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Corporate Centre, ‘Saudaminif, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

CIN: L40101DL1989G0I1038121

PGCIL/A/E/21/00050 Dated: December 03, 2021

Shri Satya Prakash
Delhi

Email: satyamevajavatayl4@gmail.com

Sub.: Your Appeal under RTI Act, 2005 (appeal letter dated 315t October, 2021)
for RTI request (PGCIL/R/E/21/00412) dated 27" September, 2021.

Dear Sir,

This has reference to the Order No. C/CP/AA/RTI Act, 2005 dated 15t December,
2021 from the Appellate Authority on the subject matter. As directed by the
Appellate Authority, the desired information is attached herewith at Annexure-I.
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Annexure-|

As per compliance of Appellate Authority Order No. C/CP/AA/RTI Act, 2005 dated
15t December, 2021.The requested information is given as below:

RTI

w

Particulars of information required :

1. Can both husband and wife claim HRA if posted in same place and

residing in a house?

2. If yes, then from which date it is effective?

Please provide a list of such cases in your organization.

4. Please provide a HRA policy according to which such claim is valid.

Ground
of
Appeal

29

3.

4.

Reply was insufficient, delayed and provided after 31 days of
application (application dt. 26.09.21) and incomplete because
Annexure-A was missing which supposed to be based of concreate

reply.

. Reply of query no.02:- mis-interpretation of query no.02. | was asking

the date of implementation and effectiveness of such HRA policy by the
PGCIL for the group of employee. According to which both husband
and wife can claim separate HRA in spite of place. of posting in a same
place and residing in a single and a same house at place of posting.

Reply of Query No.03 :- such type of data was readily available with the

HR department at CC/Regions and can be access from SAP PORTAL.
However, please provide a list of groups of employees posted at CC
and NER who's claiming double HRA or Husband and wife claiming
HRA separately in spite of place of posting in a same place and
residing in a single and a same house at place of posting.

Annexure-A was missing in your reply. Hence please provide Annexure-
A and Clause No 6.1 as a whole.

Reply

Please refer Clause 6.1 of POWERGRID HRA Rules. Copy is enclosed
at ANNEXUE-A.

POWERGRID was formed through transfer of employees and assets
from various organizations. Various policies from such organizations,
including our HRA Rules, were adopted by POWERGRID at the time of
its inception. The provision regarding payment of HRA to both spouses
residing in the same house, was also adopted by POWERGRID. The
Rules have since been revised from time-to-time keeping in view the
changes in Govt. guidelines.

. Data in the requested form is not readily available. Further, creation of

such voluminous data would disproportionately divert the resources of




the organisation and also related to third party that can be given subject
to consent of third party. If information regarding any particular

employee is required, the same can be provided subject to consent of
third party.

4. POWERGRID Rules is enclosed at ANNEXURE-A.
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3.3.3

3.4

3.4.1

HOUSE RENT ALLOWANCE

Scope

House Rent Allowance (HRA) is payable to all the eligible employees who are
not provided with residential accommodation by the Company at the places
where the Company has its projects/Sub-stations/offices etc.

Applicability

For the purpose of HRA, the employees eligible are those borne on the regular
establishment of the Company including probationers, lien holders, deputationist
(unless otherwise specified in their terms of deputation) and persons appointed
on contract basis (unless otherwise specified in the terms of their contract) but
excluding apprentices/frainees on stipend whether engaged under Company's
own training scheme or under the Apprentices Act, 1941 (save to the extent
specifically mentioned in these Rules) and muster roll, daily rated, casual, badli
or substitute employees.

Definitions
In these rules, unless the context otherwise requires:

“"Company” means the Power Grid Corporation of India Limited including the
Offices/ Projects/Sub-stations under its management.

“Places” means X,Y,Z Class cities/locations notified by the Government of India
for the purpose of payment of HRA to the Central Govt. employees, from time to
fime.

“Family” means employee's spouse, legitimate children and stepchildren
(including legally adopted children} and parents (parents-in-law in case of
female employees).

Only one spouse is included in the term “Family”.

Stepchildren include the children of the spouse from a previous marriage, where
the same was dissolved due to legal divorce or death of the other party to such
marriage.

Where both husband and wife are employed in the Company, the dependent
parents of either of the spouses may be treated, at their option, as parents for
the purpose of these rules.

“Pay” means Basic Pay, Personal Pay, Special Pay, Deputafion [Duty)
Allowance, if any.

