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RTI REQUEST DETAILS

Registration No. : PGCIL/R/T/21/00081 Date of
Receipt :

24/08/2021

Transferred From : Ministry of Power on
24/08/2021 With Reference Number :
POWER/R/E/21/00605

Remarks : The application is transferred under Section 6(3) of RTI Act, 2005.

Type of Receipt : Electronically Transferred from Other
Public Authority

Language of
Request :

English

Name : Indar Gender : Male

Address : 116 Rangpuri Pahari, mahipalpur, Pin:110037

State : Delhi Country : India

Phone No. : +91-9250317935 Mobile No. : +91-
9250317935

Email : rahi409@gmail.com

Status(Rural/Urban) : Urban Education
Status :

Letter No. : Details not provided Letter Date : Details not
provided

Is Requester Below Poverty
Line ? :

No Citizenship
Status

Indian

Amount Paid : 0 (RTI fee is received by Ministry of
Power (original recipient)
)

Mode of
Payment

Payment
Gateway

Does it concern the life or
Liberty of a Person ? :

No(Normal) Request
Pertains to :

Information Sought : Respected Sir

Many PSUs are working under you. Employees are often sent on tour for
office work in all these PSUs. There are some questions related to these
tours, whose correct answers are expected from you: -

1. How many maximum number of days an employee can be sent on tour?

2. Whether there is a provision for giving weekly holidays/ gazetted
holidays/ national holidays falls during the tour (from the start to the end of
the tour) to the employee sent on official tour?
If so, under what rule?
If not, under which rule is it not?

3 It is mandatory to give off after working continuously for maximum
number of days to the employee sent on tour?

4. how many maximum number of hours in a week can an employee sent
on tour be made to work continuously?
What is the provision after that?
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5. Compensatory off or overtime in reimbursement to an employee sent on
tour for having worked on a weekly holiday/gazetted holiday/national
holiday falling during the tour (from the start to the end of the tour) What
is the provision to give?
Under which rule?
If not, under which rule is it not?

6. Rules of tour are same or different for all executive and non-executive
staff?

Original RTI Text :

Respected Sir

Many PSUs are working under you. Employees are often sent on tour for
office work in all these PSUs. There are some questions related to these
tours, whose correct answers are expected from you: -

1. How many maximum number of days an employee can be sent on tour?

2. Whether there is a provision for giving weekly holidays/ gazetted
holidays/ national holidays falls during the tour (from the start to the end of
the tour) to the employee sent on official tour?
If so, under what rule?
If not, under which rule is it not?

3 It is mandatory to give off after working continuously for maximum
number of days to the employee sent on tour?

4. how many maximum number of hours in a week can an employee sent
on tour be made to work continuously?
What is the provision after that?

5. Compensatory off or overtime in reimbursement to an employee sent on
tour for having worked on a weekly holiday/gazetted holiday/national
holiday falling during the tour (from the start to the end of the tour) What
is the provision to give?
Under which rule?
If not, under which rule is it not?

6. Rules of tour are same or different for all executive and non-executive
staff?
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