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ERGRED

Reply to RTI Query by Shri Sama Shiraj Mamad, RTI Registration no.
PGCIL/R/E/20/00230.

Query

Following information has been requested:
1. What is the duty and responsibility of field supervisor?
What is the duty and responsibility of field engineer?

w N

Give copy of recruitment rules of field supervisor?
Give copy of recruitment rules of field engineer?

In case of new recruitment in POWERGRID, which day is considered as first
day of service?

6. In case of field engineer, newly joined employee eligible for remuneration
staring from the day of document verification held or from the day when
candidate sign & agree upon terms and condition or the day when candidate
accept offer letter or from the day when employee appeared for medical test
or the day when candidate report for joining formalities or whatever thereof
rule applicable?

(SN

Reply

1. Field Supervisors are engaged for a specific project on fixed tenure basis and
are mainly involved in supervision works associated with the project. Since for
smooth execution of project, various types of activities are required to be
done, Field Supervisors are also assigned responsibility on the basis of work
requirement by their reporting office/ Incharge from time to time.

2. Field Engineers are engaged for a specific project on fixed tenure basis and
are mainly involved in execution works associated with the project. Since for
smooth execution of project, various types of activities are required to be
done, Field Engineers are also assigned responsibility on the basis of work
requirement by their reporting office/Incharge from time to time.

3 & 4. Copy of Recruitment Guidelines of Field Engineer & Field Supervisor is
enclosed at Annex-A. Following provisions contained in the guidelines have
been revised: (a) Selection process for Field Supervisor is through Written
test only instead of interview (b) Upper age limit is relaxed up to 5 years
instead of 3 years at Sl. 8 of the guidelines.

5. The date of reporting of candidate followed by completion of all joining
formalities and acceptance of joining by POWERGRID is the first day of
service.

6. Please refer reply no. 5 above.

_____x_____
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Note No. #1

Faa

- The rectuitment prooess is to be censfed out:Regionally. Region will be-required to maiittain scparste costers
nuliiple p.’lai_gg.!. inepncérned Region or.siate in tonsultation with Corporale BDD.

- Guidelines of Govt, of India foi: feservation/ relaxation/ ‘consession to different categories shall b folloted.
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Attachment:Annex A.pdf

GUIDELINES FOR RECRUITMENT OF FE/ FS FOR CONSULTANCY ASSIGNMENTS

vacancy for nginedrs & F upervisbrs:

for thie'posts under this recruitment; State pefcaitags / Regiohal percentage {as‘applitable) for reservation. [
shall be followed. Depending.on requirement,the Region shall notify thie vacimcies in one phase ar i

Separatixoster shall be maintained by the Region forPwD.

“I Source & Mode of Recrattment for Fiold Enginser & Field Supervisor

| Before inteiviel, document verificaticn —eum-scrutiny of application will be caried out fo check d_:g'

| team/ tearns comprising 'Gf HR & Technical mémber 6f coiloemned discipline, Other declarations if any

| conviction statys efe,) will ;ng&tﬁﬂcdﬁo&x.qandidaftés before interview: ‘Thé interview will be condicted

For Field Engineer/ Field Superyisor, selestion will be based on Interview only. Window adverfisement
‘shall be issued in- lovel riéwspapers/ editioh within the State / Region with dotailed adyertisement on |
POWBRGRID: ‘website. Along with the detniled advertisenyent, an online application fortat will be

provided. Candidates will be: required to apply online. Jn the onfine application format veessary fields
skall be provided fo captive the employment exchaige registrtion details of candidates belonging 1o
concerned Region/ Siate: Flowever no hard copy-of appiication will be sought, Tentative Date of next
~anfiouncement for interview schiedule shall be indicated in the detailed advertisement/ notification on
website,

On closing of online submissioh of applications; the Regional HR: will check the preliminary €ligibility of
candidaies and declare the provisional listof candidates (category wise:and date wise) for interviews on the
website' on the pre-announced date. Date, Time & Venpe of interview will be indicated ‘in e
anriouncemont. Minimum 7 days gap. will be given from the date of communijcation of dates to date of

interview. Candidates will be raquired to. briug necessary documeiits :along with (he hard copy of
application and Phota ldeniity proof-for interview: ' '

iatigi?ili_ly-. The prgliﬁijm- _is'cmﬁn_;.r'sha]l be for age, -quefification and no.. of years of cxpérience
requirement. Furictional: Scrutiny shall be for experience prefils requirement. The serutlny will b donc by -

(regarding relatianship with any enployee/ director of POWERGRID, medical status; Prosecution/

- i.x.0, the candidates who are-found eligible in serinisiy.

‘Pravision for Screening Tést

On receipt ‘oF online applications and on tompletion of eligibility check, if it is found that large no. ol
Epplicants are tfiere and it may not be convenierit to conduct interviews direetly, instead of cemununicating |
the.dates for-interview; the Region ray sdvise the applicants (by notification ih website) to subniit their
hardeopy of-application-alongwith application fees: Subsequently all the eligible candidates will be called |

for screening test. Candidates will'be shortlisted for interviews based gn their marks in screening test., {
. : . . . [
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- of application alongwith: theappiicatmn fonmat.

basis for a certain period and the said engagément will not entitle anyoe 1o
employment - in POWERGRID or any relaxations in case of any recruitmeni.for regular posts iw

Attachment:Annex A.pdf

Imporient Confents o

Advertisement :

The detailed Advi. which shall be published on carcer seation of our website, should
to be filled, reservation: status, job. specification, selection process ‘with qui
compepsation/ temuneration, relaxations/ corcessions, ather terms & conditions of

