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I, Prasant Kumar, apphed fm the post of Assistant Manager (Vigilance) 2019 recruitment
process in which [ participated in the interview process, I want to know following points related
to the recruitment process.of Assistant Manager (Vigilance) 2019:

Query 1

What were my obtained malks/scormg, which [ received after interview taken and what were
the total and final interview maris decided by PGCIL?

Reply

Marks obtained by all candidates who: have appéa‘red' in the interview have been uploaded in

their respective candlidate login accounts at the Career section of POWERGRID's website,

Sh. Prasant Kumar, PG ID 700109, has scored 36 marks {out of 100) in the personal interview,

Query 2

What and how were my marks/scoring and status, after participating in Harrison Assessment
Test conducted by HR/personnel department of PGCIL

Reply

The behavioral compétency assessment administered to the candidates prior to the interview is
a tool to help the interview committee members in assessing the overall personality factors of]
the candidate vis-a-vis the. requirement of the job position.

Results of the test'are a descriptive swmmary of the identified behavioral traits of the candidate
and do not carry any score/mar ks/ status.

Query 3

Is there any marks Wwise wmtmg/ reserve list prepared by PGCIL for the recruitment of Assistant
Manager (Vigilance). If yes, then kindly fiunish the marls wise waiting list and proposed name

of carididates in the waiting list,

Reply

The following canclxchtes have been empaneled for the post of Assistant Manager(Vigilance),
Post ID 177, on.the basis of theu mtemew

PG ID Marks. h1"mtenfiew Status

700120 60 Offer issued

700124 50

700166 45 Empanellecd

700127 40

'In'fmm‘éttionﬁpertaining to Name of the candidates is ‘perscnal information’ related to' a third
party, the disclosure of which has no relationship to any public activity or interest. Hence, the
disclosure of such information is exempted under Sectton B8(1)(j) of the RTI Act.




Query 4

|

Kindly furnish the name of the finally selected canclidate, his educaﬂonal qualification, his
previous experience and the marks obtained in interview of Assistant Manager (Vigilance) 2019
along with the remarks and categorization provided by the Harrison Assessment test report and
interviewing hoard, separately.

‘Reply

Marks obtained by the candldate who has been lssued offer of appointment is mentioned in
reply to query 3,

Information pertaining to Name, educational qualification .and experience details of the
candidate is ‘personal information’ related to a third party, the disclosure .of which has no
relationship to any public activity or interest. Hence, the disclosure of such information is
exempted under-Section 8(0{) of the RTI Act:

Results of the Harrison Assessment test: area descriptive /e summary of the identified behamm al
traits of the candidate and do not cany any score/marks/ status.
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