9T s sieE e sfEar fefats
Power Grid Corporation of India Limited
- g T AR AR 2005 & dfeda S o gE AREE o
& sER Central Public Information Officer under the RTI Act, 2005 it POWERGRID
Fdra wratey, W, e 5.2, #d%e3-29, AzerE, gRAon-122007

Corporate Centre, ‘Saudaminif, Plot No. 2, Sector-29, Gurgaon, Harvana-122007

Qi ®

5

PGCIL/R/T/21/00088; 00091 & 00093 fasti: 23 September, 2021

Shri Gaurav Pandey,
E-19/14, Swami Shardhanand Park,
Bhalswa Dairy,

Delhi Pin:110042.
e = 1 st srfafAae, 2005 % T89 S |

wgIed [ HEreT,

FIAT AT ATE. ATHTIH, 2005 F TET (2775 16 September, 2021 T ITHT AT A& 3ATE. ALY
FHIF F |

UL T § TS T AqATF-1 7 a7 2 |

T AT F21T A AT ATAHRT F ITCH G T &1 ql, Feal g AT AT TGP 3 I B! IIH
% 30 T % “fraw wger srfier wiferarr & s srfier &t o7 Jadt 81 smedrars aifarf=em, 2005 % aga
FET FATAT, [0F H srfier TTfTd &t g Fara 2

ft ft.ava a1t

FrduTers Ao (W, va.) va sdier arfeTy

FT FTATg, qa7 e FareH drs e orfaes,
HraTfasT, wiie F97-2, #F27-29, TE19-122001, FHATOM
T TSI appellate.cc@powergrid.co.in

FIF A9 0124-2571994

PIEIER

srad,

-

ATT AgVEUS @, ) vd Aty
Email ID: cpio.cc@powergrid.co.in



ageE-1

Sub.: Reply to RTI Query by Shri Gaurav Pandey, Delhi

Q1 What is the scope of administrative constraints?

Reply The query is regarding interpretation of a term “administrative
constraints” in the context of OM F. No. 42011/3/2014-Estt.(Res)
issued by the DoPT and hence does not pertain to POWERGRID.

Q2 What is the remedy for PwD employee if his organisation rotates or
transfers him on the false pretext of administrative constraints?

Reply Please refer to clause 4.1 and 4.2 of POWERGRID’s Equal
Opportunity Policy. The relevant excerpt is enclosed at Annexure-A.

Q3 How such remedy if it upsets the management will safeguard the
long-term interest of PwD in the organisation?

Reply The above query is speculative and does not come under the
purview of the RTI Act, 2005.

Q4 What are the steps taken by DoPT to ensure effectiveness of this
order?

Q5 Does DoPT has taken any status from ministry or department to
find out the change of trend of rotation or transfer with roll out of
this order?

Q6 Please provide the background in terms of paper, noting etc. for

choosing subject to administrative constraints in this order?

Q7 Is scope of administrative constraints is different in small
organisation such as PFC and large organisation such as Coal India
etc.?

Reply 4 | Queries do not pertain to POWERGRID.
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ANNEXURE-A

Sub.: Reply to RTI Query by Shri Gaurav Pandey, Delhi

Excerpt from POWERGRID’s Equal Opportunity Policy

4.0

Equal Opportunity Policy

Governance

4.1

4.2

Liaison Officer:

Liaison Officer appointed to look after reservation matters for
SC/ST shall also act as the Liaison Officer for reservation matters
relating to persons with benchmark disabilities and shall ensure
compliance of guidelines/instructions issued for PWBD and bring
any potential issues to the notice of management.

Grievance Redressal Officer:

Head of Dept — Reservation Cell at Corporate Center and Heads
of HR at Regions/Projects shall also be the Grievance Redressal
Officers at their respective Regions/Projects in compliance of
Section 23 of the Act. The Grievance Redressal Officer shall
maintain a register of complaints of employees with disabilities as
per format at Annexure-II.
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