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PGCIL/R/2019/50224
Dated : 14 June, 2019

Aneesh Vijayan,

Powwergrid Corporation India Ltd., B3/2 765/400kV Substation, KR Thangal Vil & Post, Elayanallur
Via, Katpadi Tk. Vellore Dt., Pin:632516,

Sub: Information under Right to Information Act, 2005.

Sir/Madam,

This has reference to your RTI request dated 28 May, 2019 for providing information under RTI Act,
2005.

The desired information is attached at Annexure-I.

First Appeal, if any, against the reply of CPIO may be made to the first appellate Authority within 30
days of the receipt of the reply of CPIO. Details of Appellate Authority at Corporate Centre, Gurgaon,
under RTI Act, 2005 is as below:

Shri Sanjeev Singh,

Executive Director (CMG) &amp; Appellate Authority

Corporate Centre, Power Grid Corporation of India Limited

“Saudamini”, Plot No. 2, Sector-29, Gurgaon — 122007, Haryana.

Email ID: sanjeev@powergridindia.com
Phone No. 0124-2571962

Thanking you,
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Email ID: cpio.cc@powergrid.co.in



Annexure-I

1. Details of marks scored by me in each item of the selection process i.e. for
written test, AAR/APR, grade seniority, Interview and if any other as per
promotion policy.

Reply:

DPC Year AAR Grade Seniority | Written Test | Interview
2018 7 15 13 5

2. Copy and details of AAR/ APR considered for my promotion as per DPC 2018.

Reply: The AAR Rating for 2017 was considered in DPC 2018 AARs are not
maintained by Corporate Centre. For any information regarding AAR,
concerned regional office may be approached.

3. Copy and details of my AAR/APR from 2008 onwards till date along with
interim reports AAR/APR, if any.

Reply: AAR dossier for supervisors is not maintained by us, accordingly the same
is not provided.

4. Copy and details of report of DPC findings of my interview on 9th May, 2019 at
CC.

Reply: DPC findings are contained in evaluation sheet and the same is a
confidential document which cannot be provided. The same is exempted
under clause 8(1) (j) of the Act.

5. Copy of the evaluated answer sheet of my DPC 2018 exam. (Questions are not
mandatory).

Reply: The question paper for DPC examination is actually Question paper cum Answer
sheet. These questions cum answer papers are part of our question bank which
will be used in future Recruitment/ Promotion Process. The disclosure of Question
Papers under RTI will make it useless for future Recruitment / Promotion Practice.
Accordingly, information is denied under section 8 (1) (d) of the RTI Act, 2005

6.  Copy of rank list/merit list of candidates before and after interview in separate
list for general and reserve category on all India basis.

Reply: As per practice no Rank list or Merit list is prepared. The qualifying marks in
AAR, written test and interview are 50% for UR & 40% for reserved category
candidate. The candidate is promoted based on above marks.

7. Copy of POWERGRID guidelines of criterias to be examined in interview/viva
voce of DPC scheme of $4 to executive.




Reply: DPC- take into consideration, the education qualification, experience
profile, AAR rating, performance in the written test and interview and
makes the final recommendation.

8. Details of marks scored by me as during interview/viva voce in each criteria
of query no.7.

Reply: Answer already replied to in question no.1

9. Copy of document declaring the vacancies for the DPC 2018. If not declared
furnish the information for not declaring.

Reply: The total vacancies for promotion from S4/SG to E2 in various disciplines
were 112 nos.

10.  The marks for AAR and grade seniority as per promotion policy is part of
interview or evaluation process.

Reply: The marks for AAR and grade seniority as per promotion policy is part of
evaluation process

11.. POWERGRID Promotion Policy for Supervisors from S4 to Executive level is
in line with an earlier verdict of Hon. Supreme Court (In Sh. Ashok Kumar
Yadav Vs. State of Haryana, (1985) 4 SCC 417) or not.

Reply: No information related to above is available in POWERGRID.

12. The preparation of questions and evaluation of answer sheets has been done
internally or externally by POWERGRID. If done internally furnish the details

designation of panel members.

Reply: The details/designation of panel members is related to personal information of 3rd
party and disclosure of which would cause unwarranted invasion of the privacy of
the individual. Disclosure of such information is exempted under section 8(1) (j) of
the Act.

13. Details of procedures and guideline followed by POWERGRID for maintaining
the integrity and transparency in preparation of questions, conduction of
exams and evaluation of answer sheets of DPC 2018 promotion process.

Reply: The DPC S4/SG to E2, written test, Interview are conducted as per practice
in vogue and identity of employees appearing in the written test is not
disclosed to experts involved in preparation of question paper and
evaluation of answer sheets. ,L‘
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