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SEHP- |

Sub: Reply to RTI Request (00404) of Sh.L. Nageswar Rao, Srikakulam, Andhra Pradesh

SI.No. Query: Reply:

i Who is the STA of Director (F)? His / her | Head of Departments/Head of Regions/
qualification, no. Of years of experience in | Directors utilize the services of executives to
POWERGRID, mode of entry in | assistthem indayto daywork to fulfill the work
POWERGRID, alma mater, no. of years as | requirement.

STA.
However, presently no executive has been
designated as STA with aforesaid senior
executive.
2 What are the difficult locations in Odisha | No such record is available.
as per POWERGRID in line with Gol
guidelines?
3 Please share the latest Pay Revision | Latest Pay Revision Circular of POWERGRID
circular of POWERGRID Workmen. Workmen category is enclosed at ANNEXURE-
A.
4 How many employees have been deputed | Data is not maintained in requisite format. At
to CVC, CIC, CEA, in the past 10 years. present 03 nos. of executives are posted in
CVC/CIC/CEA.
5 Please share POWERGRID deputation | No such records is available. Employees are
policy (out of Company) deputed to other organizations as per
requirement notified to POWERGRID by such
companies.
6 STA of Director - Projects Head of Departments/Head of Regions/
7 STA of Director - Ops Directors utilize the services of executives to
8 STA of CMD assist them in day to day work to fulfill the work
9 STA of ED - SR-2 require ment.
10 STA of Arunachal

However, presently no executive has been
designated as STA with aforesaid senior
executive.
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ANNEXURE - A

TR g FRORee 3Te s RfRs
(ATeg HETUS - 3.H. vg 3. f{Fsm)

& mg.aitE. vad./2019 fe=®: 13/03/2019

Hee g AT JATY II9T §&a1: 435 / 2019

f@9¥ : Revision of Wage and Benefit Structure for Employees in the Workmen
Category

In pursuance to the Memorandum of Agreement reached in the POWERGRID National Bi-
partite Committee (PNBC) in its meeting held on 25th February, 2019 between the
management and unions, the Management is pleased to announce the revised scales of pay and
allowances etc. for the employees in the workmen category in the regular pay scales of
POWERGRID as per details given hereunder:-

1.0 Pay Scale:
The revised scales of pay effective from 01.01.2017 corresponding to the existing
scales of pay for workmen are as given below:

Grade Existing Pay Scale Revised Pay Scale
(2007) (INR) (2017) (INR)

Wo0 8700 — 20000 20000 — 57500
Wil 10500 — 23000 20500 — 68000
W2 11000 — 24500 21000 — 72000
W3 11500 — 26000 21500 — 74000
W4 12500 — 27500 22000 — 85000
W5 13500 — 29500 22500 - 100000
W6 14500 — 32000 23000 - 105000
W7 15500 — 34500 24000 — 108000
W8 16000 — 35500 25000 - 117500
W9 17000 — 37000 26000 - 118000
W10 18500 — 40000 27000 — 118500
Wil 20000 — 42500 28000 - 119000
WSG 20500 — 44500 29000 - 119500

2.0 Fitment Benefit :
A uniform full fitment benefit @ 15% shall be provided on the sum of Basic Pay
(including admissible Stagnation Increments) as on 31.12.2016 and IDA @ 119.5
% as applicable on 01.01.2017, to all the workmen who were on the rolls of
POWERGRID as on 31.12.2016 and who continued to draw pay in the regular
workmen pay scales as on 01.01.2017. ~ )
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3.0

4.0

5.0

6.0

Pay Fixation Methodology :
Following fitment methodology shall be implemented to arrive at the revised Basic
Pay as on 01.01.2017:-

A ' B [ C D
Basic  Pay + Industrial Dearness 15 % Revised BP
Stagnation + | Allowance (IDA) @119.5% i* of | | as on
increment(s) as as applicable on 1.1.2017 (A+B) | =1 1.1.2017*
on 31.12.2016 [under the IDA pattern (Aggregate
(Personal Pay / computation methodology amount
Special Pay not to linked to All India rounded off
be included) Consumer Price Index to the next

(AICPI) 2001=100 series] Rs. 10/-)

* In case of revised basic pay as on 01.01.2017 arrived so, is less than the minimum
of the revised pay scale, basic pay will be fixed at the minimum of the revised pay

scale.

