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RTI REQUEST DETAILS
PGCIL/R/T/21/00024 Date of Receipt : 20/04/2021

Ministry of Power on 20/04/2021 With Reference Number : POWER/R
X/21/00008/8

In so far as PG Desk, MoP is concerned, it is stated that Power Grid
Corporation of India Limited (PGCIL), a CPSE, is functioning under
administrative control of Ministry of Power (PG Desk). Hence, the said
RTI application is transferred to PGCIL for furnishing available
information to the applicant directly vide this Ministry letter dated
19.04.2021.

Electronically Transferred English
from Other Public Language of Request :
Authority

Nitu Gender : Female

C/102/81,satya marg,, Mohaddipur,Near Garima hospital, Gorakhpur (Uttar

pradesh), Pin:273008
Uttar Pradesh Details not
Country : .
provided
+91-9818993793 Mobile No. : +91-9818993793

teacher.divyaraj@gmail.com

Rural Education Status :

Details not provided Letter Datos Deta-ils not
provided

g Citizenship Status Hagina

0 (RTI fee is received by Payment Gateway

Department of Personnel
& Training (original
recipient) )

No(Normal)

Mode of Payment

Request Pertains to :

Transferred with a request to provide requisite information, if any, available
with them, directly to the Applicant.

1.Is CPSE have any right to amend the DOPT guide lines or can draft their
own rules for recruitment & training

2.1s CPSE following DOPT guidelines or not. If not to whom CPSE
followed.

3.If any employee draw a regular pay scale in his training period, then
his/her training period count in service or not.If not then under which rule.
4.Any guidelines for Minimum & Maximum training period in CPSE.,if yes
then, please furnish number of year.Also kindly provide the details with
respect to Technical & non-technical employee.

5.1f employee is on training and getting stipend during training period,then
his/her training period count or not.
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6. Which kind of training count in service & which kind of training not
count 1n service.

7.Does DOPT have any guidelines related to training given to newly recruit
non-technical supervisor/group ¢ & d /clerk etc,if yes please provide the
minimum & maximum duration of training period as per DOPT guidelines,
please provide the copy of circular in this regard.

7.Does dopt have any guideline related to training given to newly recruit
Person with disabilities (PWDs) those work in group C & D/clerk
/Assistant/Non technical /Non-supervisor? ,if yes please provide the
minimum & maximum duration of training period as per DOPT guidelines,
please provide the copy of circular in this regard.

8.Does DOPT allow CPSE to draft their own rules & regulation or amend
any dopt guidelines for recruitment of in group C & D/clerk/Assistant/Non
technical /Non-supervisor etc????

9. Does DOPT allow CPSE to draft their own rules & regulation or amend
any dopt guidelines for recruitment of Person with disabilities in group C &
D/clerk/Assistant/Non technical /Non-supervisor etc????

10.please provide the details on recruitment process & various type of
training and duration suggested for Person with disabilities (PWDs) under
DOPT guidelines.Please provide circular copy of this,if any??

11.What is on job training for CPSE??? Please provide circular copy of
this,if any??

12.Does on job training period /duration consider for promotion of an
employee???
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