In case of a re-employed pensioner, pension and pension equivalent of
retirement benefits will also be considered as pay, provided and to the extent
the same has been taken into consideration for fixation of his/her basic pay. In
such a case, if the sum of his pay plus pension exceeds the pay of the post, if it is
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3.5
3.5.1
40
4.
a)
4.2
4.3
a)
b)

on a fixed rate of pay or the maximum pay of the post, if it is on a time scale of
pay, such excess shall be ignored.

“Normal Rent” means the HRR paid by the employee towards callotment of
quarter. !

In case an employee resides in a hostel or a boarding house or resides and
boards as a paying guest, rent will be the amount equal to 40% of the lodging
and boarding charges or 80% of the lodging charges, if boarding is not availed
of, as the case may be.

Terms & Conditions

An employee shall be eligible for the grant of HRA only if he/she has not been
provided accommodation by the Company at his place of posting.
Accommodation for this purpose means family accommodation including any
accommodation provided by the Company free or at subsidized/stipulated
rate(s) in the Guest House/Transit Camp/ Hostel/Company Quarter etc.

Provided, further, where an employee on transfer has been permitted to retain
leased accommodation at his previous place of posting then he shall not be
eligible for HRA. However, the employees who have been allowed to retain
company quarters at previous place of posting on payment of normal rent/
penal rent only are eligible for guest house/ field hostel accommodation or
payment of HRA in new place of posting when such accommodation is not
available. 2

Trainees recruited under Company's own Training Scheme and placed in the
regular pay scales of the Company during their training period shall also be
eligible for grant of HRA provided the Company fails to arrange for them, free
bachelor (hostel) accommodation at the places where they undergo long term
fraining.

An employee shall not be eligible to the grant of House Rent Allowance, if:

He/She refuses to take possession of the accommodation being provided by the
Company. For this purpose, an employee to whom the accommodation (other
than single room hostel accommodation) is provided by the Company
irespective of the fact whether accommodation so provided by the Company
is as per his entittement or not, and he refuses to take possession of the same,
shall be deemed to have been provided accommodation for the purpose of
these Rules and therefore, he/she shall not be eligible to the grant of HRA from
the date following the last date stipulated in the allotment letter for occupying
the Company’s accommodation.

He/she resides in the accommodation provided by the Company to another
employee;

1 IOM No. 246/2011 dated 16.08.2011
2 IOM No. 134/2K dated 27.06.2000
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c)

f)

He/she resides in the accommeodation provided to his parents/children by the
Government or any other Public Sector Undertaking/Quasi-Government Bodies/
Autonomous Body etc.

His/her spouse has been provided accommodation at the same station by the
Government or any other organisation (Public Sector Undertaking/Quasi-
Government Bodies/Autonomous Body efc.) irrespective of the fact whether
he/she resides in the accommodation so provided or separately in another
accommodation;

He/she continues to occupy the accommodation provided by the Company
save to the extent otherwise specified in these Rules; and

Any Company employee residing in Government/Autonomous and Semi-
Government Organisation run hostels (which charge subsidized rent only).

Rates
House Rent Allowance will be admissible as per the rates notified by the
management from time to time, for different places.

HRA at the applicable rate is payable without any monitory ceiling limit and
without production of Rent receipft, subject to employees making claim and self
certification in a prescribed performa given at Annexure.

The existing rates are as follows: 3

Class of cities/places Rate of HRA (As percentage of
Basic Pay)

X Class Cities 24%

Y Class Cities 16%

Z Class Cities 8%

The classification of cities for payment of HRA will be regularized as per
notification issued vide DoE, MoF OM No. 2/5/2017-E.I(B) dated 07.07.2017 and
02/04/2018-E.IIB dated 25.02.2020

Rate of HRA will be revised to 27%, 18% & 9% for X, Y and Z class cities
respectively when IDA crosses 25% and further revised to 30%, 20% and 10%
when IDA crosses 50%.

Other Conditions

An employee who safisfies the terms and conditions laid down in these Rules
shall be entitled to the grant of HRA at the prescribed rates, subject fo the
following conditions:

3 Cir No. 404/2018 dated 29.05.2018
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6.5.1

7.0
7.1

8.0
8.1

Where both husband and wife are employed in the Company and residing in
the same rented unfurnished accommodation, HRA shall be admissible to either
or both of them in accordance with any one of the following provisions:

Both husband and wife may draw House Rent Allowance individually at the
prescribed rates as per their entittement subject to fulfilment of other conditions
for drawl of the allowance.

