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Subject: Reply to RTI Queries by Shri Indar, New Delhi

How many maximum number of days an employee can be sent on tour?

There is no specified limit on the number of days an employee can be on
tour. The duration is decided based on requirement. However, we do have
a provision for long duration assignments, wherein “In case of duration
beyond 180 (One hundred and eighty) days, the Headquarters of the
employee will be deemed to have been changed from his old station/place
of work to the new station/place of work”.

Whether there is a provision for giving weekly holidays/gazetted holidays/
national holidays falls during the tour (from the start to the end of the
tour) to the employee sent on official tour? If so, under what rule? If not,
under which rule is it not?

No such provision is specified in our Travelling Allowance Rules.

It is mandatory to give off after working continuously for maximum
number of days to the employee sent on tour?

No such provision is specified in our Travelling Allowance Rules.

How many maximum number of hours in a week can an employee senton
tour be made to work continuously? What is the provision after that?

No such provision is specified in our Travelling Allowance Rules.

Compensatory off or overtime in reimbursement to an employee sent on
tour for having worked on a weekly holiday/gazetted holiday/national
holiday falling during the tour (from the start to the end of the tour) What
is the provision to give? Under which rule? If not, under which rule is it
not?

No such provision is specified in our Travelling Allowance Rules.

Rules of tour are same or different for all executive and non-executive
staff?

Our Travelling Allowance Rules are applicable to all employees, irrespective
of cadre. However, entitlement on tour may differ level-wise.
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