Increments:
A uniform rate of 3% of Basic Pay will be applicable for both annual increment as

well as promotion increment, rounded off to the next multiple of Rs. 10. In case of
reaching the end point of pay scale, a workman will be allowed to draw stagnation
increments, one after every two years up to a maximum of three such increments,
provided the workman gets a performance rating of *Good' or above.

Pay Fixation on Promotion :

Basic Pay shall be fixed in the promoted grade after allowing one notional increment
at the rate of 3% of basic pay in the pre-promoted revised pay scale and rounding off
the resultant to the next multiple of Rs. 10/-. If the sum so arrived at works out to be
less than the minimum of the promoted grade, basic pay will be fixed at the minimum
of the promoted grade.

Dearness Allowance:

100% DA neutralization will be adopted for all the workmen. DA as on 01.01.2017
will become zero with link point of All India Consumer Price Index (AICPI) 2001 =
100, which is 277.33 (Average of AICPI for the months of September, October &
November, 2016) as on 01.01.2017. The periodicity of adjustment will be once in
three months as per the existing practice. The quarterly DA payable from 01.01.2017
will be as under:-

Effective Date Rate of Dearness Allowance (%)
01.01.2017 0.0
01.04.2017 -1.1
01.07.2017 -0.2
01.10.2017 2.2
01.01.2018 3.4
01.04.2018 3.5
01.07.2018 3.8
01.10.2018 7.3
01.01.2019 8.8 :h{ﬁ’



7.0 House Rent Allowance (1HHRA) :
7.1 Payment of HRA on revised basic pay shall be at the following rates w.e.i

10.05.2018:-

CLASSIFICATION OF CITIES RATE OF HRA |
X-Class (Population of 50 Lakh and above) 24% of Basic Pay |
Y-Class (Population of 5 Lakh to 50 Lakh) 16% of Basic Pay

Z-Class (Population below 5 Lakh ) 8% of Basic Pay

The classifications of cities for payment of HRA will be regulated as per notification
issued vide DoE, MoF OM No. 2/5/2017-E.II (B) dated 07.07.2017, or any changes
incorporated by Gol from time to time.

7.2 Rate of HRA will be revised to 27%, 18% & 9% for X, Y and Z class cities

respectively when IDA crosses 25% and further revised to 30%, 20% and 10%
when IDA crosses 50%.

8.0 House Rent Recovery (HRR):
For township accommodation, the HRR shall be 7.5% of Basic Pay (for X-class

cities)/ 5% of Basic Pay (for Y-class cities) / 2.5% of Basic Pay (for Z-class cities)
or Standard HRR fixed by POWERGRID, whichever is lower w.e.f. 10.05.2018.

9.0 Superannuation Benefits:

Company shall continue to contribute up to 30% of Basic Pay plus DA towards
Provident Fund, Gratuity, Post-Retirement Medical Benefits (PRMB) and Pension
w.e.f. 01.01.2017.

9.1

9.2

2.3

9.4

The ceiling limit of gratuity will be enhanced from Rs. 10 lakhs to Rs. 20 lakhs
w.e.f. 01.01.2017. The funding of the entire amount of gratuity would be met
from within 30% of (Basic Pay + DA) towards superannuation benefits. Besides,
the ceiling of gratuity shall increase by 25% whenever IDA rises by 50%. The
payments shall be subject to Income Tax rules.

The existing requirement of superannuation and of minimum of 15 years of
service has been dispensed with for pension w.e.f. 01.01.2017.

Consequent to the revision of pay scale w.e.f. 01.01.2017, employer’s as well as
employees’ contribution to the contributory provident fund will be calculated on
the basis of the revised basic pay and DA. However, employer’s contribution to
pension shall continue to be on pre-revised basic pay and DA, pending
finalization of the rate of pension.

The existing Post-Retirement Medical Benefits will continue to be linked to the
requirement of superannuation and minimum of 15 years of continuous service.

