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Respected Sir

Many PSUs are working under you. Employees are often sent on tour for
office work 1n all these PSUs. There are some questions related to these
tours, whose correct answers are expected from you: -

1. How many maximum number of days an employee can be sent on tour?

2. Whether there is a provision for giving weekly holidays/ gazetted
holidays/ national holidays falls during the tour (from the start to the end of
the tour) to the employee sent on official tour?

If so, under what rule?

If not, under which rule is it not?

3 It is mandatory to give off after working continuously for maximum
number of days to the employee sent on tour?

4. how many maximum number of hours in a week can an employee sent
on tour be made to work continuously?
What is the provision after that?
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5. Compensatory off or overtime in reimbursement to an employee sent on
tour for having worked on a weekly holiday/gazetted holiday/national
holiday falling during the tour (from the start to the end of the tour) What
is the provision to give?

Under which rule?

If not, under which rule is it not?

6. Rules of tour are same or different for all executive and non-executive
staft?

Original RTT Text :

Respected Sir

Many PSUs are working under you. Employees are often sent on tour for
office work in all these PSUs. There are some questions related to these
tours, whose correct answers are expected from you: -

1. How many maximum number of days an employee can be sent on tour?

2. Whether there is a provision for giving weekly holidays/ gazetted
holidays/ national holidays falls during the tour (from the start to the end of
the tour) to the employee sent on official tour?

If so, under what rule?

If not, under which rule is it not?

3 It is mandatory to give off after working continuously for maximum
number of days to the employee sent on tour?

4. how many maximum number of hours in a week can an employee sent
on tour be made to work continuously?
What is the provision after that?

5. Compensatory off or overtime in reimbursement to an employee sent on
tour for having worked on a weekly holiday/gazetted holiday/national
holiday falling during the tour (from the start to the end of the tour) What
is the provision to give?

Under which rule?

If not, under which rule is it not?

6. Rules of tour are same or different for all executive and non-executive
staft?
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