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Sub.: Reply to RTI Query by Ms. Zigyaasa Sharma, Rajasthan.

Sr. No. 3 are encashable?

Sl. Information/Query Sought Reply
No.

1 Types of leaves provided to | POWERGRID employees are entitled to
the employees of Power Grid | the following leaves, viz. Casual Leave,
Corporation of India Limited? | Special Casual Leave, Earned Leave, Half-

Pay Leave, Commuted Leave, Extra-
ordinary Leave, Maternity/Paternity Leave,
Child Care Leave, Quarantine Leave,
Terminal Leave, Compensatory Leave,
Special Additional Leave, Special Disability
Leave, Sabbatical Leave and Study Leave.

2 Whether there is any |As per the RTI Act, 2005, “information"
provision regarding special | means any material in any form, including
leave (SL) or special | records, documents, memos, e-mails,
additional leave (SAL) or any | opinions, advices, press releases, circulars,
other name as specified on | orders, logbooks, contracts, reports,
account of working on | papers, samples, models, data material
Saturday? held in any electronic form and information

relating to any private body which can be
accessed by a public authority under any
other law for the time being in force”. The
information sought does not come under
the aforementioned definition of
information. Further, the public authority
under the RTI Act is not supposed to create
information; or to interpret information: or to
solve the problems raised by the
applicants; or to furnish replies to
hypothetical  questions. Only  such
information can be had under the Act which
already exists with the public authority.

The above is a “query” and not
“information” as per RTI Act. Accordingly,
no document / information can be provided
against the request.

3 If there is any provision | As above.
available as per point no. 02
then please provide the
number of leave provided?

4 Whether the above leaves at | As above.




