9/4/2019 RTI Details

RTI REQUEST DETAILS
Registration No. : PGCIL/R/2019/80085 Date of Receipt : 03/09/2019
Transferred From : Ministry of Power on 03/09/2019 With Reference Number : POWER/R/2019/50610/3

In so far as PG Desk, MoP is concerned, reply has already been sent to the
applicant vide this Ministry letter No.25-19-25-2019-PG dated 02.09.2019.

Remarks : However, a copy of the said RTI Application has also been transferred to PGCIL
for furnishing available information to the applicant directly.
. . . Electronically Transferred from Other Public Language of English
Type of Receipt : Authority Request :
Name : Lotus kumar Gender : Male

Address : Shiv Nagar, Mishra Tola, Wars no. 33, Saharsa, Pin:852201

State : Bihar Country : India
+91-7645842073 . +91-
Phone No. : Mobile No. : 7645842073

Email : rtiforindians@gmail.com

Status(Rural/Urban) Urban Education Graduate

: Status :
Letter No. : Details not provided Letter Date : Deta}ls not
provided
Is Requester Below No Citizenship Indian

Poverty Line ? : Status

Amount Paid : 0 (l.l”le fee is .re.celved by Ministry of Power Mode of Payment

(original recipient) ) Payment Gateway

Request Pertains to :

Information Sought This RTI is with reference to 4 PSUs that is NTPC, PGCIL, PFC and REC under
: administrative control of MOP. Reply to be consolidated and given by MOP, being
administrative ministry. Queries pertaining to these 4 PSUs and pertaining to
Executive category only are:

1. Whether Pay revision w.e.f. 01.01.2017 have been implemented in these PSUs as
per DPE OM dated 03.08.2018

2. Whether Pay revision has been approved by MOP/presidential directives issued by
MOP as required under the said DPE OM

3. Whether confirmation has been obtained by MOP from these PSUs that Pay
revision is exactly as per presidential directive/DPE guidelines

4. Whether there are different designations in same pay scale in E7 and E8 grade in
these PSUs. If yes, is it as per presidential directives/DPE guidelines. Whether DPE
Guideline vide its OM dated 24.12.2012 followed. If no, whether approval of DPE
/MOP obtained for such deviation by these PSUs.

5. Whether employees are promoted or placed from one designation to another
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designation in same pay scale of E7 and ES. If yes, is it as per DPE
guidelines/presidential directive. If no, whether approval of DPE /MOP obtained for
such deviation by these PSUs. If no approval obtained and it is not confirmed by
MOP/DPE, is it legal and valid. If yes, who is competent for such deviation. Copy of
approval may be provided

6. If employees are placed from one designation to another in same pay scale with or
without approval of MOP/DPE, What is the Criteria for such placement from one
designation to another designation in same pay scale of E7 and ES like year of service,
ratings, vigilance status, interview/assessment, etc. Copy of approval for this
procedure, as obtained from MOP, Board of Directors may be furnished, if obtained. If
not, who is competent to approve such policy may be informed along with copy of
such approval.

7. Is there any condition like adverse ratings, vigilance clearance, etc., in which
employee may be debar for such placement in same pay scale like from GM to Sr GM
or from DGM to Sr DGM or whatever the name if yes, is it as per DPE guidelines or
whether consent of MOP obtained for such policy (Copy of such approval may be
furnished).

8. Copy of IOM issued to seek Vigilance status for placement from one designation to
another designation in same pay scale may also be furnished when such placement

was carried out last time if vigilance clearance is pre requisite for placement.

9. If placement is being done from one designation to another in same pay scale, when
next placement is planned

10. Whether all entitlements for different designation in same grade/pay scale are
same or different.

11. Guideline issued by MOP to PFC and REC regarding designation and entitlement

for same pay scale in a particular category is limited to these companies only or it has
been extended / being extended to NTPC and PGCIL also

Yours faithfully

Lotus Kumar

Original RTI Text :

This RTI is with reference to 4 PSUs that is NTPC, PGCIL, PFC and REC under
administrative control of MOP. Reply to be consolidated and given by MOP, being
administrative ministry. Queries pertaining to these 4 PSUs and pertaining to
Executive category only are:

1. Whether Pay revision w.e.f. 01.01.2017 have been implemented in these PSUs as
per DPE OM dated 03.08.2018

2. Whether Pay revision has been approved by MOP/presidential directives issued by
MOP as required under the said DPE OM

3. Whether confirmation has been obtained by MOP from these PSUs that Pay
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revision is exactly as per presidential directive/DPE guidelines

4. Whether there are different designations in same pay scale in E7 and E8 grade in
these PSUs. If yes, is it as per presidential directives/DPE guidelines. Whether DPE
Guideline vide its OM dated 24.12.2012 followed. If no, whether approval of DPE
/MOP obtained for such deviation by these PSUs.

5. Whether employees are promoted or placed from one designation to another
designation in same pay scale of E7 and ES. If yes, is it as per DPE
guidelines/presidential directive. If no, whether approval of DPE /MOP obtained for
such deviation by these PSUs. If no approval obtained and it is not confirmed by
MOP/DPE, is it legal and valid. If yes, who is competent for such deviation. Copy of
approval may be provided

6. If employees are placed from one designation to another in same pay scale with or
without approval of MOP/DPE, What is the Criteria for such placement from one
designation to another designation in same pay scale of E7 and ES like year of service,
ratings, vigilance status, interview/assessment, etc. Copy of approval for this
procedure, as obtained from MOP, Board of Directors may be furnished, if obtained. If
not, who is competent to approve such policy may be informed along with copy of
such approval.

7. Is there any condition like adverse ratings, vigilance clearance, etc., in which
employee may be debar for such placement in same pay scale like from GM to Sr GM
or from DGM to Sr DGM or whatever the name if yes, is it as per DPE guidelines or
whether consent of MOP obtained for such policy (Copy of such approval may be
furnished).

8. Copy of IOM issued to seek Vigilance status for placement from one designation to
another designation in same pay scale may also be furnished when such placement

was carried out last time if vigilance clearance is pre requisite for placement.

9. If placement is being done from one designation to another in same pay scale, when
next placement is planned

10. Whether all entitlements for different designation in same grade/pay scale are
same or different.

11. Guideline issued by MOP to PFC and REC regarding designation and entitlement

for same pay scale in a particular category is limited to these companies only or it has
been extended / being extended to NTPC and PGCIL also

Yours faithfully

Lotus Kumar
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