The advertisement should ¢leadfy mention: that the engdgement will be purely of

POWERGRID. The engagement will be ternsinated on expiry of fixed term-or the

)

1

contain the no. of posts
d;ﬁfmg marks if aug.
Recruitment and irode

templorary cositrattusil
claim for any rcgular

qompletmn of project, -
whichever is vatlier. The éngagement will be projéct sthte/ rapion speciffc., : :
It shall be meutioned in the detailed advt thaf the management rgserves the nghﬂ fo raise the minimum -
 cligibility stendards/ oriteria and/ or to.conduct-a scieening test; to restrict the numbet of candidates to he
called for Pergonal mfemew,lf 50 required. |
Also, Mmagcmt reserves.the right to cancel / restrict Jenlarge / modify / alter thé recruitment/ selection ]
process, if negd: so arises, without ussumg any further notice. or assizning any reason thfsreaﬁer The
vacaiicies notified may vary and operation of pinel will dependon requiremient.

All updstes on ‘the recruitmeny/ selection process may be notified in the carser page of websjte.and
' candidales should be advised Yor tfié same in' the detailed ndvertisement/ notification. Tentitive daie of next
ainouncemient will iilsg be given in the detailed ddvt/ notification.
Regjonal HR shall co-ordinate with Corporate IT for preperation of enling applicatian formn.

5 | Selection Process

4) For Screening Test followed by Interview
 Wherever streesing test is to be conducted prior to initerview, ali éligible candidaies shall be-subjected to
sereening test of one hour durstion and it will be for climination pirpose anfy | fand will not have any
i Weightage in final metit. The question paper will have 75 Auestions fin 2 parts — SO pertdining to: relevant

| discipline and 25 pertmnmg to Aptitude. All the questions will heve four muiﬁph{ answer optiens. There |
will not be any riegative marking for wrong.or multiple dnéwers and the same willbe awarded zero marks.

TA: payment limited to Slecper class. shiall be made to SC/ST/PwD cnnd:daie:J for appearing for the
screening test. Tlie scrcening test may be conducted in one or more centres in the Relgion concernied.

Bused o performance in Screenmg test, candidates. will ba called for intervicw 45 per following criteria
suhjeclm ‘minimurh cut-off marks of 40% for vnréserved and 30% for reserved. -categary :

I. Ifpostsina partioulsr category is 1 to 3 then irthe ratio of 1:5.
2. Ifpests.in a particular category is 4 thenimmmum 15,
3. Ifposts:in & particular category i35 or sbove then in the ratio of 1:3. i

The screening test maiiks will not be disclosed o the selection comumitiee.

 Region will arange for preparation of quéstion papers and may co-ordinate and 1ake assistance of Sr.
Technical executives at CC for moderation of guestion papers for different disciplipes for the: post of Field -
Engineer; if required.

il

£
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b} For Direct Infervieir
“The-Tpferview will have qualifying marks of 40% for Unreserved category‘and 30% for reserved category
and shall be ponducted by a Selection Committes comprising of fotlowing members :

Retd. Civil Servant - Chairman

Executlve from Concemned Didge, —Meinber

Execltive -HR < Member

SCIST Representative -~ Member

OBC Representative - Member fin.accordance with applicable guidelines)
Minority Representative - Meriber (in accordance with epplicable guidélines)
- ‘ Wpinen Representative - Memiber (i accordance with applicable guidelings)
Por Field Supervisor post, fu addition ta above, one represenitative from District/ Local Administration (1ot
below the rank of. Dy. Collectdr) / representative of equivalent rank from concerned State Utility /|
Organisation (concerned to-copsulfancy project) also to'be:included in tiie Selection committec,

16 'Empﬁnglmggt’f@f Cin‘tliﬂ#eé’,.kppw‘val of Paiiel:and Validity :
The Regional HR shall prepare category wise as well as common merit list of candidates qualified in the
| interviewand forward the propotal for approval by Competent Authority at-CC.

Oace approved the panelshall remainvalid for one year.

In ease of résignation by Fleld Bagineer or Field Supervisor, the same miy be-accepled by Regional Head
and substifute offer may be issted by the.Region with approval of Regional Head:

Regian will operate the panel for notified vaczacies anﬁ'dwding on requirement.

"7 | Offer and Terims & Conditions of Engagenient

Offer for Contractual Engageraent will be issued by Region as'per draft offerenclosed at Appendix-1.

Igi_‘ms-_ & conditions of engagement shall be as alteady communicated (suiiahle ntodifications regarding ;
 period-of erigagenent be made by Region),

8 | Relaxation in wpper age: limit for candidetes who z have previously worked in POWERGRID on.
confractoal basis ¢

'POWERGRID fids efigaget] people on contractual basis for consultancy assigaments for fixed tedure. Sucli
| candidates who were eagaged on. coniractoal basis and. have completed their fenure and those ¥Who are
‘engaged on contractual basis in other tonsultancy projects and coiupleted at least one year may apply for
the position of Field Engineer/ Field Supervisor against any notification’ advertiseient,

-.U;ilég;ﬁmagp'.]imit for posts of FE/ F$ will be relaxed up fo 3 years for providing opportumity td sucl
=t 5. ;

$ | Notification to Empipyment Exchanpes

These: temparary contractual positions. shall also be nofified to Directorate of Employmrent in concenmed:
‘states, givirig 15 days” time to forward list of candidates meeting. bur cligibility criferia. It may alsa e
informed to them: that vasanities afe-being notified in local viedla,

N2
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