Where the spouse of an employee is working in another organisation and is
claiming HRA from her/his organisation, the entitlement of HRA to the employee
shall be governed in accordance with the provisions stipulated at Rule 6.1, as if
the employee’s spouse is also working in the Company.

Where an employee is sharing accommodation  with  his/her
parents/son/daughter/ another employee of the Company who is claiming HRA
for that accommodation on production of Rent Receipt/municipal valuation of
the accommeodation from an organization including the Company, he/she shall
be entitled to claim HRA.

Where an employee is sharing Government accommodation allotted to a
Central Government employee, not related to him, he shall be entitled to claim
HRA at the applicable rates.

Where an employee is residing in Company's/Government accommodation on
payment of penal/market rent, he/she shall be entitled to claim HRA at the
applicable rate considering the penal/market rent as rent paid for that
accommodation.

Where an employee is residing as a paying guest in a hostel or a boarding house
on payment of rent, he/she shall be entitled to claim HRA at the applicable rate
considering the rent as rent paid under sub-rule 3.5.1 for that accommodation.

HRA for accommodation owned by the employee or his/her family

An employee who is residing in an accommodation owned by him/her or any of
his/ her family members or Hindu Undivided Family (HUF) in which he/she is a co-
partner, shall also be entitled to claim HRA as per the terms and conditions
mentioned at Rule 6.0 except, that for the purpose of production and
verification of Rent Receipt, wherever applicable, the rental value of the
house/portion of the house actually occupied by him/her shall be determined
by a Committee constituted for this purpose by Executive Director (HR) for
employees posted at Corporate Centre (including those borne on its rolls) and
concerned Head of Project/Sub-station in case of employees posted at
Projects/Sub-stations/Regional Headquarters/ Transmission Lines establishments
(including those borne on their respective rolls). Based on the rental value so
assessed by the Committee, the HRA entitlement of the employee shall be
computed considering the said value as rent paid by the employees.

HRA in different situations

HRA shall also be admissible to an employee subsequent to the happening of
any of the events specified below for period mentioned against each, at the
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rates applicable to the respective place of posting immediately before the
happening of any of the said events, subject to the condition that the employee
retains his/her family atf that place. However, in case of joining time and training
within India exceeding é months the admissibility of HRA shall be governed by
the provisions of the relevant rules:

Events Permissible Period
Full period of leave, if an employee does
1. Leave of any kind not join duty after availing himself/ herself
excluding EOL on medical | of such leave and resigns, he/ she shall not
grounds(s) be eligible for HRA for the entire period of
leave

Upto a maximum of 120 days. If an
employee does noft join duty after availing
21 EOL on medical ground(s) | himself/ herself of such leave and resigns,
he/ she shall not be eligible for HRA for the
entire period of leave.

Full period of joining time as admissible
under the relevant rules.

3! Joining time

Upto a period of 2 months from the date of
release provided the employee has not
been provided accommodation by the
Company at his new place of posting
subject to the provision 4.1.
The limit of 02 months may however be
extended upto a period not beyond the
end of academic session by Head of
Region in Regions/ ED (HR) in case of
4, Transfer to a place outside | Corporate centre, if the employee has
headquarters been transferred in the midst of academic
session and shifting of family is likely to
adversely affect the education of his
children. Any extension beyond the end of
academic session covering a total period
of upto 01 year can be granted by
Director (Personnel). Under special
circumstances, extension for a period of
upto 02 years can be granted with special
approval of CMD.

Suspension Full period of suspension subject fo
production of a cerfificate to the effect
that he/ she confinue to incur expenditure
for his/ her residential accommodation
during the period of suspension.

3. Training
a) Within India Full Period of fraining
b) Outside India Full Period of training
9.0 Procedure
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9.2

10.0
10.1

Employees claiming HRA shall be required to furnish a declaration to the
concerned HR Department in the prescribed proforma, as applicable, at the
time of joining the place of posting and thereafter on each occasion whenever
any change(s) occurs in the declaration last furnished. The prescribed proforma
are enclosed as Annexures |.

The employees claiming HRA on production and verification of rent receipt shall
be dealt as per provisions of Income tax act. The employee claiming HRA on
production and verification of rent receipt shall submit the same in the
prescribed proforma twice in a calendar year, i.e. by 15t April and 13t October of
each calendar year. In case of those who claim HRA after 15t April/15 October of
the concerned calendar year, the rent receipt shall be required to be submitted
by the first of the month following the month in which HRA is first claimed and
thereafter on 1t October/1st April of the same following calendar year and so
only.

