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Sub.: Reply of RTI Request received from Shri Rakesh

Information Is there any reservation in promotion of Executives

Sought: (i)

Reply (i) There is provision for reservation for SC/ST only in the lowest rung of
hierarchy (E2 level) of Executive's promotion i.e. for promotion from
Supervisory cadre to Executive cadre. .

Information Is there any prox)ision for SC/ST/OBC, minorities executives for extra

Sought: (ii) numbers while considering next level promotion.

Reply (ii) Provision for extra marks for promotion to the next higher level is there for
only SC and ST category executives.

Information | from Executive Director level to CMD level, give details of different levels

Sought: (iii) | cast wise e.g. for a particular level, how many posts occupied by sc, gen,
st, obc, minority if total executive director are 100 then how many are from
sc, st, obc, gen and minority etc.

Reply (iii) In POWERGRID, at Executive Director (ED) level — 32 ED are from
GENERAL category and 1 ED from OBC category, Further, 2 no. of EDs
are from minority.

At Functional Director/CMD level - 3 nos Functional Directors and 1 no.
CMD are from GENERAL category.

Information Is there any special consideration for minorities in any benefit?

Sought: (iv)

Reply (iv) In POWERGRID, reservation has been implemented in line with GOI
directives and no special consideration/benefit is applicable i.r.o.
minorities.

Information For new executive recruitment, what are the classification of marks e.g.

Sought: (v) interview, written test and group discussion

Reply (v) Information is enclosed at Annexure-I|
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Reply to RTI Queries by Sh, Rakesh, GB Nagar

For new executive recruitment, what are the classification of marks e.g. interview, written test
and group discussion.

v)

For recruitment of Trainees in Executive level(i.e. Executive Trainees and Assistant Engineer
Trainees) through Open Competition, the final score of a candidate for empanelment is
calculated as mentioned below:

Marks obtained in Wriiten Test 85

Marks obtained in Group Discussion 03

Re_pl_y
Marks obtained in Interview 12

Total Final Score 100

During direct recruitinent on experience basis, selection is done on the basis of marks
obtained in interview.
It is pertinent te mention that the above information is .already-menﬁoned {as applicable) in
the detailed notification published on ouir website for each recruitment process.
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