unwarranted invasion of privacy of the individual. Hence the information is excmpted from
disclosure under Clause 8 (1) (j) of the RTI Act.

4 How much is the gross salary of S1 before pay revision and gross salary of new regularized
employee in April, 2019 after pay revision of same S1 level and how much is the difference.

T{_epiv No such data / information is maintained. L )
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Registration No. :
Type of Receipt :

Name :
Address :

State :

Phone No. :

Email :
Status(Rural/Urban) :

Is Requester Below Poverty
Line ? :

Amount Paid :

Request Pertains to :

Information Sought :

RTI Details

RTI REQUEST DETAILS
PGCIL/R/2019/50184 Date of Receipt: 23/04/2019
Online Receipt
TI—IUMMALA MANOJ

DACHURU VILLAGE POST, KALUVOYA MANDAL, NELLORE
DISTRICT. Pin:524342

Language of Request : English

Gender : Male

Andhra Pradesh
+91-7989436177

Country : India

Mobile No. : 191-7989436177
thummalamanoj8gmail.com

Education Status : Graduate

Rural
=0 Citizenship Status e
10) Mode of Payment Payment Gateway

1. On what formulac basis you made pay revision for supervisor pay scales
please explain with calculations.

2. According to 3 PRC whoever joined after 1-1-2017 they are eligible for
minimum basic pay (previous basic

plus DA) But Pgeil did not implement this rule for new joining employees.
what is the reason behind this .

3. Payslip details of supervisor who have regularised in April 2019

4. How much is the gross salary of S-1 before pay revision and gross salary of
new regularised employee in April 2019 after pay revision of same S| level
and how much is the difference

5 why you are not following the 3 PRC rules for new joining employces pay
revision mention the reason
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