General

Relaxation of any other kind not provided hereinbefore may be permitted only
by the Chairman and Managing Director. In case of any doubt regarding the
interpretation/ implementation of the above rules and also in respect of
cases/matters not covered herein, the same shall be referred to Corporate HR
Department for decision/clarification.
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ANNEXURE-|

DECLARATION FOR CLAIMING HOUSE RENT ALLOWANCE
(To be submitted in duplicate)

1. | certify that my family is neither in possession of any accommodation (including
field hostel/guest house) not sharing the accommodation provided by the
Company or by any State/Cenfral Government/Autonomous body/Public
Undertaking or Semi Government Organization like municipality, port trust etc. to
any of my family members.

2 | certify that | have not refused the company accommodation allotted to me.

3 | certify that | am confributing towards rent for the place of my stay at
(address of the

premises).
Or

| certify that I/my family am/is staying in a house (other than rented house) the
rental value of which is ascertainable and the house is situated at
(address of the premises).

4. | certify that | am not sharing accommodation provided to another Government
Servant/ Company employee on rent free basis by any State/Central
Government/Autonomous Body/PSU or Semi Government organization like
municipality, port trust etc.

5. | undertake to inform any change in the status of any of the declaration
mentioned above immediately.

This declaration shall be deemed to have made as on

(Note : Please strike out the portion which is not applicable).

Date : Signature
Name
Emp. No.
Designation
Place of posting

Note : -HR Estt. (For forwarding to F&A for payment)
-Fin. Estt.
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ANNEXURE
To O.M. No.2/5/2017-E.IB) dated 07.07.2017.

LIST OF CITIES/ITOWNS CLASSIFIED FOR GRANT OF
HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

| SI. | STATES/ UNION

T CITIES CLASSIFIED |

CITIES CLASSIFIED

-

. No. TERRITORIES  AS “X” . AR o '
1. T ANDAMAN & f hes ' — !
| | NICOBAR ISLANDS | ki A
'2. | ANDHRA PRADESH/ | Hyderabad (UA) 1 Vijayawada (UA), Warangal
! | TELANGANA [ {UA), Greater Visakhapatnam
| ! [ | (M.Corpn.), Guntur (UA), '
| | o | L | Nellore (UA) |
3 ARUNACHAL | _ | - 1
5 PRADESH | ]
'4. | ASSAM - _| Guwahati (UA) Sl
5. | BIHAR il | Patna (UA) |
6. | CHANDIGARH 1 - | Chandigarh {UA) s l
7. | CHHATTISGARH | = | Durg-Bhilai Nagar (UA), I
sl | | Raipur (UA) |
'8 | DADRA & NAGAR ; = | |
| _|HAVEL) | | ]
19. " DAMAN & DiU | = |
(10| DELHI __1 Deihi (UA) . B
" 11. | GOA | == 1 = Swem——
12. | GUJARAT | Ahmadabad (UA) Rajkot (UA), Jamnagar (UA). |
' | | Bhavnagar (UA), |
! ; Y . | Vadodara (UA), Surat (UA) |
' 13. | HARYANA | Faridabad*(M.Corpn.), |
Ll ! e e ¢ R Gurgaon*(UA) |
[14. | HIMACHAL PRADESH | - . e
|15, |JAMMUBKASHMIR | —  ~ TSrinagar (UA), Jammu (UA) 1
| 16. | JHARKHAND s Jamshedpur (UA), =
| | ' Dhanbad (UA), Ranchi (UA), |

| |
II 17, i KARNATAKA
|

t
|
|

|
18’."{ KERALA
|

.
i

19.  LAKSHADWEEP

[ 20, iMADHYA PRADESH
{

e

' Bokaro Steel City (UA) n

- T Bengalore/Bengaluru

| (UA)

|
i
4 — e

—
|

|
I

| Mysore (UA), Gulbarga (UA) |

__[Ujain (M. Corpn)

! Belgaum (UA), Hubli-Dharwad |
| (M.Corpn.), Mangalore (UA), '

| Kozhikede (UA), Kochi (UA),
| Thiruvanathapuram (UA),

| Thrissur (UA), Malappuram
L (UA), Kannur (UA), Kollam (UA)

TGwalior {UA), Indore (UA),
| Bhopal (UA), Jabalpur (UA),

|
I
!
J
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|SI. [STATES/UNION ~— |

No. TERRITORIES

CITIES
CLASSIFIED
' Asiﬁx"

