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EGGECE!

Sub.: Reply to RTI Query by Shri Devendra Singh, Rajasthan.

Query | What is policy for Jr. Technician for mutual transfer from region to
another region? If there is any policy or circular please detail about that
and attach a copy with reply?

Reply As per clause 6.2 and 7.2 of Recruitment Policy and Procedures of the
organization, recruitment of non-executives are done against requirement
in specific region, based on vacancies of Region, as per regional
reservation rosters and against advertisement/ notification to concerned
employment exchanges by concerned Region (Copy attached).

Accordingly, unlike executives who are recruited on all India basis and
are considered for transfer on all India basis, non-executives are not
transferred on all India basis (excepting administrative reasons).

Accordingly, non-executives are not entitled for all India request transfer
i.e. inter-region request transfer and are eligible to apply for transfer
within the jurisdiction of Region of recruitment. Whereas Executives are
allowed to apply for transfer to any POWERGRID establishment/ Region
in India.

In view of the above, as a management decision, requests for inter-
regional transfer of non-executives are considered only after completion
of 10 years of regular service in recruited Region.
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50 Induction Levels

5.1 Keeping in view the need for induction of experienced personnel during
the formative stage of a new organisation, recruitments in POWERGRID
during the initial years may take place at levels of the organisational
hierarchy but while manning the positions it should be ensured as far as
possible that the number inducted in higher grades within a cadre is
proportionately smaller than the number inducted in the lower grades.

5.2 At the appropriate stage of the growth of the organisation, recruitments
will be restricted by and large to the induction levels as specified in
Schedule |, so as to ensure that prospects of career growth of existing
employees are in no way impaired.

5.3 Infusion of new blood to the executive and supervisory cadres will be
through the Executive Trainee and Supervisory Trainee Schemes under
which training based on specific requirements of the company will be
imparted to the fresh professional graduates and diploma holders to be
recruited on a regular annual basis.

6.0 Agencies for Recruitment

6.1 All recruitment to the executive cadres inclusive of Executive Trainees for
all Sub-Station and Regions of the company will be centralised in the
Corporate Centre and dealt with by the Corporate Human Resource
Department.

6.2 In respect of all non-executive personnel, recruitment and training
wherever necessary, will be done/ provided by Human Resource
Department of the concerned region.

7.0 Sources and Modes of Recruitment

7.1 For recruitment of professional personnel in Company's executive cadre
including executive trainees, selection will be made on an all-India basis
and for this purpose, the posts to be filled will be duly notified through
press advertisements and Company Notice Boards and/or through
circulars issued to Government Departments and Public Sector
Undertakings where suitable candidates of the required expertise are
expected to be available.
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In respect of recruitment to non-executive posts of the levels of W7/S1
and below, all vacancies will be notified to the Employment Exchanges in
terms of Employment Exchanges (Compulsory Notification of Vacancies)
Act, 1959.

Provided that notifications for recruitment of reserved vacancies will also
be issued to Associations concerned, copies of notification may also be
sent simultaneously to the Central Employment Exchange and other
employment exchanges in the neighbouring districts within the State and
Government and Semi-Government Organisations and/or the positions
may be advertised in the local press subject, however, to the condition
that all things being equal, preference will be given to suitable candidates
sponsored by the concerned Employment Exchange.

In respect of recruitment to non-executive posts of the levels S2 & above
recruitment will be made from all the states within the Regions where the
Sub-Station /Establishment is located and the states neighbouring such
region and for this purpose notification for filling the vacancies will be
issued in the newspapers and also to the employment exchanges of the
Regions though the Central Employment Exchange, Government
Industrial Training Institutes and Polytechnics, in addition to the Notice
Board in the company's premises.

Provided that recruitment may be made to such posts from outside the
region where the appointing authority is satisfied that suitable candidates
in adequate number may not be available within the region.

Provided that to facilitate recruitment to the reserved vacancies, copies of
such notifications will also be issued to the various agencies and
associations as stated above.

In addition to the above, induction of executive and specialist non-
executive personnel may be made as deemed necessary and appropriate
by the authority competent to create the posts from one or more of the
following sources :

Deputation from Central/State Government/Electricity Boards and Public
Sector Organisations where suitable personnel on terms offered by the
Company may not be available at the right time from other sources where
the time and cost involved in processing recruitments through open
advertisements may not be justified in view of the number or nature of
posts to be filled.

Campus interview and recruitment of Executive Trainees at E2 level from
reputed Engineering Institutions and of Officers at E2A level from reputed
Management Institutions.

Candidates located through personal contacts and talent survey, only in
respect of posts requiring specialist knowledge and expertise and/or
exceptional qualification and merit subject to approval by the Chairman
and managing Director.
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