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Sub.: Reply to RTI Query by Shri Scotty, Uttarakhand.

Query

1. Status and mode of recruitment for Executive Trainee — HR, Junior

Officer Trainee HR vacancies during the following i.e. 2016-17,
2017-18, 2018-19, 2019-20.

. Number of candidates selected through the aforesaid process under

different categories.

. Current or existing manpower in Executive Trainee — HR, Junior

Officer Trainee HR versus Net manpower needed for financial year
2020 for above mentioned disciplines.

. Number of candidates hired in Executive Trainee — HR, Junior Officer

Trainee HR through Campus Placement during the following sessions
2017-18, 2018-19, 2019-20.

Criteria and basis for evaluation of Institutions for Campus
placements for hiring of Executive Trainee — HR, Junior Officer
Trainee HR through Campus Placements.

. As per Article 16, right to public employment appointment to any

public office must be absolutely transparent and fair must be in
accordance with the prescribed procedure by providing an equal
opportunity as inferred in Article 14 without leading to any
arbitrariness. Please specify the basis of Campus Placements and
final authority as responsible for short-listing of campuses for final
placements

Reply

. Vacancies were sanctioned for Executive Trainee-HR as per the

following details: —

Sl. Post No. of Mode of Status
No. vacancies rectt.
1. | Executive Trainee 15 NET At present
(HR) - 2016 no
vacancies
2. Executive Trainee 25 NET exist.
(HR)- 2017
3. Executive Trainee Nil -
(HR) - 2018
4. Executive Trainee Nil -
(HR) - 2019

2. The number of candidates selected through the aforesaid process

under different categories for the post of Executive Trainee HR, is as
following :-




Sl.
No.

Post

Category Wise no. of
selection

Executive Trainee (HR) — 2016

UR -08
OBC [NCL] - 04
SC-02
ST -01

Executive Trainee (HR) - 2017

UR-13
OBC [NCL] - 06
SC - 04
ST-02

PwD — VI — 01

3. Existing strength of Executive Trainee-HR and Junior Officer Trainee-
HR is NIL. No vacancy sanctioned for recruitment of Executive
Trainee-HR and Junior Officer Trainee-HR in the year 2020.

4. No candidates were hired in Executive Trainee — HR, Junior Officer
Trainee HR through Campus Placement during the following sessions

2017-18, 2018-19, and 2019-20.

5. Not applicable in view of Point no. 4.

6. Campus Placements were not done for HR discipline in 2017-18,

2018-19, and 2019-20.

*Information
days.
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