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Please answer the following with regard to basic pay protection in the above context in your
company:-

1. Isanemployee entitled for pay protection in above case if present pay (Basic+DA) is less
than her(Basic+GP+DA) with previous employers {Govt. (central/State) or Govt. undertaking
(Centra I/State)}.

2. If Noto 1. Please provide the copy ofcircular/guideiines/ruie on the basis of which she is not
entitled for pay protection.

3. Isthere any circular/guidelines/rule for basic pay protection if employees join below board
level in your company from {Gouvt. (centraI/State) or Govt. undertaking (Central/State)}.

4. Ifyesto 3. Please provide the copy of the Same.

5. Ifnoto 3.0n what basis below board level employee’s basic pay protection are
computed/decided so far.

6. What are the tomponents/meaning of term “Pay” in word “pay-protection”

7. ls there any circular/guidelines/rule/method for basic pay equalization/Comparison followed
in your company for CDA and IDA pay equalization/Comparison for :-

1. Employees on CDA promoted after 1.1.1986

2. Employees who changed over from CDA to IDA since July, 1984

3. New recruitment for condition of minimum pay with previous employer in
CDA/IDA

4. Pay protection calculation of cDA pattern employees who joined after 1.1.1986

Pt-19 in following format --
pattern pay
scales with

previous

8. Pay protection given/pending details since 1989 till Se
Order No. & Date (if Employee | Previous
given) or Date of 1st Name Pay scale
Application of

employee(if order

Reason of
pending

(older than
1 months)
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