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Sub.: Reply to RTI Query by Shri Anil, Uttar Pradesh.

Query 1. | No of cases where employees had resigned from service and were
given benefit of payment of gratuity wherein their service was less than
5 years in the period of 01.01.2011 to 31.12.2019.

Reply 1. | No such detail is readily available. POWERGRID is present across
the country and divided into regions who are competent to settle
gratuity of separating employees of their regions as per the act. Hence,
creation of such voluminous data (the data would have to be created
and then compiled for 11 regions across the country and Corporate
Centre) would disproportionately divert the resources of the
organization and is therefore avoided under Section 7(9) of RTI Act,
which states that “An information shall ordinarily be provided in
the form in which it is sought unless it would disproportionately
divert the resources of the public authority or would be
detrimental to the safety or preservation of the record in
question.”

Query 2. | The minimum length / duration of service that an employee has served
before resignation from service and given benefit of gratuity as per
payment of gratuity act, 1972 in the period of 01.01.2011 to
31.12.2019.

Reply 2. | As per the Payment of Gratuity Act, 1972, an employee on completion
of 5 years of service qualifies for payment of gratuity. Hence the
minimum length / duration of service for which benefit of Gratuity has
been given is 5 years as per the act.