10.0 In case of workmen under suspension, Subsistence Allowance shall be paid on the

basis of revised basic pay and DA as applicable.
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11.0

12.0

13.0

14.0

Location Based Compensatory Allowance (LBCA):
Location Based Compensatory Allowance (LBCA) shall be regulated as per the
terms and conditions outlined in para 10 of Corporate HR Circular No. 404/2018

dated 29.05.2018 applicable to executives.

Perks and Allowances under cafeteria approach:

12.1 Perks and allowances under cafeteria approach subject to ceiling of 35% of basic
pay will be adopted allowing workmen to choose from a given set of cafeteria of
perks and allowances. The elements of cafeteria will remain the same. The
recurring cost incurred on running and maintenance of infrastructure facilities like
hospitals, colleges, schools etc. would be outside the ceiling of 35% of basic pay.
Perks and allowances under cafeteria approach shall be payable w.e.f. 01.01.2017.
Any addition / deletion / amendment to set of allowances will be issued with the
approval of CMD.

12.2 As regards company owned accommodation provided to workmen, the company
would bear the Income Tax liability on the ‘non-monetary perquisite’, of which
50% shall be loaded within the ceiling of 35% of basic pay on perks and
allowances. Company liability in such cases will be restricted as per provisions of
the Income Tax Act.

In case of workmen placed under suspension, only subsistence allowance as
applicable on the revised basic pay shall be payable. A suspended workman shall not

be eligible to opt for perks and allowances under the cafeteria. Workmen on long
study leave, EOL on any grounds shall not be eligible to opt for perks and allowances
under the Cafeteria.

Service Weightage :
Service Weightage will be given to workmen who were on the regular workmen pay

scales of the company on 31.12.2016 and continue as workmen as on 01.01.2017, as
one-time dispensation, as under:-

14.1 Amount equal 1o 2% of actual basic pay as on 01.01.2017 in the revised pay scale
will be given as service weightage per month, with effect from 01.01.2017.

14.2 This amount will be kept as separate element of pay and will not count for any
consequential benefits, whatsoever.

14.3 This element of pay shall be discontinued on their movement from workmen
cadre to higher cadre.

14.4 The above dispensation will not be applicable for employees who are not on the

rolls of the company as on date of issue of circular. o
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15.0  Duration :
Periodicity of the wage revision effective from 01.01.2017 will be for 10 years i.e. till

31

.12.2026 only.

16.0  Arrcars on Account of Pay Revision:

16.1

16.2

16.3

16.4

16.5

16.6

The payment of arrears due on account of pay revision shall be made after

necessary adjustments / recoveries.

Arrears on account of leave encashment already availed on or after 01.01.2017

shall also be payable.

Arrears shall also be admissible to workmen who have demised / resigned /
retired on or after 01.01.2017.

The arrears in respect of the workmen on secondment / deputation to other PSUs /
Govt. organizations and all subsidiaries of POWERGRID / JVs may be calculated

and the payment may be made.

Where a workman has left the services of POWERGRID and outstanding dues
are payable by him, pay revision arrears shall be paid after adjustments of all

dues.

In case a workman who is absenting without any information to the corporation
for long/ absconding / terminated from services, pay arrears in such cases, shall
normally not be released unless specifically decided in consultation with
associate finance and with the approval of Head of Region / ED (HR) at
Corporate Centre. Respective HR departments shall submit a list of such
employees forthwith so that appropriate action regarding release of arrears is

taken in time. g
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1700 GENERAL

17.1 This Pay Revision shall also be applicable to workmen who are deployed on
deputation or secondment basis in all subsidiaries/ JVs of POWERGRID

17.2 The excess payments, wrong payments and other errors in calculation of the
arrears shall be subject to correction, adjustments and recoveries.

17.3 Payment of all other allowances not specifically mentioned herein, the same shall
cease to exist.

17.4  Any changes in the intervening period if made applicable to employees in the
executive category will also be extended to the employees in workmen category.

17.5 In case of any doubt / requirement of clarification, same should be referred to
Corporate HR.

17.6 Income Tax shall be recovered at source at the rates applicable as per the Income
Tax Act.

17.7 In case of any anomalies arising out of the pay revision, the same will be taken up
separately.

This issues with the approval of Competent Authority.
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