 CITIES CLASSIFIED
I As JIYN

21, | MAHARASHTRA

. Greater Mumbai
)

| Pune (UA)

|

|

(22 MANIPUR

|
E

E Amravati (M.Corpn.), Nagpur |
(UA). Aurargabad (UA). Nasnik

| (UA), Bhiwandi (UA), Solapur

f (M.Corpn.), Kolhapur (UA),

- Vasai-Virar City (M. Corpn.),

| Malegaon (UA),

l Nanded-VWaghala (M. Corpn.), |

Sangii (UA) ,
|

| 23. | MEGHALAYA

—_—

|24. | MIZORAM

'25. , NAGALAND

W | ; S

—

26. ] ODISHA

! Guttack (UA), Bhubaneswar
| (UA). Raurkela {UA) |

k'z?. | PUDUCHERRY
| | {PONDICHERRY)
| 28. | PUNJAB

26, | RAJASTHAN
|

Puducherry/Pondicherry (UA)

i
i !
| Amritsar (UA), Jalandhar (UA), |
, Ludhiana (M. Coprn.)

Bikaner (M.Corpn.), Jaipur
(M.Corpn.}, Jodhpur (UA), Kota
(M.Corpn.), Ajmer (UA)

1
1

{

.| SIKKIM — ﬂ|
|31 "TAMIL NADU Chennai (UA) - Salem (UA), Tiruppur (UA), ;
| Coimbatore (UA), Tiruchirappalli |

[ s | (UA), Madurai (UA), Erode (UA) J
e i e . - : !

33. | UTTAR PRADESH . ' Moradabad (M.Corpn.), Meerut !

|

I

e 1]

[32. | TRIPURA
|
!

|
|

]

| (UA), Ghaziabad*{UA), |
| Aligarh(UA), Agra {UA}, Bareilly |
| (UA), Lucknow (UA), Kanpur

| (UA), Allahabad (UA), =
| Gorakhpur (UA), Varanasi (UA), |
. Saharanpur (M.Corpn.), Noida* |
| (CT), Firozabad (NPP), Jhansi

lwa) el

| 34. | UTTARAKHAND

(Dehradun (UA) |

| 35. | WEST BENGAL
L el .

|
!
I e
i Kolkata (UA)

~ Asansol (UA), Siliguri (UA),

| Durgapur uA) |

5 Only for the purpose of extending HRA cn the basis of dependency.

NOTE

The remaining citiesffowns in various States/UTs which are not covered by
classification as "X” or "Y", are classified as “Z" for the purpose of HRA.

T
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No. 214/2018-E.1I(B)
Government of India

Ministry of Finance
Department of Expenditure
dedickik
Dated, the 25 February, 2020
North Block, New Delhi
OFFICE MEMORANDUM

Subject:- Re-classification of Mathura-Vrindavan Municipal Corporation as 'Y’ class city for the
purpose of grant of House Rent Allowance (HRA) - regarding.

The undersigned is directed to invite attention to this Ministrys Q.M. No.2/5/2014-E.1I(B) dated
21.07.2015 regarding re-classification/upgradation of cities on the basis of the population figures of 2011
census for the purpose of House Rent Allowance to the Central Government employees and to say that
consequent upon combining of Municipal Council of Mathura and Municipal Council of Vrindavan and
constitution of Mathura-Vrindavan Municipal Corporation vide Nofification No.1799/9-7-17-8{Seema
Vistar)/2016 dated 12.05.2017 of the Govemment of Uttar Pradesh, resulled in increase in population and
hence, Mathura-Vrindavan Municipal Corporation qualifies for classification as ‘Y class cityffown for the
purpose of grant of House Rent Allowance to the Central Govemment employees.

2. It has been decided that Mathura-Vrindavan Municipal Corporation shall stand classified as Y class
cityftown for the purpose of grant of House Rent Allowance to the Central Government employees posted
there,

3. These orders shall be effective from 15t March, 2020.

4. The orders will apply to all civilian employees of the Central Government. The orders will also be
applicable to the civilian employees paid from the Defence Services Esfimates. In respect of Amed Forces
personnel and Raitway employees, separate orders will be issued by the Ministry of Defence and the
Ministry of Railways, respectively. f 3

5. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these
orders are issued after consultation with the Comptroller & Auditor General of India, as mandated under

Article 148(5) of the Constitution.
([
(Nirmala Dev)
Deputy Secretary to the Government of India
To ‘

All Ministries and Departments of the Gowt. of India etc. as per standard distribution list,
Copy to C&AG and U.P.S.C., etc. (with usual number of spare copies) as per standard endorsement list.
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