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Reply 1o RT1 Query by Sh. Ashish Shrivastava. Chattisgarh

If an employee from {Govt. (Central/State) or Govt. undertaking (Central/State)) having CDA
pattern pay scales resignsthrough proper channel (techincal resignation) for joining your conipany
in below board level who: are appointed (o a post as direct recruits afier 01.01.2006- on selection
through interview by a properly constituted agency including departmental authorities making
recruitment directly

Please answer the followmg with regard to Dbasic pay protection in the above context in your
company:

1. Isan cmployec enlitled for basnc pay: protection in above case: 1fplcsem basic. pay
(Basic+DA) is less than her (Basic+GP+DA) with previous emplayers {Govt.
(Centm]/Statc} or Govt. underiaking (Central/State)}

2. IfNoto . Please provide the copy of circular /guidelines/rule ot the basxs of
which- shc is not-entitled for pay protection.

3. Is there ¢ dny circitlar /gmdclmes/rulc for basic pay pr atection if cmp!oyces join
below board level in your company from {Govt. (Central/State) or Govt..
undértaking (Central/State)}

4. If Yes to 3. Please provide the-copy of'the:same.

1T No to'3, On what basis below. board level employee®s basic-pay protéction are

compuited / decided so far.

7. Is there any circular/guidelines/t ulchuethod for basic pay equalization
/comparlsnn followed in your company for CDA and IDA pay equaimatlon/

[ comparison for-

Query 1) En‘tployces on CDA plomoted after1,1,1986

2y Employees who ehanged over from CDA to DA since July 1984

3) New Rectruitment for condition of minimum:pay with previous employer in
CDA/IDA

4) Pay Protection calculation of CDA patteri-employees who ]omed afler

i.1.1986
8. Pay Pr otection gwcn/pendmg dutmis since 1989 till Sept-19 in following format.

ST | Order No. & Date (!f Empldy Prewou New | Paftern pay | Reasons

given) or date of 1 | ee Name | spay | Pay |scaleswith |of

w

application of scale scale | previous pending
employee (if oider employer (older

pending) i (CDA/IDA) | than |
. h months)

No'

Nosich cireilar /guidelines/rule is avajlable.

In fhe contex( provided, No such’ cireular /guidelines/rule-isavailable.

Not applicable

In the context:provided, No such case is applicable.

No such circular /gu:dclmesfl ule is available.

As pc: thie context provided and records available with us, no pay p|otccuon
has been provided nor is pending with us.
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6.

protection?”
Reply: Relevant portion of the POWERGRID Pay Fixation Rules are enclosed for reference.

3.0
3.1

3.1.1

Volume-lll

Fixation of Pay on Initial Appointment

Thepay on initial appointment other than an appointment on deputation
(foreign service) terms shall be fixed keeping. in view all the relevant
aspects including existing emoluriients, performance in the interview,
abundance/scarcity in a discipline vis-avis the requirements of the
Company. efc. of suitable personnel. nitial pay may be fixed at any stage
of ‘the “pay scale" at the discretion "i‘o'f""'thie.""'épp"oih’ting “authority ‘6r-an
authority empowered in this regard: by the appointing authority. This will

be subject to guidelines as may be issued from time to time.

Personal Adjustment: A candidate. drawing higher amount of dearness

allowance in his previous organisation compared to that.admissible to him
in POWERGRID, will be alfowed, in. addition fo basic pay and dearness
allowance, a separate component to be termed as “Personal Adjustment”
as indicated in'the offer of appointment. This provision is to be followed in
respect of deputationists opting for.company's scale of pay. :

This.is with a view to ensuring that merely on account of D.A. differential,

the basic pay of an individual is not unnecessarily fixed at a.higher stage.

Subject to this, the actual basic pay to be allowed will be the one as rmay

be fixed keeping in view the factors as mentioned in rule 3.1 above. The
amount of personal at justment and mode of its adjustment in future, shall

be done in the manner notified by the‘management from time to time.

Pay Fixation Rules 37

What are the components/ meaning of the term “Pay” in the word “Pay-



